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’HTTrf 777 37 77 % M^fTcTifl* ( T8TT T&mq cfTt ) ^RT ^Tft f^T Tpr 77Tf3rfiF?i 3TT^T 3^T 3lftl7|;€HTTi 

Statutory Orders and NotiBcations Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


ftrajTOrr 7T5TT IH*I 

(^nffra» 3 ^It fgsrpr) 

T i forft, 7 2010 

W.37T. 956.—^sO 4 ! ftcrli "'jfcra 

W1 37fafW7, 1946 (1946 3TT 71. 25) 37l *7T7T 

6 ^ 77T«7 *ffecT *7TCT 5 ^^TRl ( 1 ) 5TCT TO Ttfaptf 
SPTfn TO fC( clftTTO^ TF^ 77TTO C3%fT-VIl) ^ 
3lfa7£TTT 77. *4.371^^7. 225 f^TRT 25 TORt, 2010 £171 
TO dfarHI^ TF4 777TO ^ T^MPd 3 Tl 

TPT^T 4fs=hCl 37t7 37^7)7T787H, 

W RpR 7^ ^ TT^7 TOT fTO 

TOfa Tfel, 1860 ( 1860 3TT 37fatW7 77. 45) Tft tfRI 
120-^ft, tTRT-7 afa 15 TFTfdcT *TT7T 13 (l)(^t) WT3TT 
ftTOT 37fafW7, 1988 (1988TTT37fafW7 77. 49) ^ 37#1 
4-Sdl^l 3997137^F*T 3> 37^7 941711, 7791 37^7 

Wnf-4T 34jdd 3T97l4f ^ 40^14‘ cT*7T TOt cf^TT ^ T^JcT 
fTOt 3R7 37977*7/37977*4 3TT 37^9*9 ^ ^ 
fa*) 9 ^falTt TWTHl e4 77£79t Titbit 3TTT $T9lf*I4TR 3H 
fa*<iK nfacidj^ <th4 ^ 4f =t><n) 

[^T. 77. 228/25/2010- Ti^^-11] 

y<4r'l 37W7 Hfecf 


MINISTRY OF PERSONNEL, PUBLIC 
GRIEVANCES AND PENSIONS 
(Department of Personnel and Training ) 

New Delhi, the 7th April, 2010 
S.O. 956. —In exercise of the powers conferred by 
sub-section (1) of Section 5 read with Section 6 of the 
Delhi Special Police Establishment Act. 1946(Act No. 25 
of 1946), the Central Government with the consent of the 
State Government of Tamil Nadu, Home (Ploice-VIl) 
Department vide Notification No.G. O. Ms. No.225 dated 
25th February, 2010, hereby extends the powers and 
jurisdiction of the members of the Delhi Special Police 
Establishment to the whole of the State of Tamil Nadu for 
investigation of offences punishable under 
Section 120-B of the Indian Penal Code, 1860 (Act No. 45 
of 1 860) Sections 7 and 15 read with Section 13(1) (d) of 
the Prevention of Corruption Act, 1988 (Act 
No. 49 of 1988) against Sh. A Subramanian. Deputy 
Registrar of Sri Ramchandra Medical College and 
Research Institute, a constituent of Sri Ramchandra 
Deemed to be University, Porur, Chennai and other 
unknown persons and attempts, abetments and 
conspiracies in relation to or in connection with the 
offences mentioned above and any other offence(s). 
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committed in the course of the same transaction or arising 
out of the same facts. 

[No. 228'25/2010-AVD-II] 
MUKESH CHATURVEDI, Under Secy. 

Ef 9 3T^T ,2010 

^T.3TT. 957.—RTFTTT EE^RT lEErft ^ ^frTR 
R4TEET srfsrtwr, 1946 (1946 FTT RfafEER R. 25) FTt FKT 
3 §TTT EErT ElfFEE)' FTT EEtE FTRt F^7ET EE 

3?f#m 1961 (1962 SrfVfaTCU 4) FT 3^^ Ud^Uj EE 

ERTEET £TR 3R^fEE fFTFT TRET # rT^TT EFE 
3TfFfEEE FT 3TEEE EFT FT ERR EfEFT 3TEEFT F( RFF E 
EETR ^ETET EET Wf FTT EET ER) REEFER ^ 3EJFTE E 
REFT E«ET R "3^cf fFTRl 3RE 3RtN REFT REEET FTT 
3m FEET %\ 

[R. 228/27/2010- ^^-11] 
TfEET F^<), 


R erf^ t^rffer (%T-^T%rm, ethTft RTfE ft re e fee 

cT«TT T^FT RETETE R fER) FTT fEFEI ETE FEET 

REFT ER jpE EFf FEET RFEITI 

3. EF RT^R fFETt T£Rt 3TRT FT #t R FTP) EFf FTET, 
RT % FTETFR R EPF ETTE RET RfEcTTE FT EFT I^RT 
F>k)«lk EFE FR lEEffTcft Fi TE^<?eT FTl EtIRT F^ %tT gRplF> 
EFf Fl EE1 ^R cpR|«jK FT #t R RER R tRft gfwhj EFf 
R§t ftte) FT I 

4. FE fpEffeft RTEFE RfafEER 1961 ^ ETFETEI FT 
3T5RR 3TEET RTF fFFRifi lEdlMci EE R RTEFE ETfEFTKt FT 
RRR EEIRT FEETl 

5. ' fFEdi Eft fTEfE R FEETT RfrtftFd RfFIET RR 
EfETEfETET RRTE RF.<7 eT RET ERfE TO FT! F FT TORTt 
3|R ERF7T FTli RT EFT TWR FT fFTRT RF7E FTT EFT fFET 
ETTRTT I 

6. EF RfEFJEET FE EFT Riff RETT EF EFT FR FTER E 
fcTET EIR I 

[RF^R.-g. an. 3E./3E.F.(EFT)/TOT / 2009-10/3656J 


New Delhi, the 9thApril, 2010 

S.O. 957.—In exercise of the powers conferred by 
Section 3 of the Delhi Special Police Establishment Act, 
1946 (Act No. 25 of 1946), the Central Government hereby 
specified all the offences punishable under The Kerala 
Forest Act, 1961 (Act No. 4 of 1962) which are to be 
investigated by the Delhi Special Police Establishment 
and attempts, abetments and conspiracies in relation to or 
in connection with one or more of the offences under said 
Act and any other offence or offences committed in the 
course of the same transaction or arising out of the facts. 

[No. 228/27/2010-AVD-ll] 
_ MUKESH CHATURVED1, Under Secy. 

Fif'dfdF, TJTaF 3TTFFTT 3TPTFE 


fFEflE fTTFFTT, ^ FTFEE 3TR7FE 

OFFICE OF THE CHIEF COMMISSIONER OF 
INCOME-TEX 

Notification No. 19/2009-10 
Jodhpur, the 30th March, 2010 

S. 0.958.— In exercise of the powers conferred by 
clause (vi) of Section 10 (23C) of the Income- Tax Act, 
1961 (43 of 1961) read with rule 2CA of the Income- tax 
Rules, 1962 I, the Chief Commissioner of Income- Tax, 
Jodhpur hereby approve “Shri Lai Bahadur Shastri 
Research &Training institute, Jodhpur” for the purpose 
of the said Section for the assessment year 2007-08 onward, 
subject to the following conditions;— 


3TfU^dl, TT. 19/2009-10 

ETPEJC 30 RTF, 2010 

FTT.3TT. 958—3EFFR-3TMWT 1961 (1961 FTT43FT) 
FTt FET 10 (23E) ^ (vi) ^ TTiy EfEE 3EFFR 
fEFHIFETI , 1 962 ^ fEFE 2E R ?TTT RFE FlfFEdi FTT WT 
^TE m ^grsF 3TTFFE 3E^FE FfTF^ REFLET yt ETTFT FFT 57 
TTTFFt FT1F F 3 FE fIWF WTH. EFE FEF ^ 

FFVFEP-T fEFfEF 2007-08 Tf 3TEt EFT fTOiETfeE FTcfF ^ 
3TFTE 3pjqTfFE FR^ 

1. FR fEFfftE) EEFft 3TTF FTT RFtE 3TFFT ERTFE 3TTF 
ET| EFtF FRE ^ ERTFE TTFFE TpEE: E^TT 5FR1E: EE 
E^TTFl' ^ tETR FTRTT fEE^ fETR TRET) RyiEET Fft Es I 

2. FT7 lEFffTET EE^FE FR lEFTTE FhT "E REE ^Fdf 
FTffFREEt 3TFfF^EtEE FRT 11 FTT EEFRT (5) E 

fFTRt EFT 31 EFT EFT R 3TfFFT ^E 3TEFT EflFE R fTOT ERTFTT 


1. The assessee will apply its income, or accumulate 
for application wholly and exclusively to the objects for 
which it is established; 

2. The assessee will not invest or deposit its funds 
(other than voluntary contribution received and 
maintained in the form ofjewellery, furniture etc.) for any 
period during the previous years relevant to the 
assessment years mentioned above otherwise than any 
one or more of the forms or modes specified in Sub- 
Section (5) of Section 11; 

3. This order will not apply in relation to any income 
being profits and gain of business unless the business is 
incidental to the attainment of the objective of the 
assessee and separate books of accounts are maintanied 
inrespect of such business; 
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4. the assessee will regularly file its return of income 
before the Income-Tax Authority in accordance with the 
provisionsof Income-Tax Act, 1961; 

5. that in the event of dissolution, its surplus and 
the assets will be given to a charitable organization with 
similar objectives and no part of the same will go to any of 
the members of the Institution. 

6. This notification will remain in force until it is 
withdrawn. 

[Ref. No. CCIT/1TO (Tech.)/JU/2009-10/3656] 
D1LEEP SHI VPUR1, Chief Commissioner of Income Tax 

Mr IHIIHR 
(TEJTFT fowl) 

( <=ht 4)^ ) 

[ K 19/2010 ] 

TOfTOTO, 31 RlTO 2010 
TO.3TT. 959—rTOtWRR TO *1HTOU ^ 1% 

TO 3TfTOjfTO fTOR TORT t M TO^ 7RTO7 SRT TORTO 
fWRTOTt, 1962 (TOR r^HKSWl) ^ TORT 5R 3fft 
Tim TfecT 3RRTO 3TfRfRRR, 1961 (TOR 3ffafRRR) TO 
TOT 35 TOtoRRT (1) ^ 1^ (iii) ^ y-41^41^ TO fR%R 
TO 2009-2010 ^ 3RR R RRRR TO T rq MeTT 

TOrIRTTO TO, TOPJT TO fHHfdfod TO? TO 31% 3RJTO4TR 
TOfelM R RFTT ‘ 3RR TOTO TO TOTO TO TOjTOfTO ?TOR TO 

TO, TOcf 

(i) 3^R|fcc1 RRRR TO RRR TOTO TO TORT RTRliTO> 
(TOh TO* 3FJRRTR TO fdR fTOR Rlt/Rl; 

(ii) 3TjHi%T RRRR 3% RTOR RReTO 3TTO TO 

RIRTTtoT s 5TTO TO RPRR TO RTRTfTOT fTOTR RT 
RSfe-lTOlR 3|^JRRTR TORT; 

(iii) 3T%% TORRR %rfTO 3Tp% TO f% fRTO SIR 
RFR 71% TO TO TO 3TOT MRT % TORT; 3RJTOR1R 
TOR TO f% R^TOT RRR TO TO, TO! 
TOTOrRR TO? RTR 288 TOTTO-TO (2) TORRRfTORR 

TO RRT TOTRTfTOT fTOTO? cTOsTTTOR TO 3tnil OJidl-RTO 
TO? %T TOt^T TORTRT % RTOT 3Tf%RR TO? RTR 
i 39 TO? RR-RTR (1 ) TO 3f% TO faeKuft RR=p 
tor? to? tror Mr to t?TO cTOtotor sir MTOtot 
TOlM RR ^RTTSTfTO cTOT TOlRT fTOTO RTRTO TO 

TOfTOR TO TO 3TTRTO7 3RRTOT 3TRRT 3RRTOT 
Pl^/=h TO? yfcp TOtRT; 

(iv) RFJRffTOl TOR3R RIRlfTO MlTR 3 3TRRRTR TO M? 

WR TO RRT 3RJTOT Tlfin TO 3TTO iTORT RiRT 3T?T 

3R/|TO Rl3T TOWt fTOTO TO RTR %T RttTO TO 

MTO RcRlfRd tRTOT TO % TORR TORT I 
2 TO 7RTO7 TO TOpTO TOR 7^ % 3%% 

Tor :- 

(Rl) 90U19) 1 ^ TO-Mto (iii) 3 TjfeMsIR %[ % 
Mt’ TTOTT; 31TO1 
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(7§) MTOP 1 ^ (iii) A rMTO 

im\ RTt^T ft% TOP Rff RlW; 31 TOT 

(R) MpTO 1 ^ TOl-^7rUTR>' (iv) RMlflald RTRlfTO 
Mur 3TJRTO 34TOT McrTO 37TOTO ^ fro; 
TO TO RTO TO! TO 3TW MfR 3RTO % 
TOM; 3T?TOT 

(R) 3TRRT 3TTORH to3 TORT TO TO % 3TTOT 
3R£RRTR Ri[4 TO TOTOT RIRT RTTOT; 3TTOI 

C&) TTO fRRRTTOft ^ fRRR 5R 3fR 5^ $ RTR RfTO 
TOR 3lfRfRRR TO RRT 35 TOl TO-RTR (1) ^ 
<sl u S (iii) RTRRTRT ^ 3f^<^y rTO gpll RRT TOTO 
Hlcii Rtf] TOrt I 

[TO. R. 203/84/2009-3TT.R7.1r- 11] 
3TTO RtRRf, MV!* 

MINISTRY OF FINANCE 

(Department of Revenue) 

(Central Board of Direct Taxes) 

(Notification No. 19/20101 

New Delhi, the 31 st March, 2010 

S. O. 959.—It is hereby notified for general 
information that the organization B.M. Birla Science and 
Technology Centre, Jaipur has been approved by the 
Central Government for the purpose of clause (ii) of sub¬ 
section (1) of Section 35 of the Income-tax Act, 1961 (said 
Act), read with rules 5 C and 5 E of the Income-tax Rules, 

1962 (said rules) from assessment year 2009-2010 onwards 
in the category of "Other Institution” engaged in research 
activities subject to the following conditions, namely :— 

(i) The sums paid to the approved organization shall 
be utilized for research in social sciences; 

(ii) The approved organization shall carry out 
research in social science or statistical research 
through its faculty members or its enrolled 
students; 

(iii) The approved organization shall maintain 
separate books of account in respect of the sums 
received by it for scientific research, reflect therin 
the amounts used for carry ing out research, get 
such books audited by an accountant as defined 
in the explanation to sub-section (2) of Section 
288 of the said Act and furnish the report of such 
audit duly signed and verified by such accountant 
to the Commissioner of Income-tax or the D irector 
of Income-tax having jurisdiction over the case, 
by the due date of furnishing the return of income 
under sub-section (I) of Section 139 of the said 
Act; 
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(iv) The approved organization shall maintain a 
separate statement of donations received and 
amounts applied for research in social sciences 
and a copy of such statement duly certified by 
the auditor shall accompany the report of audit 
referred to above. 

2. The Central Government shall withdraw the 
approval if the approved organization :— 

(a) fails to maintain separate books of account referred 
to in sub-paragraph (iii) of paragraph 1; or 

(b) fails to furnish its audit report referred to in sub- 
paragraph (iii) of paragraph 1 ; or 

(c) fails to furnish its statement of the donations 
received and sums applied for research in social 
sciences or statistical research referred to in sub- 
paragraph (iv) of paragraph 1; or 

(d) ceases to cdarry on its research activities or its 
research activities are not found to be genuine; or 

(e) ceases to conform to and comply with the 
provisions of clause (iii) of sub-section (I) of 
Section 35 of the said Act, read with rules 5C and 
5E of the said Rules. 

[F. No. 203/84/2009/ITA-II] 
AJAY GOYAL, Director (ITA-II) 

(fefe feTFT) 

T?ferft,8 3^,2010 

T0.3tT. 960.—RTTcffa VtZ 4% 4tT) 

srfaffet, 1959 T?t TKT 26 T>t RT-TRT (2TO % TTRT Effect 
^TRT 25 3T-TRT ( 1) ^ (TT7) STO TO efir 

TRcl i|TL TRgtr RcfTskl, TTfOTeT (TRT 

24 - 12 - 1952 ) Rfer t&z tck INrtttc tti 

31-12-2012 

to 3?rg to tr t 3 aw 

femr 4 t4ttr T;4rr4 ofe tt TO 33 ttt 

3?8^r sTOft ttl ^t 4 4 ^ 4t to} f1 ( 4tt TOr 
4 rtoi 4 Tofer tt4tt 4 frorsp 4 ^ 
4 f^rg^cT TOt i i 

[TO. 4 . 8/10/2009-^-1] 
■gfacTT^Rra, 

(Department of Financial Services) 

New Delhi, the 8th April, 2010 

S. O. 960.—In pursuance of the clause (ca) of sub¬ 
section (1) of Section 25, read with sub-section (2A) of 
Section 26 of the State Bank of India (Subsidiary Banks) 


Act, 1959, the Central Government hereby appoints Shri 
Gopal Vaidya(DoB 24-12-1952), Special Assistant, State 
Bank of Hyderabad, as Workmen Employee Director on 
the Board of Directors of State Bank of Hyderabad for a 
period up tp 31-12-2012 i.e. the date of his attaining the 
age of superannuation or till he ceases to be a workmen 
employee of the State Bank of Hyderabad, or until further 
orders, whichever is the earliest. 

[F.No.8/I0/2009-BO-l] 
_ SUMITA DAWRA, Director 

TTcT VKWH 

of frofr, 31 Rt4, 2010 

^T, 3TT. 9 61.-TP WtfT 4 fTOF 10-11-2009 Tff 

rrTOsTTtwnTo TOrjto 1 4 to? 4 Rcofe (toot) 

fro, 1983 4 fro 7 TTcf’ 8 4 RTR TOO TO4 t 3TfyfTO, 
1952 (1952 TO 37) T3 TTCT 5 t3 3T-TTTT (I) m TO 
TTfTETT) TO TTFI T>Td fKTU £RT 44^ 7 JRTI, 

fen rTO mrot ffe 4f3r 4 ^ ( tot), 

t 3 dfTOel 3JRTT 4 4 «r4f T3 sfer 4 fef 31 «^] 
3Rt4 43 ttt, to’ 4 4 4 to! 4 t ifofa 

3P7P7FT qfft fevlT rnrfT?T0T T-Td TO 7KFT fTTTT 

^IcH t I 

[TO- 4 . 809/8/2009-TO (FIT) J 

3Tffen^qr toot, fesra (trot) 

MINISTRY OF1NFORMATIONAND 
BROADCASTING 

New Delhi, the 31 st March, 2010 
S.O. 961.—In continuation of this Ministry’s 
Notification of even number, dated 10-11-2009 and in 
exercise of the powers conferred by sub-section (1) of 
Section 5 of the Cinematograph Act, 1952 (37 of 1952) read 
with rules 7 and 8 of the Cinematograph (Certification) 
Rules, 1983, the Central Government is pleased to appoint 
Smt. Meenu Gupta, Kila Street, Saraswati Shishu Mandir 
Road, Kashipur(U.S. Nagar), Uttarakhand as a member of 
the Delhi Advisory Panel of the Central Board of Film 
Certification with immediate effect for a period of two years 
or until further orders, whichever is earlier. 

[F.No. 809/8/2009-F(C)] 
_ AMITABH KUMAR, Director (Film .-.) 

ftttsr afrr -offer cftHiim rfen 

Of fe#, 5 37^7, 2010 

T0.3IT. 962.—TOTT 37Fjf%RH TTfaffet, 1956 
(1956 TO 102) TfTO-TTTT (1)03) 

3i^r-K D i -4" 4. fT'Tpr <sj41 5 - 3-2007 4 Rirwfo 

^0 4 ffetfe ferr trt rf 

4t TO ^fcirtfRcT TRrf ^ | 
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^srafsp wto aaigftsiH 9ft9^ 3 frpn t % 
Tf. Iw ^psra? ^ wfa sw^PraH 9f79*( 37f#m, 1956 
9ft 9T71 3( i )(T3) ^ 31#! 9<f91M rwffra i flq 9iT 
sfafafe 9 * # i, $ amt 3759 ^% ^ «nt 3 9ft$ 
7J99T for 9*ft 15-3-2008, 13-11-2008 

afo i -3-2009 9ft arratf^ra ^r^^tmrcTR 3 Trim? fft979 

^39fl ft' 'm 'Htf f?rm «n 1 arc: 9^9H 9^ 

SfafftfacS 9*ft 9flft ^T. falffa gsrsff 9ft Wfa 37Pjft?R 
9f79\ 9ft 779 Wdl TWTCI ft *1$ t I 

^7#R, 3J9, T99 3?fa1WJ 9ft 9T7) 7 9ft^9-9TTJ (3) 
^ T99>4 ^ 373777*9 ft 9^fH fSsRfarfanan^W 99 3lf9fftfac9 
9*ft 9ra '57. ftrsifa -^T^sff ■& vrnrfft^r suffer 9 ft 

3fft 577 37fa7J99T 9t ^TTT Fff 9ft 771^73 ft TRTCt |T37T 

7-R50 WQ^TT ! 

[77. ftl- 11013/2/20!0-7n^ (fttffr-I] 

_ *\_i>-_fV _ __«^L _ 

379T9T T5P7T3T , 4797 77T99 

MINISTRY OF HEALTH AND FAMILY WELFARE 


New Delhi, the 5th April, 2010 

S. O. 962,—Whereas in pursuance of the provision 
of subjection (1Kb) of Section 3 of the Indian Medical 
Act,! 956 (102 of 1956) Dr. B ijoy Mukherjee was elected as 
a member of the Medical Council of India representing 
Burdwan University with effect from 5-3-2007. 

Whereas the Medical Council of India has informed 
that Dr. Bijoy Mukherjee who is representing Burdwan 
University under Section 3( 1 )(b) of 1MC Act, 1956 had not 
participated in three consecutive General Body Meetings 
of the Council held on 15-3-2008,13-11-2008 and 1-3-2009 
without any verbal/written communication regarding his 
absence. Therefore, Dr. Bijoy Mukherjee has ceased to 
be a member of Medical Council of India representing 
Burdwan University. 

Now, therefore, in pursuance of the provision of 
sub-section (3) of Section 7 of the said Act, Dr. Bijoy 
Mukherjee shall be deemed to have ceased to be a member 
of the Medical Council of India representing Burdwan 
University with effect from the date of issue of this 
reification. 


[No. V-l 1013/2/2010-ME(Policy-l] 
ANITA TR1PATHI, Under Secy. 
5 3T$c7, 2010 


3RT.37T, 963.—^#7 777377 *7T7cft9 STTjfftSTH 
37fafW7, 1956 ( 1956 99 102) 9ft 9T7I 3 9ftT9-VI7I (Iftft 
7^5 (TSf) *ft ft ftfc Trq. 3771797 OTMWlft, 

ft. Tfo ftfayfr 99^9, 37#TT5 TjfePT fiwqfiTCl l cHl , STcfaS, 


77999 


fttftT £171 77^9% ft 577 37f37jmi *£ "SJTft 5ft 9ft 3777® ft 
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mi fwq sngftan ^ 77373 ■% 7^ 
ft ffaffa?! f^FTZTT 991 t i 

379*79, 373, 9^5 777977 393 37fafrm ^ 9T7I 3 9ft 
39-9T7T (1) *£ 399*7 ^ 373777*9 ft, 7*717*9 3?ft 9f79T7 
9ftHleW, TO 717997 9ft fa7T9T 9 m97t, 1960 9ft 
37f97J9RT 7FS9T 9TT.37T. 138 ft Rd^gK I 3Ttt 

7T?fa9 99?ft i, 37«7f(f :— 

T99 37f*77jmT ft “ 9T7T 3 9?t T9-*7171 (1) ^ 7§T^ 
(T§) ^ 37<Pf9 f99ff9d” 9t 3Trfrf?f 9TR 777s9T 42 ^7 T77^ 
779f99 9t9fre9f ^ 7»7R 97 t¥=TMm 3Tt97S7Tt99 

9ft •mnft, 37«lf?f :- 


“42 lit. 379T79f 
umrsffrf, 

9n7^r, 



, C\. .r. _, 

3TdPra ^17<rt9 


[77. 9t-11013/14/2009-7777^ (9tf9-I] 


mt97 ^P7T3t, 3797 77f99 


New Delhi, the 5th April, 2010 

S. O. 963.—Whereas in pursuance of the provision 
of sub-section (l)(b) of Section 3 of the Indian Medical 
Council Act, 1956 (102 of 1956) Prof. M. Ashraf Malik, 
Principal, J. N. Medical College, Aligarh Muslim University, 
Aligarh, a member of the faculty of Medicine, Aligarh 
Muslim University has been elected unanimously by the 
Court of Aligarh Muslim University to be a member of the 
Medical Council of India for five years with effect from 
date of issue of this notification. 

Now, therefore, in pursuance of the provision of 
sub-section (I) of Section 3 of the said Act, the Central 
Government hereby makes the following further 
amendment in the Notification of the Government of India 
in the then Ministry of Health number SO. 138, dated the 
9th January, 1960, namely:— 

In the said Notification, under the heading, “Elected 
under clause (b) of sub-section (1) of Section 3”, against 
serial number 42, the entries shall be substituted by the 

following;— 

v 42. Prof. M. Ashraf Malik, Aligarh Muslim 

Principal, University”. 

J. N. Medical College, 

Aligarh Muslim University, 

Aligarh. 


[No. V-! 1013/14/2009-ME(P-I] 
ANITA TRIPATH 1, Under Secy. 
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R^fRerft,31 RT<2010 

W.3TT. 964.—^ TTOTR TO (STRfa^ ^ ) 3(fafWL 1971 (i971RO40)R0 RTR 3 

m 3Krf TTf^raf RO RRfr ^ fR, T3^ra %TRcT *ttfa RTCT Wffoff M&S % ) T3Tfaftt47 RlfttR/Pn 47 

9(1 TRfTT 7^. wrq, 3Rt*R7 (TO TOWR) RTl RKR RTOTC ^ WTftff 3TfTOTO ^ TO71TO RR RT TORT SlfTOOff f^T RTOt 
t 3fa VI WR £3 fasjcf WcPI, TOR TTOTO ^ 3(fa?£5RT W&q\ 40.371 1590 fRRTO 8 ^Tlf, 1993 4 fdHfdfed TOTlTO 
4R<ft t; 3 ?s?H :- 

tor 37f?R^=a 4ft cnforan 3 407 u 6 afa toTto ufaM fHHfaftsia ^ r r^rIto #11, 37^ :- 

“ 6 . 9(1 THfTT TO TO, TOTO 7 (RTTO TOTITO), 1 (#M fafaHS * TOfTO 37 TOT TOTO ?KT R^ RT TO TOT 

ftTOTO wfa W^RRRTH r<rlfR^ (TO&faft Rpl^fcft 7JT7 «7% W RTTOe^RTRTO TlfaR TO, tTOI 

Mr^ ) feoftrft w RtTOg, TO To I RHTO, TO RTOL fTO23l222 ^ RTIRTfTO ft#T 47 TOfa 

3TORTO TOft TORT )” 

[RO. U 8/6/1992 TORRH] 
sni r). Rt. tor), Rfro 

femufl : tor c£ totto 3 3#-Rj^n trotor 8 1993 ^ toto r. 1590 skt to? sffftR rttito fro to 

1 TOf), 2007 TO TOT. 377. U 464 H £K1 9TOlf*M ftTO RTO 1 


MINISTRY OF POWER 

New Delhi, the 31st March , 2010 

S.O. 964.—In exercise of the powers conferred by Section 3 of the Public Premises (Eviction of Unauthorised 
Occupants) Act, 1971 (40 of 1971), the Central Government hereby appoints Shri Rakesh, N. Sahay, Manager (Human 
Resources), an officer of the National Thermal Power Corporation Limited (NTPC Limited,), a statutory authority and 
equivalent to the rank of Gazetted Officer of the Government, to be Estate Officer and for that purpose makes the following 
further amendments in the notification of the Government of India, in the Ministry of Power number 
S. O. 1590, dated the 8th July, 1993, namely :— 

In the said notification, in the Table, for serial number 6 and the entries relating thereto, the following shall be 
substituted, namely :— 


“6. Shri Rakesh N. Sahay, All premises belonging to, or taken on lease by the National 

Manager (Human Resources), Thermal Power Corporation Limited (NT'PC Limited) and 

National Thermal Power Corporation Limited under the administrative control of its Singrauli Super 

(NTPC Limited,) Singrauli Super Thermal Power Thermal Power Project, P.O. Shakti Nagar, District 
Project, Uttar Pradesh. Sonebhadra, Uttar Pradesh, Pin : 231222.". 

""""" . [fTN o.8/6/1992-TH. i] 

f. C. P. KESHARi, Jt. Secy. 

Foot Note: The principal notification was published in the Gazette of India vide number S. O. 1590, dated the 8th July, 1993 
and last amended vide number S. O. 464, dated the i st February, 2007. 

froft, 3! TOf, 2010 


TOT.37T. 965.—^ ROTOR Rr<WTO 'Wet (3RTfRTOrT STftrqtfttttf 4ft 4<t2crft) 3lfafTO7, 1971 (1971 TOT 40) 4ft TOT 3 
RRR TTtorf TOT RTOft TOtft *74 cT RTTO 4TRRfaH ( 9,dil9(Ol %.) Rffafe yrfmm ^ RfRWt 

TO TO7R, RR RTCrF TOTT ^ TTTOfTcT 37f54^R) ^ RT R7 TOR? 3Tf^RTT( fr^Rc? RRcft R 3TR RRTTO 

f^cl TOJeTR, RKfl mRiR TTf^TOI W(T RT.3TI. 1760 08 1990 R' TOflTO TTtd) I; ST'OtR :- 

^ SffRRRHT RT( cTlfeTcfO Rf ff. 1 3^ TjfRfeRT fTOf^f%d "TO R Rtth, 3?^ :~ 


‘ 4 1 TO RgRTT, TO WRft ^RC, 

«ITO RTRT Rfte, RI^T RRRR7R 

fcTfttHR (PRThM fr#^R), R«? RR?7 i 


3(5^1 RRt RR? R7 feR Rtr 
RT^TRRH, ROTO, fRrp fReTRTjr, VW RR7T 
^ R7TfOWT ^ 3TOfrf 3TT0 Rtr^ TIRT “WTH I ” 

[Rtt. V. 8/6/1992 


3TT|. m R7. ^RTRt, TORrf RfTO 
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RT* femm ; RR* ^ 1OT 3 3rfKRJ^TT f**T*T 8 ^T, 1990 ^ 3^3*1 RR3TT. 1760 ^3 5RT **T 3ff*R 33f*R ftRBt 
15 2006 *> 3oqi *>1.3*. 1911 *> ]?RT y°hlR?lri RhMi RRT I 

New Delhi, the 31st March, 2010 

S.O. 965.—In exercise of the powers conferred by Section 3 of the Public Premises (Eviction of Unauthorised 
Occupants) Act, 1971 (40 of 1971), the Central Government hereby appoints Shri Pankaj Kumar, Deputy Manager, an 
officer of the National Thermal Power Corporation Limited (NTPC Limited), a statutory authority and equivalent to the 
rank of gazetted officer of the Government, to be estate officer and for that purpose makes the following further 
amendments in the notification of the Government of India, in the Ministry of Power number 
S. O. 1760, dated the 8th June, 1990, namely:— 

In the said notification, in the Table, for serial number 1 and the entries relating thereto, the following shall be 
substituted, namely :— 

“ 1. Shri Pankaj Kumar, Deputy Manager, All premises belonging to, or taken on lease by the National 

Korba Super Thermal Power Project, Thermal Power Corporation Limited (NTPC Limited) and 

National Thermal Power Corporation Limited under the administrative control of its Korba Super Thermal 

(NTPC Limited), Madhya Pradesh. Power Station, Korba, District Bilaspur, Madhya Pradesh.”. 

[F. No. 8/6/1992-TH. I] 
I. C. P. KESHARI, Jt. Secy. 

Foot Note: The principal notification was published in the Gazette of India vide number S. O. 1760, dated the 8th June, 
1990 and last amended vide number S. 0.1911, dated the 15th May, 2006. 


31 Rl3, 2010 

RR.3R. 966.—U leaf'd <6 (SRfagjcT 3333333T *3 ^tsldl) 3qfaf3*R, 1971 (1971 *R40) *3 *RT 3 'SRI'SHT* 

RRRT *R* fR, m*7R RcTRSRT cl I fa*! ^ *RBR (1)3 bIrbRsM *3b RRR RTRrRth 

fafncls (i^*iel41*3 felines) R* 1 RTf*f**> RTf**< u i 3Tf*cbiR4f *3 3qf3Ri<HH ^ RR71 TRBR *> TBPTf** 

333*>t3 *> -hhrc^i RR RT 3Tfw3 =r»<al i? "31 3 =ki difacbi *> <3faH (2)3 3<ia yfqRe 3 vifanRaa «Hi=faPi*> 
RSTcff *3 3f33f 3*3 3 3m 33facr btRrfr m *3 wrtr 33*33 ^ 33r 333fwr 3 srt 3f*3* 3 rrt 

3ifa**R3F rr* *3 3fft *tt 13%* *33, 3t?3r : - 

dlPrl<*>l 


3rf%Rt *ti *rt * rr hR*k *3 331 r* 3TRr*R 3* *3 33* 

3 


“ l. 3t rbtrt 13f, rbr (mr* 3 rt*b), 

*i4b *1*7 cfiKM^M fafais (Radi h 13i fafnis) 
bisi(Hhi wu rrr 3t.3fr. 
f%r : btr *rr% BcRR% Pb *%249135 i 

2. $3 R*% f%, BR RSTR*%, 3?HB RRR 

<*>khR*m faRt^-s (RadlHfal fafais), a4faa 
Pqwjjnis RT*7 yH'+d, *>RT^%1, 'I^IB 

t*tb^r ^ f**B, %rt* % 3tf%r : 
%fa3, 3 tHUsI 4, fR* *%-246443 I 


nTRel * 3^1 RTRT *>khU^m TdHdS (TRTHhhu IcrliHct-S) 

3 3*f** 3T**T ^KT RT rr t3- 

rft w Fi?^t w m3*e, 31.33. f3^n : rtr **3t, 
Trfrn^, f3r *fte-249i35 ^ ^ 3133* R3t 

RSTeT t 

3?t*h *3h *jk33?rt f3f33? (m3u1f3 M33^) 3 

3*Rt* 3T**T ^RT RT f*TR RR **! *3** 1*®]- 

RT*T 3r3*e, W»ld<« ^ f**^, 

*33t* r\Z, <M )Hd, fel : 3 b *71^-246443 

*1 *?TRrf3*> Rir3 u i ^ 3a4a 'HRl I" 


[RR. 3. 8/6/1992-3t.R*. I] 
3R^. ■#. 3t. ^?l3, 3^«W Rf** 
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New Delhi, the 31stMarch, 2010 

S.O. 966.—In exercise of the powers conferred by Section 3 of the Public Premises (Eviction of Unauthorised 
Occupants) Act, 1971 (40 of 1971), the Central Government hereby appoints the officers mentioned in column (1) of the 
following Table, being officers of the National Thermal Power Corporation Limited (NTPC Limited), a statutory authority 
and equivalent to the rank of gazetted officer of the Government, to be estate officers for the purposes of the said Act, 
who shall exercise the powers conferred and perform the duties imposed on the estate officers by or under the said Act, 
within the local limits of their respective jurisdiction in respect of the categories of public premises specified in the 
corresponding entry in column (2) of the said Table, namely :— 


TABLE 


SI. 

No. 

Name and designation of officer 

Categories of public premises and local limits of jurisdiction 


0) 

0 

“1. 

Shri Gajadhar Singh, Chief Manager (Human 
Resources), National Thermal Power Corporation 
Limited (NTPC Limited), Lohari Nag Pala Hydro 
Power Project. P. O. Bhatwari, District: Uttarakashi, 
Uttarakhand, Pincode-249135. 

All premises belonging, to or taken on lease by National 
Thermal Power Corporation Limited (NTPC Limited) and 
under the administrative control of its Lohari Nag Pala Hydro 
Power Project, P. O. Bhatwari, District: Uttarkashi, Uttara¬ 
khand, Pincode-249135. 

2. 

Shri N. K. Singh, Deputy General Manager, 

National Thermal Power Corporation Limited, 

(NTPC Limited,) Tapovan Vishnugad Hydro 

Power Project, Kagbhusandi, NearGarhwal 

Scouts, Badrinath Road, Joshimath, District: 
Chamoli, Uttarakhand, Pincode-246443. 

All premises belonging to, or taken on lease by the National 
Thermal Power Corporation Limited (NTPC Limited) and 
under the administrative control of its Tapovan Vishnugad 
Hydro Power Project, Kagbhusandi, Near Garwal Scouts, 
Badrinath Road, Joshimath, District: Chamoli, Uttarakhand, 
Pincode-246443.” 



[F. No. 8/6/1992-TH. 1} 



I. C. P. KESHA RI, Jt. Secy. 


31 Rlfa, 2010 

«J>T.3?r. 967.—fa? TRRfa Rlfa4pH+ qffaR (3Hf^ fafafaffafafaf fafaffaqq, 1971 ( 197! RJT 40) fat RRT 3 

srcr yiPwfa qq unfa qfae! w 4 >khU^h (Rrfafafat fat. ) fa fafafarrr fa 

irtorn fa mfa. Tq qfaps (w fantrt) fa wm mqq* fa TRqffa fafaqfat fa w(^ qq q* w fafaqfa) 
ffap! RR# t fa? ifafaR M4ldq, RRcT TRRTR fa fatRJRqi fa^4T qq.3fl. 299 tfatfa 29 fafaR, 1995 fa 

ffaqfatte fafaqq qrfa fa; : - 

Tqq 'ifa-RfRTl fat rttfdchl fa RRT fa. 1 fa? fafafat qfarffafa fHHfrlfisM ^q fa yfd^lffa ftffa, : 


i. fa ttsfa. gtsraf, Tq ufanqt (farm fa^rmr), 
faTPtrt w qnfaltTH fatffafe, 

(TRfaqtfat ffafafas). WP nfafa 
qrrT ffan? i 


Tiqfafafat faiffats fa fafafat faRfa m q^ q? fatq rtt im 
7jq? *pfat mci< fafaq?, 'smfaT faffaqq?, fatcii mnny, 
1fa?R, ffat-813203 fa yvifaPi^ ftfaui fa afafat falfa mfa fafa 

vm r 


[qq. fa. 8/6/1992-nfacT-l] 
<Xli. fat. fa. famt, fagqq fafai 

RK ’femm ; RRR fa TfTO fa Tggq tfafaqr 29 fcfaq?, 1995 fa fa ©91 Rq.faT. 299 fa 5 RT <TRT faffa fafatRT ffafa 

1 8 2007 fa 7 R§qj nq.fat. 1590 fa ?rt uqqftra ffaqr qnt i 

New Delhi, the 31st March, 2010 

S.O. 967.—In exercise of the powers conferred by Section 3 of the Public Premises (Eviction of Unauthorised 
Occupants) Act, 1971 (40 of 1971), the Central Government hereby appoints Shri S. K. Mukherjee, Deputy Manager 
(Human Resouces), an officer of the National Thermal Power Corporation Limited (NTPC Limited), a statutory authority 
and equivalent to the rank of gazetted officer of the Government, to be estate officer and for that purpose makes the 
following further amendments in the notification of the Government of India, in the Ministry of Power number 
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S. O. 299, dated the 29th December, 1995, namely:— 

In the said notification, in the Table, for serial number 1 and the entries relating thereto, the following shall be 
substituted, namely :— 


“1. Shri S. K. Mukherjee, Deputy Manager, All premises belonging to, or taken on lease by National 

(Human Resources), National Thermal Power Thermal Power Corporation Limited (NTPC Limited) and 

Corporation Limited, (NTPC Limited) Kahalgaon under the administrative control of its Kahalgaon Super 
Super Thermal Power Project, Bihar. Thermal Power Project, P. 0. Deeptinagar, District-Bhagal- 

pur, Kahalgaon-813 203, Bihar.”. 


[F. No. 8/6/1992-TH. I] 
I.C. P. KESHARI, Jt. Secy. 

Foot Note: The principal notification was published in the Gazette ^f India vide number S. O. 299, dated the 29th 
December, 1995 and last amended vide number S. 0.1590, dated the 18th May, 2007. 

31 2010 

^T.3TT. 968,—^ 7R3TR ) 3Tf#TRR, 1971 ( 1971 ^71 40) TH RRT 3 

5TCT TKtT ^iPkimT 3RTRI IT, Q^SK! (THdlMlffl %) RTfsTfaTT 'SnftRRtfT ^ 3TfiT£Fnri 

9ft fTTRT -SR'^ (RIRR RTfRIR) W TRT7R ^ WffacT 3ftwft RT RT 3TfTOTl ^FRrft f 

aftr TR "RTTeRt, 'Mr<ci fK«t>R <h<94i R7T.31T. 2423 2 2002 R RTfttR 

f; smfci; 

dlfd^l ftf ¥TR R. 1 aftr yfatof RR 3 Rfftwrfftd 31^ : 


“l 9ft facRH 3*WR, (Tffi RRTOT), RTCftftRt ^ 3T*RJT ?RT R^ R7 RT <TRI 

Rfad 3JRT RI^7 A*Mel SRfcT RRR RtRR TfR RTR7 -5l=bR< rIhi, f^fcTT 

^KMV^H (R^H+ft leifa^), I ftR-495558 «5 t11r j Ic 2 ^ HVIRlfa* Pl#l ^ 3ftpfa 3tlft RIRt RRT 


[RRR. 8/6/1992-*RfrM] 
3TT t #. Rt ^?Rt, TT^ERT RfRR 

RTcT -fexqur ; RRcT ^ TRRR fti srftRJERT R. RT3TT. 2423 fRRTR7 2 2002 ^ ^ffTir Wlf?R1 Rft Rf I 

New Delhi, the 31st March, 2010 

S.O. 968,—In exercise of the powers conferred by section 3 of the Public Premises (Eviction of Unauthorised 
Occupants) Act, 1971 (40 of 1971), the Central Government hereby appoints Shri Wilson Abraham, Manager (Human 
Resouces), an officer of the National Thermal Power Corporation Limited (NTPC Limited), a statutory authority and 
equivalent to the rank of gazetted officer of the Government, to be estate officer and for that purpose makes the 
following amendments in the notification of the Government of India, in the Ministry of Power number 
S. 0.2423, dated the 2nd July, 2002, namely:— 

In the said notification, in the Table, for serial number 1 and the entries relating thereto, the following shall be 
substituted, namely 


All premises belonging to, or taken on lease by National 
Thermal Power Corporation Limited (NTPC Limited) and 
under the administrative control of its Sipat Super Thermal 
Power Project, P. O. Sipat, District-Bilaspur-495 558, 
Chhattisgarh.”. 

[F.No. 8/6/1992-TH. I] 
I. C. P. KESHARI, Jt. Secy. 

FootNote: The principal notification was published in the Gazette of India vide number S. O. 2423, dated the 2nd 
July, 2002 

1223 Gl< 10—2 


”1. Shri Wilson Abraham, 

Manager (Human Resources), 

Sipat Super Thermal Power Project, 

National Thermal Power Corporation Limited 
(NTPC Limited), Chhattisgarh. 
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wit«w i HTto, T3vs to farm toRTF 

(TtrotoFtoftrenr) 

^ toft, 8 toet, 2010 

cRT.3Tf, 969.—•«h*sO < i TTTFiTT Fit, fFfftd Tnf^'hiO SKI <ift H^Jd ftn)^ FT fFFK F><ft Ft FB FFlFtT Ft FFT ft fFT 
TFF fftttft "4 Fto FfSet (lift Ft to 3?Tfifft ftri) FR to FN FtTF> toiPiqM, 1976 (1976 Fit 60) TfFl FR to FR FHFi 
(tfetf Fit ^MKH) to*?, 1987 ^ TFF'ftf ^ 3FJ?R ft to ?F FtF Fit ftFTFTT ft t^R eTFKttT WT Fit toft ft' ftt TFF ftfeW 

FFtto tot to fftftof FfftTtorftt' ft tf^ft ftFT wr fffi tort; 

3trt:, 3TF, toftF TTTFitT, TFT 3tfftfTFF Fit FRt 36 FTt TF-FTT1 (7) toTF-FR! (8) STTT FFF ?tfFFFI FiT PPT FRF 
irj, ftto to to torF toto, Fto ftrfhff, *]crt t. i , Tftftto toft (60 ftR ftt to ftr ftf) ftrtor, 
to-600079, FfftrRT^ 5RT ftofftct F*FF FtocTT (FtocTTFft II) to "ffttFt’’^^0 ^ ftFiFi 7£FT FtftT, 3TTFFtto tot 
TFF'RI (TFHTR 3TFTR) ftto Fit, ftoft to Fit FTF " WENSAR" ft ( fftft Fttft FTTFi FTFT<t TFT ftfFFT FFT FF1 ft) to 
f»lft 3T^to to to ip Tt/09/08/366 TTR^ftfTRI tot FFT ft, 3PJ*to FFRT-FF to tot ft I 

- TFT Ftot TJcF fto ft^ tJFTR FH FR ftR STTFlftcT FfFFlfrTd FTFR TFFRFT (TFcRR FFiR) ft I fFFit tofFiFF 

tot 300 Ft. ft to ^FcTR $TFFT 200 fftm ft I FcFTFT FRFH 3RRRT (ft) 10 fft.TJt. ft I to FFP 3TTftFg?TT ^ ft toFij 
7TT FfdVlrt ^TFFTrRtfRFi Flfftt TflFFcJcTT FFTF ft I FFiTTT dcfl^F) (F7T ft "$t) FFTt- rTTHT 9f< u llH TF^fftT FRTT ft I 

■iMFK'JI 230 FRR to 50 Ur4Wd1 FTTT fft^F tTFTF ^ FFft FRdl ft I 



3Ttto-2 toR Fi fttto to Fit FT3RIF5 ■SP-JFTR 

*fttn Fi FRF ftt 7 RR FvF 7 ^ ftt sMl ft ft fttfft 7 ! FtF7 fFFitFT FiT TftfftfF F>t "FTfft ft I Fft FT5t ft ft fttfto 
FTF7 iHF.H FF, TRlfto FT to. RTS ftteT ^ Ttl*t toto to Fit tot FFf ft I toR Fit fttoft Fiftf ^ FFF'F FH Tt^ itot 
FT-iHN4 imm FRT to TFT ft I 

to, totF TtTFiR, TFT tottot Fit FTTT 36 Fit TF-Fm ( 12) {JTTT FFF Tlftol’ Fit tot to F|f fttFRI tot 
ft fF TFF toR Fi 3T^FRT Fi TTT 'JHI'RtF Fi ftto Tftt ftoton SRI Tftt fftto, tot^t ^ 3TJT7R to Tftt TTttot ft ftoft 
TFF iTiMlkT toR FTI ftotol fFiFT FFI ft, tofftct Tftt to?* 1 ^ ftft ftt ftFi, FFtto to FtolcH ^ FtrR 3W>1 ftt ftlft 
ftl iftt.Tn. ft 50 tft.Fl FFi to 100 ft 50,000 FFi ^ tF ft TtTFFR FRFH 3TFTIT3 (9R) to 100 fft.TIt. FtTTTft 

totFi Fi “ft” FTT ^ tol 5000 ft 50,000 FFi Fit TT ft TTcFTFT MRHM 3TFTRT (TrT) Ttfto 50 fFi-tn. FFi Fit TrfFFiFF ?TRFT 
to ft -to “i” FH I • 10*, 2* 10* to 5x 10*, F' ft, ftr FHIrFF Ft FTRTTFFi ^ ^ ^ TTF^rF ft I 

.[Fit. ft. ^r^xni-21 (271 )/200K] 
Ft. FT. totT. ftotFi, fftfFFi FN ftot 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Depa rtment of Consumer Affairs) 

New Delhi, the 8 th April, 2010 

S.O. 969. —Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of medium accuracy (Accuracy Class-11) of series *ECB” and with brand 
name “WENSAR" (hereinafter referred to as the said model), manufactured by M/s. Wensar Weighing Scales Limited, 
Maruthi Complex, Ground Floor, No. 1, Narasimha Desari Lane, (inside 60A, N.S.C. bose Road), Sowcarpet, Chennai-600079 
which is assigned the approval mark IND/09/08/366; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Tabletop type) with 
a maximum capacity of 300 g and minimum capacity of 200mg. The verification scale interval (e) is 1 Omg. It has a tare device 
with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. 
The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 



Figure-2 Schematic diagram of sealing provision of the model 

The sealing is done through the hole, made in the bottom plate and top cover of the scale, and then sealing wire 
is passed through these two hole. Stamping plate is connected through sealing wire passing from the body of scale with the 
lead seal, to get the stamping. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar 
make,accuracy and performance of same series with maximum capacity up to 50 kg. with verification scale interval (n) in the 
range of 100 to 50,000 for ‘e’ value of Img. to 50mg. and with verification scale interval (n) in the range of 5000 to 50,000 
for *e'value of 100 mg. or more and with ‘e’valueof I* I0 k , 2 * 10 k or5*l0\ where kisa positive or negative whole number 
or equal to zero, manufactured by the same manufacturer in accordance with the same principle, design and with the same 
materials with which, the said approved Model has been manufactured. 

[F. No. WM-21 (27 i j/2008] 
B. N. DIXIT, Director of Legal Metrology 
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8 3T&5T, 2010 

cbl.3TT. 970.—TRRiTC RTF, faff? cl TITfqRiRt SKI 5R<Jc1 f74)<! "97 cf> M^dlc^ RmRH Ft MRF ^ fdT 

trct fate q #5m Rfen Ofr3 ^ M) rr 3?ft rtr rhrt &fafwr, 1 976 (1976 60) <mr w 3^ rtr rfrf 

(Rfectf Rd 3I3^<H) faRR, 1987 ^ ^ 3T^n i sfa ^77 RTcT ^ RRTRdT £ % VTTTclK RRte ^ 3TRfq R R* 3Rd RfgFrF 

RRiefm rrfr 3?r fafRH ^rftfwf?mf 3yg<*i Rm w RRm Rfa; 

3TcT: 3R te^fa TfM, 3Rd RfqfdRR URT 36 ^T-RUT (7) ^T VTTT (8) 5RT KrT TT faltf RTF M>1 

fq, fatf TRTt^ fnwm TTg R^fR^T, n 255, II fa fa, %T R*R, <te1fa4*q, fa^ 600096 ’SRT fafdWd R*RR RRlfaT 
(RRlfalfa in) ^ “iJ^L-202-^r ^ 3fa*FTJRd Rf?Td, cifad <m*«l (far fad fR7^ fadd Tjffar 

R%d) ^ RTScT Rd, f^Rlte fa R7T dTR "^fafa t (fatf RTfa^RT faeT ^ RRT fa 4 t 3Tgqfa ffa 3TT^ 

x^^/09/08/319 qq^fVid ffar rrt fa srgRfar RRr*m ^rrd Rfat i i 

■^RRT RT5H T^r fafd fat 5FFT7 Rd RR fat 3TFRTfRI 3RRR|fcra faeR RW ( faf+£* far fad f^r? fafaj 
Tjffa Rffa) t I 3Tf^?R SJRdt 5000 ffa.UT. i 3fa fadR SJRdt 20 ffalT. t I Rcdim RTWt 3RRTR (fa 1 ffa.RT. £ 

I ?fa TT^ 3TTRR^R tfad f fTO^T ?Tct fa?Td fad 3TT^T^R TJRJR f I 3PFTCT 3oHfa, glfa (TT^T i gt) 

RT?i cTTcTd fadTR TdfatrcT R7RTT f I 39+<”l 230 faj 3?R 50 ^ KcRNclf RRT OT R7 RRdT t I 



3Tr°FlR-2 qr^ ttf TiraqR 

■#%n dRd dd (Rtdd 3^7 T«TR ^ dRF 3R3^ RR7 3?k frq7 ^TdTR gl 55g f^rn rpr f 3TU T^TR 

3^ ifldT °F ■Hr^R'1 ^ fdH7 gd 75gf dit cffg RFR R qT^T RdT ^ I 7-flcd "R v^gtSlg fdiT7 f^dt jjg TsflHl dgl oTI q<6dl t 

3fR, di'dld 7TRFTT, Tdd 3Tfqfwr dfl RKT 36 ^ TR-qRT ( I 2 ) SRI 5Kd TTfWdl' RTF OT1 RRd gT7 ^ RqrTn ^Rdt 
t fo> Tdd qfScd ^ 3igqK-T ^ gq TTURm ^ 3Td7fd TRt fprfdqtdT SRT TRt fq^lcl, •fe^FIR ^ 3TJRR 3TR TJTTt 7TR3J1 R f3RTO 
Tdd arjqffei Rte^ dn fdfdqi’n tri fMHftd Tqt f fsm ^ f\ R^, 37R d.Fidi^Td ^ ^tfr TTdRn %fi 

^ 5 m RT TTR3 33fq^ ^ “f RH ^ feTT 5(){) R ]{),()()() rTRFT dp Td q 3OTR RTO 3RRTcd (Rd) TTfed 50 feTH. R 

srfq^ str ioooo %.m cr^r^ yrfedq ^tott rth H 3 tr “f rh ixio*, 2^10^ rr 5-10*, ^ t, rt »htrrfrt qrmrR^ 

gwifap R[ ^p3 RR^?R j 

[Rd. R. Rq -21 (72 )/2008 ] 

Rt. RR- TH^TT, fd<Vld-i, fRf^Rp RTR fRjTH 
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New Delhi, the 8th April, 2010 

S.O. 970. —Whereas the Central Government, after considering the report submitted to it by prescribed authority. 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8 ) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Tank Weighing System with Batching Facility) with digital indication of medium accuracy (Accuracy Class-Ill) 
of series “UW-202 B-” and with brand name “UNI WEIGH” (hereinafter referred to as the said model), manufactured by 
M/s. ACI Systems & Services, # 255,11 Main Road, Nehru Nagar, Kottivakkam, Chennai-600096 and which is assigned the 
approval mark IND/09/08/319; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (ElectronicTank 
Weighing System with Batching Facility) with a maximum capacity of 5000 kg. and minimum capacity of 20kg. The 
verification scale interval (e) is 1 kg. It has a tare device with a 100 percent subtractive retained tare effect. The Light 
Emitting Diode (LED) indicates the weighing results. The instrument operates on 230 Volts and 50 Hertz alternative current 
power supply. 



Figure-2 Sealing provision of the indicator of model 

Manner & Place of Sealing : By the rear side of the indicator 2 holes are made by cutting the outer cover and rear 
plate and fastened by a leaded wire through these two holes for receiving the verification stamp and seal. The indicator 
cannot be opened without tampering the seal. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity in the range of 50 kg. to 10000kg. with verification scale 
interval (n) in the range of 500 to 10,000 for‘e’ value of 5g. or more and with k e’ value of lx !0 k , 2 x 10 L or 5 X 10\ where k 
is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the 
same principle, design and with the same materials with which, the said approved Model has been manufactured. 

[F. No. WM-21 (72)/2008] 
B. N. DIXIT, Director of Legal Metrology 
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Tf 8 33TO.20I0 

TFT.3TT. 971,— TET>K TFT, fafeci TTTfyTFTTt dTUHS RlfddfRd^d (Tpf T^R 3TTf ), TKTHg' gTRT Riff TToR 
T? Tl T-fT^T dR !34<Jd Rylcf TT fTn7 °hiH T^ 4^'dld. TK flHlTH ITT T P7T T? 1% dTd RMl i ~R TPld ‘RfecT (TtT TT TTT 3 hI^ fd 773) 
TTd m RT7 RRTF 3#pn, 1976 ( 1976 TFT 60) 7T*TT TR aft TFT RRTF (RUr'I TFT iRRlR) RfTT, 1987 TF T7TTT TF 
f 3?R ^TcT Tft 74WTT t fTF dOldK WET TFt 3TSrfT R Rt 7TT TTgR T«TT«fal TRTTT 77§PTT 3^R frf'HR TTRj7^f?pfl‘ xf 
dM^=Kl 7TTI 7TR *6{ffl T^TT; 

3R:, BTT.F^toTTTTFTT.RTd arfTfTTRTFTRT-TTCT (3) ^ T(7$TF 3fl7 TTTT 36 T>t TT-TITI (7) 3TKTT-yRT ( 8) ^TTF 

vrferi tt 3Rtn ^ Asrcf trrr Tsfajrr t TfafRari fet^marr ter, ^tst f&f, 126-f$Rfroif<rra-ft3n ft rRto- 

SMld SKI hr-lWfl ^dMdl fef5R ^Tsldll T^ T^cT feTTfTPT T*-9, 3TT>T> 5Rdd Tlffld (f^R7 TTTT T?7TTF ddd nisd TT^T 'I *41 

i) 3fR frR w Rf ^srf rttr TTR^ff IwtJT m %, 521 - 522 , tfj#ttcT rtrt, thtr ht Rftsr, Rtsttt w, ^j 
ftrrft-l 10001 5RT ^ ^ TT TR R‘ fTRT fTF7Tt T^RTT f fRWm fTFTT t 3TK f^TT 3FJTR7 faf 3TT? TR "ST/13/08/227 
fTFTI TTT i, W1 77 Rift TFTtft t I 



37T^fT-2 : TT57T TF TTTRtF 7TTTH TFT ffift W1 I 
TFt RllcPl T> fdO, T^TF Rid :-1MI«h<, Rid L c1d R 7TT R RT foil R R TZ W* TF^ TTR TFT Rtr fTRT 
RfflT f I nTsd RfI Rlci«J^ T7R ^ TFW TFT IRF y<^R| SlTiJlM tttW f^CTT T T 7 -n't I 

TTT RT5R ^T^TfTTF 3tR RffTfel feTRHm? RITT RT feTTflR "^Rr 7Tld-T R iRfes TT ^ZZ a5RR RT ^ 

RT TFT4 TFTcTT t I TTTFTR TTF ft TTRT TRF RTT RrTTT TFT FTTF TFT TTTFTT i 3fR RT^ f frfRR Wl' TT TRldH TTTdl t I 
J&ft 3#TTFcm 33W Qms 40, 70, 90 TT 130 tRt IWTT T m f RTTR xj Qms 40 fRcTlTRc :TT '-RTWTT 

33^ ^T4, 4, 4 3^T 13 3TlT ITTTFT T«TT«Trn TT 0.5 F I T^TFT RTTR TrTTTT' R tttj %T< TT": d I 

6 3TT5T T 3TR 3TRTTFTT TT 6 dTTFT R‘ TJTf^TT TFTTT t I TTTT' TJT Rd ^TTT Rt t I "TTT TTTR ^ '-TL^rl FTTT 117^ 

3T3*m TTt^T fTFTT TTT f I 

[TFT. TT. ITr^ TR-21 ( 55 > • 2008 ] 
TT.TR. T 7 rVr. iTTTTTF, frfTTT TR T^tr 
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New Delhi, the 8th April, 2010 

S.O. 971.— Whereas the Central Government, after considering the report submitted to it along with the pattern 
evaluation report and test result granted and approved by the prescribed authority, a notified body for the purpose in the 
Neatherlands Meetinstituut (NMI), Neatherlands is satisfied that the model described in the said report (see the figure 
given below) is in conformity with the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the 
Standards of Weights and Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy 
over period of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by the third proviso to sub-section (3) and sub-sections (7) 
and (8) of Section 36 of the said Act, the Central Government hereby approves, issues and publishes the certificate of 
approval of model of Fuel Dispensing Pump with digital indication (hereinafter referred to as the said model) of series 
Global Vision manufactured by M/s. Dresser Industria e Comercio Ltda, Wayne Division, DivisaoWayne, Estrada do 
Timbo, 126, Higienopolis, Rio de Janerio-RJ, Brazil and marketed in India without any alteration before or after sale by M/s. 
General Energy Management Systems Pvt. Ltd., No. 521 -522, Commercial Plaza, Hotel Le Meridian, Windsor Place, New 
Delhi-110001 and which is assigned the approval mark IND/13/08/227; 



Figure-2 : Sealing diagram of the sealing provision of the model. 

For Sealing the totalizer a seal plate is inserted and screws are passed through the holes located in the top of the 
seal plate and lighten with the nut and then scaled. A typical schematic diagram of sealing provision of the model is given 
above. 

The said mokdel is working on the principle of electronic and positive displacement meter comprising of a dispensing 
unit operating in attended or stand-alone mode. The equipment may dispense one to four products at a time and operate 
in different number of modes. Its maximum flow range Qmax of40, 70,90 or 130 litre per minute and is case of blending the 
Qmax is 40 litre/minute and corresponding minimum flow rate is 4,4,4 and 13 litre/minute and its accuracy class is 0.5. It is 
used for the measurement of petroleum products. The volume is indicated by 6 digits, and maximum price to pay by 6 digits. 
It is also having pre set facility. The said model has been tested according to OIML R I 17 specifications. 

[F. No. WM-21 (55)/2008] 
B. N. DIXIT, Director of Legal Metrology 
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8 3T^t, 2010 

^T.37T. 972.—RTRR7 ^T, MfTcT TlfWt £RT ^ TTF^cT fati R7 ffa^K vfa 4 RMTRH Fl RRT f fa 

w fafa Rffar fats^ (rH Rf ar^rfh VS) rfrft srftjfwr, 1976 (1976 vt 60) ttoi vz 3?k rir rh^f 

(Mi-Sd) RH 3ldMl^d) fdRH, 1987 fa "3RRVf 4 3T^TFR 1? ^7 ^R <mci R?t RRTRRT 1? "fa dRTRTR UAlVi R>t 3TRfV ^ Rt "3^3 MI531 

w*fa «rtq; t4rt 3^t faffaR mRR-mRi^T r ^t w rrri t£rt; 

3RT:, 3TR, fafatS RTRfa, ^?T RpRfRRR 3R RRT 36 R^lfR-RRI (7) 3?l7^R-*IRT (8) gRT W& YlPcfcfa V] #1 RFR 
farrf *{fd'37fa wfafZS, 6-3-609/1/2R, RMR cT^T, 3?TT^ RR7 +ldffa, 7^71*1 WK, ihRRTC-500004 WV 5Tfa SRT 
R*RR RRT*fa (RRT*faR*f III) Rfa “trtS^JZT *j73dTT 4 3T3FRT 7JRR RfecT, 3H<HiPdd cffaR ST'JRR (tRdl ZTR ZT|R) fa 

v\, Psrcfa ms v\ rtr “rrth s” t (fa3 ?7 tr ^7 fa <gmi< ^ss rtst^ rtst rrt i) ^?r ffad st^r^r 

37^ T13 st/09/08/218 7TM^f?m fVm RRT t, 37^RfaT RRFT RR mfa RRcft t I 

3dd MTS61 RRT fq<j)d far M3>l< RR MR Md 3RVrRcl 3T7RRTffaT cffdR d.M'M 0 ! (2~Rd ZTR ZT5R) $ I ?7fal 37pRcFdM 

tot 30 fa.m sfa -^rtm strcTT 100 m t 1 wi himmu 3rrm (f) 5 m t 1 ?rr Rm Tjfar t faRRn ttct 

RfalR ^d<6cHlrM* RTf7cf RRTR ^ l mERT RcR^fa SIRtS (RcT i Tt) T^?f cffcR Mf^ Il M 3M<fj l d ^R3T f I 3M^<u | 

230 3TR 50 ^ ymiddl RRT f^T WZS V mfa ^RcTT f I 



3TT^rffi-2 : ’3R^R a T 4 MT-Sd ^)T «i[?i'i 30dRR I 

43F7 mRI 4 TRR^ fgfamx 4 ^R7t W 3$K cR7 fate fa\ VteVl ^ RTT f 3 ^ RJRM 3?h RtrT fa 

worn fa T3 ^ ^r fafa ctr v fay] rrt i i fafa fat Prf ifafaa fat fam ^1 r^ktt i Rfeci mfa fa 

■rr'm tt^ mwd fawmz sr^yiM ~sfam f^RT rrt i i 

fatl, fafafa RWR, RR3 33fRiWT Rp[ RRT 36 R>t ‘3R-RRT ( 12) ?R1 RRR TTfarfRl RR Wl RR3 ^T7 R^ faww rrr) 
t % ^3R3 Hfsel ^ 3T5MKR 4 RRM MR fa 3RRfcT TTRt PqpIMldl ^RT RRt Ph«&|V[, fs^l^d fa 3T^RR 3ltT 3Rt MlMij) R p5RTR 
33d 3T^MtfRrl HTSd P»PlMi u l PhRI RRl Id Pd Pm cl "3Rt ^<e(6ll fa *^3i, RRT*Jcl7 3^7 ^^Hlcld fa dldd RR^R 17 ! Mt ^ 

5 m m mmd 3tPvrt ^ u i ” mh fa ffan 500 R 10,000 rrt fa fa fa rtrtrm mimmh sfam (tri) faV\ 50 fa.m. R 

5000 %.m cT^^t StPrRhTM 3RTcll^ t' 3^7 RPf lx JO*, 2x10*, 5x10*. fa t, fa * HkM<6 RT RjRn cM^ i RT ?p 
^ RR^dR t I 

[RH. R. ^^ITM-21 (74 )/2008 ] 
4. Tr^. Rtf^lc!, Pi^I3j ( IMRRF HIM Idjlld 
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New Delhi, the 8th April, 2010 

S.O. 972.—Whereas the Centra! Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Tabletop Type) with digital indication of “SWT” series of medium accuracy (Accuracy Class-111) and with 
brand name “SMART WEIGH” (hereinafter referred to as the said model), manufactured by M/s. Universal Marketing, # 
6-3-609/1/2/A, 1st Floor, Anand Nagar Colony, Khairathabad, Hydedrabad-500004, A. P. and which is assigned the approval 
mark 1ND/09/08/218; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Tabletop Type) with 
a maximum capacity of 30 kg. and minimum capacity of lOOg. The verification scale interval (e) is 5 g. It has a tare device with 
a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts and 50 Hertz alternative current power supply. 



Figure-2 : Sealing diagram of the model. 

Sealing is done by making the holes at the bottom plate and the upper cover ol the weighing instrument from the 
right side and fastening a leaded wire for receiving the verification stamp and seal. The instrument can not be opened until 
seal is broken. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity upto 50 kg. with verification scale interval 
(n) in the range of 100 to 10,000 for‘e’ value of 100 mg. to 2g. and with verification scale interval (n) in the range of 500 to 
10,000 for'e’ valueofS g. or more and with 'e' value of 1 * 10\ 2 * 10 k or5*10 k , where k isa positive or negative whole 
number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, design and with 
the same materials with which, the said approved Model has been manufactured. 

|1 ; . No. WM-21 (74)/2008) 
H. N. DIXIT, Director oI Legal Metrology 
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ffafa, 8 srfa, 2010 

^t.3?t. 973 —fafafa tottor tot, ffafa Rrfarom srt fa rrjb ftfafa rt farror toto to to? ^ k rtotob to rto r fro 
kb frqtefa fafa rTsb (fafa fa ^ strffBfaif) tob fa tor tobto fa-faror, 1976 (1976 tot 60) rto rr fa tor tobto 
(ifeff TOT Rfafa) falR, 1987 fa fa R^R £ fa T& W fat IIWU fa ffa BRTRR W1 fat 3Tfaj fa fat TO fal 

RTOfaBT «RTR Tfan fa IfafaTO RffafafaBTO fa WJTOT TORT KB TOTBT TOTO; 

3TR: 3TB fafafa 7RTOR, KB fafaRRR fat TOR 36 fat BR-TOTT (7) fa BRTOTT (8) SRT KB VlffalTO TOT WI KB 
^t7 ; Tfa[ farfaB TOfafRR, # 6-3-609/1/2R, RRR BB, -3TTRTO BR TOTBTRt, faiTOTOR, KTTTOR-500004 fay rrtt KT ffafaffaR 
KJl*fa (RTOfaRT T^rf (|i ) trTB “TRTKfatfat ” faJBT fa 3TTOTO TORB fafaR, BRTORTfBB clfal 3WT (KB TOR 7177) TO H1SB 
TOT, fa*fa TOT BTR "TOTOR fa" fa (ffafa T&fa Ffa KBTcI KB RKB KBli) fa ffafa 3njTORB ffa fa rr 
fat/09/08/219 RTOffaffaR ffaRT RTO fa, ^TjfaKH WTO fat TOTRI fa I 

KB fafeB RTO fafB RB RTOR 3TTNTrfacT 'JRKTfal RTBB TOBI ( RRTOTOlfa TORT ) fa I TOTK fafaTORR 

WTBT 1000 ffa. TO. fa R£RRH BRRT 4 ffa.TO. fa I MTO HihhH faRTB (fa) 200 TO. fa I $RR RTO 3TTRTOJBB fa?B fa fRRTOT 
7TB yfB?TB RKTOBRTRRTO RlftR 3Rfac}rH RRTR fa I RTOT7T KKfa KTK (RB fa fat) Rfa RTBB H T< ,J I i H BRfaTR TOTBT R I 
RRTORR 230 facR fa 50 RRlf KTOBRf TO7T ffaR KB R7 TOFf K7TT t t 



3TT^rfB-2 : KKRT TO HI SB KT HtfB'l KBRTB I 

BTBB WW ^ TKt B7TO ^faBT ^ KKt KTC ^flT BB KH K1 KKR B faR K f 3TR FTtq afR KB BFT 
WF fBR K BFH Bfa BR R faRT KT t I faB cfa fan 5sfad< fa fatBl faf BT I TOTB fa #BK KB B7 

TTW K Kfa fajRTB^ ‘STTOTTR KTBFB fan KT t I 

3Tft, fafaR TKTR, KB fafaTK fa K1 36 fa K-RTR (12) ?RT KB Tlfafa K Kfa KB K faBTT KBT 
^ fa KB mTsB SfaTfal ^ ^ KTTBKT ^ 7Hd4d KTl faffafa £RT Bfa fa^TB, fs^l^d ^ SfaTR 3TK <S fa HI Hill B ffaF 
TBB TBjfafa RT5B K P^ThH^ I faBT KT t, fafafa B# J ^n@TBT ^ ^ ^fa, B«TT«fa 3fa KfalBB ^ BIBB 3WT TO fal 
fa 100 fam 7^ 2 m BBTfa“^’'TOBfafBR 100 fa 10,000 BTO fa fa 4 7TBTRB TOWB 3TBTTB (RR) 5 TO. TO KTO fafar 
fa “i" TOB fa fBR 500 fa 10,000 BTO fa fa fa TOTORR hihhR 3T7RIB (RB) R%B 50 fa.TO. BTO fat fafaKTO BTOTT TOfa t 
fair "f 1 X 10 % , 2x10* fafa 5x10*, fa t’, fa BBTTOTO TO ^NcM* TO 7]TO fa t‘ I 


[TOT. fa. TRT-21 (74 )/2008 ] 

fa. RB. faffaB, iKTOTO, ffaVTO TOR ffaTTB 
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New Delhi, the 8th Apri 1,20 i 0 

S.O. 973,—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said Mode! is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Centra! Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform Type) with digital indication of medium accuracy (Accuracy Class-Ill) of series "SWPT” and with 
brand name “SMART WEIGH” (hereinafter referred to as the said model), manufactured by M/s. Universal Marketing, 
H 6-3-609/1/2/A, 1st Floor, Anand Nagar Colony, Khairathabad, Hydedrabad-500004, A. P. and which is assigned the 
approval mark IN D/09/08/219; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform Type) with 
a maximum capacity ofl 000 kg. and minimum capacity of4 kg. The verification scale interval (e) is 200 g. It has a tare device 
with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing result. The 
instrument operates on 230 Volts and 50 Hertz alternative current power supply. 



Figure-2 : Sealing Provision of the indicator of model. 


Sealing is done by making the holes at the bottom plate and the upper cover of the weighing instrument from the 
right side and fastening a leaded wire for receiving the verification stamp and seal. The instrument cannot be opened until 
seal is broken. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said mode! shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 50 kg. and up to 5000 kg. with 
verification scale interval (n) in the range of 500 to 10,000 for e' value of 5 g or more and with ’e’ value of 1 * 10\ T!0 l or 
5x |o\ where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the approved Model has been 
manufactured. 


[F. No. WM-21(74) 2008j 
B, N. DIXIT. Director of Legal Metrolog) 
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Ff 8 2010 

RF.FTT. 974.—R'TlR CKRFT RF, RTfRRFTt SRI FFl R7F[F ftnli "97 fRRTT Ri<F R> RTFlt^ RF RRTRTF FT RRT F 
fR7 FRF fmt R Rf% Rfeer (FTR Ff R| FTPffF ^@f) RTF 3TR RTR RTFRT Rfalwr, 1976 ( 1 976 RF 60) FRT RTF 3TR RTF RTFRT 
(RT'Fcff RF ST^RtRF) fFRR, 1987 RT FRRRT R5 3TJFR t 3ft7 FR RTF Rlt TTRTRFT f fRT HO MR RRFT RT) RRfR R RT FRF Rfetf 
RRTRFT RFTR T7RM1 37^1 fRf^TF RftffRfFRT R FRJRF 73RT RFTF RRFI TFFT; 

3TF: 3TR R^R TRRF7, FRF SrfRfFRR RF RRT 36 R?T FR--RTTT ( 7 ) Ffa FR-RRT ( 8 ) £RT RFF FtIRFRT RF RRFT RRF 
FR, irartf ^ FfFRHI WT 7 RkF, U Rt-69, Ft^FTT^T.RTffFR^ R^fFRT ^F 7tF, R7TR*FJTT, RRFTR-560022 -FKT fRfMRF R«RT 
RRTRFT (RRRJFT Rrf III ) RT?7 “THRI^^-^RT’’ J'JTRFTT RT RTRRlfFTF FTFR FRRFRT (RR>fFRFF RTF9FR F^T R7: ZRR) 
RTFrl RF, fsRTRI RTF RF FRT FfFRTFT” $ (f^RT F7R7 T^> R7RTF TRF RTFFT ^FI RRT F) RR fR7T 3T jRTFF fR? RT^ FF 

Ft/09/08/359 TRFJFfFTF fRTRT RRT F, 3RJRKR TTCMRR RRt RRFt F I 

FRF RTFFT RRT RTRRlfrlrl RTfFRFH FRF FRRFR t fRW' FTtRT 3TR rJHT RTt f^TfF 300 1RT.F1. RF FfRRFRT 3TR 
2 fRT.FT. rF ^JFFR tfRFT RR TFTcT RT^ FT FRJRTfFRT RTF R 733RR RFF RTl RT TfRiFt F I RrRIHH RTWF 3TF7TFT (i) ]00 FI. t I 



FTP, RFFlR 7TTRFT, FRF FrfafFRR RF RRT 36 rF FR-RTR (12) STF RTF TlfRFRT RF RRPl RFF ^ 7^ RFRi RTTFl 
F tRT FRF RPR R» RT'JHKH RT FF RRMRR RT 3TFFF FFl [rIrhIcII FPT FTft fOTF. fF^lTR T 3TJFR 3TT7 FTTT 3 T[hFF 7J fRTTF 
FRF FFFTfRF FTFRl RF fRfFFtnr fRTRT RR1 F, MFftF FRft ^jTSRFT R - R^R f) ^RT, RRI^fFl 3TT7 RF^hlcFF FRF FRRTR r| |(fn 
FI 5 FI. RT F7TR Ff^TRT RT fcTF. 500 TF 10,000 FRT RTt R F FrRTRF FTRFTF 3TF7R ( FF) FftFF 50 tRT.m 73 5000 fRT.TJT. FRT RF 
FfRRFTF >.Vm RR F 3TT7 “ t ” RTF D I O'* ,2^10* RT 5 G 0". T F, ^1 RFTrRRT RT R.' J llcMR>' ^ RR^RT f | 

[RF. FT. TFR^Tnr-21(240)/2008] 
Rl. TH Ftf^TF, fFFFTRT, fRfRRT RN fa^ITF 
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New Delhi, the 8th April, 2010 

S.O. 974. —Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
machine (Mechanical Platform-Loose weight type) of medium accuracy (Accuracy Class-111) of series “N1W-PM’' and with 
brand name “NEW INDIANA” (hereinafter referred to as the said model), manufactured by M/s. New Indiana Weighing 
Scales, #C-69, D.U.T.T.L., Kanteerava Studio Main Road, Yeshwanthpura, Bangalore-560022 and which is assigned the 
approval mark IND/09/08/359; 

The said model is a mechanical non-automatic weighing instrument with compound levers and position of 
equilibrium is obtained by placing proportional weights on steel yard with a maximum capacity of 300 kg. and minimum 
capacity of 2 kg. The verification scale interval (e) is 100 g. 



Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 50 kg. up to 5000 kg.with verification 
scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5 g or more and with ‘e’ value of l*10 k , 2 x 10 l or5xl0 l , where 
k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the 
same principle, design and with the same materials with which, the said approved Model has been manufactured. 

[F. No. WM-21 (240)/2008] 
B. N. DIXIT, Director of Legal Metrology 
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Ht ftc#, 8 3T^T, 2010 

HA.RT. 975.— HTFTH RTHTTT HO, f%T%cT RlfaHATt £TTT AR RRJA fTHR HT fa HR AHA HT HTHTc^ A* RHTHIH F: ART F FH 
3HA fTHTA 4 Hf*TA RTFA7 (HTC Hf "fa 3TFffA HR7) RTHHT RfafHHR, 1976 ( 1976 HA 60) ART ATT HR AH 'MTHHv 

(RTFHT HA 3RJRTHH) fHHR, 1987 HF AHHHt HT 3Rj[?H f ATT §R HTA HTl RHTHAT £ fH rlMRTR HHRl HA 3TMfa n fa AR Tffs~ 
HHI^fFT «HKV. Usi'll fdfHH Mf/ffarfdHl R AH ? (H<i RHT SOTTA HHdl fa'll; 

3TH: 3TH H^^fa RTHAT, AHA RfafHHR fat ART 36 fat AH-HTTT (7) HR AM-HITT (8) ART RTFRA HA «M : ; p. 
ArtI ^ fafFHHI THfaT, # TTR69, HAfclfa R^Ht ^H fas, HRH’R^T. RRHR-560022 ART fafHfad R*RR HHIHF 

(HHfaHT HR HD AM ‘‘RH30:fa«-pfa” fa 3THAR 7JHH Rffal, WHlfHH facTA AWRT (WHHR zrr?) fa RTFR H] 

ffaRfa WF HA HTR 14 FfeHRl" t (ffaR *RR ^R^ HAHT^ AHA RTF^T HTFT HAT ^) 3TR fAR 3RJRKM' fag ATT? PA 
"§7/09/08/360 RR^fVM ffaHT ART t, R^RTAA TIRRRH ATT! Hnfat t I 

AHA Mtsd RHT fa fa cl RH HHAT HA RR RTH 3TTHlfTcl 3TTHTHTffa?l dYc-H T3RHHHT (HrlHROM ZT^R) A I §RHH -faHHATA 
STAR 1000 fHT.TJi. fatT ^JHcTR ^THcTl 4 tfa.TIT. f I RcHRH RTRRH 3TcR!AT (^) 200 TT1. t I FRR RHT 3AHHtJRTH faffal i 1faRHA 
71H W1 STHRTHTcRHT Hlffa 3TTHHcfHH RATH t I HHAR AcMfafT FTHtF (R^I 3 Ft) AAR farR faTHTR ARABIA HRA1 £ I 
3HHAPM 230 HTr3 fatr 50 F^A AcHlHcff RTR fH^A RATH AT Ha 4 HRAT t I 



3RfTfA-2 RtfRA ATHRB 

FSToRR cp ATRt ATR7 R 3 iM <1 HTH7 37R fAHATt RAF HTt HAFAtT A) 7K fAAT RT7 A 1 §A AT *5<1 HH T<RA 3FR ATA HT 
RrATAA AF %IT c=fLS AR R HT^T R^n % \ ARARAT HA RTAI ^ T7A73TA fHTq fHAT AFf #RT HI RAFTAI I RTAAT AA RTAHA HRA W> 
HRHR AA RAT ARRt ATHAMs? 41A AIM AHTtHA fAHI ART t I 

Hft, R7HAT, AHA arfafaHR HA RRT 36 Hr) AA-RRT (12) qTTTT AAA TTtHrPTT' HA Mn HAH FA HF HTHHl HAHl 

i fHT AHA RT4H1 ^ 3TfMKA HF §R HRFORH ^ RcTTA ART Im^MIHI £TH ATft fR^TA, f§THT§H HF 3PJRR ATT AT-fl RTRTTf R tHRR 
AHA 3P|RrfHA RfeH f^HRfR fHvHT RHT f, M=rf% AR) ^HT ^ ^ Ft RHT, HRT»tAT ATT HAHHTAR ^ HFR AHHAR 'MT FIR AT 
• UK 'HI ARR AfRHT “'f" RTH HF fATR. 500 R 10,000 AH7 ^ TH R RrHTRH Ml'iHR AHTTHT (HA) RfFH 50 f^'.TTT. R 
H;D0 tH.TTT. AHTHTt AfaHATR WAl HTR t AR RTH l >* 10*. 2^* 10* 3TtT 50 0*, ^ F, Hi HHTcRHT HT HHATrRHT HI 7R 
HT RR rjr-H IT I 

LAO. R. HR 21 (240 .1/2008] 
Ht. AH. RfFTA, fH<VTHFF, tnfRF MR fHHTH 
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New Delhi, ihe 8th April, 2010 

S.O. 975.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform Type) with digital indication of medium accuracy (Accuracy class-ill) of series "NIW-P" and with 
brand name "NLW INDIANA" (hereinafter referred to as the said model), manufactured by M/s. New Indiana Weighing 
Scales, -69, D.U.T.T.L.. Kanteerava Studio Main Road, Yeshxvanthpura, Banglore-560022 and which is assigned the 
approval mark IN D/09/()8/360; 

I’he said model is a strain gauge type load cell based non-automatic weighing instrument (Platform Type) w'ith 
a maximum capacity of 1000 kg. and minimum capacity of4 kg. The verification scale interval (e) is 200 g. It has a tare device 
with a 100 per rent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing results. The 
instrument operates on 230 Volts and 50 Hertz alternative current power supply. 



Figure-2 Sealing provision of the indicator of model 

From the right side of the weighing scale two holes are made by cutting the upper cover and bottom plate and 
fastened by a leaded wire through these two holes for receiving the verification stamp and seal. The balance can not be 
opened without tampering the seal. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity above 50 kg. and up to 5000 kg. with verification scale 
interval (n) in the range of 500 to 10,000 for V valueof 5g or more and with ‘e* value of 1*I0\ 2 * 10 l or 5*10\ where k is 
a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved Model has been manufactured. 

[F. No. WM-21 (240V2008] 
B. N. DIXIT, Director of Legal Metrology 
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if feft . 8 afffo, 2010 

W.3TT. 976 .—<*>’£<* «<«*>!< cRT, MFcT RlfalTft £RT 17t R7<Jd f7Rt2 IT fspRR Rift R? RYRId. R1 77RIRH IT tr^t £ % 
lid ft' Rf&Td RflcT (itft ftt if STFfftd ftrft) RTC ftft RTR RTT1T 3Tf#TRR, 1976 ( 1976 RR 60) RRT RT2 3TR RT7 W 
( HlSd) RH Rt^ftKd ) 1987 R> R> 3T^^R £ 3ftr ?7T RTR Rft 7TRTRRT £ ffti RRTTRR TJRRT R>t 37Rfft ft ftt "3RR RTsd 

RRTftcTT RRTR «sPll 3ftr IftfftR wRIT^Id^)' ft ft^l RRR ^<rtf T^TT; 

3TcT: ( 3TR, fti-sM 7K-*>K, 1RR iftftfRRR Rft RTR 36 Rft 1R-RRT (7) ftft 1R-RRT (8) SRI RRR Vlfftd'ft RR RRtR RRTf 
m, ^ ifeRTdl ftfn Rftl, # TTt-69, RRM ftl ftl, RTTRft^R, RR^Tft-560022 SRT fafaWd R*RR 

RRlftdT (RRTftRIRft III) Rift ** XTT3TT^^T-^ ” »JW ^ 3TRR^ 7JRR TTflR, 3RRRlf(R<T RtlR d'TRR'R (^cr^miT^T) Rflrf 
RR, fl7Fft RT1 RR RTR “^J TfeRHT” £ (faft T^ft TRRf RYRTTIRd RRRrT RT?T RRT £) ftft faft 3T^ftR fftf 3?lf R1 
lt/09/08/361 iRTRl RRT £, ^ftKi RRM-RR ^frft RRcft £ I 

1RR Hl5d fa<J>cl ftl 3T«hl< RR RR 7Rl RTRTfftd -SRRRTftdcf d)<Rd IRRRRf (ftRKUR 1TJR) £ I s-H^I RrfftRRTR 
3TRRT 30 f^.RT. 3ftr ^RRR ^RTcTf 100 TTT. £ I 7TcRTRd RI9RR ftrRTR (f) 5 RT. £ I T7TR RRT STIRRER ?jfRR £ fl R<fr l 7TR 
yfrl^id c<4chel-nrHah RlfftT RfTRR^rH TJRTR £ I RRR7J IrTpftlT Ipftl (RR f it) RRTf RlRR RfORTR IRlf^Tcf RRRT £ I ^RRRTT! 
230 RfR2 3TTt 50 3RRTRcTT *TRT fq^ci 3I^RI Rl RiRf «Mtfl ^ I 



33Tf7f?T-2 RTliRPT RTRRR 

^ ^TRt cU'+i ^ RTRT 3?lT fiRdl RR RiT RRRR ^ ^ f^ RR % I ^ RRR 3^T ^ 

RRTFTR ^ Rrui, cil-S cTR ^ ^Isf RRT ^ l dW4>(^l ^ Fllci ^stsi-s f^)6, f^RT R^t TsftcTT RfT TTRTfn I hT<sci RtrTR^ ^ 
RRRV Rfl ^ ZftlRTR^ ^PTOTR RR3RRT ^RfT RRI t I 

3T^, ^^9 7RRTR, RRR 3TMRRR R?t VRT 36 RTl RR-RRT (12) SRI KR TTl^RRH RR RRtR RRR ^ Rf RJrujj ^Tcft 
11R7 RRR RT^cT ^ 3RJRKR ^ RRM-RR ^ 3Trpfa 17ft EiRR^I ^RT 17ft fell'd, fS4T?l ^ 3TJRR 3^R 17ft 7TRRH V fjRTR 
IRrf 31^Rir<d Rto ofTF ^rfRRftiT iRRTT W fdfdfftd 17ft »fSFTT ^ it W«ftfT 3|R wftRTcR qF dT?R IR^R^T 'ft ifft 
iff 100fR.mR2m7RF^“^”RR^%li 100 ^ 10,000 rrer ^ fa ftf TTc RPH RT 9H 1 R 3RRIH (T^) aftr 5 TJI. RT 17Rt 3?f^ 
^ u i" RR ^ fRTt 500 7t 10j000 ^ ft’ 7RRTR1 TOR 3RRIR (TR) 7T%d 50 %.UT. cTRT 3#4^RR 1&m RTR t 
3?f7 “|”RR I x 10*, 2x10* 47 5*10*. ^HTcRRT RT R^ll rH-1 Tplter RT ^ 7TR geR t I 

[RR. 73. -&k%t&-2\ (240)/2008] 

*ft. Rl- cftfSRT, fd^VW, RN f^jTH 


'flip i> 









[’mu—wrz 3(ii)J 


17, 2010 ftt 27, 1932 


New Delhi, the 8th April, 2010 

S.O. 976. —Whereas the Central Government, alter considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
Instrument (Tabletop Type) w ith digital indication of medium accuracy (Accuracy class-111) of series "NIW-T” and w ith 
brand name “NEW INDIANA” (hereinafter referred to as the said model), manufactured by M/s. New Indiana Weighing 
Scales, tiC- 69, D.U.T.T.L., Kanteerava Studio Main Road, Ycshwanlhpura, Bangalore-560022 and which is assigned the 
approval mark IN D/09/08/361; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Tabletop Type) with 
a maximum capacity of 30 kg. and minimum capacity of 100 g. The verification scale interval (e) is 5 g. It has a tare device with 
a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED)displav indicates the weighing result. The 
instrument operates on 230 Volts and 50 Hertz alternative current power supply 



Figure-2 Schematic diagram of sealing provision of the model 

From the right side of the indicator two holes are made by cutting the upper cover and bottom plate and fastened 
by a leaded wire through these two holes for receiving the verification stamp and seal. The instrument can not be opened 
without tampering the seal. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 50 kg. with verification scale interval 
(n) in the range of 100 to 10,000 for ‘e’ value of 100 mg to 2g and with verification scale interval (n) in the range of 500 to 
10,000 for‘e’ value of 5g or more and with ‘e’ value of lx 10\ 2 *10 k or5*10\ where k is a positive or negative whole 
number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, design and with 
the same materials with which, the said approved Model has been manufactured. 

[F.No. WM-21 (240)/2008j 
B. N. DIXIT, Director of Legal Metrology 
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TOTTTfa TOTOT «Z£Tt 

T5 fcTOF 29 TOl, 2010 

TO.3TT. 977,---TO#q TOTO «zjTT Iwt, 1987 ^ fTOT 7 ^ TOfTO ( 1) ^ ^ (73) 37 3T3TTO1 rf WR ^ 
TO^ITT 3TOTT t -q'm TO 3 7T#TO fTOTT TOT/fo3 TO # : 

*1*1* 


to? totttto TO<fm to qff to, ^r$ stR #4^7 tottto ^ to tottto tor tot 

tttot 3?k ^ fTOr 


(D 


•) 


3. 


_ ( 2 ) __ 

mi TO 6566 : 2001 ^ 1 TOTO4RTO3#TTO, 
3TOTR afft tfTO (efTTOTT TORtTO) 

m TO 7622 : 2001RTOTT 1 TO^TOTOTOTOT, 

TO Rro (^TO T^ 0 ?) 

3TI i TO 13288 (TOT 1 ) : 1993 m\ 1 TOITOTO 
fafclfcd sflT TOtTOT TOT 1 TOTTO TOtTO ^ fTOT 
TOTRT TOMfMM TOTO 


(3) _ 

TOTtTO 7TTOT 1 &tl 2, 

TORt 2010 

7T?Tm 7TTOT 3 3|R 4, 
TOTTOt 2010 

TOTTO WIT 3,4 TO: 5, 
TSR^Rt 2010 


(4) 

31 TOTOt, 2010 
31 TOTOT, 2010 
31 TOTO,2010 


to totito ^ sfro TOrfrq toto ^tt toto toh, 9 toto tof tot tot, feft-i 10002, ^rm totttot t? 

fsTOl, 37FTOFTT, TOTOlTO, 4H^, ?TTO 3TTOT RTOfeTOT TOTOTOT, TOctfT, TOTOT, R3TTO7, TOTOTOJT, RTOTOT, TOTOT4, 
TORT, TOTRC TOT, TOT era fTOTOTORTO ^ £§ TO7TOT f I 

[7TTO : TIT i TO. TO- 16 ] 

€r. 3t fro, TOTfro to to tto 1 ^ ^ to 


BUREAU OF INDIAN STANDARDS 

New Delhi, the 29th March, 2010 

S.O. 977.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules. ! 987. the 
Bureau of Indian Standards hereby notifies that amendments to the Indian Standards, particulars of which are given in tine 
Schedule hereto annexed have been issued : 

SCHEDULE 

SI. No. of year and title of the Indian Standards No. and year of Date from which the amend- 

No. the amendment ment shall have effect 


( 1 ) 


(2) 


(3) 


(4) 


I. 


2. 


IS 6566 :2001 Series 1 Freight containers— 
Classification, Dimensions and Ratings 
(Third Revision) 

JS 7622 : 2001 Series 1 Freight containers- - 
Handling and Securing (Second Revision) 

IS 13288 (Part 1): 1993 Series 1 Freight 
containers Specification and testing Part 1 
General cargo containers for general purposes 


Amendment No. I & 2, 
January 2010 

Amendment No. 3 & 4, 
January 2010 

Amendment No. 3,4 & 5, 
January 2010 


31 Januarv, 2010 


31 January, 2010 
31 January. 2010 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan. 9 Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices : New Delhi, Kolkata Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad. Jaipur, Kanpur. Nagpur. 
Patna, Pune. Thiruvananthapuram. 

[Ret IfluG-ibj 

T. V. SINGH. Scientist 'F' &. I lead (Transport.! ngg. i 
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*ET.3CT. 978.—*TEcfa -fTR^FT fWf 1987 ^ f=m 7 ^ ^rfWT (l ) i£ ^ (73) ^ 3TJOT 3 sjRcfa REFf 
TJ^KT srfVTjf^R ^RcTT $ fa f*FT 'RRcfa MFfa' <£ fqqpJi RTd 1^7 t ^ Wlfal ^ ^ t ;- 





itHcto qH^(^t') jfmi, 

■MKdT'4 £171 


MT 

M 3ik #*fa 





3?^ Tfpfal, ^ ^ i\, 




^fr wi 


(1) 

(2) 

(3) 

(4) 

1. 

3TT^T[7T2189 : 2008 Wlfrtd Slfar THJylSV ^ 

37^^ 2189 : 1999 

31 W$, 2010 


TTdcEF ’q^fTT ^7T 7FRFR ^ 733-7731^- 




Tfa Trfan (^ ^m^T) 




W Wcffa ^RPT^r^ft sfafl 'HIRl'7 fFRF T FRj' 9 ^FTjjT W W7 Rpf, M fatTf-l 10002, ^jeEd 
^ fa^n, ^R^Tcn, fa=rf, i ™ toi +tv!ctv>' 3^h<hk, ^thT7, ^mr, i, ^rsHf, 

Wj7, ^PH^T, ^7^7, R^TT, Tjyt 7TOT ^ tg 3 9c-1^ t I 


[tM :77^/7Rm] 
TT. l£. -frft, -^Tta TTI^ ‘t Tc(' 'SFp (fafe wtf^mft) 


New Delhi, the 29th March, 2010 

S.O. 978.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
hereto annexed have been established on the date indicated against each : 

SCHEDULE 


SI. 

No. 

No. and Year of the Indian Standards 

Established 

No. and year of Indian 
Standards, if any, 
Superseded by the 

New Indian Standard 

Date of Established 

(»)_ 

(2) 

(3) 

"(4) 

1. 

IS 2189:2008 Selection, Installation and 
Maintenance of Automatic Fire Detection 

IS 2189; 1999 

31 March, 2010 


and Alarm System—Code or Practice (Fourth 
Revision) 

Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 


[Ref.: CED/Gazette] 
A. K, SAINI, Scientist *F’ & Head (Civil Engg.) 
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^.3TT. 979,—HTTflfa *TFR7 ^ (WTT) 1988 ^^TfWT (5) ^ 4 ^ 3TJWT 3 *TK?fa *71** ^ 

T^T^RT arfVqpirf <*vTm ^ f^R eTT?TR7t ^ •ffal $>, ^ tcfl^a cp7 ^ ♦- 

__ 

37*7 TTPfcT HT^TTTRTT ^1 RTrfa 'RFFZ *77 R m 37^TRT M 

W7T W?T ^fr Trfa RH W ^TdT 37T W77 


7997520 


1 - 01-2010 


7989016 


13—01—2010 


7998623 


18-01-2010 


7998724 


18-01-2010 


3600443 


21 - 01-2010 


7982305 


19-01-2010 


77T^ 

T^ TC WIT 770 
77/it WTTTff 
ffT^FT fafRf 
^n-412307 
*7$KT^ I 


1 <3TJ3. 18 
77. i. 281/2 
377777 wicft -m 

cTT^TT TJcTSTt 
I^TcTT'5^-411111 
H^HI^ I 

TT^T 7^ 
wn 196 
wit 37to- 
-ctt^bt 

^T?KP? I 

f^T 

6/11/3 3TRFN7 
^ 77m3 ht^cr4- 
®d-£t Os , 
facfi 3^-411028 
TRmz f 
3t TR 37^377 
603, 7141^1=1 
foRT 3*1-411030 
T TB77TR I 



^-3TFT. 3T^, 
dlcidt fte, facii- 
7TTRT37-413003 
TTFT7TR I 


94^4 14543 

yr^rd^ 

■oRT^ 37cTT^T) 


it3t$ tW&Z 694 

1100%z 

337 37^7 77%3 
3>'l43>lf<W! 


?ftcpF«^te 458 
(WH 

4#d 3?ft T%3) 


14543 

(^<£\J1=|^ yi^fctcb 
f*-R73T ^id 3i 
3T3TT3T) 


Wif TT^'Wf 141 

3rrgtFT/ 

fVTRTWf--^cTT 
W* 3?H13H I 

145 

('T«fc3fa< yi^fd"^ 

3TcTM) 


2004 


1990 


2003 


2004 


1999 


2004 


<i*pi* 
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(1) (2) _(3)_(4)_(5)_(6)_ (7) (8) (9) 

7. 3601142 25-01-2010 14543 2004 

Wi. 27, ^ 

efrw TOt, ^OTTT, Z&m) 

f^RT^t-411036 
*T?K1*< I 

[U 13 : 11] 

#. 4^(1, jgt l Pw (3RRR) 

New Delhi, the 30th March, 2010 

S.0.979.—In pursuance of sub-regulation (5) of the regulation 4 of the Bureau of Indian Standards (Certification) 
Regulations, 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given in 
the following Schedule 

SCHEDULE 


SI. 

Licence 

Grant 

Name & Address 

Title of the 

IS 

Part 

Section 

Year 

No. 

No. 

Date 

of the Party 

Standard 

No. 




(1) 

0) 

(3) 

(4) 

(5) 

(6) 

(7) 

(8) 

(9) 

1 . 

7997520 

11-1-2010 

Sai Vishwa Foods & 

Packaged drinking 

14543 



2004 




Agro, Gat No. 770, 

water (other than 








A/P Manjri Khurd, 

packaged natural 








Taluka Haveli, 

District Pune-412307 
Maharashtra 

mineral water) 





2. 

7989016 

13-1-2010 

Prism Industries, 

PVC insulated 

694 



1990 




Plot No. 18, 

cables for 








S.No. 281/2, 

working voltages 








Kasar Amboli Gaon, 

upto and includ- 








Taluka Mulshi, 

District Pune-411111 
Maharashtra 

ing 1100 V 





3. 

7998623 

18-1-2010 

Shree Laxmi Cement, 

Precast concrete 

458 



2003 




Pipe & Tiles, 

pipes (with and 








Gat No. 196, 

without reinforce¬ 








A/P Sashte, Kolwadi, 
Taluka Haveli, 

District Pune, 
Maharashtra 

ment) 

- 




4. 

7998724 

18-1-2010 

Kings Food & 

Packaged drinking 

14543 



2004 




Beverages, 

water (other than 








S.No. 6/11/3, 

packaged natural 








Opp. Kool Homes, 
Mohamad wadi Road, 
Hadapsar, District, 
Pune-411028 
Maharashtra 

mineral water) 





5. 

3600443 

21-1-2010 

B. N. Ashtekar, 

Gold and gold alloys, 

1417 



1999 




60 i, Sadashiv Peth, 

jewellery/artefacts- 








Pune-411030 

Maharashtra 

Fineness and marking 
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6. 7982305 


7. 3601142 
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(3) (4) (5) (6) (7) (8) (9) 


19-1-2010 Suraj Industries, 

Packaged drinking 

14543 

2004 

Plot No. Ill, 

water (other than 



Solapur Indl. Cop-op, 

packaged natural 



Estate, Hotgi Road, 
District Solapur- 
413003 

Maharashtra 

mineral water) 



25-1-2010 Kisan Agro Packaged 

Packaged drinking 

14543 

2004 

Drinking Water, 

water (other than 



S.No.27, 

packaged natural 



Lonkar Wasti, 
Mundhwa, 

Taluka Haveli, 

District Pune-411036 
Maharashtra 

mineral water) 




[No. CMD/! 3: 11] 
C. K. MAHESHWARL Sc. 'G’ (Certification) 

M felt, 30 fe, 2010 

W.33T. 980.—HKcfi-M (3RFH) fqfi4H, 1988 4 ^ (5) ^ H HRcfa HH=n ®ZJT1 

W&N t for fe dlW«T ^ few fe SPpjHT fe fTT^ t, ^ HIT f 




37H 




HKdlH ht. m 

HPT 3P(HPT HP 

fe?TT 

Tfer 

^tfef 

ilH ^ HcTT 

HP wTh <4041 








1. 

7989420 

20-11-2009 

f*Ft TOf 

r _ 

rafe 3 h 

12786 : 1989 




55,fell, 







fefefR Wl 





p-0-S, 






Hlfe-422 007 



1 

7988115 

26-11-2009 

3WT ^09)14^ 

Tl4 HTT 

14543 : 2004 




fe6,^T3Tl Otti, 

4lit ( 





HSmVi 

Ulffe few 





Hi ^urt, 

^ W) 








3. 

7990708 

07-12-2009 

T7T w (ffe^mT) 

’4^ 7 T^ H> f^ftr 

7933 : 1975 




■ST.%., 121,fefe 






ffe<41411-396 230 









4. 

7993815 

15-12-2009 

r^wn fe 

efT 

2494 (HPT 1 ) 1994 




W^T. 81-84, 

fefeH-ffe Tfe 






: HPT 1 : 






3W4 fe3R 



[H. 33tTrq^t/13 • j 1 ] 


HTjfert, ‘fe 



L'Wl—WS 3(a) J 


MKrl <61 TTTO : 17, 2010/^ 27, 1932 


mi 


New Delhi, the 30th March, 2010 

S. O. 980.—In pursuance of sub-regulation (5) of regulation 4 of the Bureau of Indian Standards (Certification) 
Regulations, 1988, the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given 
below in the following schedule : 

SCHEDULE 


SI. 

No. 

Licence No. Grant Date 

Name and Address 
(Factory) of the 
Party 

Product 

IS No./Part/Sec./Year 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

1 . 

7989420 

20-11-2009 

Bhinge Brothers 

Irrigation Equipment— 

12786:1989 




55, C-U, Nice, 

Polyethylene Pipe of 





A-Road, Satpur, 

Irrigation Laterals 





Nashik-422 007 



2. 

7988115 

26-11-2009 

Shri Aqua Purifiers 

Packaged Drinking Water 

14543:2004 




D-6,MIDC, Opp. 

(Other than Packaged 





Mahananda Food 

Natural Mineral Water) 





Products, Kudal, 






Dist. Sindhudurg 



3. 

7990708 

07-12-2009 

Dura Puf(Silvassa) 

Flexible Polyurethane 

7933:1975 




Pvt. Ltd. 121, 

(Foam for Domestic 





Piparialndl. Estate, 

Mattresses) 





Silvassa-396230 






Dadra & Nagar 






Haveli 



4. 

7993815 

15-12-2009 

Hindustan Rubbers 

V-Belts-Endiess 

2494 (Pt. 1)1994 




Plot No. 81-84, 

V-Belts for Industrial 





Achhad Industrial 

Purposes: Part 1 : 





Estate, Tal: Talasari General Purpose 





Dist Thane-401606 








[No.CMD/13:11] 





C. K. MAHESHWARI, Scientist ‘G’ (Certification) 




^i fed, 30 -end, 2010 


^rr.srr. 98i.- 

-*TRcifa ^Tt (TPTFH) fdfWT, 1988 d fafe 5 ^ Tq-fefe? (6) ^ 3TWI d feta WFf> 

sifagfe ^tctt i % fe fe*r efffdid ^fr ^ and d w^fncr 3* fe f :- 







sf*t 

"criTfdfl d 

etl^tud 4F1 HIH 9dT 

TrTnpdrf d dcfdeT gRSJ/3I3vR 

^fe dt end® 

WIT 

dftnT/qTft 



^Hell4 kH<*> 4FT dW^F 


1 . 

7576088 

dvTTci yU<KU ($fe«n) mfk 

dtd mhI 

02-12-2009 



d. -q^r i,2,3?k^ 3 

(dd^Tg y!«hfd«6 fn-kd ^3fcT ^ 



d^T, xti<lcid1, 

stcptO ^rrqr 14543 :2004 




ddd (^) ^-400 072 



2 

7657290 

dSTtk 3T3F3T 'QoTWd, T ITeTT d 1 

ddtaRg dtd mh! 

07-12-2009 



3?d 2, clH W, 84, 

YTffe ffecT ^ ^ 



etlg], X^ET. dt. ds 

3TcW) 'qFTf 14543 : 2004 




WTF5 00 "5^-400 064 




[d. dt^d)/13 : 13] 


dt. qfed, *dt’ (otjr) 
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1 Mb UAZ-ti it ur iiNL/mi/u-iuL, i /, zuiu/^n/\i iivn x/, i?jx 


|_n aki 11 —oe.^. JV'MJ 


New Delhi, the 30th March, 2010 

S. 0.981.—In pursuance of sub-regulation (6) of regulation 5 of the Bureau of Indian Standards (Certification) 
Regulations, 1988, the Bureau of Indian Standards, hereby notifies that the licences particulars of which are given in the 
following Schedule have been cancelled with effect from the date indicated against each : 

SCHEDULE 


SI. Licence 

No. No. 


1. 7576088 


2 7657290 


Name and Address of the Article/Process with relevant Date of Cancellation 

licensee Indian Standard covered by the 

licence cancelled 


National Food Products (India) 
Pvt. Ltd., Unit Nos. LI, L2 and L3 
Tex Industrial Centre, Chandivali, 
Andherei (E), Mumbai-400072 

Weaver Aqua Everflo 
Gala Nos. 1 & 2, Ground Floor, 
84, Vijaykar Wadi, S.V. Road, 
Malad (W), Mumbai-400064 


Packaged Drinking Water (Other 
than Packaged Natural Mineral 
Water) IS 14543:2004 

Packaged Drinking Water 
(Other than Packaged Natural 
Mineral Water) 

14543:2004 


02-12-2009 


07-12-2009 


[No.CMD/13:13] 
C. K. MAHESHWARI, Scientist k G’ (Certification) 


M 30 2010 


^T.3TT. 982.-— Wh? 3FT3T fWT 1987 ^ fWT 7 ^ 33-tWT (1) ^ T3S (33) ^ ft TO 

l^g RT srfsRjfafl 3v(3l $ f3T f5R 3Kdl3 HH3ft it tW 3 ! fttft ft 13R f ft 


3TR 

FllfMd 'HKcftq (3ft) 3ft W11 

3ft "HKdlq HH3> 5RI ^rdshfad 



3ft 

MTTdfa 3T33T 3T33T 3T33ft, 3^ 




3ft^ ftt, 3>t ft<24l slfr 3ft 


1. 

37T i ^ 15909 :2010 M 


3lft 2010 


it.it.it. «4iWd-RifVi(Vi 




^ nrofa 3H3 t 3ft sfftftT wfa 3T337 ^jft, 3FT3r *m, 9, w tot ^ ft^ft-i 10002, Wciftf: 
^ fcrcft, *)d*ldl , cTTO im\ wftT, ftTW, kw, 

33TL -=TFT^, 333T, cT^i ft fftsft t I 

: dlWdl/ftf-25] 
it. 323FTT, *TTq> ’ t^ft 3533 (ill(4Md)) 

New Delhi, the 30th March, 2010 

S. 0.982.—In pursuance of clause (b) of sub-rule (1) of Rules (1) of Rule 7 of the Bureau of Indian Standards 
Rules, 1987 the Bureau of Indian Standard hereby notifies that the Indian Standard particulars of which is given in the 
Schedule hereto annexed has been established on the date indicated against it: 

SCHEDULE 


Si. 

No. 

No. & Year of the Indian Standard Established 

No. & year of Indian Standard, 
if any, Superseded by the New 
Indian Standard 

Date of 
Established 

(1) 

(2) 

<3) 

(4) 

1. 

IS 15909:2010 PVC Geo-Membranes 
for Lining-Specification 

NL 

March 2010 


Henceforth, this standard will be available for sale. 

Copy of this Standard is available for sale with HQ at Bureau of Indian Standards, Manak Bhavan, 9, Bahadur 
Shah Zafar Marg, New Delhi-110 002 and its Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and 
also Branch Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, 
Nagpur, Patna, Pune, Thiruvananthapuram. 

[Ref: TXD/G-25] 
P. BHATNAGAR, Sc. ‘F’ & Head (Textiles) 




['HFT H—W 3(ii>] 


: 3ltd 17, 2010/^7 27, 1932 
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1 arid, 2010 


oRT. 3TT. 983,—^TRcft^T RTO ^ (W^H) falwr, 1988 ^ 1WT 4 ^ TOfTOT (5) ^ 37^^ ^ TOffa -RPRl 
Q^gm arftrcjf^ w i? fofad diskVi ^ frour dH srpjrft f^T ^ f^ t^ct fgn; ^ $ : 


«7Ff 


sFR 

dl$RR 

T^fajci ^><4 d>t dl$k77*TT7T dd dTd d RTTT 

’HKdlil RITO dd *lNd7 

dTO7. dFT 


d*f 

7t 

7R§qT 

ftfdd'f/W 






(1) 

(2) 

(3) 

(4) 

(5) 

(6) (7) 

(8) 

(9) 

I. 

7990607 

07-12-2009 

^777$ TOffTOTfek 

dTdT 77t §^fd4 dTdd 

694 

- 

1990 




773TO298,dtddT375 








dl 1, Hd7c4J *^«d 








dFTtg7, cTT 77Tdg, 3TF T KKIg 





1 

7991306 

08-12-2009 

"^felTf ^d7Fd 7f5rHdd777, Vrlld 

WR F77? fed! <47) -obRfdk, 

903 

- 

1993 




TO 1463/1464, dTdhd 

5)l^( dT^d, d)dd TT®7T dtdd 







Tfe, dfa dtcft dtdd, 

7^47 







df#FT7 





3. 

7991205 

11-12-2009 

AtRtI dld>Vft dddTddTf cjd^l 

7d*f d«7T 7^f fad dig37t d7 

1417 - 

- 

1999 




dTf, dl<*>dl <4 Mk, d77 7^ 

3Tf^lt fVldTTOT Tfa 







^ TO , 3*7 dt Tfe, 

TJF7Tdid 







kn^cn,^gi 





4. 

7991104 

11-12-2009 

TTfTOT d^d7f, 

7dtf cT«7T 7dtf fad dlgatf ^ 

1417 - 

- 

1999 




4-6, _c hdld dTO^dTT, 

37T^di faTdTddtf TJ^cTT 







^cTd^T Tfe, ddfTFT 3Td^7t, 

gFTTdTd 





^tgr 


5. 7992005 15-12-2009 


7992207 17-12-2009 


7. 7992308 17-12-2009 


8. 7992631 17-12-2009 


9. 7993007 18-12-2009 


dfa ^eh'ai-S dT27, XTJ 

Sraf^TT, fadlHKl, cTT 
TOIkI 

a-rtd ^llTcl <jii^4i TO'ddg 

^dTS TO 53,^414'R 
37ddT wf, 

■% risrad to 2 , ^fo^'fcrsTd 

Tnr^rFTg x TR> ^il^[§dl, 

•Hlf'kli Tte, kkldl 7JTd 

13, dW^ft 77777^7 
$^d Trft^T, 7777137, 

31$H4l«IK 

■fopR wRfr fro, 

43,44,45, to, 

^ ^ TTRfefte, 7£td 




14543 - 


14543 - 


14543 


694 


14543 - 


2004 


2004 


2004 


990 


2004 


1223/GI/10-5 
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(7) (8) (9) 


7992914 18-12-2009 


8034 - 


7992813 18-12-2009 


7992712 18-12-2009 


7993209 18-12-2009 


7993916 23-12-2009 


23-12-2009 


13/5, todtok, 

Rdl 9t 3Tt Ht to ^ 

Tlfi, -Hhl to "did ^ 994, 

TftsfAfd, 

to'9 7 pFJff AdftoT 

W 15, to 2, to tot 

V^Z, dtoT, 3ISH4NK-382330 

tolt IT RTTd 30 tolto 

tdfoto,to-1-16/21 -22, 
to 30^ ^ to TI^H, q-sY<vU 

tort att to tom 4itoidf 

T^td re to W, told- UjHOd tofe Tfe 
TI^PPJT "to, "0Z 91 dd, 70 
dORRl, W3 feftoe 
(dvR ^pRITT) 3 

toR? ^1FT5 dtot TO.fd. to 7R 

101,4ld^V, toto, dto 3Tr^lt' 
tod, totfto Rdd to WR, ^0 + 4 

TJRTTcr c hld <i1 to "ORT, 4d<4 

tot TORI 30. fd. Wlfto 

fdd ^TfRTT Tito, to to oTTR 
to to, TR to 8, dRtd 


tofto totolTTTdT 


tomtom to to 


to cT«TT to to to 1417 
ftotot tj^to ttr 


wtoto toto 


16. 7994110 24-12-2009 


!7. 7994413 23-12-2009 


18. 7994312 22-12-2009 


r- 4 j, r- 

Hilcri^cK ^PFf 


tot tot fto torre, tore toto 
3to tons to tr tr to to tt«4t ton? 
to 8, to toft, die^LBi tototo 
tore, "fe to 387325 

tot 30. fd. Tlto^T^to 

HR i«4< 314/1, THM54,6 , 
to RTHRO, 70 6did, 
tored 

tot to ml tod toto, Tt^t'Ttt^j^totod 

to, TTR«fr Rtoto, soto 

41=61 to dlH4, 3to 04, 


19 7994716 12-12-2009 


tort tod t rr 30. fd. 

8i, rem 

(to to 29/64, 30/63,43, 
44 tot fadl HR) dtol to, 


to^t HOR 


toto 9283 




lW]U—W^ 3(ii)] 


17, 2010/^3 27, 1932 


( 1 ) ( 2 ) 


(6) (7) (b; (v. 


20. 7995314 23-12-2009 TO, W»f cf«TT ^ {417 

TOR f^d), 3TT^m fWTOl Tf&cIT RR 

21. 7995011 29-12-2009 T^F^T, TOM 14543 

Ritei rirtr Tte, frn fte 
^ TO 33HRR, 3H6H4NK 

22. 7995213 26-12-2009 TO RT.fa., Rte^ TO TOfe 9283 

■R3TC"TO; 3417,4,^^1, 

37T^^t 3TOTOK 

23. 7995112 25-12-2009 RR RR TO RT.fk, Rfetf TO TO^ 9283 

14, Rt 33T^^ Rt, 

3TORRK 

24. 7995415 31-12-2009 f?m &*Rih|d ^FTRR RTO 2089 

■gfTO T^?^5T, 4701, 7TRT Nielli "clK^lcil-f 

Rt 3TTf ■Rt, ^TfR4> 

RlfRITR, cTT TJRTO, 4ci-H14 
^*M<W-396155 

25. 7995819 26-12-2009 ^FRf StfarT ^^Rt^gcfeTOcT 694 

84-85-102-103, 

TO?T 5Sft?2W3 r*3z, rrR 

^ Rm, 

Tte, 


3TOT RTO 

cT^TT ^IdH clK^ldl-f 


itRlRt ^P44 TOcT 


[R.-RtRR^t/13:11] 
Rt. t£. Rmft, ■^I^H4.- < ‘^t ,, (WJT4) 

New Delhi, the 1 st April, 2010 

S.O. 983.—In pursuance of sub-regulation (5) of the regulation 4 of the Bureau of Indian Standards (Certification) 
Regulations 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given 
in the following Schedule : 

SCHEDULE 


SI. 

No. 

Licences 

No. 

Grant Date 

Name & address of the 
Party 

Title of the Standard 

IS No. 

Pail 

Sec 

Year 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) 

(8) 

(9) 

1 . 

7990607 

07-12-2009 

Optiflex Industries, 

PVC Insulated Cables 

694 

- 

- 

1990 


Survey No. 298 P& 

375 P1, Punchratna 
Industrial Estate, 

Changodar (Tal Sanand, 

Dist. Ahmedabad) 

2. 7991306 08-12-2009 Devraj Engineers Fire hose deliver)' 903 - - 1993 

PIotNo. 1463/1464, couplings, branch 

Kalol-Khatraj Road, pipe, nozzles and nozzle 

Village : Moti Bhoyan, spanner 

Gandhinagar 



IV 15 


1 lie VJrti-U 


Li wi nxuin . r\i iml i ; , ^.vx i \ji \^i u xx x xv< x 


l 


V‘V. 


(1) (2) (3) 

3. 7991205 11-12-2009 

4. 7991104 11-12-2009 

5. 7992005 15-12-2009 

6. 7992207 17-12-2009 

7. 7992308 17-12-2009 

8. 7992611 17-12-2009 

9. 7993007 18-12-2009 

10. 7992914 18-12-2009 

11. 7992813 18-12-2009 

12. 7992712 18-12-2009 

13. 7993209 18-12-2009 

14. 7993916 23-12-2009 


(4) _ 

Chokshi Bhagwanbhai 
Tulsibhai Chokshi Bazar, 

Nr. Bus-stand, M.G. Road, 
Mandvi, Vadodara 

Radhika Jewellers 
4-6 Kailesh Complex, 

Jetalpur Road Crossing 
Alkapuri, Vadodara 

Joy Packaged Drinking 
Water at Antalia, Bilimora, 
Tal Gandevi Navsari 

Om Shanti Life Science 
Plot No. 53, Yamunanagar 
Society, Anjana Farm, 

Surat 

Neer Marketing Godown 
No. 2, Sahajanand Park 
Society, Saniya Road, 

Saroli Surat 

Amtex Cable Industries 
13, ShreeNathji Estate, 
Saraspur Industrial Area, 
Saraspur Ah me dab ad 

Balaji Beverages 
43,44,4.5, Swamitiarayan 
Nagar, pune-Bombay 
Market Road, Surat 

Pankaj Electricals 
13/5, Sankalp Estate, 

Panna Estate, B/H B.O.C. 
Gas, Near Soni Chaw!, 
Rakhial, Ahmedabad 

Gujarat Pesticides 

F-15, Phase 2, Gide Estate, 

Naroda, Ahmedabad-382330 

A Saj Agricare Pvt. Ltd. 

K-1-16/21-22 Gidc Esatate, 
Vadodara 

Shreeji Industries 
Near Tejash Petrol Pump, 
Mehsana-Radhanpur Road, 
At Dhinoj, Ta Chansma, 

Dist Patan (North Gujarat) 
Ahmedabad 

Junagadh Jewellery' 

Pvt. Ltd. 101, Wallstreet, 
Annexe, First Floor, Opp. 
Orient Club, Near Gujarat 
College, Railway Crossing, 
Ahmedabad 


(5) 

Gold and Gold Alloys, 
Jewellery/Artefacts- 
Fineness and Marking 

Gold and Gold Alloys, 
Jewel I ery/Arte facts- 
Fineness and Marking 

Packaged Drinking Water 
(other than Packaged 
Natural Mineral Water) 

Packaged Drinking Water 
(other than Packaged 
Natural Mineral Water) 

Packaged Drinking Water 
(other than Packaged 
Natural Mineral Water) 

PVC Insulated Cables 


Packaged Drinking Water 
(other than Packaged 
Natural Mineral Water) 

Submersible Pumpsets 


Malathion Dusting 
Powders 

Bromadiolone CB 


Dicalicum Phosphate, 
Animal Feed Grade 


Gold and Gold Alloys, 
Jewellery/Artefacts- 
Fineness and Marking 


(6) (7) (8) (9) 

1417 - - 1999 

1417 - - 1999 

14543 - - 2004 

14543 - - 2004 

14543 - - 2004 

694 1990 

14543 - - 20M 

8034 - - 20)2 

2568 - - 1978 

12913 - - 1990 

5470 - - 2002 

1417 - - 1999 


—n*|M> 
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(1) (2) (3) 

15. 7994211 23-12-2009 

16. 7994110 24-12-2009 

17. 7994413 23-12-2009 

18. 7994312 22-12-2009 

19. 7994716 12-12-2009 

20. 7995314 23-12-2009 

21. 7995011 29-12-2009 

22. 7995213 26-12-2009 

23. 7995112 25-12-2009 

24. 7995415 31-12-2009 

25. 7995819 26-12-2009 


(4) _(5)_ (6) (7) (8) (9) 

Sabar Industries Pvt. Ltd., Submersible Pumpsets 8034 - - 2002 

Shiv Shakti Estate, 

Behind K. D. House, 

N.H. No. 8, Narol, 

Ahmedabad 

Shreeji Cement Products Precast Concrete Pipes 458 - - 2003 

Anand-Nadiad Road, (with and without 

N.H. No. 8, Post-Kanjari, Reinforcement) 

Tal: Nadiad, Distt. Kheda- 
387325 Gujarat 

Interplex India Pvt. Ltd. Polyester strapping 15559 - - 2004 

Survey No. 314/1, 

Anandpura, Village Baska, 

Taluka Halol, Panachmahal 

Hiramani Cable Industries, PVC Insulated Cables 694 - - 1990 

B-4, Sarthi Complex, 

Opp Octroi Naka Odhav 
Road, Ahmedabad 

Unnati Pumps Pvt. Ltd., Motors for Submersible 9283 - - 1995 

81, Amamath Industrial Pumpsets 

Estate, (Including Shed 
No. 29/64,30/63,43,44) 

Naroda Road, Ahmedabad 

Kantilal G Sons, Gold and Gold Alloys, 1417 - - 1999 

Bazar Street, Jewel lery/Artefacts- 

Chikhli Navsari Fineness and Marking 

Captain Industries, Packaged Drinking Water 14543 - - 2004 

Naroda Dehgam Road, (other than Packaged 

Near Ring Road, Natural Mineral Water) 

Anasan, Ahmedabad 

Swastik. pumps Pvt. Ltd., Motors for Submersible 9283 - - 1995 

Plot No. 3417, Phase-1 V, Pumpsets 

VatvaGIDC, 

Vatva Ahmedabad 

MBH Pumps Pvt. Ltd., Motors for Submersible 9283 - - 1995 

14, GIDC, Naroda Pumpsets 

Industrial Estate, Naroda 

Shivam Textile & Proofing Common proofed 2089 - - 1977 

Industries 4701, GIDC canvas/duck and paulins 

(Platic Zone) Sarigam, (tarpaulins) 

TA-Umargaon, Distt-Valsad, 

Ahmadabad-396155 

Amit Industries, PVC Insulated Cables 694 - - 1990 

84-85-102-103, Kamal 
Industrial Estate, 

Opp Samir Hotel, Bombay 
Conductor Road, Vatva, Ahmedabad 

[No. C M 0 /13:11] 
C. K. MAHESHWARI, Scientist “G” (Certification) 
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1 31^,2010 


<ET.3CT. 984 'WXito TORt fvw, 1987 ^ fFFT 7 ^ TT-fTR (1) ^ (73) ^ STfFTO 3 WTF TORT ^ 

ij^K I srf^Rjf^cT WT t far fTO 'HKcft’M TTpra^f ^ fw-FF 3FJ7£Rt facr ^ f 3 T R $ :- 



^rq 

TF3TT 

TSTTSto VKdfa FFTO (^f) Ffl 7nsFT 

sfaTfrfar 

^ Wfa FFFF SKI ^PdshPHd Wfa 
hH«K 3T«TFT Rfa #, ^ 

TFsFT 3||7R^ 

7«TTfFcT Wt 

(1) 

(2) 

(3) 

(4) 


1. 3TT^?/ 60793-1-53 : 2001 

UehlRlI* cfg ’FFT 1 FFH Wfaf 3?lT 'TftSFF 
yfsh<Tli| STJ'TFT 53 ^^TcT PlH^>li 

1 3TT i W/mi i ^ 60793 - 1- 52 : 2001 

TOTftW cfg «TFT 1 TO faf*faf 3?l7 FftSFT 
Ufib^nt 3^^FT 52 dlMHR 3 TOR 

3. 33T^ XTfr/an^ 3 60793 - 1- 51 : 2001 

cfg 'tft 1 to fafqfaf 3rk ttItot 

ypsh^l lt SFJ'TFT 51 7]^ WTT 

4. 3TT^ i 60793 - 1- 20 : 2001 

Jleblfel4V cfg FFT 1 TTFR faftfaf 3^7 FT^F*! 
yfsh^H X STEFFI 20 TTJ ^ifoPd 

5. suf tt^t/37T^ $ # 60793 - 1- 22 : 2001 
TOfaFF 3fg 'TFT 1 TO WPTF affc F7tSFF 
yP^yilt STEFFI 22 dHI<? TO 

6. 3Trf TT^r 6873 ('TFT 3) : 2009 «mR 
Wnt ^ FFFT F^fTOT tfa TMf-'TFT 3 
*Rfa ff zfarfaTO y<Hi< w ( ftrrfaT sftr 
TFRfaFT TTT'FT (^TTTT ^TTtSFF) 

ITT TOFT FF7F F7t #31 FTTdfa FFFF '3$, "FFW '3TO, 9, TOl^T W TO TOt, ^ facrft-110 002, *Nfa FIRM : 
f^rft, <F ) d4TO T, wfa<J, fa^T $, cT«TT FTPfcfaf : ST^q^TO, wflT, 'Tl'FTFT, 'JTOW, F#TOFJT, 'i'Htflzt, 

f^TRK , 75FTJT, FTFFJT, FFF£7, FTOT, ^ 7WI far^TOTFJTF fastf ^ WW t l 

[ tM: Fj7T3TT^t/#-75 ] 
H. fe, F^T3 ($<^4£TM F^T 3TT^ Z[) 


t, 2009 


^Tlf, 2009 


^Ji, 2009 


i, 2009 


FJeTlt 2009 


PlTTHT, 2009 


New Delhi, the 1st April, 2010 

S,0. 984.—In pursuance of clause (b) of sub-rule (1) of Rules (1) of Rule 7 of the Bureau of Indian Standards 
Rules, 1987, the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the 
Schedule hereto annexed have been established on the date indicated against each : 



[ HFr II—7sP*5 3(H)] 


3T7ct3hTF5m : 3T^T 17, 2010/^3 27, 1932 


1921 


SCHEDULE 


SI. 

No. 

No. & Year of the Indian Standards 
Established 

No. & year of Indian Standards, 
if any, Superseded by the New 
Indian Standard 

Date of 

Establishment 

(1) 

a) 

<3) 

(4) 

I. 

IS/IEC 60793-1-53:2001 Optical fibres—Part 1 
Measurement methods and test procedures 
Section 53 Water Immersion 

— 

July 2009 

2. 

IS/IEC 60793-1 -52:2001 Optical 
fibres-Part 1 Measurement methods 
and test procedures—Section 52 Change 
of Temperature 


July 2009 

3. 

IS/IEC 60793-1-51:2001 Optical fibres—Part 1 
Measurement methods and test procedures 
Section 51 Dry Heat 


July 2009 

4. 

IS/IEC 60793-1-20:2001 Optical fibres—Part 1- 
Measurement methods and test procedures 
Section 20 Fibre Geometry 

— 

July 2009 

5. 

IS/IEC 60793-1-22:2001 Optical fibres—Part 1 
Measurement methods and test procedures 
Section 22 Length Measurement 


July 2009 

6. 

IS/6873 (Part 3): 2009/C1SPR 13 :2001 Limits 
and methods of Measurements of radio distur¬ 
bance characteristics—Part 3 Sound and tele¬ 
vision broadcast receivers and associated 
equipment (Second revision) 


December 2009 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 BhadurShah 
ZafarMarg, New Delhi-110002and Regional Offices: New Delhi, Kolkatta Chandigarh,Chennai, Mumbai and also 
Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, 
Nagpur, Patna, Pune, Thiruvananthapuram. 

[Ref: LITD/G-75] 
N. SINGH, Head (Electrionics & IT) 

5 arfo, 2010 

^ET.3TT. 985.—Wk W ^£[t fWT, 1987 ^ fwi 7 ^ ( 1) ^ ^ (73) c£ If TTR37 ^Cl 

M,d^KI 3Tfa7jf5RT ^TTcTT t fa ifa ^ fat fa 3H3T 3 faTP-H ffaT Tpqrj f : 




3vR 

TPs3T 

TMfacT 3K<fa 7TFFF 3ft Wn 

far fa 


TfrfPR 3 ft fafa 

31 4tU ldPt 

(0 

(2) 

(3) 

(4) 

1. 

4032 : 1985 

2 2010 

31 2010 


^ fa fafa 3TCcfa RPT3F 3R37 WT, 9, 3^ W W *TPf, fa fafa-110002, ^fa 3fafaf : 

fa RtoI, fad^wi, fafa, Trnarr 3fafaf : fadk, faw, 3fa?37, ^ r g i jl , 

8<(WK, '3PT37, 3FTJ7, T RFT, fat cT3T ffa^RTFJTR 3 ffaft faj t 

[^M: TfftW’/^nra] 
R. fa fafa, ^lPH3 ‘tfafa TTf!g (faffal ^Itfafl ) 
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New Delhi, the 5th April, 2010 

S.O. 985.—In pursuance of clause (b) of sub-rule (1) of Rules 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that amendment to the Indian Standard, particulars of which are given in 
the Schedule hereto annexed have been issued : 


SCHEDULE 

SI. 

No. 

No. & Year of the Indian Standards 

No. & year of the amendment 

Date from which the 
amendment shall have 
effect 

(1) 

(2) 

(3) 

(4) 

1. 

4032:1985 

2 March 2010 

31 March 2010 


Copies of the amendment are available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur 
ShahZafarMarg, New Delhi-110002and Regional Offices: New Delhi, Kolkata, Chandigarh,Chennai, Mumbai and also 
Branch Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, 
Nagpur, Patna, Pune, Thiruvananthapuram. 

[Ref: CED/Gazette] 
A. K. SAIN I, Sc. ‘F’ & Head (Civil Engg.) 

^ 5 3lfo, 2010 

W.3TT. 986.—’R'Rrffa Wtt fwT, 1987 # IWf 7 ^ (1) $ 33S (13) ^ iTJBTh R 

srfmjfac! i for SFprrf R ^ bfff (^f) ^ ffrR wn t : 


3# 


WR 

WIT 

FRTtffrrl frKcflM Hli'h ^ fHsOI 


RPJ sH ^ fhfa 

(1) 

(2) 

(3) 

(4) 

1. 

1624 : 1986 

2 miortt 2010 

31 2010 

Z 

2095 (*TFT 2) : 2001 

2 2010 

31 2010, 

3. 

3068 : 1986 

1 2010 

31 2010 

4. 

3182 : 1986 

1 2010 

31 2010 


wrhRi ^ Tiffpff ^Rctk ■rfrt *m, 9, ^157 w wfi tjf!, feft-i 10002, : 

^ -qzsfi cT*U RP3T Wlk, 

"5BTJT, 'bHPJJ, Mil'll, T jy) cfrJT ^ fasbl ’iMd 5 *! $ I 

tt M, ^lft<+) ‘tnfr’ 'ag® (ffrffrct 
New Delhi, the 5th April, 2010 

S.O. 986.—In pursuance of clause (b) of sub-rule (1) of Rules 7 of the Bureau of Indian Standards 
Rules, 1987, the Bureau of Inidian Standards hereby notifies that amendment to the Indian Standard, particulars of which 
are given in the Schedule hereto annexed have been issued : 


SCHEDULE 


SI. 

No. 

No. & Year of the Indian Standards 

No. & year of the amendment 

Date from which the 
amendment shall have 
effect 

(1) 

(2) 

(3) 

(4) 

1. 

1624:1986 

2 February 2010 

31 March 2010 

2. 

2095 (Part 2): 2001 

2 March 2010 

31 March 2010 

3. 

3068 :1986 

1 March 2010 

31 March 2010 

4. 

3182 :1986 

1 March 2010 

31 March 2010 
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Copies of these amendments are available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, 
Bahadur Shah Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkatta, Chandigarh, Chennai, 
Mumbai and also Branch Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, 
Jaipur, Kanpur, Nagpur, Patna, Pune, Thiruvananthapuram. 

[Ref: CED/Gazettej 
A. K. SAIN1, Sc. ‘F’ & Head (Civil Engg.) 

5 3^1, 2010 

^JT.3TT. 987.—Wfa RFRF fwT, 1987 ^ fw? 7 ^ (1) Tsfe (7^) ^ 3^<u| if wfa RFRF 

3Tf^Rjf^cT TO t fa far HRflfa Rlfaf ^ faR^T ^ 3 faj t 3 WlftcT t 




sFR 

TH§MT, 

TRlfaT ’HKdfa (#f) # TT75RT 

af|7:#fa 

# RRTlfa RH4T £RT 3t[dsFfac1 *lKdfa fafa 

w 3 t«rt -omit, ^t, # 

RTsTt 3fk # 

(1) 

(2) 

(3) (4) 


1. 

7Fmr%m wn 2 —snf ^ 1460 : 


##2010 


2005 RfR TO -gum T 




faDife Cqf^r TfRfafa 



2 

7T753T 1--3TT| TR7 


##2010 


2796 :2008 RtZ* ftuUft-i-faRNfa. 

(■4«u 


TR MkoN RH«t» ^JTl, RH3S - 9, =<5I5< Rift, ^ l^crfl-110002 3lfc «Hr 44 : 

^ fa#, 4>Vt<hldl, cT«TT WSl =hl4d4f : 37SH<41^, 

Mi'll, ^ cTRT fillet'ifa# ^ "f I 

[##:###/#-7 (n^)] 


#. ( ##t) fa3R Rf#F, (%ftfa) 

New Delhi, the 5th April, 2010 


S.O. 987.—In pursuance of clause (b) of sub-rule (1) of Rules 7 of the Bureau of Indian Standards 
Rules, 1987, the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in 
the Schedule hereto annexed have been established on the date indicated against each : 

SCHEDULE 

SI. 

No. & Year and title of the Indian 

No. & year of Indian Standards, 

Date of 

No. 

Standards Established 

if any, Superseded by the New 
Indian Standard 

Established 

(1) 

(2) 

(3) 

(4) 

1. 

Amendment No. 2 to IS 1460:2005 
Automotive Diesel Fuel—Spcification 
(Fifth Revision) 

None 

April 2010 

2. 

Amendment No. 1 to IS 2796:2008 

Motor Gasoline—Specification 
(Fourth Revision) 

None 

April 2010 


Copy of this Standard is available for sale with the Bureau of Indian Standards, 

Manak Bhavan, 9, Bahadur 


Shah Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkatta Chandigarh, Chennai, Mumbai and also 
Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, 
Nagpur, Patna, Pune, Thiruvananthapuram. 

[Ref: PCD/G-7 (Gazette)] 
DR. (Smt.)VUAY MALIK, Head (PCD) 

1223 Gl /10—6 
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Rf 9 3T^T, 2010 

efil, 3TT, 988,—7-RRTR Rf>T ydlu cldl ^ f*t», Sjt*4 ^ 3^ l*1*tcil 3Tf^T5lT^T ftfT^ 

'JiH <?5t Tt'HlcRTl 

m:, m, TR3FK, tflRcR RRRT (srsfa 3lfc fasjrRT) 3?fafRRR, 1957 (1957 RR 20) (fatf *sft’^R7^ 
STfMfWT W W i) ^ RRT 4 3RRKT (1) SET RRtf YlfedRf RR RRtR RE^ H, 3E Rs f^TR RR^ 

^ 3R?4 3TT7TR Rft *£ETT Reft t I 

w 3rf*E£RRT ^ SRPfa 33T^RT^ ^sTN? jL R*tfk1Rd/4tRU^/4ft|>l (91^40/^/367 cTR^ 09 %E*E, 2009 
RR iRTt^RR 3TJJPJ3 (R^r R^TT) R> RRRfclR ^f RT RffaHT Fl44<fc, 1, 4>l4T4d swifl <4lei«hioi-700001 R> 

E RT ET3TR ‘fE’/f +)<H L bV\R RnfH^s, (MM ST^RTE, EtRE ife, f«tQiWhj<.-495006, «4 Wi<z ^ EEEfrTE 4 fRTEl RTT TP?RTT t I 

JQ RfiEJRRT ^ 3R0fa 3?0 EMt «jfa 4 %cTO RRt ^RI ^FT STfafEER Eft RET 13 Eft ^RETE (7) R EEt 
Wit', ETZf 3TR 3EE qWlM Eft JR STftEJERT ^ TREE ft’ U+|5fH Rft EEta ft ftt^E, EEETEET 3Tf*TR7Rt ET 

fq'qpn^, tret arj^nn, ET3R e>1<ee>Vir fdfirU, fttRcr fts, fadw^-495006, ^dlRMd Eft ftftft 1 

3 *f3 ? fr 

in^T *cTTEl, $fcr 

f^-«W v4?r) 

TME7 ft/sET--TiRf 41 U.d/41 RRHl/EftRE ('9^40/^/367 ETftlE 9 RR^H, 2009 (iffeTR "ft firTtr STfE^fftb 'jfR ET# 1R) 


RvR 

TJTR R3T RTR 


Mddkl 6e4if 


f4clT 


fenjuf 

R. 


R*?TC 

RJRT 



■4’ 


iT~ 

=bcrfs?l<1 

109 

46 



850.000 

RTR 

2 . 

^5Rt 

449 

46 



342.680 

RRl 

3. 

■4 Rif 3fTRTR 

275 

46 

3TW 

3FJR17 

125.962 

RFT 


EjrrftE :-1318.642 *Ne (HERE) 
ET 3258.43 (RWT) 


WET Wrfa :— 

W-3E V3\ TTPH ^crT^Tt—WRff-^QRt ^fuiPcId 7TlRT 4f 14^ ‘^' ^ ^ 3?k UW ^rcrl^ll ^ 3rRt RF1 ^ ^Idl 

ll ^n ^ Rf7^Rl f97Rlt 4f f^l ‘33’ R7 fiTcT# t \ 

TJ-R 733T RMT ^ Rfe'MRl PhHll ^rfl 1^ f4*^ * 7 T t RT Rcidl ^ I 

R-TI RTR ^if 3THI8[ ^ TpRdt t iRR THR ^etrl^1-R«*il<?!i, ^Rft-R4?ldl Rit ’RfwrfWI IftRT R ftrft ff ‘r’ R7 

iRemt t I 

R-cF t^T RTR RRlt ^ R«T RFI ^ ^Tcft if OTT^IRT 14^ *R7' R7 T^EcTcft $ I 

[RR. R. 43015/6/20I0-Rt.31R37lf.'^ r I] 
TTFI^tR, 3?R7^fgar 


MINISTRY OF COAL 

New Delhi, the 9th April, 2010 

S. O. 988.—Whereas it appears to the Central Government that coal is likely to be obtained from the lands 
mentioned in the Schedule hereto annexed. 


Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 4 of the Coal Bearing Areas 
(Acquisition and Development) Act, 1957 (20 of 1957) (hereinafter referred to as the said Act), the Central Government 
hereby gives notice of its intention to prospect for coal therein. 

The plan bearing number SECL/BSP/ GM (PLG)/ Land/367 dated the 9th December, 2009 of the area covered by 
this notification can be inspected at the Office of the Collector, Anuppur, Madhya Pradesh or at the Office of the Coal 


I 


in* i' 
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Controller, 1, Council House $fr®et, Kolkata-700001 or at the Office of the South Eastern Coalfields Limiter Rev.,. 
Section, Seepat Road, BilaspjBr-495006, Chhattisgarh. 

All persons interested in the land covered by this notification shall deliver all maps. Charts and other documents 
referred to in sub-section (7XoJStection 13 of die said Act to the Officer- In - Charge or Head of the Department, Revenue 
Section, South Eastern Coafg^Ws Limited, Seepat Road, Bilaspur - 495006, Chhattisgarh, within ninety days from the date 
of publication of this notification in the Official Gazette. 


SCHEDULE 

Manpura Block, Sohagpur Area 
District-Anuppur, Madhya Pradesh 


Plan bearing No. SECL/BSP/GM (PLG)/Land/ 367, dated the 9th December, 2009 (showing the land notified for 
prospecting). 


SI. 

No 

Name of 
village 

Bandobast 

No. 

Patwari halka 
number 

Tahsil 

District 

Area in 
hectares 

Remarks 

1. 

Kellhouri 

109 

46 

Anuppur 

Anuppur 

850.000 

Part 

2 

Deori 

449 

46 

Anuppur 

Anuppur 

342.680 

Part 

3. 

Chachai Abad 

275 

46 

Anuppur 

Anuppur 

125.962 

Part 


Total:—1318.642 hectares (approximately) 
or 3258.43 acres (approximately) 



BOUNDARY DESCRIPTION: 


A-B 


B-C 

C-D 

D-A 


Line starts from point ‘A’ on the common boundary of villages Kellhouri Bargawan - Deori and passes through 
northern part of village Kellhouri and meets at point ‘B’ on the western bank of Nullah. 

Line passes along thejwestem bank of nullah meets at point ‘C’. 


Line passes through the village Chachai Abad then along common boundary of villages Kellhouri - Sakola, 
Deori - Sakola and meets at point ‘D’. 

Line passes through middle part of village Deori and meets at starting point ‘A’. 

[F. No. 43015/6/2010-PRIW-1] 




M. SHAHABUDEEN, Under Secy. 


^ M fa?#, 15 ter, 2010 

«5T. 3?T. 989. —4*^1^ W4>K ^te (te? 1TO3T) tetter, 1957 (1957 20), 
tefte?TOn*ni) # (itetefatenrtn$ w Trrnrrte nten terjnnT 

TOT nTT.sn, 3281 , fllte 27 nTO, 2009 ^ TITO, II, "STS 3, (ii) mte 5 IW^R, 2009 3 wfacT te 

^TTO te*£*HT -fr 3 tem te 'fr m TJTT nte te srfteR ( fa# fte ^te W3Tct ^ 

wi) TOtefte?#nm lonr^-nmO) #sitetefatete3^ter, arfd* 3tefa jmx 3fate 

sfo tefa W&R nrr ns win # nm i fa? nn.3Wt.Tft. fates, fatjn ^ tefa-^ teten? (fa# 

to T ute t te #to fate# tetef4n,#tetrir ttot fate tertfannrmrten 

n> fafR T^T*fa 

mi m, ter# ttot nten nrrer te (ten te terra) tetter, 1957 # mf 1 1 # nn-nra (1) sm 

tetetetennnri^fa^teiteWTOTfatennn^teTO ^^nr^antetenrH, nites tew,2009 
3 ter# tu+k ft tot fate te n> to*?, ttefafte fante te tef ^ srte te m «<.«*># tent # fate *t 
*11^1, 3T®lh( 1“ 
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i. Trort to ^ toe)' ^ 3T#t 3rfro, M 

etot ^ -ztirni ^ ET^m 4 f^E ee Tnft ttot ^ Trf?rjM ^tnt; 

Z El«w(l ’SFpft ?RT Elcf (1) ^ 3T#T, TTOT Eft TO# ETI 3RETTE EE^ ^ 3Rf|ER ^ %E E^ 3TfTO*T 
EH E3E fERJT ^TTTiTT 3?ft ^ fERTT 3qfM^T^F sfa 3TfEER^ Eft WTEET ^ %E fEgEcl *41*141 ^ TTEE ft 

ftftt Ts^, ftrofr e^te) efe ere) 4r srft tot, to fifar tjfa 3 et ^ et ^ srfrorf ^f%eei tof ttee 

E TT»ft fgfTO *l4qifHf, 3TftcT Eft EIEE TOE ft*ft ftt, TTOtt Eftpft gift EFE fEft( TOft; 

3. ftTETTTt *H-fl, *-s{)q TREK El cjftWi 'Ki^iR^lT Eft, {EtTll 3T^7 «tq E> TTEE "ft, Eft fE EEiR Lifgcl EEF 4* ET 
Eft m -% 3TfTORf ^ El} 4, ^sftE ftTOT ET TO* TOTM 5RT ET fe&Z Ie^F) «^ l 4o< l fg^T ^ ftEE 4 
3TOEE7 FT, STftfrfftl ETtfi; 

4. RTOft Eftftft Eft, *4)4 ftTOT qft ^ 3ftpTO qft fEET 'TO *jfft ftfa 3rfTOT fETftt 3RE oqfEE Eft TOfftT Eftft 
ETI TTf^cT EFf #ft; 4ft 

5. RTEft) EftTEf, T^ m^f 4fr: ?Trff Eft, Eft ETftftft ftTOT "gRI, EfE ETft) 5HIWE/ FT, TO *$ft 4 ftftw $Nf ^ 
fftfft ftfft ^ETft ET 3Tffiftfftct fEE* 'offtr^ nrcli *)'[) I 

[9JT. E. 43015/6/20061(Er^E-III)] 
EE, TO1FN, SWTTTf^I 


ORDER 


New Delhi, the 15th April, 2010 

S. O. 989.— Whereas, on the publication of the notification of the Government of India, in the Ministry of Coal, 
number S.0.3281 dated the 27th November, 2009 published in the Gazette of India, Part II, Section-3, Sub-section (ii) dated 
5th December, 2009 issued under sub-section (I) of Section 9 of the Coal Bearing Areas (Acquisition and Development) 
Act, 1957 (20 of 1957) (hereinafter referred to as the said Act), the land and all rights in or over such land described in the 
Schedule appended to the said notification (hereinafter referred to as the said lands) vested absolutely in the Central 
Government free from all encumbrances under sub- section (1) of Section 10 of the said Act; 

And, whereas, the Central Government is satisfied that the NTPC Limited, a Public Sector undertaking under the 
Ministry of Power (herein referred to as the Government Company) is willing to comply with terms and conditions as the 
Central Government thinks fit to impose in this behalf; 

Now, therefore, in exercise of powers conferred by sub-section (1) of Section 11 of the Coal Bearing Areas 
(Acquisition and Development) Act, 1957, the Central Government hereby directs that the said lands and rights in or over 
the said lands so vested, shall with effect from the 5th December, 2009 instead of continuing to so vest in the Central 
Government, shall vest in the Government Company, subject to the following terms and conditions, namely :— 

1. The Government Company shall reimburse to the Central Government all payments made by the Central 
Government through Ministry of Power in respect of compensation, interest, damages and the like as determined 
under the provisions of the said Act; 

2. A tribunal shall be constituted for the purpose of determining the amounts payable to theCentral Government 
by the Government Company under conditions (1) and all expenditure incurred in connection with any such 
Tribunal and persons appointed to assist the tribunal shall be borne by the Government Company and 
similarly, all expenditure incurred in respect of all legal proceedings like appeals, etc., for or in connection with 
the rights, in or over such lands, so vested, shall also be borne by the Government Company; 

3. The Government Company shall indemnify the Central Government or its officials against any other expenditure 
that may be necessary in connection with any proceedings by or against the Central Government or its 
officials regarding the rights in or over the said lands so vested; 

4. The Government Company shall have no power to transfer the said lands and the rights to any other person 
without the prior approval of the Central Government; and 

5. The Government Company shall abide by such direction and conditions as may be given or imposed by the 
Central Government for particular areas of the said lands, as and when necessary. 

[F. No. 43015/6/2006/PRIW-I (Vol.-Ill)] 
M. SHAHABUDEEN, Under Secy. 
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[TO. R ^-14014/6/10-^t. #] 
T%# WL 3W7Rffa 


MINISTRY OF PETROLEUM AND NATURAL GAS 
New Delhi, the 12th April, 2010 

S. 0.990.— In pursuance of clause (a) of Section 2 
of the Petroleum and Minerals Pipelines (Acquisition of 
Right of User in Land ) Act, 1962 (50 of 1962), the 
Government of India hereby authorizes the person mentioned 
in column (1) of the schedule given below to perform the 
functions of the Competent Authority under the said Act 
for laying pipelines by M/s. GAIL (India) Limited in the area 
mentioned in column (2) of the said schedule. 


SCHEDULE 


Name and Address of 
the person 

Area of jurisdiction 

Shri Anthonoy J. D’Suoza. 
Deputy Collector (LA), 

On Honararium basis to 

M/s. GAIL (India) Limited, 

Goa 

Whole State of Goa. 


[F. No. L- 14014/6/10-G.P.] 
SNEH P. MADAN, Under Secy. 


5 srfo, 20io 

TO. TO 991,-##! RTTO7 3 frj rf frw aft TgrfTOl 

■% wftn $ arfaro to to#) 37f#TTO, 
1962 (1962 TO 50) (fad Tfa TOTOfTTO 3tf#m 
TO TOT t) TOt TOT 3 7ft R-TO (1) ^ 3T#T fat # fa 
«TTTcT R7TOT ^ fa far TOTO 7ft 

STffajTO? 7TTO TO. TO. 374 fafa 5 TO# 2009 fa TOT 
fa TTTO fafa 14 Tnfa, 2009 fa II+ltVM fa fa fa, STO 


^fa^pT7raTFTO 

_v. A _ ♦ .... , . > . . \ .. __ V >v _ . _ _\ _ 

*7 7I&JW 1! 7P7 7 #fl TO TOt 77 

to Twi 77 Tro* TOtHK-Ttro wttto TO 

RTSR fa TOT 37faH ffafafafa f^fq^ ST7T T^TO WTO7F 
Ifafa fa fatTOT fatfaTOT#T fa 3d*7TO TOT 37# fa s# 

37TSW fat farm fa eft; 

3^7 TTO 7R77 37f#JTO7 fa faffa T5Rcfl fa cfRtTST 

14 TO# 2009 fa TPTeTTO TO fa fa fa'; 

ark wr faVrofa fa ^ttt arffam fa to 6 fa 

R-WT (!) ^ 37#!, ##r7T7TO^ 3mt ftq^^t; 

##7 7TTTO '3VT fate R fa^TT ^fa ^ 

7T^r?f art? ^ ^ «jp? 

^ ffa 377far t, Tfam ^ 37fVTO 3Tfa 
TOt ^1 f#TT^7 iTOT 

37?!:, ®W, ##T 777TO, ^?T 3Tf#m «M 6 ^ 

Tq-tim (l) ski k?t nforif wn to ^ #pm 
to) t fa ^77 atf^ro ^ tto UU8& ^ 

W?^#' ^ ffa afah ^ 37fyro a#r tor 

^T?n t; 

3^, ##t 777TO, *3^ atf#m ^^6^ -^-m 
(4)mTO Vlftdtif S#T ^ I'?, f^TT t % 3^?T 

TOm arfVro, th ^ tjtopt mfrig 
■^, ##7 7TTTO -4’ fit??! ite ^ TO?:, -fat farffaf ^ 
gro to afapr fannfar 4* ^#?r #rr i 


3^ 

rfSrita; f^TcTT: f^fan 7CT ; 


sF. TmWIlTR 

R 

fa 7. 

faro 

1 2 

3 

4 

1. fat TOtr 

215/4 

0.742 

z faro 

73/1 

0.194 

3. TOTt #fa 

311 

0.133 

4. 

272 

0.021 

5. 

101 

ftl75 


C^. 77. 37R- 31015/1 /2009-37)a7R-' 11 ] 
T?. 'iftWJifl, 37^7 77fa? 

New Delhi, the 5th April, 2010 
S. O. 991.—Whereas by a notification of the 
Government of India in the Ministry of Petroleum and 
Natural Gas No. S. O. 374 dated the 5th February, 2009, 
issued under sub-section (1) of Section 3 of the Petroleum 
and Minerals Pipelines (Acquisition of Right of Users in 
Land) Act, 1962 (50 of 1962) (hereinafter referred to as the 
said Act), published in the Gazette of India dated the 14th 
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February, 2009 the Central Government declared its 
intention to acquire the Right of User in the land specified 
in the Schedule appended to that notification for the 
purpose of laying pipeline for transportation of Crude oil 
through Vadinar-Bina Crude Pipeline Project from Vadinar 
in the State of Gujarat for Bina in the State of Madhya 
Pradesh by Bharat Oman Refineries Limited; 

And, whereas copies of the said Gazette notification 
were made available to the public on 14- 03- 2009; 

And, whereas the Competent Authority has, 
under sub-section (1) of Section 6 of the said Act, 
submitted its report to the Central Government. 

And, whereas the Central Government after 
considering the said report and on being satisfied that the 
said land is required for laying the pipelines, has decided 
to acquire the Right of User therein; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of Section 6 of the said Act, the Central 
Government hereby declares that the Right of User in the 
said land specified in the Schedule is hereby acquired for 
laying the pipeline; 

And, further, in exercise of the powers conferred by 
sub-section (4) of Section 6 of the said Act, the Central 
Government hereby directs that the Right of User in the 
said land for laying the pipeline shall, instead of vesting in 
the Central Government vest, on the date of the publication 
of the declaration, in Bharat Oman Refineries Limited, free 
from all encumbrances. 

SCHEDULE 


Tehsil: Kurwai District Vidisha State: MJP. 


S.No. Name of village 

Survey No. 

Area in 
(Hectare) 

1 

2 

3 

4 

I. 

MadhiJagir 

215/4 

0.742 

2. 

Emaliya 

73/1 

0.194 

3. 

Barbri Bhoransa 

311 

0.133 

4. 

Dabgi Kumariya 

272 

0.021 

5. 

Naukund 

101 

0.175 


[F. No.R-31015/1/2009-0 R-II] 
A. GOSWAMI, Under Secy. 
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sF. BTR ^f>T ’HR 


(fo&rcfo 

1 2 

3 

4 

1 . wtefl 

17/2 

0.310 


[m tf. 3RR-31015/6/2008-3fr3tR-IIj 


New Delhi, the 12th April ,2010 

S. O. 992.—Whereas it appears to the Central 
Government that it is necessary in the public interest that 
for transportation of Crude Oil from Vadinar in the State of 
Gujarat to Bina in the State of Madhya Pradesh a pipeline 
should be laid by Bharat Oman Refineries Limited; 

And, whereas it appears to the Central 
Government that for the purpose of laying such pipeline, it 
is necessary to acquire the right of user in land under which 
the said pipeline is proposed to be laid and which is 
described in the schedule annexed hereto ; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of Section 3 of the petroluem and 
Minerals Piplines (Acquisition of Right of User in Land) 
Act, 1962 (50 of 1962 ) the Central Government hereby 
declares its intention to acquire the right of user 
therein; 

And, any person interested in the land described in 
the said Schedule may within twenty one days from the 
date on which copies of the Gazette of India containing 
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this notifiction are made available to the public, object in 
wrting to the acquisition of the right of user therein for 
laying of the pipeline under the land to Shri Arvind Khare, 
Competent Authority, Vadinar-Bina Crude Oil Pipeline 
Project, Bharat Oman Refineries Limited, 8/5 “Vaishali”, 
Near Nanakheda Bus Stand, Ujjain-456010 (Madhya 
Pradesh) 


SCHEDULE 

Tehsil: Bina District: Sagar State: M.P. 


SI 

No. 

Name of Village 

Survey No. 

Area in 
(Hectare) 

1 

2 

3 

4 

1. 

Sargoii 

17/2 

0310 


[F. No. R-31015/6/2008-0R-D] 
A, GOSWAMI, Under Secy. 

12 3% 2010 

^RT.3?f. 993.—dft eftdifPf ti W 3&PWK 

tifat fa garcm ti distort ^ wmto xw ti 
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«Bto ti dft vjfqen ^R?jt "t; 

^ vtftii, ti m sfj^ ti df*m ti ferns t, 
m inter it fasti aifatj*** ti vm ti mm ti 
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MtcK *J|H d> il'd HtSiq d> TeTR ^FtPT d> 

sfferm ti sflfa ti min ti aft stiffen sti, wr giforofl , 
dlStoK-dfar 3®5 sw Hfotowi, «rR3 afoq 

p9»lf#3f ftfft&g, 8/5, “teuR" ’iFwter w ti w&, 

■33^-456010 (^BW^T)^ %tom if 3TT%q te T^II 

TTRftef: Tdtsfel fa^l: TTRitpr ^:'*^TS^?I 


*T. 

TTRdTT qp? 



ti 



(fa&mti) 

1 

2 

3 

4 

1. 


1324/2 fof 

ai65 


[TO U 3?R-31015/14/2008-^3^-11 ] 
% ’ftpypft, 3^ i?f^5f 


New Delhi, die 12th April,2010 

S. O. 993—Whereas it appears to the Central 
Government that it is necessary in the public interest that 
for transportation of Crude Oil from Vadinar in the State of 
Gujarat to Bina in the State of Madhya Pradesh a pipeline 
should be laid by Bharat Oman Refineries Limited; 

And, whereas it appears to the Central 
Government that for the purpose of laying such pipeline, it 
is necessary to acquire the right of user in land under which 
the said pipeline is proposed to be laid and which is 
described in the scheudle annexed thereto; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of user in Land) 
Act, 1962 (50 of 1962 ) the Central Government hereby 
declares its intention to acquire die right of user there; 

And, any person interested in the land described in 
the said Schedule may within twenty one days from the 
date on which copies of the Gazette of India containing 
this notification are made available to the public, object in 
writing to the acquisition of the right of user therein for 
laying of the pipeline under the land to Shri Arvind Khare, 
Competent Authority , Vadinar-bina Crude Oil Pipeline 
Project, Bharat Oman Refineries Limited,8/5 “Vaishali” 
Naar Nanakheda Bus Stand, Ujjain-456010 (Madhya 
Pradesh) 


SCHEDULE 


Tehsil: Nalkheda 

DistrictShajapur 

State: M.P. 

S. Name of Village 

Survey No. 

Area in 

No. 


(Hectare) 

1 2 

3 

4 

1. Tikon 

1324/2 P 

0.165 


[F. No.R-31015/14/2008-0R-II] 
A, GOSWAMI, Under Secy. 
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1930 


TTR 



*£3X** m "”*' w **'*""* 
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^T-456 010 (to t^wv W 

iT^ II*! **^ ftTO:7rRr y Tt ^:'^7^r 

ton 
($&x 3) 

3 ~ 

184/1 
184/2 

184/3 
175 

204 33 
204 33 
204 33 
204 33 
204 33 
204 33 
204 33 
226 3 3 
226 3 3 
226 3 3 
226 3 3 
353 33 
353 3 3 
353 33 
353 33 
162 33 
162 33 
162 33 

393 
369 
370/1 
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4 

0.010 
0.010 
aoio 
0.060 
0.084 
0.180 
a084 
0.096 
0.084 
0.096 
0.120 
0.108 
0.072 
0.096 
0.076 





0.096 

211 

0.033 

0.120 

212 

0.146 

0.150 

224 

0.150 

0.120 

279/2 

0.078 

0.075 

279/1 

0.083 

0.096 

285 

0.105 

0.051 

0.087 

252 

0.014 

0.060 

380 

0.150 

0.110 

389 

0.150 
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1 2 

3 

4 

WW 

280 

0.117 


390 

0.060 


403 

0.120 


406 

0.020 


383 

0.015 


391/1 

0.087 


282 

0.040 


283 

0.090 


215 

0.013 


405 

' 0.020 


384 

0.120 

3. 

331 

0.055 


744 

0.020 


738 

0.020 


806 

0.010 


737 

0.020 


815 

0.170 


850 

0.250 


814 

0.085 


897 

0.010 


904 

0.100 


905 

0.020 


907 

0.052 


320 

0.050 

4. 'RT^TT 

1446 

0.300 

5. ^fc3T 

1201 

0.100 

6. 

406 

0.23 


[7T. 3TR—31015/23/2008-3Tt3TR-Il ] 
TT. mi Tfe 

New Delhi, the 12th April, 2010 


S.O. 994.—Whereas it appears to the Central 
Government that it is necessary in the public interest 
that for transportation of Crude Oil from Vadinar in the 
State of Gujarat to Bina in the State of Madhya Pradesh 
a pipeline should be laid by Bharat Oman Refineries 
Limited; 

1 ?23 Gf 10—7 


And, whereas it appears to the Central Government 
that for the purpose of laying such pipeline, it is 
necessary to acquire the right of user in land under which 
the said pipeline is proposed to be laid and which is 
described in the schedule annexed hereto; 

Now, therefore, in exercise of the powers 
conferred by sub-section (1) of Section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right 
of User in Land) Act, 1962 (50 of 1962) the Central 
Government hereby declares its intention to acquire 
the right of user therein; 

Any, person interested in the land described in 
the said Schedule may within twenty one days from the 
date on which copie* of the Gazette of India containing 
this notification are made available to the public, object 
in writing to the acquisition of the right of user therein 
for laying of the pipeline under the land to Shri Arvind 
Khare, Competent Authority, Vadinar-Bina Crude Oil 
Pipeline Project, Bharat Oman Refineries Limited, 8/5 
“Vaishall”, Near Nanakheda Bus Stand, Ujjain-456 010 
(Madhya Pradesh). 

SCHEDULE 


Tehsil: Mohan Badodiya District: Shajapur State: M.P. 


S. Name of 

Survey 

Area in 

No. Village 

No. 

Hectare 

1 2 

3 

4 

1. Govinda 

184/1 

0.010 


184/2 

0.010 


184/3 

0.010 


175 

0.060 


204 p 

0.084 


204 p 

0.180 


204 p 

0.084 


204 p 

0.096 


204 p 

0,084 


204 p 

0.096 


204 p 

0,120 


226 p 

0.108 


226 p 

0.072 


226 p 

0.096 


226 p 

0.076 


353 p 

0.096 


353 p 

0.120 
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4 

1 2 

3 

4 

353 n 

0.120 


279/2 

0.078 

35 j p 

0.150 


279/1 

0.083 

353 p 

0.120 


285 

0.051 

162 p 

0.075 


252 

0.014 

)62p 

0.096 


380 

0.150 

I62p 

0.105 


389 

0.150 

393 

0.087 


280 

0.117 

369 

0.060 


390 

0.060 

370/1 

0.110 


403 

0.120 

346/3 

0.054 


406 

0.020 

345 

0.240 







383 

0.0 i 5 

342 

0.144 







391/1 

0.087 

336/1 

0.025 


782 

OOi() 

336/2 

0.025 







283 

0090 

1141 

0.105 







215 

0.013 

1142 

0.055 







405 

0.020 

1143 

0.013 







384 

0.120 

1139 

0.105 






3. Badodi 

331 

0.055 

1138 

0.099 







744 

0020 

58 

0.053 







738 

0.020 

59 

0230 







806 

0010 

60 

0.290 







737 

0020 


0 157 




56 

0.026 


815 

0.170 

101 

0.026 


850 

0.250 

107 

0.035 


814 

0.085 

391/2 

0.053 


897 

0.010 

404 

0.180 


904 

0.100 

122 

>035 


905 

0.020 

130 

0.032 


907 

0.052 

13 i 

0.030 


320 p 

0.050 

214 

0.117 

4. Mohana 

1446 

0.300 

102 

0.010 

5. Kaduia 

1201 

0.100 

211 

0.033 

6. Dokargoan 

406 

023 

212 

0.146 


[No. R-3 

1015/23/2008 -OR-U] 

224 

0.150 


A. GOSWAM1, Under Secy. 
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3^-7 4f 3Mta faRTT "4 thru? afteftfror 

3Tf^^l/87tT ^TFTTeFT-[, ^1 m<£ ^ W ("8% TRsRT 
257/2000) y^lfvid «+><at t, tK«6K 17-4-2010 

^ TORT tT3TT «ITI 

[U 12012/242/91 -anf 37R(^t-Il)] 

TTH.'qp%, a#fsFi^ 

MINISTRY OF LABOUR AND EMPLOYMENT 
New Delhi, the 17th March, 2010 

S. O. 995,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.257/2000) 
of the Central Government Industrial TribunalK:um-Labour<)ajrt- 
1,Chandigarh now as shown in the Annexure in the Industrial 
Dispute between the employees in relation to the 
management of New Bank of India, and their workman, 
which was received by the Central Government on 
174)3-2010. 

[No. L-12012/242/91-IR(B-II)] 
U.S. PANDEY, Desk Officer 

ANNEXURE 

BEFORE SHRIGYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER,CENTRAL GOVERNMENT 
INDUSTRIAL TR1BUNAL-CUM-LABOUR COURT 
NO. I, CHANDIGARH 
Case No. I.D 257/2000 

Shri K.L.Sagar, C/o Shri Tek Chand Sharma, 2 5, Sant 
Nagar, Civil Lines, Ludhiana 

...Applicant 

Versus 

The Regional Manager, New Bank of India, Regional 
Office, Jalandhar 

...Respondent 

APPEARANCES 

For the workman: Noa*. 

For the Management: ShriN.K.Zakhmi. 

AWARD 

Passed on 08-03-2010 

1. Central Government vide notification No. L-12012/ 
242/91-IR(B-II), dated 14-11-91 (8-6-2000), has referred the 
following dispute to this Tribunal for adjudication: 


‘"Whether the action of the management ot Tv. a 
of mom ht cWniisshig Sinn K,L. sugar. v-Teix-w,- 
godcwn K‘>‘per irom the service of the bank isjibiilied' 7 
If not. io what relief is the work mail emitted to?*’ 

2. Case repeatedly called. None apt*-.-ared on behalf 

of the workman despite notice. The representative of the 
management is present. The reference was referred by the 
Central Government in the year 2000 and already ten years 
old. It appears that workman is not interested to puruse his 
claim in the presentreferer.ee. The reference is returned to 
Central Government for want of prosecution. Let the Centra! 
Government be informed. File be consigned. 

Chandigarh. 

8-03-2010 

G. K. SHARMA, Presiding Officer 
17 RTrf, 2010 

cHT. 3TT. 996.-fWTTT 3#m, 1947 (1947 

14) m 17 ^ TR^R 3Tif77R7f 

3tw ^ TI3fCFcni ^ 3J1R 'cfMTTRl' RT 

3 nf^Z dWilta Ff RR4TR 
3tfsRfRW9R T -1, WTS q7 TC (% TOT 13 8/92) 

^ TO^TcT RRRTR R7 17-3-2010 ^ TRo 

9 4TI 

[FT. RRf-12012/257/92-Sflf 31R(#-!1)] 

New' Delhi, the 17th March, 2010 
S. O. 996.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 138/92) 
of the Central Government Industrial Tribunal-cum-Labour 
Court-I, Chandigarh now as shown in the Annexure in the 
Industrial Dispute between the employees in relation to the 
management of Oriental Bank of Commerce, and their 
workman, which was received by the Central Government on 
17-03-2010. 

[ No. L-12012/25?/92-IR(B-l 1)] 
U.S. PANDEY, Desk Officer 

ANNEXURE 

BEFORE SHRI GYANENDRA KUM AR SHARM A, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN AL-CUM-LABOUR COURT 
NO. I, CHANDIGARH 
Case No. I.D 138/92 

Shri Vijender Kumar, 160 Kunj Lai Garden, 

Near Shanti Nagar. Hissar-125001 

...Applicant 
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Versus 

The Genera! Manager, Oriental Bank of Commerce, 

Harsha Bhawan, E-Block, Cannaught Place, New Delhi. 

...Respondent 

APPEARANCES 

For the workman: Shri Amit Sharma, Advocate. 

For the Management: Shri R.S. Deswal, Law Officer. 

Sh. N. K. Zakhmi Advocate. 

AWARD 

Passed on 09-03 -2010 

This reference came before me for award after 18 
years. Reasons may be many for denying justice but the 
ultimate sufferer has been the workman. It was the right of 
the workman to get his grievances redressed within a 
reasonable time if not within the time stipulated by the law. 
Whatever this Tribunal can do is a sincere regret for 
denying timely justice. 

Government of India vide Notification No. L-12012/ 
257/92/1 R( B-11) Dated 10-12-92, By exercising its power 
under Section 10 of the industrial Disputes'Act, 1947 
(hereinafter referred as the Act), referred the following 
Industrial dispute for adjudication of this Tribuna!:- 

“ Whether the action of management of Oriental Bank 
of Commerce, Hissar in dismissing the services of 
Sh. Vijender Kumar, Clerk-cum-Cashier w.e.f. 
12-6-91, is just, fair and legal? Ifnot, to what relief is 
the workman is entitled to?” 

After receiving the reference, the parties were 
informed. Parties appeared and filed their respective 
pleading. On perusal of the pleading of the parties it is 
clear that workman Shri Vajinder Kumar was charged for 
fraudulently withdrawing an amount of Rs. 50,000 while he 
was working as Head-Cashier, Hissar Branch of Oriental 
Bank of Commerce. It was also before the Tribunal that a 
departmental inquiry' was conducted in which the charge 
was proved against the workman. The workman challenged 
the genuineness of inquiry before this Tribunal and this 
Tribunal vide order dated 15-9-2003 set aside the inquiry 
proceeding and the proceeding of disciplinary authority 
and directed the management of the Bank to prove the 
charge levelled against the workman be.ore this Tribunal. 
Accordingly, opportunity was afforded to the management 
to prove the charge against the workman by this tribunal. 
On behalf of the management of the Bank numbers of 
affidavits were filed. The witnesses, which were cross 
examined are Shri Devinder Prasad, Handwriting expert, 
Shri R.S. Gupta, Shri Chander Singh and Shri O.P.Taneja. 


Rest of the witnesses who had filed their affidavits on 
behalf of the management were not produced for cross- 
examination, accordingly, no weightage shall be given by 
this Tribunal on their respective affidavits. 

On behalf of the workman, the workman Shri Vajinder 
Kumar himself filed the affidavit and he was cross-examined 
by the learned counsel for the management. Shri P. Lai, 
Handwriting expert was also examined by this Tribunal on 
behalf of the workman. I have heard the parties at length 
and perused entire material on record. The main issues 
before this Tribunal for adjudicating this reference are:- 

1. Whether the management has proved the 
charge levelled against the workman before this Tribunal? 

2. To what relief, if any, the workman is entitled? 

It is hereby made clear that both of the parties have 
filed the report of their own Handwriting expert. 
Handwriting experts of both of the parties were cross- 
examined before this Tribunal at length. On the same and 
common issue both of the Handwriting expert have given, 
the different opinions. Accordingly, after perusal of the 
reports of both the Handwriting experts and the oral 
examination of both of the experts, this Tribunal has to 
reach to the conclusion. Apart from the evidence of 
Handwriting experts, Shri R.S.Gupta, who was officiating 
Manager on 1-12-1988 has been examined in detail. Shri 
Chander Singh, the co-worker of the workman and was 
working as Clerk-cum-Cashier on 1-12-1988 was also 
examined in detail. Shri O.P.Taneja was the then Manager 
who was also cross-examined in detail. 

The cumulative inference from the pleading and the 
affidavits filed by the witness of the management is that 
the workman was transeferred from the concerned branch 
to another branch. The Bank Manager Shri O.P.Taneja was 
on leave on 1-12-1988. He proposed to relieve the workman 
on 30-11-1988 before his proceeding to leave but could not 
because of the request of the workman. The workman was 
thereafter relieved by Shri R.S.Gupta, who was officiating 
as Manager on 1-1?-1488. The workman worked for whole 
of the day on 1-12-1988. He also visited the bank on 
2-12-1988. On disclosure of fraud of Rs. 50,000 FIR was 
lodged in the appropriate Police Station and the workman 
in the presence of the witnesses admitted his fault. It has 
also come before this Tribunal that even father and brother- 
in-law of the workman came to the bank when workman 
admitted his fault and they prayed not for recording FIR. 
The father and brother- in-law of the workman handed over 
the FDR of Rs. 30,000 and had also given withdrawal form 
of Rs. 50,000 of the savings Bank Account No. 7303 of 
Shri Richpal Singh with the intention of returning the said 
amount to the Bank. 
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All these witnesses namely; Shri R.S. Gupta, 
Shri Chander Singh and Shri O.P. Taneja were cross 
examined at length by learned counsel for the workman. It 
has been the specific contention of Shri V.P.Gupta and 
Shri O.P.Taneja in their respective affidavits that workman 
admitted the charge in the presence of all the employees of 
the bank and even in presence of his father and brother* 
in-law. It has also been the specific contention of these 
two witnesses in their affidavits that father and brother-in- 
law of the workman handed over the FDR of Rs. 30,000 and 
also issue a withdrawal form for making the loss of the 
bank good. But these two witnesses were not cross- 
examined by learned counsel for the workman on these 
issues, I have gone through the cross-examination of both 
of the witnesses and it transpires that only one question 
has been asked regarding furnishing of FDR, which the 
witness has admitted. There is no cross-examination on 
the issue of admission and for issuing the withdrawal form 
to make the loss good. In absentia of cross-examination on 
these two issues the content of affidavit will be considered 
to be true. 

1 have also gone through the entire cross-examination 
of ail these three witnesses and other materials on record. 
It is true that there is no direct evidence for fraudulantly 
withdrawing of Rs. 50,000 and for stealing and destroying 
the withdrawal form and the relevant entry from the Long 
Book. But the following circumstances proved it beyond 
doubt that workman has committed the misconduct of 
fraudulantly withdrawing an amount of Rs. 50,000 and 
thereafter stealing and destroying the withdrawal form:— 

1. There was opportunity to the workman to 
commit this act. Before 1-12-1988 he was posted in the 
Bank and as per the evidence of all the three witnesses 
mentioned above workman was working on the seat where 
it was possible to fraudulently withdraw the amount 

2. On 30-11-1988, the Manager of the Branch 
concerned Shri O.P Taneja tried to relieve the workman on 
his transfer to another branch.lt is clear from the evidence 
of Shri O.P.Taneja and Shri R.S. Gupta that on the request 
of the workman he was not relieved on that day. 

3. The workman thereafter was relieved by 
Shri R.S. Gupta, who was officiating as Manager, on 
1-12-1988 afternoon. The workman had worked for entire 
day on 1-12-1988. In the ordinary course of nature, every 
person will prefer to hand over the charge on the last day 
of the month but the workman preferred to get him relieved 
on 1-12-1988 afternoon. 

4. The important circumstances is that workman 
even after relieving from the branch concerned on 
1-12-1988 afternoon visited the branch once again on 


2-12-1988 and remain in the bank as per the evidence of 
co-workers from 10.30 A.M. to 12.00 Noon particularly at 
the place where the voucher in question was kept for 
making entries in relevant register. The fact of visiting the 
workman to the branch concerned on 2-12-1988 is clearly 
established. There is no explanation on the part of the 
workman why he visited the branch on 2-12-1988 when he 
was relieved on previous day afternoon? 

5. It is clearly established from the evidence of 
Shri R.S. Gupta and Shri O.P.Taneja that the workman 
admitted his charges in their presence and in the presence 
of father and brother -in-law of the workman. It is not denied 
by the workman that father and brother-in-law of the 
workman visited the bank. 

As stated earlier, both the witnesses were cross- 
examined namely; Shri R.S.Gupta and Shri O.P. Taneja were 
cross-examined on this issue very lightly. Only one question 
from each witness was asked about the FDR, which the 
witness replied in positive. No other question in cross- 
examination was asked regarding the presence of father 
and brother-in-lawof the workman in the branch concerned. 

It has been the contention of the workman that his 
father and brother-in-law were not cross-examined. The 
departmental proceedings and the proceedings before 
Administrative Tribunal are different in nature than the 
proceeding before Civil Courts and Criminal Courts. The 
provisions of Indian Evidence Act are not applicable strictly 
before the Administrative Tribunals and in departmental 
proceedings. In one of the judgement Hon'ble Mr.Justice 
Krishna Iyyer has expressed his view that in departmental 
proceedings and proceedings before the Administrative 
Tribunals, there should be no allergy even to hearsay 
evidence if it has credibility. The fact of admission by 
workman and consequential act of father and brother-in- 
law of the workman handing over FDR of Rs. 30,000 and a 
withdrawal form of Rs.50,000 has credibility as these facts 
have not been challenged by the workman in the 
proceedings before this Tribunal. 

Thus, from the circumstances mentioned above, this 
fact is clearly established before this Tribunal that there 
was an opportunity to the workman to withdraw illegally 
and fraudulently an amount of Rs.50,000 for which he 
was charged. He has also availed the opportunity for 
destroying the voucher concerned and revelant entry in 
Long Book by making his unnecessary and unexplained 
visit to the bank on 2-12-1988.This fact is further 
corroborated by the evidence of Shri Chander Singh that 
on 2-12-1988 the workman remained present at the place 
where voucher was kept for the entry of Rs. 50,000 in 
relevant register. The purpose of his visit to the bank on 
2-12-1988 is unexplained. 
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Thus, the above circumstances, if taken together 
makes it clear that the intention of workman to destroy the 
voucher and revel ant entry in Long Book was to conceal 
his illegal design for fraudulently withdrawing Rs. 50,000. 
The charges leveled against the workman has been proved 
by the management before this Tribunal. 

The workman was dismissed from the services. The 
order of dismissal in my view is proportionate to the 
committed misconduct. Accordingly this reference is 
answered that the punishment ofdismissal from the services 
on account of misconduct of the workman was/is lawful. 
The workman is not entitled for any relief. Let Central 
Government be approached for publication of Award, and 
thereafter, file be consigned to record room. 

G. K, SHARMA, Presiding Officer 
17^, 2010 

^T. 3TT. 997.—sfteftfaF anfafw?, 1947 (1947 
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New Delhi, the 17th March, 2010 

S. O. 997.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.66/2009) 
of the Centra! Government Industrial Tribunal/Labour Court-!, 
Chandigarh now as shown in the Annexure in the Industrial 
Dispute between the employees in relation to the management 
of Central Bank of India, and their workman, which was 
received by the Central Government on 17-03-2010. 

[ No. L-12011/107/2009-IR(B-H)] 
U.S.PANDEY, Desk Officer 

ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
NO. I, CHANDIGARH 

Case No. I.D 66/2009 

Srnt. Sunita Kumari, C/o President CBI Employees Union, 
129, Lai Kurti. Ambala Cantt. Haryana 

...Applicant 
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Versus 

The Regional Manager, Central Bank of India, Regional 
Office, Jawahar Market,Model Tou'n, Rohtak 

...Respondent 

APPEARANCES 
For the workman: None. 

For the Management: Shri Banni Thomos. 

AWARD 

Passed on 08-03-2010 

Central Govt, vide Notification No. L-12011/107/2009 
(IR(B-II), dated 29-1-2010, has referred the following 
industrial dispute to this Tribunal for adjudication :— 

“Whether the action of the management of Regional 
Manager, Central Bank of India, Rohtak in posting 
of Smt. Sunita Kumari, CTO, Kharkhoda branch as 
Plead Cashier E in violation of promotion policy 
agreement dated 29-5-2000 is just fair and legal. What 
a relief the workman is entitled to and from which 
date?” 

2. Case repeatedly called. None appeared on behalf 
of the workman despite notice. No claim statement has 
either been filed by the workman regarding her claim. The 
management submitted the written statement. It appears 
that workman is not interested to pursue her claim in 
reference. In view of the above as the workman is not 
appearing nor filed any claim statement, the present 
reference is returned to the Central Govt, for want of 
prosecution. Central Govt, be informed.File be consigned. 

Chandigarh 

8-3-2010 

G. K. SHARMA, Presiding Officer 
17 RPt, 2010 

^T. 3R 998.—3#4fWT, 1947 (1947 
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New Delhi, the 17th March, 20! 0 

S. O. 998.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the award (Ref. No. 287/2001) 
of the Central Government Industrial Tribunal /Labour Court 
No,~l, Chandigarh now as shown in the Annexure in the 
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Industrial Dispute between the employees in relation to the 
management of UCO Bank, and their workman, which was 
received by the Central Government on 17-03-2010. 

[F. No. L-12011/110/2001 -IR(B-II)] 
U.S. PANDEY, Desk Officer 
ANNEXURE 

BEFORE SHR1 GYANENDRA KUMAR SMARM A, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
NO. I, CHANDIGARH 
Case No. l.D 0287/2001 

The General Secretary', UCO Bank employees, 
Union(Regd),Central Office, UCO Bank, G.T.Road 
Jalandhar City-144001 .. .Applicant 

Versus 

The Zonal Manager, UCO Bank, Zonal Office, S.C.0.1092- 
93, Sector-22-B,Chandigarh-160022 

...Respondent 

APPEARANCES 
For the workman: None. 

For the Management: Shri N.K.Zakhmi. 

AWARD 

Passed on 08-03-2010 

Central Government vide Notification No.-L 12011/ 
1 10/2001-(IR(B-II), dated 05-09-2001, has referred the 
following dispute to this Tribunal for adjudication: 

“Whether the action of the management of UCO Bank 
to impose the punishment of withdrawal of Special 
Allowance upon Shri A.K.Kapoor is legal and 
justified? If not, what relief is the disputant concerned 
entitled to? 1 ’ 

2. None is present on behalf of the workman/Union, 
[.earned representative of the management is present.The 
reference was referred by the Central Government in the 
year 2001. Several opportunities have been given to the 
workman/Union but it is not availing the opportunity of 
being heard. It is already 2 P.M. At this stage, 1 have no 
option otherwise then to dismiss the claim of union in 
reference for non-prosecution and return the reference to 
the Central Government as such. Accordingly, the reference 
is returned as such. Let the Central Government be informed. 
File be consigned. 

Chandigarh 

8-03-2010 G. K. SHARMA, Presiding Officer 

^ tWf, 22 Mrtf, 2010 
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New Delhi, the 22nd March, 2010 

S. O. 999.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.24/2007) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, AS AN SOL now as shown in the Annexure in the 
Industrial Dispute between the management of Bankola Area 
of M/s Eastern Coalfields Limited and their workman, which 
was received by the Central Government on 22-03-2010. 

[ No. L-22012/298/2006-lR(CM-ll)] 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
ASANSOL 

PRESENT: Sri Manoranjan Pattnaik, Presiding Officer 
Reference No. 24 of 2007 

PARTIES: The Industrial Dispute between the 
management of Shankarpur Colliery, Bankola Area of E C L 
Versus 

Their Workman 
REPRESENTATIVES 

For the Management: P.K.Goswami, Advocate 

For the Union (workman): G.S.Koyala Mazdoor Congress, 
Gorai Mansion, GT Road, 
Asansol. 

INDUSTRY: Coal State: West Bengal. 

Dated 11-11-2009 
AWARD 

In exercise of powers conferred by clause (d) of sub¬ 
section (1) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), Govt, of India 
through the Ministry' of Labour vide its letter No. L-22012/ 
298/2006-lR(CM-II) dated 19-3-2007 has been pleased to 
refer the following dispute for adjudication by this Tribunal. 
SCHEDULE 

“Whether the action of the management of 
Shankarpur Colliery of M/s ECL in dismissing 
Sri Shiblal Majhi from service w.e.f. 5-9-2005 is legal 
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and justified?If not to what relief is the workman 

entitled to? M 

On receipt of the Order No. L-22012/298/2006-IR(CM- 
II) dated 19-3-2007 of the above mentioned reference from 
the Government of India, Ministry of Labour, New Delhi 
for adjudication of the dispute, a reference case No. 24 of 
2007 was registered on 3-5-2007 and accordingly an order 
to that effect was passed to issue notices through the 
registered post to the parties concerned directing them to 
appear in the court on that date fixed and to file their written 
statement along with the relevant documents and a list of 
witness in support of their claims. In pursuance of the said 
order notices by the registered post were sent to the parties 
concerned. 

Despite notices issued to the employer and the 
employee by registered post none of them made their 
appearence. It appears that they are not interest to proceed 
with the case and it is apparent that dispute no more exists. 
Award to the effect need be passed and hence it is ordered 

ORDER 

Let an award be and same is passed in terms of the 
above finding. Copy of the award be sent to the Ministry 
of Labour & Employment, Government of India, New Delhi. 

MANORANJAN PATTNAIK, Presiding Officer 

^ farft ,22 ^,2010 
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New Delhi, the 22nd March, 2010 

S. O. 1000.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.37/2007) 
of the Central Government Industrial Tribuna!-cum-Labour 
Court, ASANSOL now as shown in the Annexure in the 
Industrial Dispute between the management of Tirat Colliery 
ofM/sECL,and their workman, which was received by the 
Central Government on 22-03-2010. 

[ No. L-22012/46/2007-IR(CM-II)] 
AJAY KUMAR GAUR, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRI BUNA L-CUM-LA BO U R COURT, 
ASANSOL 

PRESENT: Sri Manoranjan Pattnaik, Presiding Officer 
Reference No. 37 of 2007 

PARTIES: Industrial Dispute between the manage¬ 
ment of Tirath Colliery of ECL 

Versus 

Their Workman 
REPRESENTATIVES 

For the Management : Sri P.K.Goswami, 

Advocate. 

For the Union (workman) : Sri Sayantan Mukherjee, 

Advocate. 

INDUSTRY: Coal : State: West Bengal. 

Dated 11-2-2009 

AWARD 

In exercise of powers conferred by clause (d) of sub¬ 
section (l) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), Govt, of India 
through the Ministry of Labour vide its letter No.L22012/ 
46/2007-IR (CM-II) dated 27-6-2007 has been pleased to 
refer the following dispute for adjudication by this Tribunal. 
SCHEDULE 

“Whether the action of the management of Tirath 
Colliery of M/s ECL in terminating the service of 
Sri Dillip Roy w.e.f. 01 -03-2006 is legal and justified? 
If not, to what relief is the workman entitled to?” 

On receipt ofthe Order No. L-22012/46/2007-IR (CM-II) 
dated 27-6-2007 of the above mentioned reference from the 
Govt of India, Ministry of Labour, New Delhi for adjudication 
of the dispute, a reference case No. 3 7 of2007 was registered 
on 11-07-2007 and accordingly an order to that effect was 
passed to issue notices through the registered post to the 
parties concerned directing them to appear in the court 

On that date fixed and to file their written statement 
along with the relevant documents and a list of witnesses 
in support of their claims. In pursuance of the said order 
notices by the registered post were sent to the parties 
concerned. 

On perusal of the record it appears that petition has 
been filed by the workman (Sri Dillip Roy) with a copy of 
Form 'H' containing the term and conditions of settlement. 
There is no need for further proceeding. The industrial 
dispute no more exists and hence an award to that effect 
needs to be passed. Accordingly, it is ordered: 
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ORDER 

Let an award be and same is passed in terms of the 
above finding, copy of the award be sent to the 
Ministry of Labour & Employment, Govt, of 
lndia,New Delhi. 

MANORANJAN PATTNA1K, Presiding Officer 
22 Rtf, 2010 
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New Delhi, the 22nd March, 2010 
S. O. 1001.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 29/2006) 
of the Central Government Industrial Tribunal -cum-Labour 
Court, AS AN SOL as shown in the Annexure in the Industrial 
Dispute between the management of M/s Eastern Coalfields 
Limited, and their workmen, received by the Central 
Government on 22-03-2010. 

[No. L-22012/111/2005-IR(CM-II)] 
AJ AY KUMAR GAUR, Desk Officer 
ANNEXXJRE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
AS ANSOL 

Present: Sri Manoranjan Pattnaik, Presiding Officer 
Reference No. 29 of 2006 

Parties: The Agent, Dhemomain Colliery of M/s. ECL, 
Burdwan. 

Versus 

Jt. Secretary, CMC (HMS), G.T. Road, Asansol, 
Burdwan. 

REPRESENTATIVES 

For the Management : P. K. Das, Advocate. 

For the Union (workman) : S. K. Pandey, Jt. Secy. 

CMC (HMS). 

INDUSTRY: Coal State : West Bengal 

Dated 05-02-2010 

AWARD 

In exercise of powers conferred by clause (d) of sub¬ 
section (1) and sub-section 2(A) of Section 10 of the 
Industrial Dispute Act, 1947 (14 of 1947), Govt, of India 


through the Ministry of Labour vide its letter No. L-22012/ 
111/2005-IR(CM-II) dated 20-07-2006 has been pleased to 
refer the following dispute for adjudication by this Tribunal. 
SCHEDULE 

“Whether the action of the management of 
Dhemomain Colliery of M/s ECL is dismissing the 
services of Sh. Kajal Das,U.G. Loader, w.e.f. 
20-03-2003 is legal and justified? If not, to what relief 
is the workman entitled?” 

Having received the OrderNo. L-22012/111/2005-IR 
(CM-II) dated 20-07-2006 of the above said reference from 
the Govt, of India, Ministry of Labour, New Delhi for 
adjudication of the dispute, a refemce case No. 29 of2006 
was registered on 14-08-2006 and accordingly an order to 
that effect was passed to issue notices through the 
registered post to the parties concerned directing them to 
appear in the court on the date fixed. 

In responce to the notice issued from this Tribunal 
both the parties made their appearance through their 
Advocate Sri P.K.Goswami and the Officer bearer of the 
concerned union, Sri S.K.Pandey. Written statement has 
also been filed by both sides. However,it is informed by 
the workman Sri Kajal Das to-day that dispute has been 
settled mutually between both parties. Both the Learned 
Counsel and authorized representative have signed on the 
application raising no objection. 

In view of that schedule industrial dispute no more 
exists. Accordingly, an award needs be passed to that 
effect. Hence, it is ordered. 

ORDER 

Let an “Award” be and same is passed as pefafeove. 
Send the copies of the award to the Govt, of India, Ministry 
of Labour, New Delhi for information and needful. The 
reference is accordingly disposed of. 

MANORANJAN PATTNAIK, Presiding Officer 

22 Rtf, 2010 
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New Delhi, the 22nd March, 2010 
S. O. 1002.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
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by publishes use a A-artf (Ref. No. Gi/2007) 
A fndosiriai Tribunal cum-L abour 

H. no'A >x$ shown vi the. Annexure in the 

between the in an ageniet ri o F M anoharbahal 
- I-astern Coalfields Limited, and their 
'v; j d bv the Centra! Government on 


[ No. L-22012/238/2006-IR(CM-II)] 
AJ AY KUMAR GA UR Desk Officer 
ANNEXURE 

U11 CENTRAL GOVERNMENT 
IAEA NAL CUM LABOUR COURT, 
ASANSOL. 

m; apian Paitnaik, Presiding Officer 
defence No. I of 2007 

Mivnoharbalial col I ierv of I‘’astern 
■ ■ -TMr.BuM.Kvyn. 

dietary. CMC, Asansol. Distt. 


k f PR E.SENTATI VES 

* ■.■ i : Sri P. K. Goswami, 

Advocate. 

•' Cmm) ; Sri. 3 . K. Pandey 

Suite: Wes; Bengal 
Dated! -12-2009 


award 


oi powers conferred by clause fd) ofsub- 
‘■■uh-section 2(A) of Section 10 of the 


£ 


Act, 1947 (14 of 1947), Govt, of India 
> of {.aboni vide its letter No. L-22012/ 
'it; da fed 28-12-2006 has been pleased to 
•depute for adjudication by this Tribunal. 


SCHEDULE 


.ction of the management of 
diiery of M/s. ECU in disrrKsing 
•ri, U G. Loader from service ,.e.f. 
i and justified? f f not, to what relief 
titled?” 


wm -rreived the Order No. L-22012/238/ 
dated 28-! 2-2006 of the above mentioned 
; - Aijvf. oi duha. Ministry of !.ahour. 

oi the dispute, a reierence case 
■ ■ . ; r£ . • ■ viv. ; (<\ 16-0 1-2007 and 
N>a■ Oreo* was passed to issue 
. d tt; i..; Oio parries concerned 

- To con; ' the date fixed and 


to file their written statement along with the » T-vaot 
documents and a list of witnesses in support of fK F • laims. 
Both parties filed written statement and address. 2 evidence. 

The management made its appearence through its 
Counsel without finding any pleadings. The Union, 
However, has filed the written statement. Both the parties 
have been heard. The unrebutted claims of the late workman 
Gobardhan Bouri(substituted by his widow Smt. Janta Bouri 
vide order dated 22-5-2009) worked as Ug. Loader in 
Manoharbahal colliery of M/s. Eastern Coalfields Ltd He 
remained absent in duties due to illness and joined later 
after recovery. He was however, charge sheetco vide 
C.S.No. MB/01/34 dt. 23-11-2001 and w'as subsequently 
dismissed w.e.f 20-2-2003 without charge sheet being 
served on him nor providing opportunity to defence!. He 
was also not supplied with copy of enquiry proceeding 
nor served with 2nd show cause. 

As indicated above the employer i.e M/s. ECL has 
not challenged the claims of the workman apparently 
finding the claims as genuine.lt has been stated that the 
medical certificate etc., submitted by the workman in support 
of his illness that prevented him from attending duties has 
been ignored by his authority and he was charge siieeted. 
The management is not coming forward with the impugned 
enquiry report to counter the allegation.And the workman 
levelled blemish on the enquiry report that it is unfair 
unjustified and against natural justice. 

The dismissal of the workman i.e.Gobardhan Bouri 
Underground Loader, from service w.e.f.20-3-2003 in the 
face of the above reasons cannot be held justified. The 
order of dismissal is liable to be set aside entitling hint for 
reinstatement w.e.f the very dated of dismissal. 

The workman however died since 22-10-2006 and is 
being substitued by his widow Smt. Janta Bouri. She is 
entitled to all financial benefits which would be disbursed 
in favour of Late Gobardhan Bouri. That apart the 
management is being called upon to extend all benefits 
that lawfully flow down to the successor of the workman 
dying in service including financial and employment. As 
such, it is ordered: 

ORDER 

Let an Award be and same is passed. Send the copies of 
the award to the Govt, of India, Ministry of Labour, 
New- Delhi for information and needful, 

MANORANJAN PATTNAIK, Presiding Officer 
22 2010 

^T. 3TT. 1003.-1947 (1947 

TT 14) ^ NRT 17 ^ TAUT T/cf 
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^ ~mz UM 3^ ^ tT-t 

sejtt A ftffe fern 3 mR otraTRT. 

STfer^T, TFTY t£ tpgrz (tM wn 44/2005) ^ VT#I3 
TR# t, ■# 7TCTTR T7) 22-03-2010 TJt WT ^3T «?TJ 

[7t T^-22012/143/2004-3TT^ 3TTC(#Y?-1I) ] 
ctr^RT 1)MK Ill-S, StT^'+ikI 

New Delhi, the 22nd March, 2010 

S. O. 1003.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No.44/2005) 
of the Central Government Industrial Tribunal -cum-Labour 
Court, NAGPUR as shown in the Annexure in the Industrial 
Dispute between the management of Western Coalfields 
Limited, and their workman, which was received by the 
Central Government on 22-03-2010. 

[ No. L-22012/143/20G4-1R(CM-II)] 
A JAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BE FORE SHRI A. N. YADAV, PRESIDING OFFICER, 
CGIT-CUM-LABOUR COURT, NAGPUR 
Case No. CGIT/NGP/44/ 2005 

Date 10.3.2010 


Petitioner/ 


Party No. 1 : 

The General Secretary, 
MPKKMP (HMS), 

Po. Junnardeo, D istt. Chh indwara, 
Chhindwara (M.P.) 


Versus 

Respondent/ : 

The Chief General Manager, 

Party No.2 

WCL, Kanhan Area, PO 
Dungaria Distt. 

Chhindwara, 

Chhindwara (M.P.) 

AWARD 


(Dated: 10th March, 2010) 

1 I he Central Government after satisfying the 
existence of dispute between the General Secretary.. 
MPK.KMP (HMS), Po.Junnardeo, Chhindwara (Party No. 1) 
and the Chief General Manager, WCL, Kanhan Area, PO 
Dungaria, Chhindwara (Party No.2) referred the same for 
adjudication to this Tribunal vide its letter No. L-22012/143/ 
2004-IR (CM-ll) dated 13-5-2005 under clause (d) of sub¬ 
section (1) and sub Section(2A) of Section 10 of Industrial 
Dispute Act, 1947 [ 14 of 1947] with the following schedule. 

2.“ T7T TF117TVTT THT 'YmrVa %ffe, 

7^770, NTR ^dfU-ll, fdtoll % YTTT £171 8ff 

3TTTO LRqT, 7T7TR, v T?Wi^l Tit 


i V 1 i 

1475/93 f^nrr 28-9-1993 % ‘»V, -D ' 
UtflfcT ?rm 60-! 5 3 TTRt $0, 45.90 TN" 

TT t? Tf? Ttff, tit TfTlTtl WTTT L 6 V 

f?” 

3. fhe reference came up for nearing v.,> } 8 !2- 2006 
on which the petitioner and his counsel were r hr cut .The 
petitioner and his counsel were absent lor more than one 
year.The counsel for Petitioner h: r. not ev>m filed his 
statement of claim. On 9-3-20 2;. iL- phi doner and hi: 
counsel were also absent. The jan : . ' has filed the 
purs is for disposing the case.lt seem - ra i ww Petitions 2 
not taking any interest in prosecuting the case 1 do o' 
think it proper to continue it on the same s/age v r 
together, in the circumstances, no purpose vnl b. ■ " v ed 
in continuing the case, hence it dismissed ft:, the uethui. of 
the Petitioner and 1 pass the negative award that he ;s noi 
entitled for any relief. Hence this Award 

Date: 10-03-2010 

A. N •; \ .Pre :a;ardiov. 

-H? fTevF. 22 TiA.. 10 

cRT.3JT. 1004.- TATiA ''iNi'fnAd, i9-!t. i 9 47 

Td 14) tvt tm 1? -T sTjm’fn q tosp Yr 

fWT ^ TTW3 TT sfaz ATR '«F*T4.i'd « 

drq x?i'Vh'T A - nDr TAT •> 

AfTTRYI, TimY (T-M 7N 5 -- I ! ■2DA: -<2 Wihe 

TTfdt f. -jfT YTT-7 W^K qTT >2- /-2010 ~il V-d £.7 71 

(7? tTcT-40012/ 75/200 NTN2: (Si«) ' 
:iRfr. drmtrt' 

New Delhi, the 22nd NT .: h. 2010 

S.O. 1004,—In pursuance -T Section :7 oi'm,. 
Industrial Disputes Aci, 1947 (14 of 1947). the Ccr.rC 
Government hereby publishes the award (Ref. No. ' 16 
2000) of the Central Government Industrial Tribunal -cum 
Labour Court, Kanpur as shown in nc* Annexure in tin- 
Industrial Dispute between the Now in relax .v- 
the management of Department ‘leer. :r 
workman, which was receiw ; Gv,er- . 

on 22-03-2010 

[No, =.400: 75/2900-IK{D -‘ 

SURLNDR . SINGH. '■ <-R: 

ANNEXURE 

BEFORE SRI RAM PARKASH, H.JS, Pkt SiHh 
OFnCER,CENTRALGOVERNMENT iNDl w fRIAi 
TRIBUNAL-CUM-LABOUR COURT, NAS 7 7; 

Industrial Dispute No. IL> of 2000 

BETWEEN 


'TOTqTRTSt ; 34^1 17, 2010/% 27, 1932 
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committed breach ofthe provisions of Industrial 
Disputes Act, and therefore, he is entitled to be 
reinstated. 


Sh, Kalloo son of Sri Sahab Karan 
House No.366 Om purwa, 

Harjender Nagar, 

Kanpur. 

And 

The General Manager, 

Kanpur Telecom Zila 
AE Building, 

The Mall Kanpur. 

AWARD 

1. Central Government MOL New Delhi vide 
Notification no. L-40012/175/2000/IR(DU) dated 
14-9-2000 has referred the following dispute for 
adjudication to this tribunal. 

2. Whether the action of the management of 
General Manager, Kanpur Telecom Zila Kanpur 
in terminating the services of their workman 
Sh. Kallu w. e. f. 1-5-87 is legal and justified? If 
not to what relief the workman is entitled ? 

3. Brief facts are that the applicant claimant has 
tiled his statement of claim praying that the 
action of the management in terminating the 
services of the claimant and not following the 
provisions of Section 25F, 25N, 25 G and 25 H of 
Industrial Disputes Act 1947, be termed as illegal 
void and bad in law and he be reinstated with 
full back wages. 

4. Claimant has alleged that he was appointed on 
the post of peon as a daily wager with effect 
from 1.5.86 at Telecom Department Upica 
Bhawan, Sarvodaya” Nagar, Kanpur, and worked 
there continuously till 30-4-87. His services w r ere 
verbally terminated on 1 -5-87 without giving any 
notice, notice pay and retrenchment. When the 
workman reported for duty on 1-5-87 he was 
verbally informed that his services have been 
terminated with immediate effect, in this way 
opposite party took continuous work from the 
workman from 1-5-86 to 30-4-87 and he worked 
for more than 240 days in one calendar year prior 
to his termination. Payment was made to the 
workman some times in his own name, sometimes 
in fictitious name like Ramesh Mohan etc only 
to forfeit the genuine claim ofthe workman which 
a clear case of unfair labour practices. He was 
forced to sign all these payment vouchers in 
these fictitious names. The post on which the 
workman was working was of the permanent and 
regular nature. Opposite party has not paid the 
wages for Sundays and holidays for which the 
workman was entitled, thereiore, the tarmination 
of the services of the workman amounts’ to 
retrenchment and the opposite party has 


5. Opposite party has filed the written statement 
wherein they have vehemently contradicted the 
aversion ofthe claim of the workman. It is stated 
that he was never appointed on the post of peon 
on 1-5-86 and he never worked till 30-4-87. He 
was never terminated on 1-5-87 orally or 
otherwise. There is a ban in the Telecom 
Department to appoint on group C and Group D 
post with effect from 1-4-85. The papers 
produced by the claimant before the ALC, 
though not admissible to the opposite party, 
the claimant might have obtained the certificate 
from some person that he worked as casual 
labour on muster roll, but it also does not show 
that he worked in the month of September and 
October 86. He never worked for 240 days and 
no right accrues to the claimant on the basis of 
these certificates. It is also wrong to say that 
the claimant was forced to sign on fictitious 
vouchers. In the entire claim statement claimant 
did not show as to what nature of w ork he was 
performing. Present claim is too delayed and time 
barred. Thus the opposite party has prayed that 
the claim ofthe claimant is liable to be rejected. 

6 . The claimant has also filed rejoinder/counter 
reply. He has contradicted the allegations of the 
management and has reiterated the facts pleaded 
in his pleadings. 

7. Both the sides have adduced oral as well as 
documentary evidence. 

8 . Claimant has adduced 13 documents vide list 
no. 13/1 but these are mainly photocopies. 
Thereafter, the claimant has filed original 
documents vide list Paper No. 22/1 .There are 13 
documents filed along with this list. Paper No. 
22/2 is the main document that is original copy 
of working period of the concerned workman 
and other documents are affidavit, letter written 
by the claimant to opposite party department 
and letter alleged to have been written by the 
opposite, party department to the claimant and 
the original copy of enrolment in Employment 
Exchange Kanpur, copy of caste certificate and 
letter by claimant to the opposite party depart¬ 
ment as alleged by him. 

9. The opposite party has not filed any 
documentary evidence. 

10. Claimant has adduced himself as W.W.1 Sri 
Kalloo. Opposite party has produced witness 
Sri Prahlad who is SDE Building as M.W.I. 



['tFTIl—71^ 3(ii)] 


qRcl^TTRm : 3T^ 17, 2010/^ 27, 1932 


1943 


11 . I heard the both the parties and perused the 
record and the evidence of both the parties. 

My findings are— 

12 . It is the admitted case of the claimant that he 
was not appointed on a regular post. He claimed 
that he was appointed as a daily wager peon 
with, effect from 1-5-86 and his services were 
verbally terminated on 1-5-87. During the 
arguments the claimant has mainly relied upon a 
document which is Paper No. 22/2. It is claimed 
that this letter has been given by the opposite 
party department AE (Phones) Kanpur Telecom 
Department to the claimant as certificate showing 
that the claimant had worked with effect from 
May, 1986 to April, 1987 for 285 days. 

13. Therefore, the only short questioin in this case 
is to be decided as to whether the claimant 
worked with the opposite party department for 
240 days or more, in a calendar year preceding 
the date of termination i.e. 1-5-87. 

14. Opposite party has totally contradicted and 
contended that this paper appears to be a fake 
document. They have invited my attention to 
this paper and submitted that this paper appears 
to be of the year 1988 but the stamp which has 
been put on this paper appears to be new one. It 
does not appear to be the original or carbon 
copy, because if it is a carbon copy then it is 
difficult to have stamp on it and it also carries 
the signature of the issuing person. Moreover, 
there are overwriting or manipulation in the third 
line this is also shown to be as original. 
Moreover in the sixth line there is a big spacing 
that is certified that Sri Kail (there is a blank 
spot) son of Sri Sahab Kanan resident Ompurwa 
Chakeri Road Kanpur and there is blank space. 
I have gone through all these infirmities 
mentioned by the opposite party. This infirmity 
places a doubt whether it is an original document 
or prepared after placing a carbon paper. Some 
where it shows its originality and some where it 
shows to have been prepared as a carbon copy. 
Therefore, in my view no cognizance can be 
taken on this document. 

15. There is one more paper 22/6 alleged to be given 
by the opposite party department to the claimant 
This is also dated 23-11-89. There is a gap of 
19 or 20 years and the stamp on this paper appear 
to be the new one as was in paper no. 22/2. 

16. I have gone through the statement of W.W. 1. 
In the chief he has, stated that his name was 
sent by the employment exchange. He has filed 
paper no. 22/12 card of employment exchange. 


Now it was very easy for the claimant to produce 
and file the letter which was issued by the 
employment exchange to the claimant. More so 
he could have summoned the record from the 
employment exchange but he did not file the 
copy of the letter which was sent by the 
employment exchange for appearing before the 
opposite party department for the post of daily 
wager. He stated that the certificate for the 
working days was issued by Sri R. S. Gupta but 
this fact has not been mentioned by him in his 
statement of claim. If he knows that this 
certificate was issued by Sri Gupta, he could 
have produced Sri Gupta on his behalf as witness. 
In the cross examination he again asserted that 
his name was sent from the employment 
exchange but in the cross he stated that he was 
not called by the department for interview 
through any letter and he was not interviewed 
which does not appear to be reasonable. 

17. Claimant has vehemently contended that the 
statement of M. W. 1 should not be believed. 
Main cross has been done on the point of 
Sri Gupta A.E. In this regard I have to say that if 
this witness was the person was so material it 
was the duty of the claimant to refer his name 
specifically in the pleadings so that the opposite 
party may have opportunity to clarify it. Nothing 
has been done and pleaded. When not pleaded 
even then it becomes incumbent upon the 
claimant to produce Sri Gupta as witness and it 
was not the duty of the opposite party to 
produce him to controvert the claim of the 
workman. 

18. Therefore in my view prima facie the burden lies 
on the workman to prove that he has worked for 
240 days or more in one calendar year preceding 
the date of termination. 

19. Claimant has filed a number of rulings viz- 

1. 2010 (1) SCC (L&S) Director Fisheries Terminal 
Department versus Bhikubhai Meghajibhai 
Chavda. 

Z 2000 (84) FLR 3 SC Hardwari Lai versus State o f 
U.P. 

3. 2005 (106) FLR 381 Allahabad High Court, U.P. 
Power Corporation Limited and others versus 
P.O. Labour Court Gorakhpur. 

4. 2007 (114) FLR 3 8 Delhi High Court, Rameshwar 
Dayal versus P. O. Labour Court Delhi. 

20 . I have gone through the principles laid down by 
Hon Apex Court and High Court respectively. 
But as I have stated earlier the claimant at the 
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initial stage has to stand upon his own legs. 
When the claimant has filed documents and the 
documents does not appear to be genuine then 
no cognizance can be taken over these 
documents. Statement given by W.W. I does 
inspire confidence. Evidence has to be read as a 
whole and the claimant could not be allowed to 
take the benefit for the ignorance shown by 
M.W.l in his statement. More so when this is a 
case of the year 1987-88 and the claimant has 
raised the dispute before the ALC in 1998 and 
the reference has been made in the year 2000. 
The opposite party contended that it is quite 
difficult to keep the record of the year 87-88 of 
any daily wagers unless it is required 
somewhere. 

21. Opposite party has also produced rulings viz.- 

1. 2006 (110) FLR 211 SC NFL and others versus 
Somvir Singh. 

2. SC SLP (C. No 7957 of 96) dated 26-3-97 between 
Himanshu Kumar Vidyarthi versus State of 
Bihar. 

22. In this case there was a termination of service of 
a daily wager and temporary employee. It was 
held that he has no right to the post. His 
disengagement was held not arbitrary. His case 
cannot be treated under the I.D. Act. 

23. In this case the employees were not appointed 
in accordance with the rules but were engaged 
on the basis of need of work. They were working 
on daily wages. Under these cifcumstances the 
Hon’ble Apex Court held that their disengage¬ 
ment of service cannot be construed to be a 
retrenchment under the I.D. Act. 

24. Therefore, considering the princiles laid down 
by Hon’ble Apex Court, and the facts, evidence 
and circumstances of the case, the claimant has 
not been able to prove his case. 

25. Therefore, reference is decided against the 
claimant and in favour of the opposite party that 
the claimant is not entitled for any relief as 
claimed by him in his claim statement, accordingly 
his claim is rejected. 

RAM PARKASH, Presiding Officer 
^ far#, 22 2010 

oRT.aiT. 1005.—fasfK STfafaFT, 1947 (1947 
14) # tmr 17 ^ 

a ftatffo pfr W (rM TRgn 194/99) # 


22-3-2010 # ’STO 

j£3?T I 

[U ^T-40012/57/99-3?T|3tR (#*J)] 
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New Delhi, the 22nd March, 2010 

S.O. 1005.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 194/99) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Kanpur as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Superintendent of Posts and their workman, 
which was received by the Central Government on 
22-3-2010. 

[No. L-400I2/57/99-IR (DU)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE SRI RAM PARKASH, HJS, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALCUM-LABOUR COURT, KANPUR 

Industrial Dispute No. 194 of 1999 

BETWEEN 

Sh. Aditya Kumar Gupta 
C/o Lalta Prasad Vajpayee, 

181 'C, Shastri Nagar, 

Kanpur. 

And 

Superintendent of Post Offices, 

Postal Department, 

Farrukhabad. 

AWARD 

1. The Central Government MOL New Delhi vide 
notification no. L-40012/57/99 IR(DU) dated 
3-8-99 has referred the following dispute for 
adjudication to this tribunal. 

2 Whether the action of the Superintendent of 
Post Office, Department of Posts, Farrukhabad 
and Sri Aditya Kumar Gupta, Post Master (Dak 
Pal) is legal and justified ? If not, to what relief 
the workman is entitled ? 

3. Brief facts are that the claimant Sri Aditya Kumar 
Gupta has filed this claim statement making a 
prayer that he should be reinstated with all 
consequential benefits. 

4. It is stated that he was appointed by the opposite 
party on 3-2-93 on the post of Dakpal. He 
continued to work till 30-9-97 but he was 
discharged on 1-10-97. He stated that while 
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removing he was not served with any notice 
and paid any retrenchment compensation and 
therefore, the opposite party has committed the 
breach of the provisions of Section 25 F of the 
Act. 

5. Opposite party in its written statement stated 
that the claimant was given charge by the then 
Sub Post Master in an irregular way and the 
claimant worked unauthorizedly till 
4-11-97 (forenoon) but he was removed in the 
compliance of judgment passed by the CAT on 
4-11-97. It is also stated that the claimant has 
filed a writ in the Hon’ble High Court and the 
writ is pending and prayed that the claim be 
rejected. 

6 . Claimant has also filed the rejoinder vide paper 
no. 13/1-13/2. 

7. Claimant has filed three documents vide list 
10/1 dated 23-3-01. These are all photocopies. 

8 . Opposite party has filed two documents vide 
list 8/1 dated 10-8-01. One is the copy of the 
judgment of the CAT and other is the 
photocopy of the appointment. 

9. Claimant has adduced himself as a witness 
W.W. 1 Sri Aditya Kumar Gupta. No other 
evidence has been given by either of the parties. 

10 . I have gone through the facts, evidence and 
perused the record. 

11. During argument none appeared on behalf of 
the opposite party. 

12. Government of India send the reference as 
follows:— 

13. Whether the action of the superintendent of 
Post of Office, Department of Post, Farrukhabad 
and Sri Aditya Kumar Gupta Post Master is legal 
and justified. 

14. On a plain reading of this reference it appears 
that the present reference order is absolutely 
vague. It has not been shown as to in what 
context the present reference order has been 
made by Central Government. The claimant has 
been shown in the capacity of the management, 
therefore, it is difficult to decide such a reference 
as such the present reference is left unanswered 
in the facts and circumstances disclosed 
hereinabove. 

Date: 10-3-10 

RAM PARK ASH. Presiding Officer 

M f^ft, 22 2010 

^T.3tt. 1006.— afeilfticfr 1947 (1947 

14) ^ VRI 17 ^ 
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New Delhi, the 22nd March, 2010 

S.O. 1006. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 180/ 
2000) of the Central Government Industrial Tribunal-cum- 
Labour Court, Lucknow as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Department of Telecom and their 
workmen, which was received by the Central Government 
on 22-03-2010. 

[No. L-40012/354/2000-IR (DU)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, LUCKNOW 

Present: N. K. PUROHIT, PRESIDING OFFICER 

Industrial Dispute No. 180 of2000 

Ref. No. L- 40012/354/2000-IR(DU) dated: 31-10-2000 

BETWEEN 

The State Divisional Secretary, 

Bhartiya Mazdoor Sangh, Uttar pradesh 
2, Navin Market 
Kanpur (U.P.) 208001 

And 

The District Manager, 

Door Sanchar 
Mathura (U.P.) 281001 

AWARD 

Dated 10-3-2010 

1. By order No. L-40012/354/2000-IR (DU) 
dated: 31-10-2000 the Central Government in the Ministry 
of Labour, New Delhi in exercise of powers conferred by 
clause (d) of sub-section (1) and sub-section (2 A) of Section 
10 of the Industrial Disputes Act, 1947 (14 of 1947) referred 
this industrial dispute between the State Divisional 
Secretary, Bhartiya Mazdoor Sangh, Uttar pradesh, 2, Navin 
Market, Kanpur (U.P.) and the Distirict Manager, Door 
Sanchar, Mathura for adjudication. 

2 The terms of reference under adjudication are 

as under: 
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“Whether the action of the management of District 
Manager, Door Sanchar in not regularising the 
services of Sh. Devendra Tewari w. e. f. 1-10-1997 
and subsequently terminating his services w. e. f. 
14-1 -2000 is justified? If no, what relief the workman 
is entitiled?” 

3. The case of the workman’s union in brief, is that is 
the workman Devendera Tewari was appointed by Sub- 
Divisional Officer, Telecom, Mathura w.e.f. 1-10-1997 and 
since then he worked continuously, for 14 hours every 
day, with opposite party and he was paid Rs. 1500 as 
wages on montly basis, after signing on voucher. It has 
been submitted by the workman’s union that it raised a 
dispute before Asstt. Labour Commissioner (Central) 
Kanpur for regularizing the services of the workman w.e.f. 
1 -10-1997 and to provide him consequential benefits at par 
with other regular employees at which the opposite party 
terminated his services w.e. f. 14-1-2000 by oral order in 
contravention to the provisions contained in Section 33 of 
the Industrial Disputes Act, 1947. The workman’s union 
has submitted that the workman has worked for 240 days 
in every calandar year, therefore, termination of his services 
without and notice or retrenchment compensation invites 
violation of Section 25-F of the 1. D. Act, and accordingly, 
it has prayed that the oral termination order of the workman 
be declared unfair and illegal and he be reinstated with 
continuity in services and other consequential 
benefits.including back wages It has further prayed that 
the services of the workman be regularized w.e.f. 1-10-1997 
with consequential benefits. 

4. The opposite party has disputed the claim of the 
workman’s union by filing its written statement wherein it 
has submitted that the workman, Devendra Tewari was 
never appointed as casual labour as there is ban on 
engagement of casual labour w.e.f. 31-03-1985, therefore, 
there arise no question of disengaging his services at any 
point of time, rather his services were availed by the 
department on purely contract basis, through a Contractor, 
on one time payment and he was never been paid that 
since the workman worked for certain period only on purely 
contract basis, therefore, he is not entitled to service 
benefits at par with the regular employees and accordingly 
it has prayed that the claim of the workman’s union be 
rejected without any relief to the workman concerned. 

5. The workman’s union has filed rejoinder whereby 
it has only reiterated his averments in the statment of claim 
and has not introduced any new fact. 

6. The parties have filed documentary evidence in 
support of their respective cases. The workman’s union 
examined workman whereas the opposite party examined 
Sh. R. N. Sharma, SDO(Phones) and Sh. N. S. Chaudhari, 
DE in support of their respective stands. Both the parties 
have filed their written arguments apart from forwardihg 
oral submissions. 


7. Heard the learned representative of both the 
parties and scanned the entire material on reocrd. 

8. The learned representative on behalf of the 
workman has submitted that the workman had worked for 
the period 1 -10-1997 to 14 -1-1999 as casual worker but his 
services have been terminated without giving any notice, 
during pendency of industrial dispute before ALC (Central), 
Kanpur. He has further submitted that the manangement 
has not denied the facts mentioned in para 6 and 8 of the 
statement of claim wherein it has been pleaded that since 
1-10- 1997, the workman was continuously working as 
casual worker. The management witness Sh. R. N. Sharma 
has admitted this fact that workmanhad worked even after 
30-11-1998 & also admitted that he had worked upto 
13-11 -2000. The management has not adduced any evidence 
regarding alleged engagement of the workman on contract 
basis through contractor Sh. Vijay Yadav. Further 
management witness Sh. R. N. Sharma has also admitted 
that payment to contractor is made after submission of bill 
and contractor used to pay to the labours. He has also 
submitted that inspite of directions given by the Tribunal 
on 03-12-2001 the management did not produce original 
documents that were in their power and possession 
therefore adverse inference should be drawn. In support 
of contentions raised by him he has placed reliance on 
following case laws; 

1. (2008 (117) FLR 1191) Sita Ram and others vs. 
Motilal Nehru Farmers Training Institute. 

2. (2005 (104) FLR 462) M. Kasturi and Senior 
Deputy Director General, BSNL, New Delhi & 
others. 

3. (2007 (115) FLR 36) Telecom District Manager 
and Raj Kumar and another. 

4. (2008 (118) FLR 913) Management of Food 
Corporation of India, Balasore and Sri Narayan 
Raul and others. 

5. (2008 (116) FLR 1046) Union of India and 
Presiding Officer, Central Government Industrial 
Tribunal-cum-Labour Court, Kanpur Nagar and 
another. 

6 . (2008 (117) FLR390) Kamlakar and Joint Director 
(Sugar) Corporation and another. 

7. (2006 (108) FLR 592) Sonepat Co-operative Sugar 
Mills Ltd. and Rakesh Kumar. 

8. (2008 (116) FLR 1172) U.P. State Electricity Board 
and Pooran Chandra Pandey and others. 

9. (2008 (118) FLR 942) General Manager, ONGC, 
Silchar and ONGC Contractual workers union. 

10. (2006 (116) FLR 1031) Life Insurance Corporation 
of India and another and Kailas Nath and 
others. 
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9. Per contra, the learned representative on behalf 
of the management has submitted that the workman was 
engaged as casual labour through contractor to assist 
Sh. G. S. Twwari employee of the department who was also 
relative of the workman. There is nothing on record that 
applicant was appointed by any authorized person. He has 
further contended that ACG- 17 forms are being used for 
payment of miscellaneous expenses only.The workman has 
not made clear that if he had appointed by the department 
on the permanent vacant post then why he was accepting 
the payment on the voucher of miscellaneous expenses. 
The workman was never appointed, as casual labaours as 
there was ban on engagement of casual labours therefore, 
there arise no question of disengaging his services. The 
workman had worked only for certain period on purely 
contract basis and one time payment were made to him for 
.a certain period . There is no post of permanent nature of 
alleged work. He has also submitted that the reply of the 
management as a whole is to be read and only on the basis 
of the reply para 6 & 8 , no inference can be drawn that 
mangement has admiited the alleged facts. The photocopies 
of the documnents filed with affidavit on 9-02-2002 are not 
genuine and also not been singed by any authority of the 
opposite party. Even in the oral evidence also the same 
was not proved as secondary evidence. 

10 . I have given my thoughtful consideration on the 
rival submission of both the sides and case laws submitted 
in support of their contention. 

11. In [2008 (117)FLR 1191] SCC Hon’ble Apex 
Court has observed that under Section 25-F of I. D. Act, 
the workman has to prove that he has worked for more 
than 240 days in preceding 12 months & burden to prove is 
on the workman. In [2008 (108)FLR 592] workman was 
employement on daily wage basis and had worked for more 
than 240 days in a period of one year prior to his termination 
Hon’ble Apex Court observed that termination without 
notice., notice pay and retrenchment compensation is in 
violation of Section 25-F In [2008 (119)FLR 942] SCC 
Hob’ble Apex Court has observed that Tribunal may lift 
the veil so as to determine the nature of the employment 
and the dispute between the parties. In [2008 (108)FLR 
398] SCC the workman was employment on part time basis 
Hon’ble Apex Court has observed that even part time 
workman is covered by Section 2(s) and is entitled to benefit 
of continuous service if he fulfil specific conditions of 
Section 2(s) and 25B lhe shall be entitiled to Section 25F as 
well. In 2005 (104) FLR 462 the matter was pertaining to 
casual labours to Department of Telecom Hon’ble Andhra 
Predesh High Court observed that temporary statues had 
to be conferred on casual labours who were in employment 
as on the date of the commencement of 1989 scheme and 
who had completed 240 days of work by the relevant date 
as required by the scheme. In other case laws referred by 
the learned representative the above legal proposition have 
been reiterated. 

1223 G!.' 10—9 


12. This legal position is not disputed that if a 
Workman had worked for atleast 240 days in preceeding 12 
months from the date of his alleged termination, his services 
can not be terminated without complying with the provision 
of Section 25-F of the I. D. Act which are imperative in 
nature and in case the termination is found to be invalid 
and in violation of the statutory provision of Section 25-F 
of the I.D. Act, the termination would be void-abinitio. 

13. In the light of above legal position we have to 
see whether workman had worked for more than 240 days 
preceding 13 months from the date of his alleged termination 
and whether his services have been terminated in violation 
of Section 25-F of the l.D. Act. 

14. The workman Devendra Tewari has stated that 
he was appointed on 01 -10-1997 by Sub-Divisional Officer, 
Door Sanchar, Mathura and he was paid Rs. 1500 per month 
as salary after obtaining his signature on the vouchers. He 
has further stated that the work of voltage checking, 
transfer of telephone connection, maintenance 
of cut over register, obtaining new telephone sets and other 
work for new connections, and operating generator was 
used to be taken from him. He has further stated that when 
he raised industrial dispute before Assitt. Labour 
Commissioner (C) Kanpur through union on 29-12-1999 for 
regularization and equal pay as given to other regular 
employees, he was disengaged on 14-01-2000 by oral orders. 
He has further stated that he had worked for more than 240 
days against vacant and permanent post. In support of his 
statement photo copies of following documents have also 
been submitted. 

I. I. D. application before ALC (Central) 

Kanpur dated 29-12-1999. 

2 Reply of management in above noted I. D. 

3. Rejoinder statement filed by workman/union in 
above noted case dt. 24-2-2000. 

4. F.O.C. dt. 19-7-2000 of ALC (Central) Kanpur. 

5. Certificate issued by ITI Gonda in trade fitter. 

6 . Photograph on the occasion of Indendendence 
Day 1999 celebrated at Krishna Nagar Telephone 
Exchange, Mathura. 

7. Letter of appointment dt. 01-10-1997 issued by 
SDO Phones, Mathura. 

8 . Experience certificate dt. 14-01 -2000 said to be 
issued by SDO, Phones. 

9. PG register for the period 5-03-1998 to 
11-06-1999. 

10. From 144-99 to 14-1-2000 

II. Battery register 17-11-98 to 9-1-2000. 
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12. Cut over register from 3-10-1991 to 
14-10-1991. 

13. Attendance register from 01-10-1997 to 19-08- 
1999 for the period 8-9-99 to 7-9-99, 18-8-99 

to 1-1-99 

14. For the other over staff 

1 ;■>. The management filed affidavits o/ 
Sh. N .S. Choudhaiy and Sh. R. N. Sharma wherein 
they have stated that the alleged certificate dated 
1-10-1997 & 14-01-2000 said to be given by them 
respectively are forged and no such certificates 
were ever given by them to the workman and the 
certificates do not bear their signatures. 

16. The management witness Sh. N.S. Choudhary has 
stated in his cross-examination that workman’s 
brother-in-law Sh. G.S. Tewari was working in the 
department who made a request for a labour to 
assist him therefore, he told him to engage some 
labour from the market. As regards photocopies 
of the documents submitted by the workman he 
has shown his inability to comments in absence 
of original documents. 

17. The management witness Sh. R.N. Sharma has 
stated that he was working in Krishna Nagar 
Exchange since 23-11-1998 and during his period 
the workman had worked only for the period 
23-11 -1998 to 30-11 -1998 but he has admitted that 
the workman had worked even after 30-11-1998 
on contract basis and he has also admitted that 
the workman had worked upto 31-1-2000. He has 
further admitted that a letter dated 
08-10-1999 addressed to ITI Ltd., Mankapur to 
handover some goods for exchange to the bearer 
of the letter i.e. Sh. Devendra Tewari was given 
by him. He has further stated that the contractor 
Sh. Vijay Yadav had engaged the workman 
Sh. Devendra Tewari as contract labour. He has 
also stated that the name of the workman is not 
mentioned in the attendance register maintained 
in the office. The photocopy of the said register 
has also been produced in support of his 
statement. 

18. It is pertinent to mention that in para 6 of the claim 
statement the union has pleaded as under ; 
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19. The union has further pleaded in para 8 as under; 
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20. In stead of denying the above contentions of the 
union the management of Door Sanchar has only 
pleaded that para 6 and 8 needs no comments. In 
absence of any specific denial it may be presumed 
that above facts have been impliedly admitted by 
the management. It is also pertinent to mention 
that vide application dated 16-11-2001 union made 
an request for summoning 7 original documents 
mentioned therein in support of its case and vide 
order dated 03-12-2001 considering the documents 
relevant to decide the issues involved in the 
matter, direction were given to the management 
to produce the same but upon perusal of the 
record it appears that only a photo copy of 
attendance register for the period 1-09-1997 to 
Dec. 1998 was produced. As regards other 
documents it was stated that other documents 
are not available as the same are not maintained 
by the department but no affidavit has been filed 
in support of this contention. It appears that the 
management has withheld the best evidence. The 
workman has produced photo copies of the PG 
register docket. Battery Register,cut over register, 
General Register. In view of the nature of 
documents it can not be said that above 
documents are not maintained by the department 
and they were not in power and possession of 
the department. Further the management witness 
Sh. R.N. Sharma has stated that original record is 
available in the office of General Manager, 
Telecom, Mathura. Since the documents, which 
were in power & possession of the management 
had not been produced despite directions, it may 
be presumed that it would have gone against the 
contentions of the management. 

21. The workman has stated that he had worked under 
the employer for the period 1-10-1997 to 

13- 01-2000 and his services were terminated on 

14- 01 -2000 by oral order without any prior notice 
or retrenchment compensation under Section 
25-F of the I.D. Act. The management witness 
Sh. N.S. Choudhary and Sh. R.N. Sharma has 
submitted their affidavits only in respect of alleged 
certificate dated 1-10-1997 and 14-01-2000 
respectively wherein they have stated that said 
documents are forged and they do not bear their 
signature but they have not specifically denied 
this fact that the workman had not worked as 
casual labour from 01-10-1997 to 3-01-2000. 
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Sb. R.N. Shanna has stated that he is wotting in 
Telephone Exchange, Krishna Nagar since 
23-11-1998 and during his tenure the workman 
had worked only for the period 23-1 1-1998 to 
30-11-1998 but he has admitted that letter dated 
08-10-1999 addressed to IT! Ltd., Mankapur for 
handing over certain equipments to the workman 
was given by him as he was going to that place 
therefore, he handed over to him but the workman 
was not working under him on 08-10-1999. This 
statement is not believable that the workman was 
not working in the department despite this he 
handed over official letter for issuing certain 
equipment to Devendra Tewari. His statement 
rather fortifies the version of the workman that he 
was working as casual labour from 01-10-1997 to 
13-01-2000. The management witness Sh. R.N. 
Shanna has himself admitted this fact in his cross- 
examination. He has stated as under: 

“IHspi ar«f w i 30-H-I998 m 

» 13-01-2000 l rt 

It is evident from above statement that the 
workman had worked from 30-11-1998 to 
13-01 -2000 in the office of SDO, Telecom. 

22. Thus, the question which survives for 
consideration is whether the workman was 
working as casual labour for the said period or as 
a contract labour. 

23. The management has not adduced any 
documentary evidence on, the basis of which it 
can be inferred that any contract for supply labour 
was given to contractor Sh. Vijay Yadav. To 
establish this fact that the workman was working 
as contract labour the management has produced 
photo copies of voucher exhibits M 1 to M8. 
original vouchers has not been produced, but the 
workman in his cross-examination has admitted 
his signatures on the said vouchers. Upon perusal 
of the above documents Ex.M 1 and M8 it is 
evident that payment of wages for the period 
Dec. 1997, Jan. 1998, Feb. 1998, April 1998, May 
1998, August 1998, Sept. 1998 and Oct. 1998 have 
been made through ACG-17 vouchers which 
according to management are for misc. payments. 
These payments have been made by the SDO, 
Telephone, Exchange, Krishna Nagar but name 
of the contractor is not mentioned and out of above 
8 vouchers only on one voucher for the month of 
May 1998 is written in Hindi “Tekhey parkarya 
kiya” just before the signature of the worker the 
workman has denied in cross-examination that this 
line was written by him. Further, the management 


witness Sh. N .$. Choudhaiy has stated in his 
cross-examination as tinder; 
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24. According to above statement the payment for 
labour contractor was used to be made to the contractor 
on submission of his bills. From Ex.M-1 to M8 it is also 
evident that payment had been directly made by the SDO, 
Krishna Nagar Telephone Exchange to the workman not 
by the contractor. Therefore, the management version that 
workman was working, as contract labour through 
contractor Sh. Vijay Yadav is not believable. 

25. Thus on the basis of material on record it is evident 
that workman had worked for the period 
01- 10- 1997 to 13-01-2000 as casual labour and he had 
worked for more than 240 days and services have been 
disengaged 14-01-2000 and no notice or retrenchment 
compensation has been given at the time of disengagement 
of his sendees therefore, his disengagement was in violation 
of mandatory provision under Section 25 F ofthe l.D. Act. 

26. The union has contended that despite 
industrial dispute regarding termination of the services of 
the workman was raised before the ALC (C) Kanpur on 29- 
12-1999, the management has disengaged the services of 
the workman w.e.f. 14-01-2000 during pendency of the 
dispute but no such documentary evidence has been 
adduced to establish that industrial dispute was raised on 
29-12-1999 and summon was received by the management 
before 14-1-2000. Therefore, the union has failed to prove 
the violation of Section 25 . F of the l.D. Act. 

27. In view of the above discussion it is established 
that the workman had worked as casual labour for more than 
240 days during preceding 12 months from the date of alleged 
termination i.e. 14-01-2000. It is also established that workman 
was been disengaged without complying with the provision 
of Section 25F of the l.D. Act, thus, the action of the 
management of Door Sanchar in terminating the services of 
Sh. Devendra Tewari is not justified and legal. 

28. In (2005) 5 SCC 591:205 SCC (L&S) 716 between 
Haryana Roadways V Rudhan Singh Hon’ble Apex Court 
while considering the question regarding award of back 
wages has observed; 

“There is no rule of thumb in every case where the 
Industrial Tribunal gives a finding that the termination 
of service was in violation of Section 25F of the A ct. 

entire back wages should be awarded. 

.However, wh' 1 e .he mta) V-ngth » 

*<;t vice rendered by a workman is ve*y small, the 
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award of back wages for the complete period i.e. from 
the date of termination till the date of the award, 
which our experience shows is often quite large, 
would be wholly inappropriate. Another important 
factor, which required to be taken into consideration, 
is the nature of employment. A regular service, of 
permanent character cannot be compared to short or 
intermittent daily wage employment though it may 
be for 240 days in a calendar year.” 

29. In 2008 (119) FLR 877 Depak Ganpat Tari V.N.E. 
Theater Pvt. Ltd. Hon’ble Bombay High Court relying on 
the Hon’ble Apex Court's judgment in 2008 (117) FLR 1086 
(SC) AP V.K. Brahmandandam 2008 (118), FLR 376 (SC) 
Telephone DM vs Keshab Deb 2006 (111)FLR 1178(SC) 
JDAV Ram Sahai, while awarding compensation to the 
concerned workman considering his daily wages & in view 
of the period of service, has observed; 

“It is apparent that termination of services of a daily 
wages does not amount to retrenchment and for 
violation of Section 25F in such circumstances, the 
employee cannot be given benefit of reinstatement 
with continuity and back wages. Hon’ble Apex Court 
has hold that in such circumstance employee is 
entitled to benefit of compensation only.” 

30.1n the light of principle laid down in 
aforementioned case laws and having regard to facts in 
present case that the workman was working only as casual 
labour, the nature of job, the period during which he had 
worked as casual labour, the amount of wages he was 
receiving at that time & entire facts and circumstances of 
the case, the ends of justice would meet by paying 
compensation to the workman instead and in place of relief 
of reinstatement in service. 

31. Since, the action of the management of Door 
Sanchar in disengaging the workman without complying 
the mandatory provision of Section 25F is not justified, the 
workman is entitled to get a. sum of Rs. 15,000 (Rupees 
Fifteen Thousand Only) as compensation from the 
opposite party. The said amount should be paid to tho 
workman within 8 weeks from the date of publication of the 
award failing which the same shall cany' interer. @ 8% per 
mnum. 

32. The reference under adjudic? f ,n is answered 
t.ccordingly. 

33. Award as above. 

Lucknow 

10-03-2'>’“ 

N. K. PUR°‘ T, Presiding Officer 
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New Delhi, the 22nd March, 2010 

S. O, 1007.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 24/ 
2002 ) of the Central Government Industrial Tribunal-cum- 
Labour Court No. 2, Mumbai now as shown in the Annexure, 
in the Industrial Dispute between the employers in relation 
to the management of M/s Pakistan International Airlines 
and their workman, which was received by the Central 
Government on 22-3-2010. 

[ No. L-11012/6/2002-IR(C-I)] 
SNEH LATA JAWAS, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 

PRESENT 

A. A. LAD, Presiding Officer 

Reference No. CGIT-2/24 of 2002 

Employers in Relation to the Management of Pakistan 
International Airlines 

The Manager, 

West and South India, 

Pakistan International Airlines, 

Mittal Tower, 44/45, B Wing, 4th Fir; 

Nariman Point, Mumbai-421021 First Party 

Versus 

Their Workmen 
The General Secretary, 

Pakistan International Airlines Employees Association, 
504, Shantivan Oberoi Complex, 

Behind Laxmi Industrial Estate, 

Link Road, Andheri (West), 

Bombay-40003. Second Party 

APPEARANCE 

For the Employer: S/Shri Lancy D’Souza, 

Liaz Mohamed and Ramcsh Ali, 
Representatives 

For the Workmen : Mr. A. S. Peerzada, Advocate 
Date of reserving the Award : 17-11 -2009 
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Date of passing the Award : 29-1-2010 

AWARD 

The matrix of the facts as culled out from the 
proceedings are as under : 

1 . The Government of India, Ministry of Labour by 
its Order No. L-l 1012/6/2002 dated 6th March, 2002 in 
exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 have referred the following 
dispute to this Tribunal for adjudication : 

“Whether the action of the management of Pakistan 
International Airlines, Mumbai in terminating the 
services of Ms. Renita Mathias and 18 others as per 
list legal and justified? If not, to what relief are the 
workman concerned entitled?” 

2. To support the subject-matter involved in the 
reference 2nd Party filed Statement of Claim at Exhibit 7. 
stating and contending that, the 2nd Party is the 
Association of the workmen working, with the 1 st Party at 
Mumbai and is registered and recognized by the 1 st Party. 
It is contended by the 2nd Party that, 1st Party is engaged 
in the business of Air Transport Services having its based 
so far as India is concerned, at New Delhi and Mumbai. It 
is contended by the 2nd Party that for the purpose of 
carrying out its business effectively, 1st Party employed 
more than 100 workmen at various places all over the world, 
however, so far places at New Delhi and Mumbai are 
concerned, it was engaging 19 and 21 workmen 
respectively. It is further contended by the 2nd Party that, 
the 1 st Party has locked out illegally the workmen working 
at its offices at Mumbai and New Delhi under the guise of 
closure by illegally and arbitrarily terminated their services 
w.e.f. 16-1 -2002. It is contended by the 2nd party that, the 
present dispute is confined to the workmen employed by 
the 1 st Party at Mumbai. It is contended by the 2nd party 
that, the 1 st Party was not happy with the legitimate trade 
Union activities of the Association and therefore it left no 
stone unturned to oust the Association from their 
establishment. It is contended by the 2nd party that, the 
service conditions of the workmen employed by the 1st 
Party at Mumbai were, as a matter of fact very poor and 
they were being paid salaries and other allowances at much 
lower rate than what was paid to the workmen employed 
with the other Airlines and the workers were being exploited 
since they were not members of any Union or Association 
prior to the Associations coming into existence by providing 
them with very poor service conditions. It is contended by 
the 2nd party that, the workmen were left with no other 
alternative but to work with such poor service conditions 
because sword of unemployment was hanging on their 
neck. It is contended by the 2nd party that, the workmen 
ultimately got united and decided to form an Association 
and accordingly they flouted an Association, the 2nd Party 
Association abovenamed in the year 1987 and got the same 


registered under the Trade Union Act, 1926 and tried hard 
to bring about fairly good service conditions so far as 
relates to their members employed at Mumbai and 
accordingly on 8-8-1988 submitted their Charter of 
Demands seeking change in the service conditions of the 
workmen employed at Mumbai. It is contended by the 2nd 
Party that, the 1 st Party, however, did not like the approach 
of the 2nd Party and did not even invite the Association 
for negotiations and deliberations on the aforesaid Charter 
of Demands. It is contended by the 2nd Party that, 1st 
Party instead of accepting the said demands of the 2nd 
Party unilaterally and arbitrarily decided the service 
conditions of the workmen by issuing a circular to that 
effect on 5th March, 1989. It is contended by the 2nd party 
that, after the expiry of the aforesaid period Association 
submitted their Charter of Demand for the subsequent 
period. It is contended by the 2nd party that, the 1st Party, 
however, purposely and willfully with the maiafide 
intention and oblique motive to avoid the intervention of 
the 2nd Party and to deprive its workmen of their right to 
claim better service conditions at par with the similarly 
placed Airlines, went on issuing circulars thereby finalizing 
the service conditions of the workmen unilaterally and 
arbitrarily without discussing the same with the 2nd Party. 
It is contended by the 2nd party that, thereby the 1 st Party 
wanted to see that the existence of the 2nd Party is totally 
ignored and/or they are not allowed to discuss even the 
matters pertaining to the service conditions of the workmen. 
It is contended by the 2nd party that, 1st Party issued 
subsequent circulars dated 25-4-1988 and 12th June, 1989. 
It is contended by the 2nd party that, the Association 
again submitted their fresh Charter of Demands to the 1 st 
Party for the subsequent period and the 1st Party for the 
first time called the 2nd Party to have the negotiations and 
deliberations in respect of the fresh Charter of Demands 
submitted by them and finally for the first time in the entire 
histoiy of the 1st Party a Bipartite Settlement arrived at 
through mutual understanding negotiations and protracted 
deliberations on 12-2-1992. It is contended by the 2nd party 
that, in the said Settlement however, the 1st Party did not 
aceed the legitimate and reasonable demands of the 2nd 
Party of giving Dearness Allowances linked with Consumer 
Price Index (CPI) along with the wages to be paid to the 
workmen. It is contended by the 2nd party that, though the 
1st Party signed Bipartite Settlement with the 2nd Party it 
has not made any sincere attempt to bring about the service 
conditions of their workmen at par with the workmen 
employed with the similarly placed Airlines. 11 is contended 
by the 2nd party that, its demand in respect of Dearness 
Allowances linked with CPI was denied by the 1st Party in 
spite of the 2nd Party’s insistence by giving them false 
assurance and hope that they would grant the said demand 
in the subsequent settlement,. It is contended by the 2nd 
party that, however, the 1st Party did not keep its promise 
even while signing the subsequent settlement dated 8th 
March, 1994 and 3 1st December, 1996. It is contended by 
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the 2nd party that, after the expiry of the aforesaid 
Settlement dated 31st December, 1996 it submitted fresh 
Charter of Demands dated 28th October, 1998 to the 1st 
Party. It is contended by the 2nd party that, since the 1st 
Party adopted non-co-operative attitude and did not made 
any effort to settle the reasonable and legitimate demands 
of the 2nd Party, 2nd Party was constrained to approach 
the Assistant Labour Commissioner (Central), Mumbai with 
a request to admit their demand in conciliation It is 
contended by the 2nd party that, due to the intervention of 
the Conciliation officer a fairly good settlement providing 
better service conditions to the workmen including 
Deamess Allowance lined with the Consumer Price Index 
came to be signed during the conciliation proceedings held 
before the Conciliator on 13-1-1999. It is contended by the 
2nd party that, instead of implementing the said Settlement 
dated 13-1-1999 in its true letters and sprite” filed a Writ 
Petition No.2820 of 1999 thereby challenging the said 
Settlement, knowingfully well that it was signed by them 
voluntarily during the conciliation proceedings and the 
said Writ Petition came to be summarily dismissed at the 
time of admission by an order dated 24th December. 1999. 
It is contended by the 2nd party that, it is ex-facie clear that 
the 1st Party was not at all interested in providing better 
service conditions to its workmen and was only interested 
in exploiting them without respecting and abiding with the 
law of this land. 

3. It is further submitted by the 2nd Party that, the 
1st Party having failed from their aforesaid action of 
depriving the better terms of service conditions to the 
workmen, adopted a very novel method to get rid of the 
active members and the office bearers of the 2nd Party 
with malafide intention and oblique motive to penalize them 
for their legitimate Trade Union activities. It is contended 
by the 2nd party that, accordingly 1st Party introduced a 
new system of work which is known as SABRE without 
giving notice of change as contemplated under the 
provisions of the Section 9 A of the Industrial Disputes 
Act, 1947. It is contended by the 2nd party that, the 
intention of introducing such advanced system of work 
of the 1st Party was that they wanted to get rid of some of 
the active members and the office bearers of the 
Association by terminating and/or retrenching them under 
the false pretext that in view of introduction of the SABRE 
their services were found to be redundant. It is contended 
by the 2nd party that the 1st Party before introducing 
such system or device did not even bother to consult or 
take into confidence the 2nd Party and thus the intention 
of the 1st Party in keeping the 2nd Party in dark was very 
obvious that, they wanted some how by introducing the 
said system, services of active members and the office 
bearers of the Association are terminated. It is contended 
by the 1st Party that, nc sooner the 2nd Party came to 
know regarding the introduction of the aforesaid system 
by the 1st Party they approached the i:t Pony b> their 
letter dated 16th ApriL 2001 and called upon the 1 st Party 
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to withdraw the aforesaid illegal change. It is contended 
by the 1st Party that, it also placed on record that by the 
introduction of the Sabre per-se would not entitle them to 
retrench the services of any of the workmen, in as much as 
there are so many posts lying vacant since years together 
and the work pertaining to the said posts is being taken 
from the members of the 2nd Part)' in addition to their 
regular work without providing them any benefits or 
officiating allowances. It is contended by the 1st Party 
that, therefore it called upon the 1 st party not to terminate 
and/or retrench any of the workmen. It is contended by 
the 2nd Party that, it was having strong apprehension 
that, the 1st Party was exploiting the aforesaid situation 
and would terminate the services of the workmen under 
the guise of retrenchment and therefore they immediately 
approached the Regional Commissioner of Labour 
(Conciliation) by writing a letter dated 16th April, 2001 
requesting to admit their demand in the conciliation and 
direct 1st Party not to effect any change and also terminate 
the services of the workmen. It is contended by the 2nd 
Party that, 1 st Party vide their letter dated 11 th May, 2001 
resisted the demand of the 2nd Party contending that, the 
scope of any proceedings under the Industrial Disputes 
Act, 1947 does not permit consideration of any issue with 
regard to those persons which are outside the scope of 
workmen as defined under Section 2(s) of the Industrial 
Disputes Act, 1947. 2nd party further submitted that, the 
reason behind taking such excuses by the 1 st party was 
to see to it that they terminate the services of the workmen, 
holding the aforesaid position, under the guise and false 
pretext that, they are not the workmen as defined under 
Section 2(s) of the Industrial Disputes Act. It is contended 
by the 2nd Party that, 1st Party did not dispute that, the 
introduction of SABRE is highly sophisticated and 
advanced system used internationally. It is contended by 
the 2nd Party that, the 2nd Party vide its letter dated 
19-6-2001 called upon the 1st party to specify the nature 
or duties performed by the workmen holding the afore 
positions and also placed on record that, the introduction 
of SABRE System being highly sophisticated and 
advanced system, it amounts to rationalization under item 
10 of Schedule IV ofthe Industrial Disputes Act, 1947. It is 
contended by the 2nd Party that the 1st Party vide their 
letter dated 1 -9-2001 informed the 2nd party that Mr. Salim 
Janmjua and Mr. Khalid Gondekar are working as 
Passenger Sales Manager and Incharge of entire accounts 
section respectively and therefore they are not the 
workmen. It is contended by the 2nd Party that, the 2nd 
Party vide their letter dated 17-10-2001 informed the 
Conciliation Officer that, the 1st Party is totally wrong in 
putting the aforesaid workmen within the exclusive 
category of the workman and also placed on record that 
they are performing permanently and predominantly duties 
of clerical in nature and not exer^- .-i.y ^ --vicon 
and ma:. p " wpr " TP * "Cu Party also placed before 
the Conciliation Officer alongwith their aforesaid letter 






[WTII—3(ii)] 


W*FT : 3T^T 17, 2010/^3 27, 1932 


1953 


dated 17-10-2001, the various settlements governing the 
service conditions of the workmen which includes the 
aforesaid two posts. The 2nd Party therefore contended 
before the Conciliation Officer that, the aforesaid categories 
are the unionized categories and as such they are included 
in the various settlements and therefore 1st Party is 
estopped from raising such objections in respect of the 
same. It is contended by the 2nd Party that 1st. Party 
having realized that it is not at all justified in its action of 
introducing the change without giving notice of change 
and alleging that the aforesaid two posts do not fall within 
the definition of the workmen, agreed before the 
Conciliation Officer, during the conciliation proceedings 
held on 5-12-2001 that in view of the introduction of the 
SABRE no workman will be retrenched. It is contended by 
the 2nd Party that, in view of such undertaking given by 
the 1st party said conciliation proceedings was disposed 
of on 5-12-2001. 

4. It is contended by the 2nd Party that, the 1st 
party knowing fully well that, they will not bo able to 
achieve their goal of terminating the services of the activist 
of the 2nd Party under the guise of retrenchment, on 
account of introduction of SABRE therefore, 1st Party 
with malafide intention and oblique motive to penalize the 
2 nd party and its members stopped giving effect of the 
CPI Index from July, 2001. It is contended by the 2nd Party 
that, the Settlements dated 13-1-1999 which is causing 
problem to the 1st Party which can be seen from their 
conduct, provides at Clause 3(b) that, the 1st party is 
obliged to give percentage increase in the Consumer Price 
Index as declared by the Government for the last 12 months 
and should be added on to the last down basic wage of 
each workmen and should be paid to the workmen along 
with their wage of July for that year. 2nd Party further 
stated that, since there was a failure on the part of the 1st 
party to implement the said Clause of Settlement for the 
year 2001,2nd Party vide its letter dated 24-8-2001 called 
upon the 1 st party to implement the said Clause and not to 
commit breach of the said Settlement dated 13-1-1999, it is 
contended by the 2nd Party that, seeing no response from 
the 1st Party who was bend upon punishing victimizing 
and harassing the workmen, 2nd Party approached the 
Regional Commissioner of Labour (Conciliation) by writing 
a letter dated 5th September, 2001 bringing to his notice 
the aforesaid illegal change committed by the 1st party 
and requesting him to admit their demand in the 
conciliation. It is contended by the 2nd Party that, the 1st 
Party ultimately effected and implemented the said Clause 
by giving effect of the said CPI Index while effecting the 
payment of salary to the workmen for the month of 
September, 2001. 

5. It is contended by the 2nd Party that, the 1st 
Party with an intention to punish and victimize the workmen 
for the legitimate trade union activities and to teach a 
lesson to the members of the association and to create rift 


and split among the members transferred Mr. Shamin 
Ahmed from the Airport to the Mumbai office. It is 
contended by the 2nd Party that, the said transfer was ex- 
facie illegal and malafide in as much as it was issued to 
victimize and penalize Mr. Shamin Ahmed who was the 
then General Secretary of the Association and who was 
instrumental in signing the historical Bi-partite Settlement 
with the 1st party during his tenure as General Secretary. 
It is contended by the 2nd Party that, the said Mr. Shamin 
Ahmed was working as a Senior Traffic Supervisor at the 
Airport since last more than 22 years, whereas at the 
Mumbai office where he was transferred there was no post 
of Traffic supervisor or Senior Traffic Supervisor and 
therefore his transfer from the Airport to the Mumbai office 
by changing his nature of work and the service condition 
was per se bad in law, illegal and malafide and indirectly 
forcing them to give up their Trade Union activities and 
stop insisting upon the 1st Party to implement the 
Settlement of 1999. It is contended by the 2nd Party that, 
2nd Party was therefore constrained to espouse the cause 
of said Shamim Ahmed and the I st Party ultimately accepted 
its mistake and transferred Mr. Shamin Ahmed at the 
Ah port. 

it is contended by the 2nd Party that, the 1st Party 
having failed in 'heir attempt in pressuring and/or 
browbeating the me mbers of the 2nd Party and terminating 
their services un.'ei one or the other pretext, they ultimately 
aking undue advance of the situation terminated 
illegally the services of all the workmen under the guise 
and false pretext of closure of their business activities 
with effect from 16th January, 2001. 

6 . It is funder contended by the 2nd Party that, 
apprehending "he termination of the services of the 
workmen they approached th^ Conciliation officer 
vide their letter dated 31 st December, 2001 requesting him 
to admit their demand in conciliation, in as much as the 
letter of termination were in offing and at any, point of 
time the services of the workmen will be terminated by the 
1st Party under the guise of closure. 2nd Party,therefore, 
request that, the workmen listed at Annexure to the order 
of Reference should be reinstated with all consequential 
benefits, full back wages and continuity of service w.e.f. 
17th January, 2002. 

7. It is further contended by the 2nd Party that, the 
impugned action of the 1st Party in terminating the services 
of all the workmen abruptly, arbitrarily and illegally with 
effect from 16th January, 2002 is perse bad in law, illegal 
and amounts to vicitimization and as such it is required 
to be quashed and set aside. 

8 . It is contended by the 2nd Party that, on the basis 
of the demand dated 31-12-2001 submitted by the 2nd Party 
to the Conciliation Officer and on the same day notice was 
issued by the Conciliation officer to the 1st Party 
whereby the 1st Party was called upon to appear before 
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the Conciliation officer on 2nd January, 2002 at 3.00 p.m. 
and by the said notice dated 31 -12-2001 Conciliation officer 
directed 1st Party to maintain status-quo in respect of the 
service conditions of the workmen. It is further contended 
by the 2nd Party that, on 2-1-2002 1st Party appeared and 
filed a letter dated 1-1-2002 and gave an undertaking to 
the Conciliation officer that, they are not going to take 
any action against any of the workmen on roll for the time 
being. It is further contended by the 2nd Party that, during 
the Conciliation proceeding 1st Party submitted a letter 
dated 31-12-2001 written by the Director of Regulations 
and Information for Director General of Civil Aviation to 
the Manager, Northern and Eastern India of the 1st Parly 
contending that, due to Security Related Environment 
the approval granted to the Winter Schedule 2001-2002 
vide letter dated 25th October, 2001 by the Government of 
India,Civil Aviation Department has been withdrawn with 
effect from 5th January, 2002. It is further contended by 
the 2nd Party that, however, the 1st Party in their said 
letter dated 1 -1 -2002 stated that, inspite of the aforesaid 
position they were hopefull that the normalcy would be 
restored and in such circumstances they have decided 
not to resort to any legal action for some time. It is further 
contended by the 2nd Party that, the Conciliation officer 
accordingly recorded the aforesaid Undertaking given by 
the 1st Party in the said proceedings . It is further 
contended by the 2nd Party that, the 2nd Party acquiring 
the knowledge that, the 1 st Party is preparing the grounds 
to terminate the services of the workmen under the guise 
of closure, once again vide its letter dated 8th 
January, 2002 approached the Conciliation officer and 
brought to his notice that, the 1st Party’s action of 
terminating the services of the workmen under the false 
pretext of closure would be bad in law and illegal and that 
the alleged closure is going to be affected by the 1 st Party 
will not be permanent and irrevocable closure looking at 
the facts and circumstances of the case. 2nd Party also 
mentioned in their said letter that although an undertaking 
was given by the 1st Party during the conciliation 
proceedings held on 2-1-2002 that, they would not 
terminate the services of the workmen, they are 
apprehending the termination of services and as such 
their demand should be admitted in conciliation and until 
such time the said demand is adjudicated upon the 1st 
Party may be directed not effect any change in the matter 
of their employment. It is further contended by the 2nd 
Party that, the Conciliation officer issued a Notice 
immediately on 8th January, 2002 itself to the 1st Party 
asking it to appear before him on 14th January, 2002 at 
4-00 p.m.with a view to bring about an amicable settlement 
of the dispute raised by the 2nd Party inviting the attention 
of the 1st Party to the obligations imposed under Section 
22( 1), 22(2) and 33 of the Industrial Disputes Act, 1947. It 
is further contended by the 2nd Party that, on 14-1-2002, 
as decided a Conciliation proceeding was held before the 
Conciliation Officer wherein the management 


Representative made a statement that he has no 
instructions about the termination of services of the 
workmen and also about the closure. The Conciliation 
Officer accordingly recorded his statement in the 
proceeding and advised the 2nd Party and its office bearers 
who were present in the said proceedings that they should 
not be worried about the termination in view of the 
statement made by the Management Representatives. It 
is further contended by the 2nd Party that, thereafter 2nd 
Party was surprised to receive a copy of the Order dated 

21- 9-2001 issued by the Government of India, Ministry of 
Labour, through its Chief Secretary and in the said order 
it was mentioned that, the Charter of Demands submitted 
by the 2nd Party can be settled outside the Court and 
therefore the Regional Settlement Commissioner was 
directed to make one more attempt to resolve the aforesaid 
dispute pertaining to the Charter of Demands. In the said 
proceedings, the Conciliation Officer informed the parties 
concerned that the other dispute regarding the Charter of 
Demand based on the order of the Government of India, 
Minisirty of Labour dated 21 -9-2001 will be taken up in the 
conciliation proceedings in due course of time and the 
next date in respect of the same would be communicated 
to the parties concerned. 

9. It is further contended by the 2nd Party that, the 
dispute pertaining to the Charter of Demands submitted 
by the 2nd Party on 11 -10-99 seeking revision in the service 
conditions of the workmen employed with the 1 st Party at 
Mumbai station for the period 1 st July, 1999 to 30th June, 
2001 could not be settled amicably during the Conciliation 
proceedings due to the non-cooperative attitude of the 
1st Party the 2nd party was constrained to approach the 
Regional Labour commissioner on 27th January, 2000 
requesting him to admit the said Charter of Demand in the 
Conciliation. It is further contended by the 2nd Party that, 
thereafter the conciliatrion proceeding was held on 

22- 9-2000 wherein it was mutually decided that, the 2nd 
Party would submit a draft of settlement in the line it was 
agreed which will be signed and accordingly on 21-9-2000 
2nd Party submitted the draft settlement to the 1st Party. 
It is further contended by the 2nd Party that, however, I st 
Party went back to their words and refused to sign the 
settlement as agreed and refused to discuss with the 2nd 
Party. It is further contended by the 2nd Party that, the 
Conciliation Officer seeing the attitude of the 1st party 
recorded the same and issued a failure report on 

23- 4-2001. It is further contended by the 2nd Party that, in 
view of the said failure report submitted by the Conciliation 
Officer regarding the charter of Demands matter ought to 
have been referred to this Tribunal for adjudication upon 
the said demand and to pass the appropriate Award in 
respect thereof. It is further contended by the 2nd Party 
that, apprehending that, the 1st Party knowing fully well 
that they will not be in a position to terminate the services 
of the workmen in the circumstance where the Reference 
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is made to the Tribunal, thereby changing the service 
conditions of the workmen and therefore , they mislead 
the appropriate Government to remand back the said 
dispute to the Conciliation Officer instead of referring it to 
the Tribunal inspite of the fact that, there is no provision 
made under the Industrial Disputes Act to remand the 
dispute back to the Conciliation Officer. It is further 
contended by the 2nd Party that, thus it is ex-facie clear 
that, the 1st Party was very firm in getting rid off the 
workmen so that the compliance of the Settlement signed 
with the 2nd Party is not required to be made by giving 
them better service conditions. It is further contended by 
the 2nd Party that, the Charter of Demand dated 11-10-99 
submitted by the 2nd Party inter alia provides at Clause 19 
that the closure compensation should be paid to the 
workmen concerned at the rate of four months gross salary 
for each completed year of service. It is contended that, if 
such demand could have been granted by the Tribunal in 
the reference based on the failure report dated 23 -4-2001, 
the 1st Party could have been made to effect the payment 
of closure compensation at the rate as stated hereinabove, 
instead of the party amount which they have paid by 
offering only three months wages to the workmen 
concerned. It is further contended by the 2nd Party that, 
thus their said action is nothing but amounts to 
victimization of the workmen and also effecting an illegal 
change during the pendency of the Conciliation 
proceedings in respect of Charter of demands. It is further 
contended by the 2nd party that, admittedly 1st Party has 
not taken prior permission or approval from the 
Conciliation Officer before such change and therefore it is 
nothing but an illegal change in reach of the provisions of 
the Industrial Disputes Act, 1947. 

10. It is further contented by the 2nd Party that, 1st 
Party was aware about the fact that, the dispute pertaining 
to the apprehension of the termination of the workmen 
under the guise of the closure is already pending and 
subjudice before the Conciliation Officer and that, thay 
have made some commitments before the Conciliation 
Officer that, they would not be teminating the services of 
the workmen and yet they have proceeded to terminate 
the services of the workmen under the guise and false 
pretext of closure of their business activities. It is further 
contented by the 2nd party that, in this regard on 14-2- 
2002 during the conciliation proceedings Management's 
representative misrepresented Conciliation Officer that 
Mumbai office has no instructions pertainig to the closure 
and the termination of services of the workmen and yet 
immediately on the next date they prepared the letter of 
termination and issued the same to the concerned workmen 
on 16-1 -2002 when they went to report for their work. It is 
further contended by the 2nd Party that, it is well settled 
position of law that, the service conditions of the workmen 
concerned cover under the dispute should not be changed 
unless with the express permission of the appropriate 


authority or the Tribunal. It is further contended by the 
2nd Party that, in the present case, instead of taking any 
prior permission, the 1st party went on misrepresenting 
and misleading the Conciliation Officer to belive that they 
are not proceeding with the closure and/termination of 
the services of the workmen and thereby played a fraud 
on the 2nd Party as well as on the Conciliation Officer and 
therfore their action of terminating the services of the 
workmen with effect from 16th January, 2002 is per se bad 
in law, illegal and amounting to committing an illegal 
change. 

11. It is further contended by the 2nd Party that, 
being aggrieved with the said illegal act of the 1 st Party of 
terminating the services of the workmen abruptly, 
arbitrarily and illegally by committing illegal change 
approached the Regional Labour Commisioner, vide its 
letter dated 16th January, 2002 by filing its Complaint under 
Section 33A of the Industrial Disputes Act, 1947 and the 
Regional Labour Commissioner, vide his Notice dated 
21-1-2002 called upon the 1st Party to attend the 
proceedings on 25-1-2002. However, 1st Party failed to 
attend the same and the Regional Labour Commissioner 
(C) was therefore pleased to record the failure. 

12. It is further contended by the 2nd Party that, the 
2nd Party vide its letter dated 25-1-2002 protested the 
aforesaid illegal action of the 1st Party inter alia contending 
that, the termination of the services of the workmen during 
the pendency of the proceedings under the garb and false 
pretext of the closure is per se bad in law and illegal and 
informed its members to accept the said letters of 
termination under protest without prejudice to their rights 
and contentions and called upon the 1 st Party to withdraw 
the said illegal orders of terminations. It is further 
contended by the 2nd Party that, vide their latter dated 25- 
1-2002 it submitted a detailed justification of demand placed 
on record as to how the 1st Party has decided the 
Conciliation Officer and misled him and placed on record 
that, the 1st Party has under the guise of closure virtually 
locked out the workmen by contracting out the said work 
being performed by them to the outside source and 
recruiting the workmen on contract basis. 2nd Party also 
mentioned in detail and also provided the list of the 
persons doing the work in respective departments in 
respect of concerned workmen and contended that,the 
work is going on in full swing and that, the 1 st Party is 
continuing its business activities from its office also with 
the help of M/s. Akbar Travels of India and Benzy Travels 
and their staff. It is further contended by the 2nd Party 
that, 1st Party that, the 1st Party vide its letter dated 
4-2-2002 in reply to the Complaint dated 16-1 -2002 filed by 
the 2nd party under Section 33 A of the Industrial Disputes 
Act, 1947 taken a totally contary stand alleging that the 
closure of business and operations had taken place on 
and with effect from 1-1-2002 in view of the directions 
issued by the Goverment of India. It is further contended 
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by the 1st Party in the aforesaid letter was an 
: rthovghl and contrary to and inconsistent with the 
made by them from time to time during the 
•.omub;,: proceedings. It is further contended by the 

2nc. fartv that, the very fact that, the workmen were 
working until! 16th January 2002 and he work was being 
doiw by them in full swing it does not lie in the mouth of 
ih--- ' st - ’■ Igge or claim that they cave closed down 
th; i'-isu 'v.e.f 1-1-2002. 2nd Party states that, copy 
of the letter deied 14-2-2002 was never supplied to the 2nd 
Party for the reasons best known to 1st Party. 2nd Party 
states that, r craves leave to refer to and rely upon the 
evidence gathered by them in order to establish that the 
1st Party r>» still doing its business activities with the help 
of outside agencies and contact workers deployed by them 
to get t: . ork done of the concerned workmen. It is further 

contended by the 2nd party that, it vide its letter on S 6th 
February, 2002 condemn the aforesaid illegal action of the 
1st Parry and placed on record that, it is nothing but an 
illegal lockout effected by the 1st party depriving the 
workmen their right of work and right of livelihood 
further contended by the 2nd party that, the 
workmen by thrii letter dated 16-2-2002 in 9 ■ 

Parry that, they have encashed the eheqtr- ■ a 

with the letter of iemination. without prejudice. w bed .’h;:s 
and called upon rhc 1st Party to lift the iilep.- * ’ 
forthwith and provide them work instead of getting v ->n:v 
hrongh the cavort- agencies ?n.d r ccroiwu.g- ner 
-• cond-a:.; has?:" 

; 3. It is Anther contended by the 2nd Party that, the 
Failure Report submitted by the Regional >..-aPour 
Commissioner dated 11-2-2002 ,vas received by the 2nd 
Party on 16-2-2002 and after going through tire said report 
2nd Party found certain irregularities in the same and 
therefore they vide their letter dated f 8-2-2002 placed on 
record the irregularities and requested to correct such 
mistakes and submit its report accordingly to the Secretary, 
Government of India Ministry ofLabour 

14. It is further contended by the 2nd Party P .me 
provision made under Section 2$ FTP of the K.bustrial 
Disputes Ac. 1947 in respect of Compensation to be paid 
id th* vo.uknvr- A case of closing dowr. •■>: unuertakines, 
cast .:•! ligation o«. the 1st Party the eves;: workmen 
who has been in c-mrinous service for not less than one 
'ear in that aodertakkg iruivicdiately before sue? • • . 
hall, subject. { o the orovisief of sub-section (2 j. be emitted 
o notice an cc. npensetion in accordance with *h-; 

> roves Ion of Section, 25F, as if the workman had been 
eirenched. It is further contended by the 2nd Party that, 
[has the recource taken by the 1st Party to the •iovnm 
msdr a-dei said Section 25FFF (!) is total!) erroneous in 


[Part )! -Site. A(ii;l 

as much as the alleged action of closure cannot he said to 
be on account of unavoidable circumstances bow ub the 
control of the employer. The explanation given A n, said 
proviso at Clause (ii) makes it abundantly ci-ar that an 
undertaking which is closed down by reasons merely c/l 
the expiry of the period of the lease, or licence granted to 
it shall not be deemed to be closed down on account of 
unavoidable circumstances beyond the control of me 
employer within the meaning of the proviso io die -aid 
sub-section. Thus the impugned action of the 1st Pewy o! 
effecting the closure taking recourse to the previse made 
under Section 25FFF (1) is totally erroneous and [herofore 
the action of the 1st Party is per se bad in law, lUey ni and 
not sustainable in the eyes of law. 

15. It is further contended by the 2nd Party that, bv? 
letter dated 31st December, 2001 issued by the Ourtior 
General of Civil Aviation of Government of India, Civi ! 
Aviation Department as a matter of fact has been misued 
and exploited by the 1st Party for their benefit agruw; the 
interest of the workmen. It is further contended by me An 
Party that, the plain reading of the said itUei d-Ued 
31-12-2001 makes abundantly clear that, the ptr nn.s;oe 
granted to write schedule 2001-2002 of 1st Partv ertbrtive 
from28-10-2001 to 30th March, 2002 is withdur- u t hr, 
merely because such approval is withdrawn. u \.- r 

that, thus merely because such approval is withd*: n me 
1 st party cannot and should not take recourse ecu 
drastic action oftaking away the livelihood of Uie w : -; ;y r n 
by terminating their services under the guist 
inspite of the fact that, they have been contmmv.m bomy 
that work. It is further contended by the 3no * m . .ba¬ 
the alleged closure effected by the 1st Party u; m , we - 
not a permanent and irrevocable closure sac ’h,.??: 
they were not at all justified in terminating t'w -/ paa- o. 
the workmen under the guise of closure by ei’ic-cu.v me 
illegal lockout and 2nd Party therefore prayed v ouash 
and set aside the order of termination dated i 5»b January, 
2002 with directions to 1 st Party to reinstate the \vm kmon 
listed at Annexure 4 A’ to the order of Reference ju the 
services with all consequential benefits, couth?;., .{i- oi 
services with payment of full back wages ■ . 

17-1-2002 and interim orders in terms thereof 

16. This is disputes by the 1st Party by thing Y\ -m e 
Statement at Exhibit 9 at the outset stating and con- ., ■ 
that, the Reference is not maintainable and v -Mi- 
rejected. 

17. if is contended by the 1st P m e 

Association has a compostite members:;,-:- -, : o . s ■ 

•\;A ■: -r.c non-workmen as well and as such it ; a,- 

competent to raise any industrial dispute under m,. 
provisions of the Industrial Disputes Act 194" 2 >. 
.contended by the 1st Party that, 1st Party Company as 
been directed to cease its operations weed, b * uir. . 
2002 by the Government of India, Civil A viaur-i ? i Gp;; :.e/>- •«. 
vide orders dated 31 st December, 200 [ and in view . - wr 


THI 


! DJA APR 0 i 7, 2010/CHAITRA 27, 1932 





Wm : j 7 , 20)0^ 27, 1932 


closure of operations and consequent termination of 
services of its employees there cannot be any industry! 
dispute end as such the dispute raised by the 2nd parrv 
does not partake the character of an industrial dispute. U 
is contended by the 1st Party that, the 2nd Party das n elf 
admitted absolute closure of operations when there io not 
a single pleading in the statement of claim to the effect 
that the Company had operated even a single flight on 
and ft ore 1 - i -2002. It is contended by the 1 st Party that, it 
a/as compelled to close its operations under the directions 
of the Centra! Government and in such circumstances the 
Central Government cannot refer the matter for 
adjudication, it is therefore, submitted by the 1st Party 
that, their reference is not maintainable in as much as the 
appropriate Government cannot in one breth direct closure 
and in another refer the matter for adjudication of the 
legality and justifiability of the termination. 1st Party, 
therefore, prayed that, the maintainability of the reference 
viz. a. viz (b),(c) & (d) hereinabove be decided as a 
preliminary issue before embarking to decide the matter 
on other issues which have been raised and pleaded by 
the panic.,. 

1 K. \l is contended by the 1st Part)' that, as its name 
suggests it is engaged in the business of air transport and 
if is a corporation established under the Pakistan 
international Corporation Act, by the Federal Government 
of Pak istan and so far India is concerned it has its office at 
Mumbai and Delhi and the present dispute pertains to the 
region in western and southern India. It is contended by 
the 1st Party that, in Western and Southern region 1st 
Part)-' employed about 19 employees and that out of 19 
employees, 2 employees were employed mainly in 
managerial administrative/supervisory capacity and su 
the 2nd Party cannot espouse the cause of such employ,;, 
as they are not the workmen within the meaning of Section 
2(s) of the Industrial Disputes Act, 1947. It is contended 
by the 1st Party that, the wages and other conditions ' 
services of its employees were much above the minimus 
wage level and compared with similar industries in th; 
region. It is contended by the 1st Party that, it has signed, 
four Settlements with the 2nd Party in respect of the service 
conditions of its employees. It is contended by the 1st 
Party that, the 2nd Party submitted its last Charter of 
Demands dated 18-10-1999 which was admitted in 
conciliation and a failure report thereafter was sent to the 
appropriate Government. It is contended by the 1st Part) 
that, earlier it had also introduced a highly sophisticated 
advanced reservations system ‘SABRE’ which was 
renowned and recognized internationally. It is contended 
by the 1 st Party that, that this system replaced the earlier 
system ‘repak’ which performed the functions of bookings, 
reservations, confirming seats etc. As the said ‘repak’ 
system was outdated 1 st Party with a view to keep pace 
with the rapid change in the technology, and more 
importantly to provide quick and better services to its 
customers decided to introduce ‘SABRE’ for its operations. 


H is contended by the 1st Party that, it is rwe- ws, 
mrmmw disc no organisation in todays times can coniine;, 
with m:?dw.d work process and it is in the interest of the 
every ormmi'ynion to change and adopt itself to the 
cr&tpng technology keeping in mind the quality of service 
iiidi is ivquimi to be rendered ?e its customers. It is 
contended by the 1st Party that, while looking alter the 
interest of its customers/ciients and to keep p ree with the 
competitive environment it also did not neglect the interest 
of employees sod vw ns settlement dated 13-1-1 99 9 signed 
in conciliation substantial increase in wages were given 
v ds employees with retrospective effect. It is contended 
by the 1st Party that, as a result of the said settlement its 
employees got an increase of approximately about 80% 
over their then existing salaries. It is therefore, contended 
by the 'arty that, these facts would show beyond any 
doubt '■ i st Party always looked after the interest of its 

einph’ .. 

19. It is contended by the 1st Party that, 
unfortunately, vide order dated 31-12-2001 the office of 
the Directorate of Civil Aviation, Government of India vide 
letter dated 31-12-2001 officially communicated to the 1st 
Party mat, all the flights of the Company to India or flights 
flying over Indian territories should cease to operate on 
and from 1-1*2002. It is contended by the 1st Party'that, in 
view ofthe said directions and conditions of force-majeure, 
which were beyond the contro': of the Company it w'as left 
with no other alternative I. >. to cease its operations in 
India as directed by the Government of India. It is 
contended by the 1st Party that, though it ceased and 
discontinued its operations as directed, did not discharge 
its employees immediately in the hope that nomialy would 
be restored and the orders prohibiting the operations of 
their flights would be revoked. It is contended by the 1st 
Party that, after waiting for a reasonable period and as 
there were no sign of any change in the situation I st Party 
was left with no other alternative but to formally discharge 
its employees by terminating their services in view of the 
closure of operations with effect from 15th January, 2002 
and the affected workmen were paid compensation as per 
provisions of Section 25 FFF(l) ofthe Industrial Disputes 
Act, 1947. It is further contended by the 1 st Party that, the 
decision to close down was taken by the Central 
Government and not by the 1st party and the act of 
termination was therefore Permises there a necessary 
consequence ofthe Order of closure. It is further contended 
by the 1st Party that, therefore in these cannot be any 
industrial dispute in as much as the industry itself ceased 
to be exist pursuant to the directions issued by the Centra! 
Government, It is further contended by the 1 st Party that, 
that its action in terminating the services of its employee 
is fully legal and justified as a consequence of the 
directions of the Central Government itself to cease 
operations and as such the reference should be rejected. 

20. It is contended by the 1st Party that, it is 
enagaged in the business of air transport services having 
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its network all over the world and as so far as India is 
concerned, it is having a strength of 17 and 19 at New 
Delhi and Mumbai respectively and it is denied by the 1st 
Party that it illegally locked out the workmen working at 
its officers in Mumbai and New Delhi under the guise of 
closure by illegally and arbitrarily terminating their services 
as alleged by the 2nd Party. It is further contended by the 
1st Party that, closure of Delhi operations is not a subject 
matter of present industrial dispute. However, the Orders 
of closure dated 31st December, 2002 issued by the 
Government of India applied to its New Delhi office 
as well as. 

21. It is denied by the 1 st Party that, it was not happy 
with the legitimate Trade Union activities as contended 
and alleged by 2nd Party and submit that, on the contrary 
it has signed several settlements with the 2nd Party in the 
matter of service conditions of its employees and in the 
last settlement dated 13-1- 1999 employees were given a 
very fabulous wage hike of about 80% of their then existing 
wages. 1st Party also denied that, the service conditions 
of the workmen were very poor and they were being paid 
salaries and other allowance at much lower rate than what 
was paid to the workmen employed with the other Airlines 
as alleged and contended. It is contended by the 1st Party 
that, the service conditons of the workmen were governed 
by the various settlements signed with the 2nd party itself. 
It is contended by the 1 st Party that, having accepted the 
benefits given as per the settlement after and having signed 
the same 2nd Party cannot now turn around the and allege 
that the wages and service conditions of the workmen 
were poor and they were poor and they were being paid 
salaries and other allowance at much lower rate than what 
was paid to the workmen employed with the other Airlines 
as alleged and contended. It is further contended by the 
1st Party that, the service conditions of the workmen were 
governed by the various settlements signed with the 2nd 
Party Association and having accepted the benefits given 
as per the settlement after and having signed the same, 
the Association cannot now turn around and allege that 
the wages and service conditions of the workmen were 
poor. It is further contended by the 1st Party that, every 
settlement that has been signed with 2nd Party Association 
was done after due deliberations and negotiation with 2nd 
Party Association. It is further contended by the 1st Party 
that, any Union which speaks of itself the ‘watchdog’ of 
the employees would sign a settlement without being called 
for negotiation and discussions. It is submitted by 1st 
Party that, in any way the issue of negotiation and 
settlements is not germane and in any way connected 
even remotely to the facts and circumstances of his 
reference which pertains to the Orders of closure dated 
31.12.2001 issued by the Central Government. 1st Party 
submits that the last settlement dated 13.1.1999 which was 
signed in conciliation granted fabulous increase in wages 
and allowances which was implemented by 1st Party in 
letter and spirit. 


22. 1st Party denied that, it adopted any method to 
get rid of any activities of the members of the office 
bearers as alleged. It is further contended by the 1st 
Party that, the system known as “SABRE” was 
implemented in place of the earlier outdated and outmoded 
reservation system known as “repak” which was 
introduced to facilitate its working and to provide better 
customer service. It is further contended by the 1 st Party 
that, service conditions of its employees were no way 
adversely affected by introduction of the said system 
and as such the question of giving a notice of change for 
the same under the provisions of Section 9A of the 
Industrial Disputes Act did not arise since none of the 
employees were terminated or retrenched in view of the 
introduction of said system. It is further contended by 
the 1st Party that, in so far as its functioning is 
concerned, it is not bound to discuss the same with the 
2nd Party Association and neither are any changes that 
may be decided to be introduced by the 1st Party, for its 
better working and for providing better services to its 
customers, would be subject to the concurrence/ 
acceptance of the 2nd Party. It is further contended by 
the 1st Party that, in fact the staff concerned working 
with of the'sabre’ system were even sent to the Head 
office for the required training. It is further contended by 
the 1st Party that, the industrial dispute raised by the 
2nd Party in the matter of introduction of the said ‘sabre’ 
system was not even referred by the appropriate 
Government for adjudication, which fact itself shows that 
the introduction of the said system was for the benefit of 
the organization and the employees and not to their 
detriment. 1st Party further submitted that the issue 
relating to the introduction of said system has no 
relevancy to the facts of the present dispute in as much 
as the services of the employees listed in the order of 
reference have not been terminated on account of 
introduction of the said system but the same have been 
terminated in view of the directions of the Central 
Government whereby 1 st Party company was ordered to 
cease and close down its operations in India. 

23. 1st Party denied that, it stopped giving effect of 
the CPI Index from July, 2001 onwards as a measure of 
punishment and harassment to the 2nd Party Association 
and its members as alleged and submitted that, due to 
some unavoidable circumstances it was unable to give 
effect to the CPI Index in the month of July, 2001 and the 
same was rectified in the month of September, 2001, It is 
further contended by the 1 st Party that, the deployment 
and redeployment of its workmen is required to be done 
as per the requirements of the management and in the best 
interest of organization and no employee can demand to 
be posted at a place of choice, and/or to be posted at a 
particular place permanently. 1st Party submitted that 
Mr.Shamim Ahmed’s transfer from Airport to Mumbai office 
was due to the exigencies of work and it is denied that his 
transfer was ex-facie illegal and malafide and/or that it was 
issued to victimize and penalize Mr. Shamim Ahmed. 
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1st Party denied that, the services of its employees were 
terminated illegally under the guise and false pretext of 
closure of their business activities w.e.f. 16-1-2002 as 
alleged. It is further contended by the 1 st Party that, it was 
compelled to close down its operations in view of the 
Central Government’s directives. It is submitted by the 
1st Party that, act of termination which was pursuant to 
the orders of the Central Government, if found illegal by 
the 2nd Party Association it ought to have challenged the 
orders of the Central Government or ought to have made 
at least an appeal to the Central Government which they 
have failed to do. It is further contended by the 1st Party 
that, the orders of the Central Government continued to 
bind to the 1st Party and also the workmen employed by 
it. It is further contended by the 1 st Party that, the said 
Orders also cannot be a subject matter of adjudication in 
the refrence under Section 10 of the Industrial Disputes 
Act, 1947. It is further contended by the 1st Party that, the 
closure is real and complete and till date the orders dated 
31-12-2001 have not been revoked or rescineded. It is further 
contended by the 1st Party that, it is not the intention of 
the legislature that the employer should continue its 
employees on rolls and also continue to pay them wages 
and other service conditions when the industry itself has 
ceased to exist as in the present case on the Orders of the 
Central Goverment. It is further contended by the 1st 
Party that, it cannot commence and continue its operations 
in India without the consent of the Central Government 
and such once the consent was withdrawn there is no 
way it could have continued its operations thereafter and 
the question of reinstatement of the workmen listed at 
Annexure to the Order of reference as demand by the 
Association does not arise. It is further contended by the 
1 st Party that, the services of the workmen were terminated 
pursuant to the order of closure issued by the Central 
Government which has not been challenged by the 2nd 
Party as illegal and bad in law either before this Tribunal 
or elsewhere and as such the question of victimization as 
alleged does not arise. 

24. It is further contended by the 1st Party that, 
pursuant to the notice issued by the Conciliation Officer it 
appeared before him on 2nd January, 2002 and apprised 
the Conciliation Officer of the factual position while 
placing before him the Orders issued by the Ministry of 
Civil Aviation, Government of India and inspite of the 
said Orders it did not take any action against the workmen 
for sometime in hope that normalcy would be restored. It 
is denied by the 1 st Party that, any undertaking was given 
that, the services of the employees would not be 
terminated. It is contended that, all that was stated, was 
for sometime no action would be taken as stated 
hereinabove. It is submitted by the 1st Party that, it waited 
for about a fornight and since there was no sigh of 
normalcy being restored 1st Party had no option but to 
formally discharge the employees in accordance with the 
provision of the Industrial Disputes Act, 1947. 


25. It is further contended by the 1st Party that, the 
dispute pertaining to the Charter of Demands is not 
relevant for the purpose of deciding the present reference 
and neither has the said dispute been referred to this 
Tribunal along with this reference or separately. It is 
submitted by the 1st Party that, the question of maintaining 
status-quo of the service conditions and/or altering the 
same and/or effecting any other change would arise only 
in an industry which is running and/or existing and not in 
any industry which is closed. It is further contended by 
the 1st Party that, in any case the provisions of Section 33 
of Industrial Disputes Act, 1947are not attracted in a case 
of an industry which is closed and has ceased to exist. It is 
further contended by the 1st Party that, the closure of 
Operation and consequent termination was on account of 
reasons beyond the control of the 1 st Party Company and 
as such the question of contravention of the provisions 
of Section 33 of the Act does not arise. Besides what 
Section 33 speaks of its taking permission from appropriate 
Govemment/Conciliation Officer and in the present case 
the Orders of closure have been issued by the Central 
Government itself. It is further contended by the 1 st Party 
that, once the Central Government itself directs closure of 
operations there is no question of the 1 st party requiring 
to take further permission from authority under the Central 
Government to effect termination which is a consequence 
of the Order of closure and 1st Party denied that, the action 
of the Company amounts to victimization as alleged and 
contended that the same is not in violation of the 
mandatory provisions of the Industrial Disputes Act, 1947. 
1st Party denied that, any fraud has been played by it 
upon the 2nd Party Association and/or on the Conciliation 
Officer as alleged. It is further contended by the 1 st Party 
that, the judgment of the Supreme Court in the case of 
‘Lokmat ’ Newspaper has no application to the facts and 
circumstances of the present reference as it is concerning 
to an industry which was a running industry and the 
employees concerned therein were retrenched following 
the retionalization process adopted'by the employer which 
is not so in the present case. 

26. It is denied by the 1 st Party that, it has contracted 
out its work to outside sources by recruiting workmen on 
contracted basis as alleged and contended. It is further 
denied by the 1st Party that, it is continuing its business 
activities from its office with the help of Akbar Travel of 
India and Benzi Travels. 1st Party submits that its business 
is air transport and since no flights are allowed to take off 
and/or arrive at any of the airports in India the question of 
continuing its activities in India does not arise at all. It is 
contended that, far from operating its flights from India, 
the Company has been prohibited even from using this 
country’s airspace in respect of their flights taking off 
from else where outside India. It is denied by the 1 st Party 
that, it has declared an illegal lockout as alleged. It is further 
contended by the 1st Party that, it has paid its workmen 
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the legal dues to which they were entitled and the 
concerned workmen have received the same. It is further 
contended by the 1st Party that, since the closure was on 
account of unavoidable circumstances and beyond control 
of the employer the workman concerned were entitled for 
compensation in accordance with the proviso of Section 
25FFF(1) of the Act. It is contended that, the explanation 
at clause (iii) of the proviso thereof does not apply to the 
facts and circumstances of the present case and it is denied 
by the 1st Party that, its action is per se bad in law, illegal 
and not sustainable in the eyes of law as alleged by the 
2nd Party. 

27. It is denied by the 1st Party that, the letter dated 
31 st December, 2001 issued by the Director General, Civil 
Aviation,Goverment of India, is misused and exploited as 
alleged and contended. It is further contended by the 1st 
Party that, the Orders are very clear, unambiguous and in 
view of the same 1st Party had no other option but to 
comply with it. It is further contended by the 1st Party 
that, once the Orders have been passed directing it to 
cease its operations the question of continuing its 
employees on the rolls of the 1 st Party does not arise. It is 
contended that however, 1st Party still waited for about 
fomight in the hope that normaley would be restored and 
the 1st Party would be given permission to restart its 
operations. It is further contended by the 1st Party that, 
the closure is real and bonafide and the employees 
thereafter cannot insists that they should be continued 
on the roils of the 1 st Party and paid wages from month to 
month. It is further contended by the 1st Party that, once 
the industry closes, the services of the workmen 
automatically come to an end. It is further contended by 
the 1 st Party that, the 2nd Party Association is not entitled 
to any of the reliefs as prayed for and the question of 
reinstating the workmen and allowing them to report on 
duty does not arise in view of the closure of operations in 
India under the Orders of the Central Government and 
when the final relief itself cannot be granted there is no 
question of granting any interim relief and pray that the 
Reference be rejected. 

28. Rejoinder is filed by the 2nd Party at Exhibit 10 
denying the averments and submissions made by the 1st 
Party in its Written Statement and narrated the same story 
as made out in the Statement of Claim. 

29. In view of the above Issue were framed by my 
Ld. Predecessor at Exhibit 12 which I answer as follows: 

ISSUES FINDINGS 

1. Whether management proves that it 
has closed its operations as per the 
directions of the Central Government 
as averred in Writen statement para 

3(a),(b), (c) and (d)? Yes 

2. Whether the action of the Managment 


of Pakistan International Airlines, 

Mumbai in terminating the services 
of Ms.Renita Mathias and 16 others 
is legal and justified? Yes 

3. What relief the workmen are entitled? No relief 

4. Whether the Refrence is maintainable? No 

REASONS : 

ISSUE Nos. 1 TO 4 : 

30. By this refrence 2nd Party Union challenged the 
decesion of the 1st Party which close its activties which it 
was doing in India through Mumbai and Delhi Airports 
1st Party is engaged in the business of Air transport 
service having its net work all over the world. It is case of 
the Union that, 1st Party Company is having its base so 
far India is concerned at New Delhi and Mumbai for which 
it employed more than 100 workmen at various places ali 
over the world. It is case of the Union that, for Delhi and 
Mumbai 1st Party engaged 19 and 20 workmen 
respectively.According to 2nd Party Union, Company has 
locked out its business illegally and workmen working in 
Mumbai and Delhi were illegally terminated under the guise 
of closure. According to Union said closure is illegal and 
1 st Party cannot terminate the services of these employees 

31. Whereas stand of the 1st Party is that, it took: 
decision of closing business which it was doing in India 
through Mumbai and New Delhi by closing down its 
activities as per the directions given by the Government 
of India. It is their case that, since Government of India, 
Civil Aviation Department, did not permit 1st Party to 
activate its services through India in compliance there to, 
1st Party had closed its activities in India and it is left with 
no other alternative but to terminate the services of 
workmen working at Mumbai and New Delhi. It is their 
case that, the decision was taken to abide the directions 
given by the Government of India, Civil Aviation 
Department vide orders issued by it by order dated 
31.12.2001 and as per that it has closed down its activities 
i.e. operation and consequent termination of services of 
the employees was done which cannot be challenged 
under the provisions of Industrial Disputes Act, 1947. 
According to 1st Party, decision taken by it is just, proper 
and did not require to be interfered. 

32. To prove that 2nd Party placed reliance on the 
affidavit of Abu Razaak Shaikh filed at Exhibit 19 in lieu of 
examination-in-chief where he reproduced the entire 
conntentions taken by Union in Statement of Claim. He 
also whispered about formation of the Association of which 
he is the member and how it was formed and how it fight 
for the welfare of the members of the Association. He also 
referred about the Charter of Demands placed before 1 st 
party by letter dated 8.8.1988 and states that, the circular 
dated 5.3.1989 issued by the 1st party was arbitrary. He 
also alleges that, no weightage was given to the Charter 
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of Demands submitted by the I st Party. He states that, 1 st 
party just to bring pressure on the members of the 
Association took decision of termination as it was not 
liking any role played by the members of the Association 
which was trying to give benefits to its members. He also 
referred to settlement dated 12-2-1992 where allowances 
linked with Consumer Price Index (CPI) were prayed and 
tried to challenge the decision of the 1st Party under the 
guise of change of service conditions without following 
due proce« e of law. He also referred to the settlement dated 
8- r 1994 and 3-12-1996. He also referred to the fresh Charter 
of Demands dated 28-10-1996 submitted by the Association 
after expiry of the Settlement dated 31-12-1996. He also 
states that, 1 st Party did not give any co-operation to the 
said Charter of Demands dated 28-10-1998 and did not 
consider the welfare of the members of the Association. 
He referred to the decision of the 1st Party of introducing 
SABRE without issuance of notice of change knowing 
fully well that, in view of the introduction of such change, 
it will be illegal where workmen are going to be adversely 
affected. He referred to the protest lodged by the 
Association by letter dated 16-4-2001 against that circular 
and did not hesitate to mention that Policy of the 1st Party 
to harass the workers was in process as usual and was not 
leaving any opportunity to harass the workers and the 
members of the Association. He also referred to letter 
written by the Association dated 12-9-2001 and 
5-10-2001. He states that, the termination notice under the 
guide of closure is illegal and actually it is not due to 
closure of business. It is his case that, though there was a 
direction of the Government of India, Civil Aviation 
Department to close activities of 1st Party but it did not 
close down its activities as claimed. It is stated that, its 
business was going on and the work was got done through 
the contract workers. According to him, decision of 
termination of the 1st Party under the guise of closure of 
its activities terminating the services of the employees, 
involved in the reference, is illegal and it require to quash 
and set aside with directions to give benefit of back wages 
and continuity of service. In the cross this witness states 
that, 1st Party has to operate its flight in India after taking 
approval of the Director General of Civil Aviation of the 
Government of India. He admits that, such approval was 
given on periodical basis. He admits that, such an approval 
was given lastly prior to termination under challenge which 
given upto 31 -3-2001. He admits that, page 200 produced 
with Exhibit 11 which is a letter o f Civil Aviation 
Department, Government of India by which directions were 
given to close its activities. He admits that, in December, 
2003 fresh approval was granted to 1st Party to operate its 
flights. He admits that, offer of employment was given to 
him on the same basis from which he was terminated by 
1st Party due to non-approval of business of 1st Party by 
Government of India. He admits that, while taking him in 
the employment there was condition to withdraw reference. 
He admits that, though reference was not withdrawn he 


was taken in the employment and working with 1st Party. 
He admits that, Shamim Ahmed, Khalid Bondekar, were 
also asked to report on duty but they didnot report. He 
admits that, he was aware of the opportunity given to the 
above employees. He states that, he knows Mrs. Renita 
Mathais who joined on fresh offer given by the 1 st Party. 
He states that, he did not know as to why she was 
terminated from the employment of the 1 st Party. He admits 
that she was also a member of the Association. He states 
that Mr. Salim Janjor was also offered to report. He states 
that, he has no idea why services of Salim Janjor were 
terminated. He admits that, he was also a member of the 
Association. He admits that, employees of PIA of 1 st Party 
are governed by Settlement. He states that, said 
Settlements are not-challanged anywhere. He admits that, 
there is increase in salary as per last Settlements entered 
in 1999 and there was fairly a good increase in emoluments 
of the employees. He admits that, M/s. Akbar Travels of 
India is a private Company having its office at Bombay. 
He admits that, it is doing business of ticketing for various 
air lines including 1st Party. He admits that, Benzy 
Traveling Agency also is doing same type of work of 
tickeing at Bombay. He states that, tickets purchase of 1st 
Party prior to 31 -12-2001 were transferred to other air lines. 
He admits that, till fresh approval was granted from 
1-1-2002, neither any air craft landed in India nor took off 
from India. On that 2nd Party closed evidence and filed 
closing purshis at Exhibit 25. On that 1 st Party decided not 
to lead any ora! evidence and field purshis at Exhibit 26. 

33. Heared at length the Advocates of both the sides. 
Perused the documents produced by the 1 st Party with 
Exhibit 23and 2nd Party with Exhibit 11. 

34. Here subject matter of reference is of termination 
of the employees who are the members of the 2nd Party 
Association and who were working at Mumbai for 1st 
party. According to Association strength of the employees 
working in Mumbai was 21 and this Reference is field for 
them where 2nd Party prayed to reinstate them with benefit 
of continuity of service and back wages which is supported 
by 2nd Party’s sole witness who was examined by the 2nd 
party at Exhibit 19. If we peruse his deposition at the cost 
of repeat ion, where he states that, approval was given on 
periodical basis and last approval was upto 30-3-2002 and 
in December, 2003 fresh approval was given to 1st party. 

19 employees were terminated along with him. He admits 
that, offer of employment was given to him on the same 
post and terms and conditions as well as on same pay and 
allowances on which he was terminated by the 1st party. 
He states that, there was condition to withdraw the 
reference while taking him in the employment, however, 
though he is working refrence still survives. He admits 
that, Mr.Shamim Ahmed, Mr. Khalid Bandekar, 
Mr. Washim Pathan and Mr. Angre were also offered to 
report on duty but they did not. He admits that, Mrs. Renita 
Mathais joined on fresh offer. He states that, he has no 
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idea about the cause behind her termination by the 1st 
Party. Said witness also stated that, likewise Salim Janifor 
was also offered to report but he has no idea as to why his 
services were terminated. He admits that, Salim was the 
member of the Association. Said witness also admitted 
that, as per the last settlement of 1999 1 st Party gave fair 
increase in the emoluments of the employees. He also 
states that, M/s. Akbar Travels of India and Benzy 
Travelling Agency are doing ticketing business of airlines. 
He admits that, tickets of the 1st Party issued prior to 
December, 2001 were transferred to other airlines. He admits 
that, till fresh approval was granted from 1-1-2002 no 
aircraft of 1 st Party landed in India nor took off from India. 

35. From this evidence and stand of the 2nd party’s 
sole witness it reveals that, most of them are taken back in 
the employment. So question of reinstatement of these 
employees does not arise. Besides it is revealed that, 
while taking them in the employment there was condition 
to withdraw the Reference but proceedings reveal that, 
reference still survives though some employees are in the 
employment before Reference was taken up for discussion. 
Besides it reveals that Akbar Travels of India and Benzy 
Travelling Agency were doing only ticketing business of 
all airlines including 1st Party which does not mean that, 
1st party was doing its regular business through M/s. 
Akbar Travels of India and Benzy Travelling Agaency of 
which much capital was made by the 2nd Party Association 
by spending number of pages in Claims Statement. 

36. Besides number of paragraphs are spend by the 
2nd party about the Charter of Demands, about approach 
of the 1st party towards the termination of the services of 
the employees of the 2nd Party Association and adamant 
attitude of the 1st Party towards the members of the 2nd 
Party Association. However, admission of the 2nd Party’s 
sole withess reveals that, as per last Settlement of 1999 
there was fairly good increase in the emoluments of the 
employees and terms and conditons of the employees 
working with the 1 st Party are decided as per settlement 
and that the Settlement were not challenged anywhere 
reveals that, there is no force in the contintions of the 2nd 
Party that, 1 st party was engaged in unfair labour practices 
and was having adamant attitude against the interest of 
the employees or members of the Association. 

37. Besides 2nd Party did not point out any thing 
about illegal change or point out harassment or unfair 
labour practice on the point of termination taken place 
under the guise of stoppage of activites of 1st Party as per 
directions given by Government of India. Civil Aviation 
Department which is not seriously challenged. Admittedly 
those are the directions of the Government of India on 
account of attack on Parliament House and in various other 
parts of our country. Said stoppage was there on account 
of security and safety of the citizens of this country. It 
was the decision of the Government of India. So said 
decision cannot be challenged before this Tribunal and 
even it is not the subject matter of the reference. As stated 
above, subject matter of the reference is of termination of 


the services of the employees as a result of stoppage of 
activities of the 1 st party from Indian land. 

38. When Government of India, Civil Aviation 
Department directed 1 st Party not to operate its activities 
and when it cannot utilize its services for transporting the 
customers from India through its airlines, how it can be 
said that it can do business? Besides when its activites 
were stopped by the Government of India, how it can be 
said that still 1st Party was doing business in India? No 
case is made out by the 2nd party that, even after stoppage 
of its activities 1st Party was doing its business through 
Akbar Travels of India and Benzy Travelling Agency. 
However, sole witness of the 2nd Party admits that Akbar 
Travels of India and Benzy Travelling Agency were doing 
only ticketing business of other airlines like airline of 1 st 
Party. However, he admits that, tickets which were 
purchased prior to 31-12-2001 were transferred to other 
airlines. When that is admission of the 2nd Party’s witness 
which reveals that, no business was done by 1st party 
after closing down its activities how it can be said that 1 st 
party was doing its business till it stopped its activities? 

39. In Statement of Claim while challenging the 
termination 2nd Party Union spent much pages and 
pleadings on tis activities, about its welfare activities, 
upgrading pay scales, conditions of service which, is not 
the subject matter of the Reference. In fact entire pleadings 
ofthe 2nd Party which it made by filing Claims Statement 
is nothing but beating “around the bushes” and same 
cannot be considered at this stage. 

40. When 1 st party has very good reason to stop its 
activities and when it has stopped its activities there is no 
point in continuing the employment of the employees 
working for it in India particularly in Mumbai and Delhi, in 
that premises in my considered view said decision taken 
by the 1st party in terminating the services of the emplyees 
who are members of the 2nd party Association cannot be 
observed as illegal. When 1st Party has no permission to 
run its business, how it can business in India ? When it 
cannot run business in Indian without permission of the 
Government of India, how it can be compelled to continue 
with its activites and for it continue the employees working 
for it in India? On the contrary citation referred by the 
advocate for the 1st party published in FJR (66) 1985 page 
103 of Apex Court in the case of General Labour Union 
(Red Flat) Vs B.V. Chavan and ors. shows that, in such 
premises terminating services of employees during closure 
is a good decision and it cannot be said that it is deceive 
decision. Citation published in 1994IILLJ page 692 in the 
case of Mazdoor Congress and ors. Vs N. L. Bhalechandra 
and ors. where Bombay High Court observed that, action 
is legal where closure is declared, plant and machinery 
leased out. Here in the case at hand, letter was issued by 
the Government of India, Civil Aviation Department which 
is as good as debaring 1st Party from doing its activites 
on the floor of India which is equal to selling its machinery 
and not permitting it to use those with the help of emplyees. 
Even citation referred by 1st party’s advocate published 
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in 2008 III LLJ page 928 in the case of Agarwal Trades and 
Anr. vs Ankush M. Bhabal and Ors. where Bombay High 
Court observed that, closure of undertaking due to 
acquision of the premises and demolition of the factory is 
just and proper. Here same principle can be applied since 
1st party cannot continue its business activities due to 
the ban imposed by the Govemement of India, Civil 
Aviation Department. Besides citation referred by 1 st party 
publihsed in 2008 III CLR page 349 in the case cf Leelabai 
Shakaram Bhagwat and Ors. vs Shobha Industries does 
not distinguish between Section 25F (O) and 25 FFA. 
Citation referred by 1 st party published in 1960 Vol. II LLJ 
page 1 of Apex Court in the cae of Hathising Manufacturing 
Co. Ltd. & Ors. vs Union of India and ors. reveals that, 
when employer proposes to close its undertaking may 
serve notice of temination of employment otherwise if he 
fail to do so he will be liable to pay the wages for that. 
Here 1st party has done the same thing as it closed down 
its activities and so it terminated the services of the 
employees who were going to be affected by the closure 
of the business of the 1st party. Even decision given by 
Bombay High Court, relied upon by die 1st Party published 
in 1974 (29) FLR page 180 in the case of Shakti Electro 
Mechanical Industies Pvt. Ltd, vs F.H.Lala where our 
Hon’ble High Court observerd that, in case of lock out 
termination of the services of the employees is just and 
proper. 

41. The stand of the advocate for the 2nd Party was 
that, there was no closure actually and 1st party was doing 
its business. However, no evidence is brought on record 
to show that 1 st party was doing its activities. He relied 
on citation publihsed in 2007 II CLR page, 193 of our 
Hon’ble High Court while deciding the case of Biddle 
Saware Ltd. vs Chemical Employees Union. According to 
me said decision is on different facts and circumstances 
which cannot be straightaway applied in this case. Even 
another citation referred by him published in 1998II CLR 
page 273 in the case of Industrial Perfumes Ltd. vs 
Indsutrial Perfumes Workers Union which is also on the 
different facts then the case at hand. 

42. If we consider all this and the discussions made 
above and the case made out by both. I am of the 
considered view that 1st Party has very good reason to 
terminate the services of the employees involved in the 
Reference and 1 observe that, it is just and proper and 
does not require any interference. When decision of the 
1st Party is just and proper in my considered view, 
members of the 2nd Party association are not entitled for 
any relief. So. I answer these issues to that effect and 
passes the following order. 

ORDER 

Reference is rejected 
with no order as to costs. 

Bombay, 29th January, 2010 

A. A. LAD., Presiding Officer 
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New Delhi, the 22nd March, 2010 

S. O. 1008.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 20/2010) 
of the Central Government Industrial Tribunal No. 1, New 
Delhi now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of M/s. I. A. L.-Airport Services Ltd. and 
their workman, which was received by the Central 
Government on 22-3-2010. 

[No. L-l1012/57/09-IR(CM-II)] 
SNEH LATA JAWAS, Desk Officer 
ANNEXURE 

BEFORE DR. R. K. YADAV, PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL No. 1, KARKARDOOMA 
COURTS COMPLEX, DELHI 

I. D. No. 20/2010 
The General Secretary, 

I. A. L.-A. S. L., Employees Union, 

Plot No. 26 , PP-721, KhasraNo.47, 

Krishna Vfcar, Najafgarh, 

New Delhi-110043. 

.Claimant 

Versus 

The Chief Operating Officer, 

IAL-Airport Services Ltd., 

Airlines House, New Delhi-110001. 

.Management 

AWARD 

Sub Assistants (Security & Commercial) were 
engaged by Indian Airlines from 2004 till 2008. In all 42 
employees were engaged as Sub Assistant. They served 
the management for a considerable period and thereafter 
services of some of them were dispensed with, on 31st of 
May, 2009, on 1st of June,2009 and on 5-6-2009. They 
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approached Indian Airlines Limited- Airport Services 
Limited Employees Union for redressal of their grievance. 
The aforesaid union raised a dispute before the Conciliation 
Officer Since no settlement could arrive at between the 
Union and the management of Indian Airlines Limited, the 
Conciliation Officer submitted his failure report before the 
appropriate Government. On consideration of the said 
failure report, the appropriate Government referred the 
dispute to this Tribunal for adjudication, vide order 
No. L-11012/5712009 -IR(CM-I) New Delhi, dated 20-1 -2010, 
with the following terms : 

“Whether the action of the management of Indian 
Airlines Limited Airport Services Ltd., (i) in terminating 
services of 42 workmen (as per annexure), and (ii) in not 
providing benefits like provident fund, medical facilities/ 
allowance & health insurance, annual increment and wages 
to Sub Assistants(Security & Commercial) at par with the 
regular employees of the civil aviation industry performing 
the same and similar nature of work is justified and legal? 
(iii)To what reliefs are the workmen concerned entitled ?’’ 

2. While referring the dispute to this Tribunal for 
adjudication, the appropriate Government commanded the 
aforesaid union to file claim statement wihin a period of 
fifteen days from the date of the receipt of order of reference. 
Despite the command, so made ,the Union opted not to Hie 
a claim statement in the matter. 

3. Notice was sent to the Union by registered post 
on 11-2-2010, calling upon it to file the claim statement. The 
said notice was sent to the General Secretary, FA.L.-ASL 
Employees Union, at plot No. 26, PP-721, Khasra No. 47, 
Krishna Vihar, Najafgarh, New Delhi, the address provided 
by the appropriate Government in the terms of reference. 
The postal article was received back with the report that 
the address of the addressee was without any block and 
street numbers, hence it could not be located. 

4. Fresh notice was sent to the Union on 2-3-2010 by 
registered post at the aforesaid address. The postal article, 
so sent, was neither received back nor any one appeared 
on behalfoflhe Union. Every presumption lies in favour of 
the fact that the registered letter, so sent, was served on 
the aforesaid union. 

5. Despite service of the registered notice, the Union 
opted not to file a claim statement. It is emerging over the 
record that the Union, who has taken up the cause of the 
42 workers, is not interested in pursuing the matter. Since 
no claim statement lias been filed by the Union on behalf 
of the aforesaid workers, under these circumstances it 
emerges that the claimants or the Union do(es) not want to 
present its grievance before this Tribunal. In absence of 
grievances from the side of the claimants/Union it emerges 
that dispute between the parties stands subsided. 
Consequently a No Dispute award is passed. 

fated 7-3-2010 DR. R. K. YADAV, Presiding Officer 
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New Delhi, the 22nd March, 2010 

S. O. 1009.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 24/2009) 
of the Central Government Industrial Tribunal/Labour Court 
No.-1, New Delhi now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Lufthansa German Airlines and their 
workman, which was received by the Central Government 
on 22-3-2010. 

[No. L-l 1012/3/2004-1 R(C-1)] 

SNEH LATA JAWAS, Desk Officer 

ANNEXURE 

BEFORE DR R K. YADAV, PRESIDING OFFICER 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1, KARKARDOOMA 
COURTS COMPLEX, DELHI 

I.D.No. 24/2009 
Ms. Anupama Monga, 

C-47, Malviya Nagar, 

New Delhi 


Versus 


Workman 


Lufthansa German Airlines, 

56, Janpath, New Delhi 

.Management 

AWARD 

Complaints of pilferage on board, were brought to 
the notice of the authorities of Lufthansa German Airlines. 
It took a decision to conduct a surprise check. Accordingly 
on 6th of September, 2002 a surprise check was conducted 
in aero bridge area gate-07. All crew members of flight 
LH760, dated 6th of September, 2002 were checked by Mr. 
Thomas Mohr and Mr. Axel Dumeier. Anupama Monga, 
who was working as a Flight Attendant on the said flight, 
was found in possession of a black leather bag. On 
checking of the said bag, one first class blanket (sun/ 
moon), four economy class meals, one Tomato Juice-Citrus 
Belly (1 Itr.), one tomato jam-Kring(l Itr.), one mixed fruit 
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jam Kring (1 Itr), one Magnet game-LU’s world, one 
memory game-LV’s world, 8 mixed pickle souce of 15 gram 
each, four banana and 6 apples were recovered. The said 
first class blanket was kept in first class cabin, LU’s world 
game were meant for children on board, fruit and mixed 
pickle souce were also on-board items and not purchasable 
from market. No receipt was produced by Anupama Monga 
for purchase of juice packs. It became evident that those 
articles were stolen by her from the aircraft and she was 
carrying it unauthorisedly. A charge sheet dated 12-9-2002 
was served upon her. She tendered her explanation which 
was not found to be satisfactory. Management decided to 
hold an enquiry and Ms. Jyotica Bhasin Advocate was 
appointed as Enquiry' Officer. Various opportunities were 
granted to Anupama Monga but she opted not to appear 
before the Enquiry Officer. On 19-11-2002 she sent a legal 
notice to the chairman of Lufthansa Cologne Corporate, 
levelling serious allegations on Mr. Axel Dumeier, for the 
first time. Second charge sheet dated 29-11-02 was served 
on the workman. However, no enquiry was initiated in 
respect of that charge sheet. Enquiry Officer concluded 
the enquiry proceedings and submitted her report to the 
management. The Disciplinary Authority passed an order 
of dismissal on Anupama Monga on 1st of January, 2003. 
Aggrieved by the said order she raised an industrial 
dispute. When conciliation proceedings failed, appropriate 
government referred the dispute to this Tribunal for 
adjudication, vide Order No.L-11012/3/2004-IR(C-I), New 
Delhi, dated 26-4-2004, with the following terms: 

“Whether the action of the management of 
Lufthansa German Airlines, Janpath, New Delhi in 
terminating/discontinuing the services of Ms. Anupama 
Monga, Flight Attendant w.e.f. 1-1-2003 is just, fair and 
legal? If not to what relief is the concerned workman 
entitled?” 

2. Anupama Monga had submitted her claim 
statement pleading therein that she was employed as Flight 
Attendant with the management on 11-2-96. She worked to 
their entire satisfaction and as such was confirmed w.e.f. 

11-8-96. Despite the fact that she performed her duties 
honestly and sincerely, she was served with a memo dated 
11-9-2002 wherein charges of gross misconduct were 
levelled, relating to stealing on board on flight No. LH-760, 
dated 6th of September, 2002. Charge sheet was served 
upon her on 12th of September, 2002, which was not 
supported by list of documentary evidence, substantiating 
the allegations. She was sexually assaulted by Sh. Axel 
Dumeier by touching her body. She alleged that after 
surprise check, no receipt of recovered items was prepared 
and delivered to her by the checking staff. When she 
requested for issuance of a receipt, Sh.Axel Dumeier 
misbehaved and threatened her that she had no right to 
demand any receipt or letter. No check was conducted on 
German crew, which act is highly discriminatory. The check 
was conducted in contravention of the statutory 


provisions. She submitted her reply to the charge sheet 
and fuvlS referred above, were not considered by the 
management. When enquiry officer was appointed, she 
raised air objection that Ms. Jyotica Bhasin was not 
acceptable to her, as an enquiry officer. Ms. Jyotica Bhasin 
was also appointed as Enquiry Officer to enquire to the 
misconduct of Ms. Laxmi Pawarand Ms. Samantha Philip, 
in whose matter she submitted report against them and 
they were forced to tender their resignation. She claimed 
that Ms. Jyotica Bhasin was not an impartial person. On 
account of unprecedented situation created by the 
management, she became patient of sciatica (bilateral) and 
was under treatment of Dr. Y. Kumar. She submitted her 
medical certificate seeking adjournment of the enquiry 
proceedings, but her request was ignored by the Enquiry 
Officer. The Enquiry Officer took undue advantage of 
circumstances in which she was placed and continued with 
the enquiry proceedings in haste, biased and unjustified 
manner. On her report, her services were terminated. 
Termination letter dated 1st January, 2003 speaks of 
issuance of second charge sheet dated 29-11 -2002, but the 
said charge sheet was never served upon her. As a matter 
of fact, male checking staff misbehaved and assaulted her 
sexually. With a view to maintain cordial relationship, she 
did not high light that matter nor lodged any police report. 
She requested the management to hold enquiry and 
investigate the matter, which request was never considered. 

3. She projects that agitated by the attitude of the 
management, she filed a suit for declaration, mandatory 
and permanent injunction and even during the pendency 
of that suit the Enquiry Officer completed the enquiry' and 
her services were terminated. Her civil suit became 
infructuous and she was forced to w ithdraw it. She projects 
that on account of facts detailed above, the enquiry' is void 
ab initio and deserve to be set aside. She presents that the 
Apex Court had laid that the enquiry proceedings may be 
declared null and void, when the Enquiry Officer had been 
appointed unlawfully and proceedings are not in 
consonance with law. An advocate cannot be appointed 
as Enquiry Officer rules does not so permit. There are no 
rules and regulations applicable to the management, hence 
it cannot appoint an advocate as an Enquiry Officer. The 
Apex Court had ruled that when delinquent employee seeks 
change of the Enquiry Officer and request went unattended, 
it would vitiate the enquiry. Bhasin and Bhasin Associates 
are legal advisers of the management and responsible for 
drafting of charge sheets. They handle all disciplinary 
proceedings against employees of the management. 
Combination of function of drafting of disciplinary 
proceedings and investigation by Bhasin and Bhasin 
Associates vitiates the enquiry conducted by Ms. Jyotica 
Bhasin. Bhasin and Bhasin Associates had acted grossly 
in a biased manner to victimize her. Ms. Jyotica Bhasin 
happens to be daughter-in-law of Shri S. K. Bhasin, who 
was instrumental in shunting out tw'o innocent workmen'. 
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She was apprehensive that Ms. Jyotica Bhasin was 
professionally biased and on that ground she lost faith in 
her. Her request for change of the Enquiry Officer was 
declined and therefore, proceedings concluded by 
Ms. Jyotica Bhasin were void ab-initio. Ms. Jyotica Bhasin 
rejected her request for adjournment, which was supported 
by medical certificate. Her refusal to adjourn the 
proceedings is indicative that no opportunity was given to 
her to defend herself. Copy of the complaint made by 
checking staff was not enclosed with the charge sheet. It 
was alleged that surprise check was made in full public 
view. However, no details of the witness was there alongwith 
the charge sheet. The Enquiry Officer had not given her an 
opportunity to appoint a defence assistant. Her dismissal 
order was signed by G. M. (Cabin Service, Finance and 
Personnel) (South Asia). Her dismissal order ought to have 
been signed by the company itself. Her dismissal is 
unlawful. No reasonable opportunity was given to her to 
show cause against the proposed punishment. She claims 
that the enquiry as well as punishment awarded to her may 
be set aside and she may be reinstated in services with 
continuity and full back wages. 

4. The management demurred the claim and pleaded 
that on 6th of September, 2002 the claimant was on duty 
as a Flight Attendant on flight LH 760, dated 6-9-2002 ex 
Frankfurt. On arrival of the flight at Delhi, a check was 
conducted in the aero bridge area in public view by Mr. 
Thomas Mohr and Mr. Axel Dumeier. The claimant was 
carrying a black leather bag, wherein one first class 
blanket (sun/moon), four economy class meals, One 
Tomato Juice-Citrus (1 ltr.), One tomato jam-Kring (1 ltr), 
one mixed fruit jam-Kring (1 ltr), one Magnet game-LU’s 
world, one memory game LU’s world, 8 mixed pickle souce 
of 15 gram each, four banana and 6 apples were recovered. 
The aforesaid items were stolen from the aircraft by the 
claimant. A charge sheet was issued to her on 12-9-2002, 
calling upon her to explain as to why disciplinary action 
would not be initiated against her. Explanation tendered 
by her was found to be not satisfactory. Ms. Jyotica 
Bhasin, who was impartial person wholly unconnected 
with the affairs of the company, was appointed as 
Enquiry Officer. She conducted enquiry in accordance 
with the principles of natural justice and gave full 
opportunity to the claimant to defend the charges. 
However, she adopted total uncooperative attitude, and 
deliberately avoided to take part in the enquiry 
proceedings, on the ground of her alleged sickness. The 
Enquiry Officer adjourned proceedings for several dates 
but she continued to make false and frivolous allegations 
and did not participate in the enquiry proceedings. 
Though she claimed herself to be sick, yet she had been 
attending court hearings in cases filed by her against the 
management. After giving her repeated opportunities, 
the Enquiry Officer was left with no alternative but to 
conduct the enquiry ex parte. Since workman failed to 
attend enquiry proceedings and lead evidence in her 


defence, the enquiry was concluded. Enquiry Officer 
submitted her report, a copy of which was sent to the 
workman on 17-12-02, calling upon her to comment on 
the matter. She observed complete silence and offered 
no comments. The management considered the enquiry 
report and was of the opinion that the enquiry was in 
accordance with the principles of natural justice. The 
management concurred with the finding of the Enquiry 
Officer. It also took note of the charge sheet dated 
29-11-2002 and dismissed workman from services, vide 
letter dated 1-1-2003. 

5. It has been pleaded that though the claimant 
completed her probation and was confirmed in services, 
yet it would be wrong to say that she performed her duties 
sincerely and honestly. A comprehensive charge sheet, 
giving all necessary details of the acts of misconduct, was 
served on her. Attaching list of documentary evidence 
with the charge sheet is not required by law. It has been 
denied that Mr.Axel Dumeier sexually assaulted the 
claimant. Security check was carried out on 6-9-2002, on 
which date the claimant had not made any complaint against 
Mr. Axe! Dumeier, who allegedly advised her to see him 
alone at Hotel Hyatt Regency where he was staying. She 
was suspended from, service vide letter dated 1-12-2002 
wherein all details of surprise check were mentioned. 
Despite having received order of suspension she had not 
written any letter to the management alleging sexual assault 
on her by Mr. Axel Dumeier. No police complaint was made 
by her at any point of time, in respect of her sexual 
harassment. In her explanation dated 21 -9-2002, submitted 
in reply to the charge sheet dated 12-9-02, she had not 
made any allegation of her sexual harassment and indecent 
assault. For the first time, she sent legal notice dated 
19-11 -2002 wherein defamatory allegations were levelled 
against Mr. Dumeier. All these facts are suggestive that 
those allegations were after thought, with a view to forge a 
defence. She also filed a criminal complaint under section 
354 of the Penal Code, before the Addl. Chief Metropolitan 
Magistrate, New Delhi, in respect of her sexual assault by 
Mr. Dumeier. Since conduct of the workman constituted 
misconduct, a charge sheet dated 29-11-2002 was issued 
to her. Despite receipt of that charge sheet, she had not 
submitted any explanation. 

6. The management projects that there is no 
requirement of law to obtain concurrence of delinquent 
employee in respect of appointment of an Enquiry Officer. 
Merely because that Ms. Jyotica Bhasin had conducted 
enquiry in respect of certain other employees, it would not 
disqualify her to act as an Enquiry Officer. Her allegations 
that she had no faith in the Enquiry Officer are without 
merit. She adopted tactics to torpedo the enquiry 
proceedings, by not participating in it. The Enquiry Officer 
gave numerous opportunities to her to attend the enquiry. 
When she failed to participate in the enquiry, the Enquiry 
Officer was left with no option but to proceed her ex parte. 
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Charges were found proved by the Enquiry Officer. When 
claimant had not submitted her explanation in respect of 
the second charge sheet and did not refute the allegations/ 
it amounted to implied admission of the charges. In view of 
those facts there was no requirement to hold further enquiry 
in the matter. Entire facts referred above led the management 
to loose faith in the workman. 

7. The management pleads that there was no bar 
in law to appoint an advocate as Enquiry Officer. Ms. 
Jyotica Bhasin had nothing to do with drafting of 
charge sheets. She was never consulted with regard 
to disciplinary cases. Bhasin and Bhasin Associates 
are not legal retainers of the company. Ms. Jyotica 
Bhasin never appeared in any court on behalf of the 
management. Bhasin and Bhasin Associates never 
established their contact with the workman. Simply 
because Jyotica Bhasin happens to be daughter-in- 
law of Shri S. K. Bhasin, that fact would not disqualify 
her from conducting the enquiry. She was not biased 
against the workman. Industrial Employment (Standing 
Orders) Act, 1940 is not applicable to the management. 
Management was not required to submit standing 
orders for certification. All documents were filed at 
the time of enquiry and copies of the same were given 
to the delinquent employee. Copies of the enquiry 
proceedings of every date of hearing were sent to her, 
even though she had not participated in the enquiry. 
She was dismissed from services since she was found 
guilty of gross misconduct, leading to loss of 
confidence in her. There was no necessity to issue 
second show cause notice to the claimant. It has been 
pleaded that the action of the management is in 
consonance with law. Claim of reinstatement with 
continuity and full back wages is not substantiated. 

8. On pleadings of the parties following issues were 
settled : 

1. Whether the enquiry conducted by the 

management is fair and proper?” 

If so, its effect? 

2. As in terms of reference. 

9. Issue No.I was treated as preliminary issue. To 
discharge onus resting on it, the management examined 
Shri Parvez Khan, Manjuri'Gauba, Mr. Axel Dumeier and 
Ms. Jyotica Bhasin tendered their affidavits. They were 
cross-examined on behalf of the workman in detail, except 
Mr. Axel Dumeier. Mr. Dumeier was examined on 2-2-2007 
and discharged by the Tribunal, when workman opted not 
to cross-examine him. Thereafter workmen never took steps 
for summoning Mr. Dumeier for cross-examination. Under 
these circumstances it is evident that there was an 
opportunity and right available to the workman to cross- 
examine Mr. Dumeier, which right and opportunity were 
not exercised by the workman. Ms.Anupama Monga 
tendered her affidavit as evidence wherein all facts pleaded 


in the claim statement were reiterated. She was cross- 
examined at length. 

10. After hearing arguments of the parties issue 
No. 1 was answered in favour of the management and 
against the workman, vide order dated 1 -12-2009. 

11. Shri P. K. Mishra, authorized representative, 
advanced, arguments on behalf of the workman, agitating, 
that punishment awarded to her was excessive. To rebut 
the stand of the workman, Shri Ajit Upadhaya, authorized 
representative, advanced arguments on behalf of the 
management. I have given my careful consideration to the 
arguments advanced at the bar and cautiously perused the 
record. My findings on the issues involved in the 
controversy are as follows :— 

12. Mr. Axel Dumeier had testified that on 5th of 
September, 2002, he came to India for security check of the 
crew to find out the reasons of pilferage of duty free items 
from the Aircraft. Bag of the claimant was searched and 
various items were recovered out of it. Shri Pervez Khan 
reaffirms story of surprise check conducted on 6-9-2002. 
He was standing 3-4 Mtrs. away from the place, where 
check was conducted by Mr. Dumeier and Thomas Mohr. 
Out of bag of the claimant, one first class blanket (sun/ 
moon), four economy class meals, one Tomato Juice-Citrus 
Belly (1 Itr.), one tomato jam-Kring(l Itr), one mixed fruit 
jam-Kring (I Itr), one Magnet game-LU’s world, one memory 
game-LU’s world, 8 mixed pickle souce of 15 gram each, 
four banana and 6 apples were recovered, which were stolen 
from the Aircraft. Through the facts unfolded by the 
witnesses as well as out of report of Ms. Jyotica Bhasin, 
the Enquiry Officer, it was established that the claimant 
committed theft ofduty free articles from the Aircraft, while 
was on board. 

13. To assess quantum of punishment for the 
workman, it would be expedient to have glance over legal 
propositions. Right of an employer to inflict punishment is 
not unfattered. The punishment imposed must be 
commensurative with gravity of the misconduct, proved 
against the delinquent workman. Prior to enactment of 
section 11-A of the Industrial Disputes Act, 1947 (in short 
the Act), it was not open to the industrial adjudicator to 
vary the order of punishment on finding that the order of 
dismissal was too severe and was not commensurative 
with the act of misconduct. In other words, the industrial 
adjudicator could not interfere with the punishment as it 
was not required to consider propriety or adequacy of 
punishment or whether it was excessive or too severe. Apex 
Court, in this connection, had, however, laid down in Bengal 
Bhatdee Coal Company [ 1963 (1) LLJ 291 ] that where order 
of punishment was shockingly disproportionate with the 
act of the misconduct which no reasonable employer would 
impose in like circumstances, that itself would lead to the 
inference of victimization or unfair labour practice which 
would vitiate order of dismissal or discharge. But by 
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enacting the provisions of section 11-A of the Act, the 
Legislature has transferred the discretion of the employer, 
in imposing punishment, to the industrial adjudicator. It is 
now the satisfaction of the industrial adjudicator to finally 
decide the quantum of punishment for proved acts of 
misconduct, in cases of discharge or dismissal. If the 
Tribunal is satisfied that the order of discharge or dismissal 
is not justified in any circumstances on the facts of a case, 
it has the power not only to set aside order of punishment 
and direct reinstatement with back wages, but it has also 
the power to imposed certain conditions as it may deem fit 
and also to givt relief to the workman, including^award of 
lessor punishment in lieu of discharge or dismissal. 

14. It is established law that imposing punishment 
for a proved act of misconduct is a matter for the punishing 
authority to decide and normally it should not be interfered 
with, by the Industrial Tribunals. The Tribunal is not 
required to consider the propriety or adequacy of 
punishment. But where the punishment is shockingly 
disproportionate, regard being had to the particular conduct 
and past record, or is such as no reasonable employer 
would ever impose in like circumstance, the Tribunal may 
treat the imposition of such punishment as itself showing: 
victimization or unfair labour practice. Law to this effect 
was laid by the Apex Court in Hind Construction and 
Engineering Company Ltd. [1965 (1) LLJ 462]. Likewise in 
Management of the Federation of Indian Chambers of 
Commerce and Industry [1971 (11) LLJ 630] the Apex Court 
ruled that the employer made a mountain out of a mole hill 
and had blown a trivial matter into one involving loss of 
prestige and reputation and as such punishment of 
dismissal was held to be unwarranted. In Ram Kishan [ 1996 
(1) LLJ 982] the delinquent employee was dismissed from 
service for using abusive language against a superior 
officer. On the facts and in the circumstances of the case, 
the Apex Court held that the punishment of dismissal was 
harsh and disproportionate to the gravity of the charge 
imputed to the delinquent. It was ruled therein, “when 
abusive language is used by anybody against a superior, 
it must be understood in the environment in which that 
person is situated and the circumstances surrounding the 
event that led to the use of abusive language. No straight- 
jacket formula could be evolved in adjudicating whether 
the abusive language in the given circumstances w'ould 
warrant dismissal from service. Each case has to be 
considered on its own facts”. 

15. In B.M.Patil [1996(11 )LLJ 536], Justice Mohan 
Kumar of Kamatka High Court observed that in exercise of 
discretion, the Disciplinary Authority should not act like a 
robot and justice should be moulded with humanism and 
understanding. It has to assess each case on its own merit 
and each set of fact should be decided with reference to 
the evidence regarding the allegation, which should be 
basis of the decision. The past conduct of the worker may 
be a ground for assuming that he might have a propensity' 


to commit the misconduct and to assess the quantum of 
punishment to be imposed. In that case a conductor of the 
bus was dismissed from service for causing revenue loss 
of 5Op to the employer by irregular sale of tickets. It was 
held that the punishment was too harsh and 
disproportionate to the act of misconduct. 

16. After insertion of Section 1 !-A of the Act, the 
jurisdiction to interfere with the punishment is there with 
the Tribunal, who has to see whether punishment imposed 
by the employer is commensurative with the gravity of the 
act of misconduct. If it comes to the conclusion that the 
misconduct is proved, it may still hold that the punishment 
is not justified because misconduct alleged and proved is 
such as it does not warrant punishment of discharge or 
dismissal and where necessary, set aside the order of 
discharge or dismissal and direct reinstatement with or 
without any terms or conditions as it thinks fit or give any 
other relief, including the award of lessor punishment, in 
lieu of discharge or dismissal, as the circumstance of the 
case may warrant. Reference can be made to a precedent in 
Sanatak Singh (1984 Lab. LC.817). The discretion to award 
punishment lessor than the punishment of discharge or 
dismissal has to be judiciously exercised and the Tribunal 
can interfere only when it is satisfied that the punishment 
imposed by the management is highly disproportionate to 
the degree of the guilt of the workman. Reference can be 
made to the precedent in Kachraji Motiji Parmar [ 1994 (II) 
LLJ 332] Thus it is evident that the Tribunal has now 
jurisdiction and power of substituting its own measure of 
punishment in place of the managerial wisdom, once it is 
satisfied that the order of discharge or dismissal is not 
justified. On facts and in the circumstances of a case Section 
11A of the Act specifically gives two folds powers to the 
Industrial Tribunal, first is virtually the power of appeal 
against findings of fact made by the Enquiry' Officer in his 
report with regard to the adequacy ofthe evidence and the 
conclusion on facts, and secondly of foremost importance, 
is the power of reappraisal of quantum of punishment. 

17. Power to set aside order of discharge or dismissal 
and grant relief of reinstatement or lessor punishment is 
not untramaled power. This power has to be exercised only 
when Tribunal is satisfied that the order of discharge or 
dismissal was not justified. This satisfaction ofthe Tribunal 
is objective satisfaction and not subjective one. It involves 
application of the mind by the Tribunal to various 
circumstances like nature of delinquency committed by 
the workman, his past conduct, impact of delinquency on 
employer’s business, besides length of .service rendered 
by him. Further more, the Tribunal has to consider whether 
the decision taken by the employer is just or not. Only after 
taking into consideration these aspects, the Tribunal can 
upset the punishment imposed by the employer. The 
quantum of punishment cannot be interfered with without 
recording specific findings on points referred above. No 
indulgence is to be granted to a person, who is guilty of 
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grave misconduct like cheating, fraud, misappropriation of 
employers fund, theft of public property etc. A reference 
cannot be made to the precedent in Bhagirath Mai Rainwa 
[1995 (1) LLJ 960]. 

18. Now I would turn to the facts of the present 
controversy, in order to assess as to whether punishment 
awarded to the claimant was commensurative to her 
misconduct. As detailed above, the claimant joined services 
of the management on 11 -2-96. Her services were confirmed 
on 11-8-96. She served the management for a period of six 
and half years, when she was found in possession of duty 
free articles. Charges of theft were established against her 
in the domestic enquiry. The claimant does not have a long 
record of service. 

19. Offence of theft committed by an employee would 
project that he is dishonest and his suitably and reliability 
to continue in service may be affected by that reason, which 
will have a bearing on contract of his service. It may be a 
good ground for dismissing him from service. For inflicting 
punishment for misconduct of theft, the nature of theft is 
an important factor. In M/s. Orr & Sons (P) Ltd. [ 1974 (1) 
LLJ 517] the workman was dismissed for theft of empty oil 
tin worth 30 p only. He had put in 24 years of service with 
no warning or any black mark during the entire service. His 
dismissal was set aside, declaring that punishment was 
too harsh and shockingly disproportionate, having regard 
to the nature of the offence. In Rustom and Hornsby (I) 
Ltd. [ 1975 (2) LLJ 352] the Apex Court ruled that even an 
attempt to steal employers property on the part of the 
workman, who was a watchman, was a serious charge and 
he deserves nothing short of dismissal. Reference can 
also be made to the precedents in New Victoria Mills 
Company Limited (1970 Lab. I. C.4 28), J. K. Cotton Spinning 
and Weaving Company Limited [1965 (2) LLJ 153] and 
Bangalore Woolen, Cotton and Silk Mills Company 
Limited [I960(2)LLJ 39]. 

20. In WimcoSarmikUnion(1987 Lab. I.C. 77)Calcutta 
High Court ruled that order of dismissal passed against the 
workman for proved misconduct of theft of property worth 
Rs. 150 was not unjustified as to warrant interference by 
the Tribunal under section 11-A of the Act. The Court 
went on to observe that offence of theft, which was 
committed by the employee, showed that he was dishonest 
and his suitability and liability to continue in service might 
be affected by that reason. His long period of unblemished 
service could not weigh the balance in his favour. In Shri 
Gopal Cotton Mills Private Limited [1980 (1) LLJ 425] the 
Madras High Court adopted the similar view and concluded 
that theft of employer’s property by the workman amounts 
to serious charge and he deserves nothing short of 
dismissal. 

21. In Rajasthan State Road Transport Corporation 
(2004 Ill CLR 778) the Apex Court was seized of a matter 
wherein the workman had indulged in a misconduct which 
had not only led to monetary loss to the Corporation but 


the employer has lost confidence in him. The workman was 
employed as conductor on a bus of the Corporation. He 
had not issued tickets to six passengers, who boarded that 
bus. The Court ruled that the workman had indulged in 
misconduct which had not only led to monetary loss to the 
Corporation but it lost confidence in him. Therefore, to 
continue such an employee in the employment of the 
Corporation by virtue of a judicial order, would amount to 
an act of misplaced sympathy, which has no foundation in 
law or in equity. The punishment of dismissal awarded to 
the workman was not found to be disproportionate to his 
misconduct. 

22. The claimant was checked on 6-9-2002 in the Aero 
bridge area and from her bag one first class blanket (sun/ 
moon), four economy class meals, one Tomato Juice-Citrus 
Belly (1 Itr.), one tomato jam-Kring (1 ltr), one mixed fruit 
jam-Kring (1 ltr), one Magnet game-LU’s world, one memory 
game-LU’s world, 8 mixed pickle souce of 15 gram each, 
four banana and 6 apples were recovered, which were stolen 
by her from the aircraft. Question for consideration comes 
as to whether punishment of dismissal is shockingly 
disproportionate to the misconduct committed by her. As 
detailed above, she had not only committed theft of 
property of her employer, but made her employer to feel 
that it will not be safe to repose confidence in her. By 
commission of misconduct of theft she proved herself to 
be a dishonest employee, who was not worth credence. It 
would not be safe for her employer to continue her in the 
job. Consequently it is evident that punishment of dismissal 
is neither disproportionate to the misconduct nor grave to 
her acts of impropriety. Power of this Tribunal to inference 
with the quantum of punishment is limited to the area when 
punishment is not commensurative to the misconduct, 
committed by the employee. Dismissal of the workman is 
neither found to be unfair nor wrongful. Consequently it is 
concluded that no interference is called for by this Tribunal, 
by invoking its power under section 11 - A of the Act. The 
claimant is not entitled to any relief. Her claim statement 
deserves dismissal. Accordingly the same is dismissed. 
An Award is passed. It be ‘sent to the appropriate 
Government for publication. 

DR. R. K. YADAV, Presiding Officer 

Dated: 12-2-2010 

^ 23 RRf, 2010 
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New Delhi, the 23rd March, 2010 

S. O. 1010.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 171 /93) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Jabalpur as shown in the Annexure in the Industrial 
Dispute between the employers in relation ot the 
management of WCL and their workman, which was 
received by the Central Government on 23-3-2010. 

[ No. L-22012/337/1992-IR(C-11)] 

AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

NO. CGIT/LC/R/171/93 

Presiding Officer: Shri Mohd. Shakir Hasan 

The General Secretary', 

Lai Kjanda Coal Mines Mazdoor Union (CITU), 

PO Damua, 

Distt. Chhindwara(MP) .Workman/Union 

Versus 

The Manager, 

Rakhikol Colliery, 

Distt. Chhindwara (MP) .Management 

AWARD 

Passed on this 4-3-2010 

1. The Government of India, Ministry of Labour vide 
its Notification No. L-22012/337/92-IR(C-II) dated 
20-8-93 has referred the following dispute for adjudication 
by this tribunal : 

“Whether the action of the management of Rakhikol 
colliery of W.C.Ltd. of wrongful regularization in 
Cat. V to deprive four increment in place of Cat-VI to 
Shri Mohd. Washim is legal and justified? If not, to 
what relief the concerned workman is entitled to ?” 

2. The case of the Union/workman, in short, is that 
the workman was appointed in Damua colliery in 1974 and 
was transferred to Ghorawari colliery in 1976. Thereafter 
he was promoted on the post of Hippo-Driver w.e.f. 
3-12-76. Subsequently he was transferred to different 
collieries on the same post. Lastly he was transferred to 
Rakhikol colliery alongwith Shri Balgovind Shri Vijay 
Kumar, Shri Rahman Khan. Shri Annuplal and Shri 
Surender and all were also Hippo drivers. It is stated that 
these Hippo drivers were junior to him and they had been 
paid the difference of wages of Cat-VI and were also 
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regularized on the Hippo driver cum-mechanic as policy 
adopted by the management of Western coalfields Ltd. 
but the workman, Shri Md. Washim, Hippo driver had been 
left and intentionally superseded in violation of the 
promotion policy adopted for Hippo Drivers. It is stated 
that from dated 3-12-76, he was working as Hippo Driver 
but the wages of General Mazdoor was paid till May, 1977. 
Thereafter, the wages of Cat- V was paid to him by the 
management which was less than the actual wages. He 
was regularized on the post of Hippo driver on 1-4-80 
instead of Hippo driver-cum-Mechanic in Cat-VI and had 
deprived him of four increments. It is submitted that the 
workman has right to be regularized on the post of Hippo 
driver cum mechanic with four back increments w.e.f. 
1-4-1980 in Cat VI. 

3. The non-applicant/management appeared and filed 
Written statement in the case. The case of the management, 
interalia, is that the reference is illegal because while making 
the reference, the appropriate Govt, has exceeded its 
jurisdiction in as much as it has decided the merit of the 
case. It is admitted that the workman, 
Shri Mohd. Washim was appointed as General Mazdoor 
and joined Rakhikol colliery of WCL in the year 1977 on 
transfer from Ghorawari colliery. He was regularized on 
the post of Driver in 1980 in Category-V. The demand of 
the union to place the workman in Category VI is not at all 
justified as there is no nomenclature of Driver for placement 
in Cat-VI. It is stated that there is no designation of Driver- 
cum-mechanic in Cat-VI rather the Drivers of Cat-V are 
considered through DPC for promotion to the post of 
Driver-cum Mechanic in Cat-VI. It is stated that no junior 
has been promoted. It is submitted that on the aforesaid 
grounds, the demand of the union is not justified and the 
reference be answered in favour of the management. 

4. On the basis of the pleadings of the parties, the 
following issues are for adjudication ;— 

(i) Whether the management had wrongfully 
regularized in Cat-V instead of Cat-VI ? 

(ii) Whether the workman was deemed to be 
Hippo Driver w.e.f. 3-12-76 and was entitled 
pay thereof. 

(iii) Whether the management had deprived him 
four increments. 

(iv) To what relief, the workman is entitled to? 

5. Issue No. 1 &2— 

To prove the case, the Union/workman has examined 
oral and documentary evidence. The documentary 
evidence are admitted by the management. The Union 
witness, Shri Md. Washim is the workman. He has stated 
that initially he was appointed as General Mazdoor and 
he was transferred to Ghorawari colliery where he was 
working in 1976 and was working on the post of Driver. 
His evidence is corroborated by the document filed by 
the management. The Union has also admitted the said 
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document which is marked as Exhibit M/1. Exhibit M-l is 
the office order dated 3-12-76 passed by the Manager 
Ghorawari Colliery. This order clearly shows that the 
workman Md. Washim was working as Driver and the co¬ 
workers namely Balgobind, Vijay Kumar and Rahman 
Khan and others were also working as Drivers since 
3-12-76. This document proves the case of the Union that 
the workman Md. Washim was Driver. As such he was 
working on the said post. The management has not 
rebutted the said evidence. 

6. The said Union witness has further stated in his 
evidence that he was promoted to the post of Hippo Driver 
on the order of the Manager on 3-12-1976. Thereafter he 
was transferred to different collieries on the post of Hippo 
Driver. The office orders are filed by the union which are 
marked as Exhibit W/l, W/2 and W/4. These office orders 
dated 1 -3-1977,6-3-1978 and 11 -1 -1980 are also admitted 
by the non-applicant management. These orders further 
proves the case of the Union that the workman Md. Washim 
was continuously Hippo Driver. Thereafter in the same 
capacity, he was transferred to different collieries. These 
orders further show that the co-workers as has been named 
above were also Hippo Drivers. This clearly shows that 
the workman Md. Washim was Hippo Driver w.e.f. 
3-12-1976 alongwith other co-workers and was entitled 
the pay of Hippo Driver w.e.f. 3-12-1976. 

7. The Union witness has further stated that the 
juniors who were working together were regularized in 
Hippo Driver-cum- Mechanic on 28-9-80 in Cat-VI but he 
was not regularized in Cat-VI intentionally and to deprive 
four increments he was regularized in Cat-V w.e.f. 7-4-80. 
It appears from the pleadings and the evidence of the 
Union that there was specific case that Shri Balgobind, 
Shri Vijay Kr., Shri Rehman Khan, Shri Anuplal and 
Shri Surender were juniors to the workman, Shri Md. 
Washim and they were regularized in Cat-VI. The 
management has not specifically denied that the above 
named workers were not juniors to Mod.Washim. Simply 
there was a vague denial. The Union has filed office order 
28-9-1980 to show that Shri Anuplal, Shri Surender, Shri 
Vijay Kumar and Shri Balgobind were regularized from 
Hippo Drivers Cat- V to Driver-cum-Mechanic Cat-VI. 
There is no specific denial on behalf of the management 
that they were not juniors or the case of the workman Md. 
Washim was not considered on specific reason. Thus it is 
deemed to be admitted that they were juniors and there 
was no reason for not considering the workman Shri Md. 
Washim for the post of Driver-cum-Mechanic, Cat-VI who 
was fit for the post. The management has filed office order 
dated 7-4-1980 which is marked as Exhibit M/3 that the 
workman, Md. Washim was regularized on the post of 
Driver Cat-V from 7-4-1980 which is marked as Exhibit 
M/3 that the workman Md. Washim was regularized on the 
post of Driver Cat-V from 7-4-1980. The said order is 
challenged by the Union. It is not out of place to say that 


the management has not filed even a chit of paper that the 
post of Driver-cum-Mechanic VI was selected by D.P.C 
rather others were regularized on the said post w.e.f. 
20-9-80 and no reason is assigned by the management as 
to why the workman Md. Washim was not regularized 
alongwith others when he was deemed to be senior to 
others. This shows and establishes that the workman 
Md.Washim was entitled to be regularized on the post of 
Hippo Driver-cum- Mechanic in Cat-VI w.e.f. 7-4-80 instead 
of Cat No. V. Moreover there is no case of the management 
and also there is no evidence on the record that other 
Hippo Drivers were earlier regularized in Cat-V and 
thereafter they were regularized in Cat-V 1 w.e.f. 20-9-1980. 

8. On the other hand, the management has also exa¬ 
mined oral and documentary evidence in the case. 
Management witness Shri P. Bannerjee is a Personnel 
Manager in W.C.L. He has stated that Md. Washim was 
appointed as General Mazdoor on 10-3-1974 and was 
transferred to different collieries. These are admitted facts. 
He has stated that the demand of Md. Wahsim to place 
him in Category VI, there is no nomenclature of Drivers. 
This appears to be not the case of the Union rather the 
case is that he should be placed and regularized in 
Driver-cum-Mechanic VI. In support of this contention, 
an admitted document Exhibit W/3 is filed. This shows 
that other junior drivers were regularized in Driver cum- 
Mechanic Cat-VI posts w.e.f. 20-9-80. The oral evidence 
appears to be not acceptable in view of the documentary 
evidence. He has further stated in his evidence that Driver- 
cum-Mechanic post is a promotional post through D.P.C. 
The Exhibit W/3 falsify the claim of the witness which 
shows that other Drivers were regularized in Driver-cum- 
Mechanic, Cat-VI posts. 

9. This management witness has further stated in 
his evidence that the case of Md. Washim for promotion 
to Cat-VI has not been considered. There is no fact to 
establish that as to why his case was not considered. 
There is no chit of paper to show that he was not fit for 
regularization on the post of Driver-cum-Mechanic, Cat- 
VI when other junior drivers were regularized in Cat-VI. 
This is evident from Exhibit W/3. This shows that it was 
arbitrary act on the part of management without any rhyme 
and reason. Thus, both the issues are decided in favour of 
the Union/workman and against the management. 

10. Issue No. 3 & 4 : 

On the basis of the discussion made above, it is 
clear that the workman Md. Washim was working as Driver 
w.e.f. 3-12-76 continuously and was being paid wages of 
General Mazdoor. It is evident from the document filed by 
the management which is marked as Exhibit M/2 though 
he was working as Driver, Thus it appears that the workman 
is entitled the pay of Driver Cat-V w.e.f. 3-12-1976 with 
annual increments. Thereafter he is entitled to be 
regularized on the post of Driver-cum-Mechanic, category 
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VI Iroin !-4-]980 wan:;.i> t;., mof mxlvad r»t D •..; (.’at-V. 
The.se issues ar;. accordingly kckfc-1 In favour of the 
linion/workma.-. 'vi •;? WaffiYn 

S \. Considering the entire evidence cr. record, 
the non-applicant management is directed to pay on the 
post of Driver, Cat-V w.e.f. 3-12-!<?76 with annual 
increments to the workman Md. Washim. Thereafter the 
management is further directed to regularize the said 
workman on the post of Driver-cum-Mechanic Category 
VI w.e.f. 7-4-1980 instead of Category' V and to pay 
accordingly within three months from the date of 
notification of the aw'ard. 

12. in the result, the award is passed without any 
order to costs. 

13. Let the copies of the award be sent to the 
Government of India. Ministry of Labour & Employment 
as per rules. 

MOl ID SHAKIR 11 AS AN, Presiding Officer 
if fccTTf, 23 VTffi 2010 

it. 3 ?t. ion.— it* Dmr orffiDm, 1947 (1947 

TT14)Tf 9RT T 7 TT A, TRTTR 'REpf VfDTfAAT 

oTT?dt tzrt TTfrqttr t jrYrt? ^ Ttimtt sfa 
T4TT t4tkT t; im, sTiTjrfhT Ittk r 

W*m 'W^nf'TT mVRTT, U-2 , 

W (Rkn WIT 47/2008) TT ITTTfVIcT TW t, 'll 
LRTR n 23 3-2010 Tl 9Pel f3TT *?FI 

[R. TieT-- i i 012/23/2008-ATlf 3?K (#-[) ] 
■Rfl eTcTT 'IRT/T, 'VT 3-1 ; PH'Ri 

New Delhi, the 23rd March, .2010 

S O. 1011.—hi pursuance of Section i 7 M'the 
Industrial’ idisputes Act, 1947 (14 of 1947). the fv-uia! 
Government hereby publishes the award (Ref. No 47/2008) 
of the Central Government Industrial Tribunal/Labour (’rani 
No,-2. Mumbai new as shown in. the Anticxurc its the 
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S N E11 LATA JAWAS, Desk i v ;.cr 

ANNEXURE 

BEFOUL THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL No. 2 AT MUMBAI 

PRESENT 

Presiding Officer : A. A. LAD 

REFERENC E No. CGIT-2/47 of 2008 

CMP!a )YI KS IN RELATIONTOTI IEMANAGLMLNT 
OF 


/, ZUIU/CMAJIKA 2/, IVJZ [PAKilf xc An 

M/S. ALITALIA LINED AEREE fTALi , 4 

The General Manager, 

M/s. Alitalia Linee Aeree Italiane SP-A- 
5th floor, C. G. House, 

Dr. Annie Besant Road, 

Prabhadevi, 

Mumbai. 

AND 

Their Workman 

MS. Dhanashree Bhatt 

12, Yashodhan Chandavarkar Raod 

R. S. Marg, Borivli (W), 

Mumbai-400 092. 

APPEARANCES: 

For the employer . of- 

For the workman V, 

Mumbai, dated this 18th February, 20' i\ 

AWARD 

1. The Government of India, Ministry oi La!o> 
its Order No. L-l 1012/23/2008-IR(CM-I) dated M-fU 

in exercise of the powers conferred by clause (<J > <u <>j- 
section (1) and sub-section 2(A) of Section jo . • i- ic 
Industrial Disputes Act, 1947 have referred the FVow '■ 
dispute to this Tribunal for adjudication : 

(i) Whether the action of the mcnagcim.:!)! 
M/s. Alitalia Linee Aeree Italiane SPA Mummo m 
dismissing the services of Ms. Dhanashree Bium : Amo 
interpreter-cum-Commercial attendant w. c.t. 08 -) A.T7 
is justified anf legal? (ii) To what relief is the cone-.and 
workman emitied?” 

2. Though notices were sent n> workman and 
vide Ex-4 & Ex- 7 still did not attend ami tile claim st. v :w.i 
Even management is absent. This situation iead • m 
conclude that, no body is interested in this odeum, a. d 
I do not find any reason to keep this reference tone :‘.s • . 
the order. 

ORDER 

Reference is disposed of for want of prosecution 
Date-. 18-02- 2010 A. A. LAD. Presiding OPE - 

Af 23 PTT, 2010 

tt. 3 tr. io i 2 . —fm? arfwrtwr, 1047 t 1 ■ - ; 
TT 14) URI 1 7 T, ATC 7 TAT 

FH fclfTdd T- W-RTT AT mPTRA-l \r> 

T ATT, 8TJ5R4 P ^(#947 fa-in 7 
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[■HFTI1—TsP*S 3(ii) ] 

Z'm>: vrf^TqfTT^T/^W F.-2, $ 

-iwz cfM 76/2009) ychrf^ra tfh t, ^ 

W rn 23 "3- 2010 ^ W< T13TT 81T! 

1/R tycM 1012/41/2009-^ SIR (T7T-l) J 
2% cTcfT ^HT^T, FT*: 34fw-.r?> 

Now Delhi, the 23rd March, 2010 
S. O. 1012. —In pursuance of Section 17 of the 
industrial Disputes Act, 1947 (14 of 1947), the Central 
Government heieby publishes the award (Ref. No. 76/2009) 
of the Centra! Government Industrial Tribunal/Labour Court 
No. 2, Mumbai now as shown in the Annexure in the 
industrial dispute between the employers in relation to 
the management of M/s. Pawan Hans Helicopters Ltd. 
and their workman, which w ? as received by the Central 
Government on 23-3-2010. 

[No. L-11012/41/2009-lRCC-I)] 
SNEH LATA JAWAS, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRlBUNALNo. II,AT MUMBAI 

PRESENT 

Presiding Officer: A, A. LAD 

REFERENCE No. CG1T-2/760F2002 

EMPLOYERS IN RELATION TO THE 
MANAGEMENTOF 

M/S. PAWAN HANS HELICOPTERS LTD. 

The Dv. General Manager (P&A), 

M/s. Pawan Hans Helicopters Ltd. 

Juhu Aerodrome, S. V. Road, 

Vile Parle (W), 

Mumbai -400056. .. .First Party 

AND 

THEIR WORKMAN 

Shri T. K. Chakraboty, 

Flat No. 502. Building No. B/5, 

WingC. Shivam Housing Co-op. 

Society. Gokuldham Market, 

Kanyapada, Goregaon (E), 

Mumbai- 400063. .. .Second party 

APPEARANCE: 

For the Employer: Mrs. Pooja Kulkami. Adv, 

For the Workman : In person. 

Date of passing the award : 12-2-2010 

AWARD 

The reference is sent to this Tribunal by the 
Under Secretary of Central Government, the Government 
of India, Ministry' of Labour by its Order No. L- 11012/41/ 


1973 

2009-1R (CM-I) dated 29th September, 2009 in exto; 
tire powers con fen ed by Clause (d) of sub-section (S) anu 
sub-section {2,\) of Section SO of the industrial Disputes 

Act, ; 917 \o decide ; 

•* (i) Whether the action of the Management of 
M/s. Pawan Hans Helicopters Limited, Mumbai in 
terminating the services of Shri T.K. Chakraborty, 
ir. Engineer-1 w.e.f. 19-5-2005 is justified and legal? 

(ii) To what relief is the concerned workman 
entitled?” 

2. Both parties by filing purshis at Exhibits 5 and 7 
requested to dispose of the Reference in Lok Adalat. 
Hence, the order : 

ORDER 

In view of the Exhibits 5 and 7 Reference is dis¬ 
posed of in Lok Adalat. 

Mumbai, 12-2-2010 A. A. LAD, Piesiding Officer 

BEFORE THE CENTRAL GOV ERNMENT 
INDUSTRIAL TRIBUNAL No. 2, AT MUMBAI 

Shram Raksha Bhawan . Sion (E) 

Mumbai-22 

Reference No. CGIT-2/76 of 2009 

Subject:—Withdrawal of my case 

With due respect, 1 would like to inform you that l 
had filed a case regarding my reinstatement in Pawan Hans 
Helicopters Ltd., Mumbai on 1st May 2009 (1-5-2009). But 
presently due to my present employment , 1 have been 
posted in VIZAG. and it is very difficult forme to attend 
the case whenever I will be required here in Mumbai and 
beside this my present financial condition is too weak. So 
! have decided to withdraw my case immediately. 

Though 1 have given an application of withdrawal 
of the case on 24-12-2009 to Regional Labour 
Commissioner, Mumbai. 

I, therefore, humbly and honestly request you to do 
the needful for which I shall be extremely thankful 
to you. 

With regards. 

Your Faithfully 
Sd,/- 

(T. K. CHAKRABORTY) 
C/o Heligo Charters Pvt. Ltd. 
Juhu Airport, Vile Parle (W) 
Mumbai-5 6 


NTTcf “FT TM9T : 17,2010/^ 27, 1932 
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Proceedings of the Lok A dal at 
on 12th Febuary2010 

Present 

1. Mr. M. B. Anehen, Advocate 

2. Mr. R. S, Pai, Advocate 

3. Mr. M. C. Shikhre, Representative 

4. Mr. J. S. Savvant, Advocate. 

Reference CCIT-2/76 of 2009 
Pavvan Hans Halicopters Limited 

Vs. 

T. K. Chakraborty 

APPEARANCE : 

For the Management : Ms. Pooja Kulkami 
Advocate 

For the Workman : No appearance. 

The workman vide his application dated 3-2-2010 
(Ex. 5) has requested for the withdrawal of the above 
reference. The advocate for the management has given his 
no objection for the with drawal of the reference sent for 
award. 


PRESENT 

Presiding Officer: A.A. LAD 

REFERENCE No. CGIT-2/49 OF 2008 

EMPLOYERS IN RELATION TO THE MANAGEMENT 
OF 

M/S. ALITALIA LINEE AEREE ITAL1ANE, SPA 

The General Manager 

M/s. Alitalia Linee Aeree Italiane, Sp-A 

5th floor, C. G. House 

Dr. Annie Besant Road 

Prabhadevi 

Mumbai. 

AND 

THEIR WORKMEN 

Ms. Amanda Ann Tan tony 
1, Grotto Apartments 
Sherly St. Ann’s Church Road 
Bandra (W) 

Mumbai-400050. 


(Sd/-) (Sd/-) (Sd/-) APPEARANCES: 


23 2010 

^r. 3 ir. 1013.—atefeF twt arfalwr, 1947 (1947 

cST 14 ) 

>11 Til T/ft hTu, ^ ^ 3^7 

warn wttctc u 2, ^ 

W WIT 49/2008) ^ SPblfeld f, ^ 

WTR ^71 23-3-2010 ^1 HTcT 2TTI 

[FT. T^T-11012/25/2008-3Tlf 3TR (77t-l)] 
R'S qTcTT RRR 3T0447KT 

New Delhi, the 23rd March, 2010 

S. O. 1013.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 49/2008) 
of the Central Government Industrial Tribunal/Labour Court 
No. 2, Mumbai now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of M/s. Alitalia Linee Aeree Italiane, 
SPA and their workman, which was received by the Central 
Government on 23-3-2010. 

[No. L-l 1012/25/2008-1R(C-1)] 
SNEH LATA JAWAS, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL No. 2, AT MUMBAI 


For the Employer Absent 

For the Workman Absent 

Mumbai, dated this 18th February, 2010 

AWARD 

1. The Government of India, Ministry of Labour by 
its Order No. L-l 1012/25/2008-IR(CM-l) dated 14-07-2008 
in exercise of the powers conferred by clause (d) of sub¬ 
section (I) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 have referred the following 
dispute to this Tribunal for adjudication : 

“ (i) Whether the action of the management of 
M/s. Alitalia Linee Aeree Italiane, SPA, Mumbai 
in dismis the services of Ms. Amanda Ann 
Tantony, Flight Interpreter-cum-Commercia! 
Attendant w. e.f . 08-11-2007 is justified and 
legal? (ii) To what relief is the concerned workman 
entitled?” 

2. Though notices were sent to workman and served 
vide Ex-4 & Ex- 6, still did not attend and file claim statement 
and even management is absent. This situation led me to 
conclude that, no body is interested in this reference. 
Hence the order. 

ORDER 

Reference is disposed of for want of prosecution. 
Date: 18-02-2010 A.A. LAD, Presiding Officer 


<ii» i> 
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25 W$, 2010 

^T. 3ff. 1014.—3 &Mj| 4> fee||< 3#W, 1947 (1947 
14) ^ mkt 17 w<m 

sifor w 3nT^^ ^ wm ^ ftpfrrf 3^r 
^4«hl<l ^ 1 4^'c|, ^ IhRm ^ e t>*5Rl tK'bK 

3?l<#i<*> 3rfe^T/«R ^rrqicR, ^ toi (*M u 

'#3ft31Tffl/T^T4/3W125/2000) ^ y^blRld t, ^ 

W^K 25-3-2010 ^ 3HR! f3?T «TTI 

[77. T^-40012/115/2000-3^ 3TR(^)J 

fw, 3TteRt 

New Delhi, the 25th March, 2010 

S. O. 1014.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CGIT/ 
LC/R/125/2000) of the Central Government Industrial 
Tribunal-cum-Labour Court, Jabalpur as shown in the 
Annexure, in the Industrial Dispute between the employers 
in relation to the management of Superintendent of Post 
Offices and their workman, which was received by the 
Central Government on 25-3-2010. 

[No.L-40012/1 !5/2000-lR(DU)] 

SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

No. CGIT/LC/R/125/2000 

Presiding Officer: Shri Mohd. Shakir Hasan 

Shri Kailash Prasad Pushpad, 

S/o. Shri Ramgopal Pushpad, 

New Colony, 

Chhattarpur(MP) ....Workman/Union 

Versus 

The Superintendent of Post Offices, 

Chhattarpur Division, 

Chhattarpur (MP) 

....Management 

AWARD 

Passed on this 5th day of March, 2010 

1. The Government of India, Ministry of Labour vide 
its Notification No. L-40012/115/2000-IR(DU) dated 
30-6-2000 has referred the following dispute for 
adjudication by this Tribunal:— 

2. “Whether the action of the management of 
Managing Superintendent of Post Offices, 
Chhattarpur Division, Chhattarpur (MP) in 
terminating the services of Shri Kailash Prasad 
Pushpad S/o Sh. Ramgopal Pushpad, after his 


deployment from 27-4-89 to June 1998 is justified? If 

so, to what relief the workman is entitled?” 

2. The case of the workman, in short, is that the 
workman was employed as Gardner vide order dated 
27-4-89 passed by the management. He worked till 30-6-98 
on a vacant post and was terminated from the service 
without any reason. It is alleged that no departmental 
proceeding was conducted and was terminated in violation 
of natural justice. It is also alleged that he had completed 
more than 240 days in a calendar year was not paid any 
compensation and was retrenched in violation of provision 
of Sec-25-F of the Industrial Dispute Act, 1947. It is 
submitted that the workman be reinstated with full back 
wages. 

3. The non-applicant/management appeared and filed 
written statement in the case. The case of the management, 
inter-alia, is that the workman was engaged as Part Time 
Gardner in the postal Department at Chhattarpur. It is 
alleged that on 30-5-98 he came in the state of intoxication 
in the office premises and started abusing loudly to the 
Postmaster and other Postal Authority. Thereafter he 
absented himself unauthorisedly. It is stated that the post 
of part-time Gardner had no right of absorption/promotion 
in the department. There is no provision to issue 
chargesheet to part time worker. It is submitted that the 
workman is not entitled to any relief. 

4. The issue for decision is as to whether the action 
of the management in terminating the service of the 
workman Shri Kailash Prasad Pushpad is justified? 

5. The workman has not adduced any evidence in 
the case. The burden is on the workman to prove his case 
that he was terminated from service illegally. Since there is 
no evidence, the workman has failed to prove his case. 

6. On the other hand, the management has examined 
one witness in the case. Management witness 
Shri J. P. Rohit is Assistant Superintendent of the Post 
Office, Chhattarpur. He has stated that the workman 
Shri Ka ;, ash Prasad Pushpad was engaged for few hours 
on daily wages. He had no right to be absorbed/promoted 
in the department. He has further stated that he had 
misbehaved with the Postal Authority and thereafter 
disappeared himself. His evidence clearly shows that he 
was not a regular employee and left the work on his own. 
It shows that the workman is not entitled to any relief. 
Moreover the workman has not proved his own case, The 
reference is answered against the workman. 

7. In the result, the award is passed without any 
order to costs. 

8. Let the copies of the award be sent to the 
Govemrrtent of India, Ministry of Labour and Employment 
as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 
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R^feft, 25 2010 

TO. TO. 1015.—aJteflpRT fTOTT 1947 (1947 

TO 14) Tft TOT 17 ^ 7T^R^?PT -qTHFJJ 

TO TOTOTT LN«S fTOl^TO 3fk diT> =b4=bRl TO Thr, 
343^4 if fife ^Pit, froir ^totototor ^Ifftro st^tort 
TO? m tototo, TOter to w (ttto to 6/95) TOt tort^rt 
torA t, ^ TOftr ^ 25-3-2010 to) tort fro «iti 

[4T. TOT-42012/127/1993-TOf TOR(^)] 
tW, TgTTO TOfTOTRt 

New Delhi, the 25th March, 2010 

S. O. 1015.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 6/95) of 
the Industrial Tribunal-cum-Labour Court, Kota now as 
shown in the Annexure in the Industrial Dispute between the 
employers in relation to the management of Rajasthan 
Parmanu Bijligharand their workman, which was received 
by the Central Government on 25-3-2010. 

[ No. L-42012/127/1993-IR(DU)] 
SURENDRA SINGH, Desk Officer 

TOTOftTf, 3jWlf>TT) TORffTTOTT/-sfl^/TOHT/TOTTOFf 

Rter#r 3iton)-3T3Tmi tott, tot. tot- tot. 

fTO^T M ^TTTf^T : 3ft. TOT. 6/95 
fTOTTOTTOfTO: 14-12-1995 

totto tottt to tot, aw ^ f^rft -% 3rofrr 

WIT TOT/42012/127/93-3UfTOT(^) 
fcTTTO 6-2-1995 

3{Rl4tf TOTT 10( 1 H - *?) 3t)€jlPl4> Plcjl't 
arfaftm, 1947 


tozt 


1. TOTOTTOfw ,_ -_, 

„ _r ■ wm totto arfaro fw 

2. tottortttto i J 

SRT TORB] gfTOH, 3^|PW, 

7TTOTRTOT TOTO ^Ttel 

.../rfron 


TT^ 

3T*fteTTO, 7T5IFTH RTOP] fTOTBTTO TO^lPkl TORI TOlHJ 

....3T5rr«4f fttRiRro 

T3Rfr*ra 

yrofroi to) 3ftr ufftfafR: aft to- to. firort 

3TOTRf fftRtaTO TO) 3ftr Ttf Rfftfftfa: aft ^t. 

TOfafft^fTOTTRi 3-3-2010 


3Tfaffttrfa 

RKtT TOTOK, 9R TOTTBR, ^ t^TOT TO TOB RTRlTOTO 
3flft?T/3TfTO£TOn fTOTTO 6-2-1995 ^ TOfTO ftTTO fTO^/faTO?, 

aftgftfftro srf^fwr, 1947 (fro totrtor “ srfRfTOTO ” 

^TORtfTOT fTORT TO^RT) TOt TOR 10 ( ] ) (R) TO 3RTTO 5 R 
TOiRTfaroror eft) 3TfVf^f^ngf to#rr Itort rrt f f — 

“toiJtor aft tot) rtor tototo 4 ft 12 

M RTO ■gtgq- 3?*ftaTTO RTOTOH RTRTBJ fTOJJcftRT, 3BRTtTOT 
TOfet SRT wft R TOTft TT^TT fTOTTO I -1 -1979 R 
TTORt *ftfTOT TOlft TO 3TTT9T fTOTTO 5-6-1982 TO 3TITO1 
BRI fTOl cRft 7T54T ^TOTn; eH^ ^ ^ 4Td 

4 >i 4 di ^1 ■jf^r ^rrwm t? ^ ftr ^nftrnr ^ 

3T^ t?" 

2. ^n4T*faiRTJT ftf TRT RT Tftsfi^TS 

^rri tarf^ran ^9 ft’ ^mi ^fr m\ rt 

3TR ^ 3TT4t-3mt <ft ^ | 

3. T^f ^ ^fc^ferl '5TFfT ?.rn 

f^r wrm -ft' ^ ^ wMf Tim^fw ^ r 
^ fft 3TftT^T TWT3 f^rl TCTTRi 

TTSTtTWI C?ft3Tlfz^) ‘4ft 3TR 

tor w en, trh m^R'JT mff arf*B7 ^rr 

■Reg i^TB7 26-1-96 ^\i\ ^ fgf^ 

'4c=ft ^H^<, ^TTfcRf ftTF ^ WRT f?% ^7| 
Tn«ftn ^ f^rrta 10 -12-96 ^ 3if7#rti 

Tt sT*ft afttB7 ^ cFP-mg^mn faft lift ^rrt 
dcH^lr^ #ff 3U«ftnT7i 5PJ fel 

7 PTT I "ft’ ^ RT?ft Sife 

Mril aft^lftr ^McbU «Fft ^ft Hcg Fl tj^B ^ ^^FUeFT 

r^(T^6 7-5-99 ^ SRT HFT 'STI^r'TB TO 73 
¥OT wu 1 w wn 3B arfRHii tc aife gtBi 
utsHfu* ^ gwn wiif? t^' aftxT4t 

3ft( ^ '9I#ItTT t f^R RT BfTcT SlfvWq 

■RHlf^ct tPtt I 

4. 'SftfltfVcT ^ TffSTd: TTW? ?« 

TO 3Tf^f«B f^FTO TO f 1% /TBHfaV T9 TOCT 

7TTO*TR 97TO] ^4(9997, TOrfTOT TTO TOT^I 
(1^ d^7f-6 ^ 3T57T«ff HTOTT” ^ TOTlfTT fTRTl RTTO) 
^R1 26-2-65 Tl 1 ^T.'^. : ?t. frgTTT tTOU TOT ^TT f^Tl 10-11 -65 
^ 'qB.'rt.'^t.qft h^m7 tobt to froi tot tti TOTTTTg 13 - 7-79 
■^W^^RT 1-1-79 ^TOFft^tfrotTOTT TOT I TOTO TORf^TF 
tot trgfro 3neftrT-TO r ^rfro wg srgro -TO^fafT to 

9 U NI Tft TffTO ^TTgfelTO R TOt TOT foTTTTT 37TT?T fTOffTOT 
27-2-80 3Tgro aftrot RTrof^ to 31 - 12 - 8 I to tot-t 
IMt Iron tott fftiTTO froiT tot t tot aTfWiro 
fron tot ■§■ fri TOjsft trotTOr tot froffror 18-7-81 





L 91911—79*7? 3(H)] 


917994 7R99 : 3#9I 17, 2010#9 27, 1932 


1977 


# sm ftdrf#Tf 917 fan nrn rr^n fam # ^jt w 

#W9j 1 cfrl| dik9 dfa Slddi^l 991 I 31# STift^faft fam 991 
ft fa 7?4, 1 993 4' 91# *(#94 £171 3M#91 fam? 39# 97 
3791# y^-991 §H1 91?1 M^l fa 1 TfalfftfasJ ft '^RTfafft Tlfa 
4fa fa® rat 9 # # strW ^TcT: 377779 9 Pmm ft, #997 ft 
41 # 94^ 9*9 famft, 31 9ft^ 3KT79 ftfam 9ft I #991 fa 
7791 7779194 ft # # 4i|c#t£ 91 #79974 ffam 991 faf 3791# 
W7H ST^KFl ft 3646nfa ft 9#fa 77979 37fft#72T 3# fa 
3Tfft7m ft T?m ft i #ftm 3?m# #ft#9i fa snfanjHK ftm 
3: 7?T 391 3#' fa STlfalfJKR 18-7-81 9ft 7fal#f9 ^39 1 
#ftm 94 TfalPlcftl faft 73# fa cT^^PT 991 mf 91? falfa 
5-6-82 94 #ftm fa WftWJ 37lfal fairfan 1-7-79 # 
fiO-<1 f<691 091, ffaTJ §kft 'll fa #H9> 9ft 9ft | ^TlH*1 

fan 091, 31 T*ti 947m 9313ft faffar 379m Tfimf 99 mm 

f?4I ffaf <=61 {'*4 7*n#9Kn 39#! 9ft fi<7-d #191 ’9741 3ffa9d, 
39mm(ft g fafftfa^S ft | 3# SffqgTfacr #191 wtfe 
#991 7ft?4 fa? 9ft falfa 18-7-81 # 7#l#f3 #lft mft 
9>t #f*T 99) nift 1 ^## 99 Piofad) 99 37?KT4 # fan 09[, 
f7T 31997 #H<*> £171 9ft 9# 7#T 9ft 18~7~81 <19 j Pi## ftt 
3T#913 fa #93 9 ##77*93 9141991 fa 18-7-81 3919ft 
7791 ##91? ft I 9? # arffatffai #191991 ft fa #991 7ft?9 
fa? faft ?t 1191 37=9 94# ft #991 37# 9t?«K, ^ 9Rt 
9T1F9 W91 99 %T9 3P9 71^79 eTl^l 9n ^ f, 

319: #H9! 71tf9 f m 9^ 7^1 ^ ^9 3 #99 

T^9T TJ^9: 3fa#9 ^ M^fsr^TS t I 3T-9 91 #9 #t 9# t 

1# #991 mm fm fm% fa 12^9^^91^9^1,911 

991# #fa9 917 Ul# 1 !^ 399 911 9119 fa^ 91^' 9 3191# # 
aifal "fatffan 5-6-82 9ft 3TST9T# #fal 917 3T9T# # # 
3lfal farifa9 1 -1 -79 9ft 991# 9191 9T917 91#^ 9ft fan 

# ?fl9 fal9lft 9#' | 

5 . 3191# Pi#919 9ft 3#7 # 399 9#9 99 3919 
9959 91# #991979^9 m 3lf99lf^l9 fa91 9911 fa 

#991 mm fa? 3191# #113 4‘ #fa ^ 

#99 3# fafa# 9lfa91lfa#' "SlTl 3# faft 9ft #9T#99 
9919-99 # 39917 97 9779ft 3### 26-4-1919 399ft 
9# # 1 #991 mm fa? 99 9? 999 #991-99 91 
fa9* 999 cf«7 9Tf #991 77T?9 fa? ^171 3791# 777*99 ft 
falfa 26-2-65 9ft 9IF9 97991 #^9 9 #fa 97# 
999 4H'^1 917 f91 %91 991 I #991 ft 919^199 9c79 
39fftf*l fa# # dlfa # 3# 7199 d9> #7917 #91 ft T? 
71# 1 #991 ft 24-1 -65 # 37[ft?9 99 ft 97lft 379# STFJ 
40 #99# fan 3999 9737fa| 39fa9 fall# I-J-1924 
3?T9ft 9# t T9# 9?9fa 79 $91919 999 ft 3# 379# 39^ 
28-5-65 9ft 47 9ft 9## # I ?77 991R 799 TJ991 #991 
ft 311*5 # 9Tt ft’ #719191# 9*9 faft, fa^ 

?71# ffalf# faft# 9Tfa9#79f gTTl 9# #91^99 99M-99 


# 39917 97 18-7-81 9ft 7#1^99 917 fall 991, 19## 
#991 30-4-1977 9ft #91^971 # 9H1 9lf# 91 1 fa^ 
3191# #919 # 9177 7J991 # 3T9T9 # 9979 #991 
18-7-81 991 #91 ft 991 7F1, 97^9: Wftfal9 # 39T#TF 

# 977# 9F#9f*7 # 7199 ft 9779 7J991 97^9 91# # 
997919lf# faft 9ft, 9ft #779 9# ^ faft^ft #99#7ftf 
S17T 9# #91 #99 99M-99 # 39917 97 3191# SKI 71tft 
?^9 ft #91 91# ft Tfal 991 *9 l 3# faWfad f#91 991 
t fa #99» ft 17*9# #ft 97 ft#T 9*9 3K9 7#lfftfa# 
^9# # faK 379# 9cfal9 7#T%ft fa## ft91 9ft ftfaft # 
#19 3119S9 fa9 *9 99 9ftIftft# 7#1 917 gfal 9919-99 
Wmp 9# 9ft 91F1 99T I 37f9#72l 3Tf999ft ft falfa 
25-6-1981 9ft 999 997 ft 99 TZ ^39 fa 9# 9ft 9# 
9#ftf*T 1-1-1924 ^ 97? ft 97KT # I 7#T 99 7#T^faf 
9999-99 9#9T t fa falfa 7-5-1952 9ft 7#T7T9lf# 97 
#991 7TfaT fa? 9>t 39^ 33 9ft 11 fal # I ?9 Uc97 # 
399K 97 T719ft '9### 26-4-1919 #9ft 9# l 3# 
3lfa9lf*lcT fa91 9911 fa #991 ft cK# 3T#9 991 #91 ft 
T# # f#7 917^9 ft # fafaft # 3\#9 ft ^1T^9.7 
^F9#f*l 9749 9ft # 3^7 9? fa# # 991K ft ^ llf #6 
799979 99 919 9## 13# fan## #191 991 t fa 
9cT9 ^Rlfftfa tfa# # 9979 TJ991 #99lf#l 9ft 7H9RT 
395 991 58 9ft9ft39^#9I9#ft9lft99T# W%9 
9? fft#9 #RT 997 91 fa #99lf#l 9ft fftfa ft 3# 9^ft 
9# 319# 9ft ffarfftcT 91# # #7H 9? fa# # 1M # 
9714 eH# 99 9T9 9# #91 # ##9 faffad 7## (ft#9) 
#9919#, 1972 # f#991 9199RT57TK f#91 991 *9 I 
37# 3#79lf*m fa91 991 fa #991 ft 914^917 #919 9ft 
71*#' 9ft 9971 fal ft 9739 917 37941 4##*! # 9lt ft 
mm 7^941 # # 3fa ?77 9947 fafaft # T^#9 ft #KT9 
9ft 9fafl fall, 379: U7T# 7*9779179 94 #919 SKI ^991# 
9919 ft #779 917 #91 991 9*71 977# 377*77# 9#9# faft 

# 9479 4# 91# # 9?H 999 4#’ fan 991 1 |77 9947 
TJ997 #991 # 919 #919 # fa?4S 9191 91# 94 99^99 
947# ft ft#4 777#919 9# 94 9# # 9TW41 4#' t I 
37lft 3Tfa9ft#T fam 991 t fa #991 ft 3791# # 9?l' 
fa# 9# 7799 371^ # 9ft ft 9749 7(941 faT # ?77#m, 
K991 #941 377779 91*74 94 7TW 99 ft ## *9, 977# 
ST9 #991-99 ft 9749 #979 97^9 9# # 9494 791# 97^1 

# 37lfal 1-7-79 ft #779 97 f# 99 # 97? ft 

99491 # 9*# T# 9ftf7#9#' # 37^797 \#P9 ft ^9197799 
t I 3719 3?fft9lf*T9 farm 9m t fa ffalfa 5-6-82 9ft 
3 n #9 fafa^K mi# fam 991 ft i #991 mm 7(941# 

# 3nm7 97 ##9 ## ft 37W4 91# 919 ft ft#4 7419 
94 99T?K 4fa fa 4991 1 #991 # 30-4-77 9ft 7l##9 
fa 9941 mffa *n, fapg 37979 #mm 9 9 *#' 9ft ^mft # 

9479 falfa 18-7-81 991 ftm ft 7?T I TJ991 #991, 37m 
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SlfRTOi RRRR? RTORR 7? tfRHdl R??‘ TOR 7TTORTT TOTOt'fTO 
TO? R7TR TO*#?’ RT 3TT«nfTcT t I RRT R RfRTOifTOcT fTOiTOT RTOT 
? fror srfRror tot tot?r r?rt cT^n* to fawn tot ?t# r R^crtro 

TOT RTTO R#’ t 1 TO7#R RT«#RR 7MTTO fRTTR fTOiTOT TO I 

6. W 4 TOfRTOi RR TO# 3#T 3 TJcTTOi TOfRTOi ^ ^ 

ri«# totttort ftrf rto rrt*# fNlro rr to# s#r t# ttc??r 
tor, Tt?m (toto rto 3n.u) tot ^trr-rto tortr ^ 
R#fR? tom to $ i tortor# TOt sfrr ^ ^<sN tttri r? 

Sf^VJcT TO# RTO?'t I 

7. TO rr?’ tot ten TOMTOt to# to? TO? rto?, 

RTOTTOR# TO RfRc#7? RT 3M<rf®TO TTTRT cT*TT TURJ# TO? STOH^TO* 
^U^ficHH fTOiTOT TOT I 

8. it? rtorrt R - to? ^tsht i? fror to rutto? frorro urn 
TOfRTOi T#?R fw CgTO) TO# fTOM 1-1-79 3 7TOTTO? Rtf#? 
TO# #T R7#ST TO f#RTTOT 5-6-82 ^ 37TO TO? TTOTTO? 

TO MTOTFTcf t? 

9. TO TRTO^ # fro? Rf#f#TO? RfRTOi TO TOTO? t fTOi 
RRT8# frotTO TO? TO f#T7<#TOiTR RK7T RfRTOi TO T^TTO^ 
TO RTO7TT f?# fTO 7T»TT TO^ TO TOT#TOT?? fTOTTO fail, RfRTOi TO? 
37TOTf#^fTOT TO TOT TOT 11 TO? 7? R? RfTOTOi 77RTO TOTOrf ?T# TO 
TOT? fTOiTOT RTOT 7?, '31=1 fTO fTOR# R? ^TfTOTO TO? fTO7??5 TO#^ R? 
TOiffal?? fro# TOT# Tt ^ R# TJRT TOTRT RTTOTOTOTOT t I RRT8# 

l#TOTOTO # RT?# TOfRTOi TO TTOTTOtTORR TO 37T#7T f#TOTO 1-1-79 
TO# f#T7? TOT# "# "'J# TO 7# TO# TO#^ TOTTOT TOcTT3# RtfcRT f?TOT, 
TO TO#f TORT? 7WtTO7TO TOTO aftTRTl# tTO7TT RTOiTT TO? TpTOTf 

tot rtort Iron, m: to? ri#?t TOfroro rto tottotttot to??’ t i 
frosrro Tf#f#fTO ariroro tot to? to? rto? t?t t fro stfroro to# rt#r 
frorfro 1 - 1-79 tott ttot#? to##? tot faror tot totot RTOTfa^fror 

f#rofro 18-7-81 TOTO TO? RT#RT TOTOTTOT T?T f, 3TTO: 9rf#TO 
7TTO7TO #TTTO TOTTO TOTTOT TOTT# TOTT 3 TTtoTOR 1 i? I 

10 . 3TTO«ff frorotTOTO to frororo irfrofrofTO # iro totoT tot 

Mto tot# toto? froror t fro totto? ^rfroro # tototot 
TOTT rofroro tor srsn^ff 1 toto?toto TO to?T tottot? tot# tttoto 
TO?? TOTOTTO? TO ^TOfTOTOnj^TO ^?lTO\??TOT TOcTOT tor totottot 
^#TOT? TOTTT TO# TOlfTO TO? 3 TTtoTO 7TRTO cl TO TOTTOT? # T? 7TTO I 
TOfTOTO # ?t 3T7rf , I—3T1 T^TTTO TOT TOTTO#? TOfcrf'i-TOcTH TOR 
TOTOTTO? TO? TOTTOTOTT? ?T# TOT ^FtoTO’ TO# ^TOTfro^TT TOTT 
froror totot # 3#r t^tttottot^t tot ttoto : ?? rrttototto ?? 
TOTTOT ? 1 RT 8# SffRTOT # 3TTOTO? TOTTTO TOR TOTOTTOT 

^#TOTT TOTTO To# t, #7# fwfro R‘ STRT8T? ?TTT TTOI TO# TOTTOT 
TOT 3TT#?T f#T7TO TOT# TO ^ TOfTOTO TO# ^TOTOTl TOT# TO 
TO#^ TOTTOTOTTOT TOT# TO# 3TTTOTOTOTOTOT TO?? ? I 3TRTTO? ?TTT 
TOR? f#T7cf?TOTTO TOKTO TOfTO? RTO' ^TOTWTTO t 1 
TOf#f#fTO STRlTOf TOT TO? TO? cl TO? <61 ?TO TOfRTO # *ltfci 


cT«TO TOTOTTOT #TTOT? RFcT TOT # TOcT: iTORTf TOTOT TOTTRT TOT 
TOfVTOT# TO?? t I 

11. to?#? R 5 T? ?ttt yrgro toto? tot rtot froro totot 1 

12. SffRTOT 7#?TO fm C'JTOTO) ^ 'JTO RTTOf -TORTOTOT fR? # 
TOR# TOTR8T-RTO R, TORTR TOfofcT TO«toT TO# TO?^TTTOT .t TORT 
RtTORftTOTO TOR# TRcIT TO# TOpRRTO?, RRRT-RTO TO TTOvFT TRTO^TO? 
TO#f R^TS TO?? ??TOT TO TO? RcTT TO?? ??TOT fTOT f#(TT 'iffRI TOTR? #f 
TOT R^TRTO? ^ TO?T 3TRTO? 3TT^ ??TOT f#TT3T % TOl R?? f#R5T t 
TOT TOTTcT %9T t, TOTTOT iTOTTOT t I RTTO? TOTOT? TOT 3TT# TO7?TOT t 
iTOT TO? R?? t fTOn f?7TOR 7TT?TOfRMTO TOTOTO# TOR 33 TO# 
11 RT? STfTOTcT ^ I TO??’ TOT? TfTOTTT fTOT RTTO? ^ TTOT^’jRR TO? 
30 37#^, 77 #i ^ ^T TOR iTTTTOT ?? ^1T# I Rf#RT?%TTO #' 
TOTOT? TOT 3TT# TOTTOTO t fTOT TO? R? RcTT TO??’fTOT fRTOT ^RT 
J4ffl9y? ^ TO?T TO?TOR? RTTTR TOR# T7RTO 3TRTO? "^TOT TO# 3#TOT TOT 
■feTTOT# 7Tf^fWTO R7T TO TOR# fR 3TRTO? TOR TOTIcT TOTOlf#? ?? 1 
■*? RTO1 1#R2TT TO?? ^ ITlfTTR TO?? TO»? TTTOTTT fTOi R?TO? RR. 1 
f?7TOF# Rft?fo>TO>TO 3TTR? TOT t TOT TO??* I #T TO??’ TOT? RTOTTT fTOT 
Rt fRcTT 'gTTT Rf#R$# ^TO?TTOi?^TOTTO#R#?8T?TOR^TOT#'# 
RTOT TO# RTOT TO# R? TOTlfR^T TORTTOT TOT?# TO ?7tfTOR TOTOTOT ^TTT 
RTOT RfSTOT# #c[ TOTOT TOTTR? TOT fe7TOT# RfTOfRMZ RTO7T RR, 1 
fTOTOfror 26-5-81 TO# R^R^T ^ TO?T RTcJcT tTOM RTOT ?? I TO? 
TOTTTOT RTOcT # fTOi TOTfTOTOi 7TTR RT# ^ f#TR TORTO? ?TT1 TOTR#? 5TF[ 
RTOTcT 3TfTOTT TORTTO? ?t l" 

13. 3TRTTO? fRTOWTOi TO# 3#T R RTOT? TtTO#R 7TTOK TOT 

TOTOH TORT# R# "f’ t RTOT? TOT TOTRTO-RTO # TOiTOR % fTOi TTORfTO 
7#?R frf? # TOTR# TOTTTORR RTO ^RTTOi 24-1 -1965 #f 3TRR? 3R^ 
40 TO# TOTO1TO? *f? sffa "3R^ 37TTOTT RT RRTO# TORRlRfTO 1-1-1924 
3RTO# RTO? TO? 1RTM TOT? RT^TOITOiR RRTO R 3TRRI 28-5-65 
TO# 47 TO# <VI?TO) 8# 1 ?7T RTOTT 7#?R frf? # fTOTlTOTRTR? R8R 
R75? fTOi# I RT# RTOT? TOT TOTTOR t fTOi iJcTTOi 7T??R fR? TO# 
RT^ #RT ^RT #7##? TO# RTOT^tTOTO 9HIR-RTO ^ 3RRR RT 
fTORTTOi 7-5-1952 TO# 33 TO# 11 f?R 8# j RR#RT 3RTOR RT RTg 
26-4-1919 3RTO# RTO? I RT# TOiTOR fTOTTOT t fTOi ^cTTOi 7#?R ^f? 
# TORTO? RTOfTO TOTOi RRTTO? TO# RTOT3# # TO# 7 ?# TOT # 

^RfTORJTOTT TOTTO^TOR RRR? RcRT RT^ R77?TOT 8# | RR^TTOi ^TTT 
TO? TO? RT#?T TOTT? TOR TO77TO# 3#TOTOTf#cTT TO# 1#fTO 3 

RTORTO TORTOTTOT RTOT TOTT TO? TJcM ^TR RRR? TO^R 7RTO^TO? RBR 
7JTORT3#’ ^ RTTOR R7 RlfTcT f#iTO R# TO I TJcTTOi 7#?R fTT? R7TR 

TO^rfrofTO f^nro# ^ tottr RfTOrorf#cn to# trrtto 371^ 58 to# to? 

TOT? R? ‘#TOT3# # TO# 7&, l^fcrm, TO? f##TO fciRT RTOT fTOi 
RfTOTOTf#RT TO# f#fTO 7t RT# TOTOT^ 7TTOT3#' TO# IWRcf TOR# TOT 
^TTR TO? fTOR# R? RTOTT ^ R7TR TOTTR?’ ^ RTTO R?f ??#, TO?fTO> 
^TOTTO fTffTOH RTOT# (RRR) f#TOR, 1972 R f#f?R RTTOTOTRf TOT 
R^T fTOTTOT RTOT 8R | TJcfTOi 7#?R frf? TO# RRTTOT ^ RTOTTOi 
f#RTTOi 17-6-83 (R^RRTOi-2) ?TTT R? TO? 7ffTOT TOR f?TOT RTOT 
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err f# 371# 73T#3?7m 33 3?T^T #T3? 5-6-1982 #? f3773 

3?T f# 3? g3?T 4 #7# 4# 3# 371 3rf33?I7 3# 4 I 


14. t??- cf*3 71# 4 f# #33? #13 fw # f#TT3? 
28-5-65 # ^T^T3>3 5m («Q5P3Sh'-1) 4 3#? 3Rg 
357773 # 7 4 47 3»f 3## 3# 4 I 3?5H# 3318 4 3# 
SN*r-m 4 ##? tm 51733 a?#3-m f## 24-1-65 4* 
3?3# SfTg 40 33131 3 U71# 33317 3* 33# 3R#rfa 

1-1-1924 3Tf^3T 3f% f#3I 4, f#g 3318 4 Sfmftw# 
33433-33 ^T|31H3 4 5?7p 3# 31731 3T?T 4 I # 38 3H 

# fmi # f# 871 Ml 33 3T#33/9T«t3T-m #33? 

^ B33 3T1^ 3F# 4^ t#qi W13^7 3^4'371# 

3TT5 40 # 8##-' r T# 4 JtT 5571# 373 # 318 3K f#TF3? 
28-5-65 #? 5TCp 73^373 5133 4* 34T^ 47 # 3## 3# 4 
3T 4# f4# 3' 3? 3im33T 4 f# 3c33cT # 38 4^31?# f# 

#m’44##711 cf«377#4 13?i3? 37^3337731 378^33? 
4 f# 3131# #f# 337 317331 38c3g# 777*33 4, 371# ST7T 
f## # 3>4m4 # ftgf#! 44 4 g4 371# %K1 517^3 3*# 
#? 3 31T4m~3# #? #3 ^ gfe 3#' #? 3# #7 3?#cTf*l 

# 71ESRI 3 #4 U3M-m 313m 3731#3f 3# %4 #7 

f4# #r 4 4# fT*#? 4 •si## #33? sttt v 
mg ## 313171^ 4' mu# 3 # #, 1## # mrfmfr # 
33 f##l 44 7133 3713337173m# 71c3R3 317331 38<3g u ? 

#31 4 1 


15. 31511# w 3?7T 3# 34 333 7HS3FR 5133 
Attestation Form (SFJcTm?-!) 33 37m#3?3 3#' # 871# 
g«3 71. 2 # 33*33 71. 7 # -33-33*33(70 4 Date of Birth 
33 #frrq # WTcft 4 11# 51337 33-3#3 (#) 4 Age of 
Matriculation 33 3#3 # 731# 4 I W 5m # 33713 
7i. n 4# #3mim^#'#3##3i##3#3Rl43R7n 

# 3Tf#3 4, f#J 87? 713# 3133J3 # #?f ?##*? 7R3# 
f33T*3 31*131 5WM 3753# ^#33T ?T7T 3M #31 331 cflf# 
37? 7133 # #33? # 71# ~6#M*T #t 351335# # 71# 1 
315U# 3378 77#3 7T3T7 4 -# 5rf#Tif3m 4 3?8T 4 f# 313# 
33* 1 #' 71#3 f7# ^171 313# 31?^ 47 3# 1## f| 4 1 
•gm37i#t m7#3m wf#?i # tr# 4 37 # 37 ^ 7jm?i 3 # 
31# 3# I nm? 4 5rf##aFT 4 tr #7 37 3r^T 41# 38 

71# 4 f# V^, 3# # 7T33 3TT^ # 71^3 4f # 

3T37 t # 30^3-33 4 ^ ^137 4 I 3UR3-m #t #3 
^J7? 37^ 3# 3# 3# 4, 3TR 4' 711*1 # 

#3T7 3# 3F3I I 4^ gRT 773*1-33 # 33 #• 3 4 # 33g 

7RF# 3Tf33>si3 t# 34 4, 33433-33 # 33317 37#f#4 
33 4 I 3378 4 3133-33 4' 38 # 3533 f#3I 4 1# 

77#3 It# 34 mg 4m ^trt m4 f4## # 4mgf#r 51333-33 

# 33317 37 f#tfm 7-5-1952 # 33 34 11 1#T # I 83# 
317317 37 7483 f778 # STT^ 26-4-1919 31T#t 3# t f7? 
733^3 4 3318 33 yfcWlOT 4 38 358314 f# 3T3 #83 f4? 


ST7T f44# 34 7?f47? #18# f33FT 3ft 74% # f#3 #4 ^ 
# 5n#3 #t 33 Tto f7# 4 f4## 7lf47? # mi33Rl #t #3 
#1 3# # 5T7g3 8# 37 ^3 3573538 4 7383 4# #t 33^ 
3ff#cT #4 37 #83 4% #t mffif^rm 3ng mr 38T 35 i i 3318 
4 «i# m8i 41# p# 4?## m#' 4 Tte 4# # 335 # 
tr 4.4 m mm# 3# m#, f44# # ferm# 

51333-33 4' 7?#3 4# #t ^ 3# # 1 3*13 # 3# # 38 
3# 33T31 331 4 f# 73R 4# 4 4m # 4## ^83# 34 

. 3f*4fT~33 353 33 f#3T, 3T # 37134 35T^ 3# 33 #t [ 3318 

4 87? 7T^3 4* 5tf##*im 4 73R 38T 8 t# 834 831 

71183 4# S3? 37^8 4?## 7lf# ^8313 37 333-33 3313# 
37 37^3 3# f#3T 3311 i 


16. 4th f# 3^37 3 W 3 t#TT 3311 f# #4m gTRT #4 

4 3T3R7C1 4' # 7*3# 37 33# 3# 3?^T3-3R3 -W$ # 

313^5 # 3M# 8T7T mg 733# #?f 513M-33 3# 4f3I 
33T 3 31 # 71c3T37 t#3T 33T #7 #4m # 77TS3T3R 5133 

133# 28-5-65 4 31# #331 4 313# 3?g 47 34 381# 4 
f## 333T7 37 37T#t 4mf4g^T 444 28-5-76 ## 3Tf83 
#7 371 7133 # -# 43rf#f% 33 f33T 3T3? 3?i%TT, t#g 
4 th 3# f#3I 33T I 3158# f33T3m ^TTT 37^3 3313 4 4m 
4m733# 3lf3#^#7 3T33# 25-6-81 ##3 3313133? 
4, 33f# 'c53?W?^3K #33? 8?7f 517gcl 73^3373 5?33 4 

3131 3lf83 3T, 1#g 43? 3# t#3T 33? ( 83 7?3 3*# 4 38 

7rw#m4t# 


f#3? 373.733 3T5fT# f33I3 ^171 71# 313334 5TFcf 3# 33 
331713# f#3! 331 S 


17.5U*ff #4m # mn# 8?7? 7*33? #f#? t#4 3# # 
m#r f#rff#?r 1 -1 - 79 # 3T5U«ff #m#Tt33rm 5 - 6 - 82 # 

8T7T f3773 f#3? 33T #f# ^71# #3Tf3f3 f#33T 18-7-81 # 
WT33 11 318 4 # #3m7Tm3?m^f#3i33T4 #7 87?# 
f#r #4m # 34f Tjrnm 3#' # 3# 1 3# m f# 43if3f3 

# 7133 c?m # 83 m#l # 733^-7 4 #1^ 3#31# 3# # 
#T 33? 4mf-T^ rT # 87# c# 7133 3731^ #33? # g4 
fan? 3 34 #| 37373 f<3 fm 3333 #773 317 #3? 331 

#f# mi3 # 4'3F4m f4«mi # i3#3 4 > mi f4433 4 38 

fro4 f3mrm mm f f# 3?5?r*ff f33#rm §ttt #4m # t*?t# 
#f#? #3fm l-l-79 #3i3? 5-6-82 

# UT7T #773 3573T #33 # ^3137733 3# 4 I 

18. 8# f44?T (t#^7) 33 m 313 #33? # 12 33? 
33? 37313? 8T7T 7*3# #f#T 3# 3# # 77^-3 4 # 78T 4, 
1#g 877 3138 ## # 3^ #3 4 3 ?## 5J337 33 f33T^ 3T# 
U7? 517^8 3Tf43?3# 4 3# c^M 4 3 3??4 73^3 ##3 3# 

f#3l4 1 Srfqm #? 1#Tf3? 1-1-79 #33#?T ^17? 73T##f#l 
377 f#? 331 4, 378: 373 38 f#g 31313#? # mc!T 4 t 
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19 . srar RF ifTOTOf TOFR fto TOT STTOaff 
ftotoTO FR? tolR TOR tot* to to wml Rfto to TO! MM 1 I'd 


t ? 

20. FR 7RTOR to* Tn«ff TORRTO fto (to* 7 toTTO to) 
3 TORR-TO R TORR from $ fTO Rftoto R TO? ftoTTO 27-2-80 
f FRT 31-12-81 R to fto to toR RfFR RfaT R fRto fTOTO 
TORT ftoTTOT fTOTO faRTOt totRR TftTT TOf ^ 1 t I to 
fto TOt TO? ftoTO 18-7-81 ft FRI tol R feRR TOT to 
ftorrot totor to srof 21 i tonrto R to tor inn 
TOR-TOR MR TORT R7 Rt RR? RWf^TcT TOR "3 4Vli df 

f to, frtot to^ torto to tototot ¥ii, w rrto^ 4 ton^t 
to ^totoito tot to? f toro to 3 tott. 8 i i 
toR ^ ttoto ^ rto to? tot totor ftor froRrot "to into 
^sf^. 9 1 tom’ to to to ton totrt tototot, tor^ 
topi to to tot tor tot to to fto i totto 
to ffto 18-7-81 TOt to fto Tto toto at i to fto 
rtfr fto to ftoTO 18-7-81 to ftaiftejtj fto to^ to fto 
fto to toto ftfa to ftororo tot rtoftr Rt ^tor tot fto 
RTOT 18-7-81 CRT tolto 

to to i to to RtFR fto toft fto amro -qto R toto 
to ftoK to (3 ttoTtottot) to to tojfr totto?? to tor 

to 3M 77toto TOR fto RT ^ t l 

21 . 3rai«if rtotf Rcffa rtor R fr rtrrto R* to 
f¥ tof toto fton f fro t^tto tom fto ncid torIMto 

ftoto ft totrt totofto to rrtf? arrg 58 to to totc ft 
froito Rf to to, stoto tof ftofro Iron mtoi fto 3rftotocn to 
ftofto r tot to^ toito to ftorfto tot tot tor tof frost to 
™ r tom rnito to rr tot’ fto i ^ ^‘to ^Rto m 
wtoto -wtotomr to ftow ^to 18-7-81 to 3mito to 
^to?T to fePR ftoR? ck?mh ntoRtotoif to -mMtoici 
1 1 

22 . tof Ro sfftor fton rrt fto wR4to"Ri to ftorer 
■3FR ^to 18-7-81 to smito to 3 tt^t to ferm fto^T mpn 
toMH tototototo’ to ^to-K mmtomi to, torng 18-7-81 
femtoto ftoto trt ^ ^itotomr to stizn to ftorm tot 
ftomT mu, ^ tototofci ftoto to ftoto 5-6-82 to 

wto+mi to 3to?r ftorfftocT 1 - 1-79 ftom fto^r ~m 1 tm 

■gc^K ri^m io^t f ^on^ftT to ftrfto crf totoT to 

T^tot ftoto ~tot gn sntoi ffrto 1 - 1-79 fwrm ^ toto 
tofq <r> totor wtot ^totot «n 1 smrtof to toto^r to tot 
to?H fur Ito ^nto to to -^tof to tt totomr to ^ 
ftotor 31-8- 83 ( 375 fFRt- 3) to -q? ftoqri fto : 

“1 am to state that as you were not a permanent 
employee on the date of your retirement, you are entitled 
only to benefits under the Contributory Provident Fund 
Scheme.’’ 


[f ART ii- 3 LL. J\.‘OJ 

23 . m to to w 3?mtoto/04627/2 ( 515 ) so/wismi/ 

to fepR ftto ^tqti t, to Tmmj to* 17T«n T?to 678 ftototoci 

27-2-80 (^^ 5.2 (toto ftotof to TKz mit to ^itoira 
to to t -m tototo^lto srrtoTito 21 ftofftou 18-7-81 

to RF toftod f “ Shri Sohan Singh, Heavy Vehicle Driver, 
C.T. Pool Section hereby retired from Government Service 
with effect from the afternoon July 18, 1981”. 

24. T® w* 3SRI <kllto^Id to m'&tt to VFZ t fto 
wto toto^ to totoM^to srrtoi crt to ^nto toto^r to ftofto 
to^ ct«zt toftoF tot* t, 33tof -5ito toto^ to totoM^fto to 
q^ito '5nm fto mm ftom tof trf to torn fttr to tofto tot 

f«t> Ml TRT f i 

25. 3Mtof £KT to fto M T^ftofef 31-8-83 
(^^dHM>-3) to toto^r to toTH tof ftoto to TRto 
totof^fto to ftotor to T^nto tof ftoi totoct ftom mu f, 
TRfto 7^ fRiffrffto 3to?i TmiRR 18 - 7-81 to totom 
7«Rto «n i totom to 3Mto to 3?to?r ftotor 1 - 1-79 
wto tofto ftom mn «n toto tomto^fto ftoto to| ftototo 

stoTT tof Sfll FR TO RF F«7 m t 5lfrRF #i ftoF 

(TjcRD totof^fm toftoto 18 - 7-81 to7«iito ^F^^ito 

mF 5-6-82 to 3ton FRT RRif>+Rl 377^7 to frRRT 

ftom mn an 1 ftofm 1 - 1-79 to wtorom to totom 
totFF ftoF to rtoi fton’tod u- 7-81 FFTftotot to 

to to ftom tof ftom mu tor m ft totom to crrff 
3TTF7T frlTRI mot d!Md to I dlldM f ft MI Faff TOR m tototm 

fwto to 3rtoh?rTT mto ^ tomfrrto^ f' 11 fi? 

RTRTcf Iffm 5-6-82 to 37to7T IRT TRcl PJFfRTOT 37K7T 
fmRi iton mn tofr ^Rtto mto totom to to to mn 

TJ^ TO ft 3TOTO R^d mm TOT tot^ 3TRTR ftol I 37Rlto to 
mm to ftotftod 31-8-83 to to? totoF ftoro 

rto t fto tototo^fto to fto totoro ttotto tot: an jtmu vim 

TOR tot* ftoT TOFT I ftot RTOR to F«tof to fto3T-Rf RTOTO 
340 ftoto 17-6-83 (37^eRTOTO-2) to to tot t l fR RTOR 
totoro to ftoto fto wto an tor tototo to 

tot sritorttofro 1 - 1-79 Rtoto an 1 m-. totorotoFR fto 
(^d°h) to froro^RR rtr totr tot to to TOrtorf 3 fto 

to TORTRto tot* f tot TOF Iwn^RR TO TO1R RTTO TOto 
TOT 37ftoTOKt 7FTO f 1 

26. frorotoT.' 3TRrajf ftotorro fkt Rito totoro (^r 7 ) 
tom fto to ftoiro 1 - 1-79 to wito tofto ftofr mto to 

37Tto to TOTtoT ttofftocT 5-6-82 to £RT fTORT ftofr TOf to 

TOitorf Ran tom totr r fto ^to to TOitoif Tfto to 

torrrr tot'1 1 ^fto totoro totFR fto (^cr 7 ) ^ Ls- 7-81 

to totoRto fTORT RTO't', 3RT: ft fd^lMl j,Ml< -BTTOan totoTO to 
RTF TOR TORT TOto TOT 37frrTOTto f 1 R$TO TO^Tcto TOC toRTO 
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fHg- 4 ^ ^RRT ^ -qnrf^T Rrf*RF ^f^fl^K Tri4 
^ ST#!*? ^ 4' f, 


3TcT: 4 #i 1% ^ 3TOim ^ 

facl# ^ T?H m 4 3JM 4“ 3Tf*RFH) 4fT<T fr4 

11 

MfturiHa: *rmr fr+k, w wi, f^rft srt 
KT/fe ^T 3jfafaf«fa <R wfcr %RT 

WI "§■ 3T5T«ff la^)'>leb ytsq 3?4tliT3>, 7F*TWH ^TKRPJ 
f^f^ER 3T^^rfbCcT ^FTF 4<iT gRI ^cRb 9ffri37 4) 5^ fw 4 
f^tFT 1 -1 -79 ^ vm\ ^ 4 3TR7I 4 f^ff^T 

5-6-82 it SRI fTO<T qpmiBT rf^TT R7H HR 1 

nri 41 HRfarF) 4 h<t v$ ^rrrrt 11 ^f4 

#? fw (ffRF) 4 18-7-81 3 14m 7RTT t, 

3TcT; 4 frWfRTT 3TST*ff MhH ^ %3 W3IRi^?5T 
3Tfa- ^Rt t 1 ^ff4 37fROT RK Tfe ftf? 4 ^ 

Wtl ^ Rlfet f4VH HT^TJKIK HKt4 ^TH f7% 

^ TTcRfffiV '3T 8 rf 7 M 4 HR ^pJTfar f, 3TrT: 4 ^cRFT 
#FR fW 4 3T5I8# f4tar it fRW£m fac4 ^4 4 h 
hr 4 rtrt ^ 4 44sffi t I 

3T^7T47T HRf, RFTl4yr 
^f4#, 25 RT4, 2010 

^T. 3TT. 1016.—3?feill4 f^K 3?f44ri, 1947 (1947 
HT 14) 4 *JTO 17 4 2Ppm R, 44fTKHK RTKcT ^feTR 
44(?w f44s it *4*4 4 4r& f444 4 k “t# 
<ih4<*>Kl 4 4 h, 3FJRR 4f flR^d 44Pl<fc r I4fl< 4’ «6'S?4 TRHK 

3?4RM> 44W3R ^nRRR7-2, it W (-R^fTOTT 

40 / 2003 ) 4 y+ifsoa t, 4 rk^r 4 25-3 -2010 

4 TJTRT ^37T 2TTI 

[KT. ^T-30011/31/2003-3?^ 3?R(RR)j 
^TReT WKS, $&ft 3Tf^7Rt 

New Delhi, the 25th March, 2010 

S. O. 1016.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No.40/2003) 
of the Central Government Industrial Tribunal/Labour Court- 
2, Mumbai now as shown in the Annexure, in the Industrial 
Dispute between the employers in relation to the 
management of Bharat Petroleum Corporation Limited and 
their workman, which was received by the Central 
Government on 25-3-2010. 

[No. L-3001 l/3I/2003-IR(M)] 
KAMAL BAKHRU, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNALNO. 2, MUMBAI 


1981 

PRESENT 

A-A. LAD, Presiding Officer 

Reference No. CGIT-2/40 OF 2003 

Emplyers in Reiatscn to the Management of Bharat 
Petroleum Corporation Limited 

The Deputy General Manager, 

Bharat Petroleum Corporation Limited, 

Bharat Bhawan, 4 & 6, 

Currimbhoy Road, Ballard Estate, 

Mumbai-40001 ... First Party' 

AND 

Their Workman 
The General Secretary, 

Bharat Kamgar Karamchari Mahasangh, 

5, Navalkar Lane, 1st floor; 

Prathana Samaj, Girgaon, 

Mumbai-400004 ... Second Party 

APPEARANCE 

For The Employer : Mr. R. S. Pai, Advocate 
For The Workman : Mr. J. H. Savvant, Advocate 

Date of Passing the Award : 12-2-2010 

AWARD 

1. The reference is sent to this Tribunal b_f the Under 

Secretary of Central Government, The Government of India, 
Ministry of Labour by its Order No. L-30011/31/2003- 
(IR-M) dated 29th July, 2003 in exercise of the powers 
conferred by Clause (d)of sub-section (l)and sub-section 
(2A) of Section 10 of the Industrial Disputes Act, 1947 to 
decide: ^ 

“Whether the action of the management of Bharat 
Petroleum Corporation Ltd., Marketing Division. 
Mumbai in terminating the services of Shn 
G. S. Kelshsikar, is justified? If not, to what relief the 
concerned is entitled? 

2. Statement of Claim is filed by the 2nd Party 
concerned Workman at Exhibit 11. Said was replied by the 
1 st Party by filing Written Statement at Exhibit 14. 

4. Meanwhile both by Exhibit 19 and 20 requested to 
dispose off the Reference. Hence, the order: 

ORDER 

In viewofthe Exhibits 19 and 20 Reference is 
disposed off in Lok Adalat. 

Bombay, 12-2-2010 

A. A. LAD, Presiding Officer 
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PROCEEDINGS OF THE LOK ADALAT HELD ON 
12TH FEBRUARY, 2010 ° 

PRESENT 

1. Mr. M. B. Anchan, Advocate. 

2. Mr. M. E. Shikh»e, Representative. 

3. Ms. Praja Kulkami, Advocate. 

Reference No. CGIT-2/40 of 03 

B.P.C.L. 

Vs. 

Bhartiya Kamgar Karamchari Mahasangh 
For the Management : Mr. R. S. Pai, Advocate 
For the Union ' : Mr. J. H. Sawant, Advocate. 

Mr. Jai Prakash Sawant for the Union on Files the 
application for withdrawal of the above reference. 
Application taken on record and marked Ex. 20. The 
reference is sent the Award to the Learned Tribunal. 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL NO. 2, MUMBAI 

Ref. No. CGIT. 2/40 of 2003 

Tiwirat Petroleum Corporation Limited .... First Party 
tv 

i ?vir Workman ... Second Party 

Application for disposal of the Reference for 
want of Prosecution 
MAY l i PLEASE YOUR HONOUR 

As there are no institutions from the workman either 
to the Union as to the advocate and as the First Party has 
given undertaking to pay all dues to the workman, it is 
prayed that the Reference may kinds be disposed off for 
want of prosecution. 

Mumbai, Dated : 12-2-2010. 

JAI PRAKASH SAWANT, Adv. 

for Second Party 

R. S. PAI, Advocate 
for the Corporation 

25TTTT, 2010 

<ET.3TT. 1017.—1947 (1947 
i'i 14) ^rr *TRT 17 SFJRTY R, 

TTTp it ^ W-T7PJ Tl WfZ ^ 

yrfejTi -;V •- ri 3Trarfr^ 4 r i 

qY.;>: (W? wm 65/ '08) Th wfT; ,XY| t, # ^#7 
7TTTR ^ 25-3-20U <• A —- AY I 

[H eYY-: , C: 2/34/2008(^)j 

3rjfYcr>l<l 


New Delhi, the 25th March, 2010 

S.O. 1017. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
65/2008) of the Central Government Industrial Tribunal/ 
Labour Court, Kanpur now as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of (New India Insurance Co. Ltd, and 
their workman, which was received by the Central 
Govemment on 25-03-2010. 

[No. L- 17012/34/2008-1R (M)] 
# KAMAL BAKHRU, Desk Officer 

ANNEXURE 

BEFORE SRI RAM PARKASH, HJS, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR-COURT, KANPUR. 

Industrial Dispute No. 65 of 2008 

BETWEEN 

Sri Amar Singh S/o of Late Gainda Lai Valmiki, 
House No. 37/218, Nagia Padi, 

Agra 

And 

The Divisional Manager, 

The New India Insurance Co. Ltd. 

Block No. 40, Sanjay Place, Sky Tower, 

Agra. 

AWARD 

1. Central Government MOL, New Delhi vide 
notification no. L-17012/34/2008- 1R(M) dated 26- 
8-2008 has referred the following dispute to this 
tribunal for adjudication. 

2. Whether the action of the management i.e. 
Chairman-cum-Managing Director, The New 
India Assurance Co. Ltd., Mumbai & Divisional 
Manager, the New India Assurance Co. Ltd. , 
Agra in not regularizing the services of Sri Amar 
Singh Part Time Sweeper and at the same time 
terminating his services with effect from 
14-5-2007 is just fair and legal? What relief the 
workman concerned is entitled to? 

3. Brief facts are that Central Government has sent 
the aforesaid reference for decision according 
to law, but after issuing of notices to both the 
parties since 4-9-08 and whereas opposite party 
has put in his appearance on the next date i.e. 
13-10-08 and continuously appearing in the 
case, but the claimant did not appear and filed 
any claim statement. In the absence of the claim 
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statement opposite party has not filed die written 
statement, but in the arguments he stated that 
the action of the management is justified and 
legal. Therefore in the given circumstances it is 
not possible to decide the relief in favour of the 
claimant; hence claim is decided against the 
claimant and in favour of the opposite party. 

Date. 16-03-2010 RAM PARKASH, Presiding Officer 

26RT3, 2010 

**T.3TT. 1018.— arfqpflm, 1947 (1947 
14) vrcr 17 ^ spjsrm 3’, 

Rl^f-PT ^ WRT* ■% 3TO 3fk ^FRf ^ 

argsre 3 fcffog afef rfn y fore 3 3k)P i ^ 

3Tfo?W8W ^ we 58/95) 

U*57f?Tcr*>Tfft 3, 4 k« 6K ^ 26-3-2010 TTP-rf 

^3TT «TT 

° [*T. ^-29012/95/94-3nf3tR(^T)] 

New Delhi, the 26th March, 2010 
S.O. 1018.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.58/95) of 
the Central Government Industrial Tribunal/Labour Court, 
Jabalpur now as shown in the AnneXure in the Industrial 
Dispute, between the employers in relation to the 
management of M. P. State Mining Corporation and their 
workman, which was received by the Central Government 
Ci 26-03-2010. 

[No. L-29012/95/94-IR (M)] 
KAMAL BAKHRU, Desk Officer 
ANNEXURE 

' EFORE THE CENTRAL GOVERNMENT 
INDC S . r ?rALTRIBUNALrCUM-LABOUR COURT, 
JABALPUR 

No. CGIT /LC/R/58/95 

Presiding Officer: Shri Mohd. Shakir Hasan 

Secretary, 

Chhattisgarh Mines b rniik Sangh, 

Branch Baradwar, 

Baradwar, 

Distt. Bilaspur(MP) ....Workman/Union 

Vei' ts 

Assistant General Ma .u>er (Mines). 

M. P. State Mining Corporation, 

Branch Baradwar, 

Distt. Bilaspur (M.P.) ., .Management 

AWARD 

Passed on this 2nd March, 2010 


1. The Government of India, Ministry of Labour vide 
its Notification No. L-29012/95/94-IR (Vividh) dated 20-3- 
95 has referred the following dispute for adjudication by 
this tribunal:— 

1. “Whether the demand of Chhattisgarh Mines 
Shramik Sangh for 25% increase in the wages of transport 
contract workers (Piece Rated) w.e.f. 1 -4-92 at par with the 
25% rise in the wages of piece rated workers of Dumarpara 
Dolomite Mines as per settlement dated 15-6-93 and 
payment of differential wages to the transport contract 
workers (Piece Rated) directly by M. P. State Mining 
Corporation Ltd. from 1-4-92 to 31-3-94 is justified? If so, to 
what relief the workmen are entitled?” 

2. “Whether the demand of Chhattisgarh Mines 
Shramik Sangh for payment of DA @ Rs. 4.04 paise per 
day to the transport contract workers (PR) w.e.f. 1 -4-91 at 
par with piece rated workers of Dumarpara Dolomite Mine 
of M.P. State Mining Corporation Ltd., Baraduar, as per 
the settlement dated 9-11 -91 directly by M.P. State Mining 
Corporation Ltd., Baraduar, is justified ? If so, to what relief 
the workmen are entitled? ” 

2. The case of the Union in short is that a tripartite 
settlement took place on 15-6-1993 under the chairmanship 
of Asstt. Labour Commissioner (Central), Bhopal, M.P.from 
the non-applicant management and the Union for 25% 
increase in the wages of the piece rated workers w.e.f. 1 -4- 
92 and to pay the arrears to the said workers by May, 1994. 
The mines transport contract labours are also within the 
perview of piece rated workers. They were also entitled to 
get 25% increase rate of wages w.e.f. 1-4-1992 and its arrears, 
It is stated that the non-applicant management accepted 
the said demand of the mines transport contract labours 
(piece rated) vide Letter No. A.G.M./M/3621,3622 dated 
12-2-1994 and recommended to M. P. State Mining 
Corporation Ltd., for increasing the wages @ 25% to the 
Mines Transport contract labour. It is stated that the 
decision was taken to increase the alleged rate of wages 
but the same was not paid to the workers. The further case 
is that an another tripartite settlement was done on 10-1 -92 
for payment of special DA @ Rs. 4.04 per Hay w.e.f. 1-4- 
1991 but the same was not paid to Transport Labours (piece 
rated). It is submitted that the reference be answered in 
favour of the Union. 

3. The management appears to have not filed any 
Written Statement in the case in spite of appearing in the 

case. 

1 On perusal of the record, it appears that 
subsequently the Union became absent. The then Tribunal 
proceeded the proceeding ex-parte against the Union on 
12-7-05. 

5. The burden is on the Union to prove the case. As 
such it is clear that in absence of any evidence of the 
Union, the Union has failed to establish that Transport 
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contract labour (piece rated) were entitled to get increase 
rate of wages w.e.f. 1-4-92. This is a case of no evidence. 
The learned counsel for the management submits that the 
burden was on the Union and when the Union has failed to 
discharge his burden, the management has no need to 
proceed with the reference. Accordingly the reference is 
answered againstthe'Union . 

6. In the result, no dispute award is passed without 
any order to costs. 

7. Let the copies of the award be sent to the 
Government of India, Ministry of Labour and Employment 
as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 
26 2010 

oFT.3tT. 1019.—fW? arfaftqit, 1947 (1947 
■^T 14) ^ tJRI 17 3, 41*^4 TfTTTC 

QflPeW 4 >!mT^R % ^ ^ 

TTTtTTRf ^ 4 fife aftatfw Ft 

(tMfRPTT 18/2002) ^ y'fcifrirf f, ^ 

26-3-2010 3rP<T ^31T «1T I 

[U ^f-30011 /85/2001-3TI^3TR (ttr) ] 

New Delhi, the 26th March, 2010 

S.O. 1019. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
18/2002) of the Central Government Industrial Tribunal/ 
Labour Court-2, Mumbai now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Hindustan Petroleum Corp. Ltd., 
and their workman, which was received by the Central 
Government on 26-3-2010. 

[No. L-30011/85/2001-IR(M)] 
KAMAL BAKHRU, Desk Officer 

ANNEXURE 

BEFORE THECENTRALGOVERNMENT 

INDUSTRIALTRIBUNALNO.2, MUMBAI 

Present: A. A. LAD, Presiding Officer 

Reference No. CGIT-2/18of 2002 

Employers in relation to the Management of 
Hindustan Petroleum Corporation Ltd. 

The General Manager (P & A), 

Mumbai Refinery, 

P.O. Box No. 18820, 

B. D. Patil Marg, Mahul, 

Mumbai-400008 . ..First Party 


V/s. 

Their Workmen 
The General Secretary, 

Petroleum Employees’ Union, 

Tel-Rasayan Bhavan, Tilak Road, 

Dadar, Mumbai-400014 .Second Party 

APPEARANCE 

For the Employer: S/Shri M. M. Venna, B. D .Biradar, 

P. K. Raveendranathan, 
Advocates. 

For the Workmen : Mr. Jai Prakash Sawant, Advocate. 
Date of reserving the Award: 5-1 -2010. 

Date of passing the Award: 4-2-2010. 

AWARD 

The matrix of the facts as culled out from the 
proceedings are as under: 

1. The Government of India, Ministry of Labour by 
its Order No. L-30011/85/2001-IR (M) dated 11-1-2002, 
dated 6th March, 2002 in exercise of the powers conferred 
by clause (d) of sub-section (1) and sub-section 2(A) of 
Section 10 of the Industrial Disputes Act, 1947 have referred 
the following dispute to this Tribunal for adjudication : 

“Whether the action of the management of M/s. 
Hindustan Petroleum Corp. Ltd., Mumbai refinery, Mahul, 
Mumbai in extending the provisions of work Clothes/ 
Protective Clothing though they are also workman covered 
under the Factories Act, 1948 justified? If not, what relief 
the workman are entitled to ?” 

2. To support the subject matter involved in the 
reference, the Sattlement of claim is filed by the 2nd Party 
, through its General Secretary at Exhibit 6 , stating and 
contending that, the workmen employed in the clerical 
category at the floor of the 1 st Party which is known as 
Mumbai Refinery which is run by 1st Party are entitled to 
uniforms/work clothes. It is case of the Union that. 
Management has arbitrarily and unlawfully withdrawn the 
said facility, which had become service condition from 1991, 
According to Union said decision not providing work 
cloth/uniform of the 1st Party without intimating and 
without discussing it with the 2nd Party is illegal. It is case 
of the Union that, 1st Party cannot withdraw such facility 
since workmen are entitled to said facility. It is case of the 
Union that, since the workmen are entitled to get the said 
facilities, 1st Party be directed to provide work clothes/ 
protective cloths /uniforms to the workmen employed in 
the clerical category by the Management in the Bombay 
Refinery. 

3. This is disputed by the 1st Party by filing Written 
Statement at Exhibit 10 stating and contending that, it is 
true that, initially the clerical category working at Mumbai 
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Refinery were in receipt of uniforms/ work clothes. 
According to 1st Party said facility was available till 
11-1*1989. Then Settlement took place under Section 18(1) 
read with Section 2 (p) of the Industrial Disputes act, 1947. 
Mr. A.R.Naik , General Secretary of the Union was 
signatory, on behalf of the Union , on the said settlement 
where it was agreed for withdrawal of the protective cloths/ 
uniform facility to the clerical staff working the Mumbai 
Refinery. According to 1 st Party, said benefit of providing 
protective clothes/uniforms were given up for all the 
employees as per said settlement and the said benefit was 
computed in terms of the money as per settlement which 
took place between the Union and 1 st Party and said facility 
is provided on year to year basis in the form of terms of 
money to the employees. It is case of the 1st Party that, 
providing work clothes/uniforms is not service condition 
or cannot become service condition as alleged by the 
Union. It is case of the 1 st Party that, clerical staff does not 
come under the category of the workman and that, they are 
not entitled for work clothes/uniforms. It is case of the 1st 
Party that, as per Settlement dated 17th march, 1991 which 
was signed by the Union between the Union and the I st 
Party . It is case of 1 st Party that, the previous condition of 
providing uniform/work clothes was modified and as per 
that all field staff employees working in the maintenance 
Department , Operations Department , Fire and safety 
Department , laboratory, Inspection Department and 
working in similar type who would need such work clothes/ 
uniform would be given cotton material for protective. It is 
case of the 1st party that, as per that Settlement which took 
place on 17-3-1991, 1st Party agreed to provide work 
clothes/uniforms to the employees working on the sight 
and withdrawn the supply of Uniforms/work cloth facility 
to the clerical staff working in the Mumbai Refinery. It is 
case of the 1 st party that, Management has not stopped 
computation of monetary benefits to the clerical staff which 
is merged into subsequent benefits given to the clerical 
staff, therefore, as a right they cannot claim the benefits. 
So it is submitted that, prayer prayed by the Union be 
rejected. 

4. Rejoinder is filed by the Union at Exhibit 16 on the 
same lines and contentions as taken in the Claims Statement. 

5. In view of the above pleadings Issues were framed 
as Exhibit 21 which I answer as follows: 

ISSUES FINDINGS 

1. Is demand of the Second No 

party Union justified? 

2. Are they entitled for relief No 
as sought? 

3. What order? .As per Order below 

REASONS: 


ISSUES NOS. I & 2 : 

6. Union made out the case that, members of the 
Union working in the clerical category on the floor of the 

-1st Party in the Mumbai Refinery are also entitled for 
uniform/work clothes. It is case of the Union that, it was a 
practice and had become service condition. It is case of the 
Union that, arbitrary 1st Party has stopped providing work 
clothes/uniforms from 1991 and as such has committed 
breach and has introduced illegal change which require to 
be set aside with directions to the 1st Party to provide 
such Uniforms/work clothes to the workmen working in 
the clerical category of Mumbai refinery. This is disputed 
by the 1st Party stating that, earlier settlement which took 
place between the I st Party and the 2nd party initially bind 
1st Party to provide uniforms/work clothes to the clerical 
category workmen working of Mumbai Refinery. However, 
as per Settlement dated 19-3-1991 said facility is withdrawn 
and as per that, workmen working in the clerical category 
in Mumbai Refinery of 1st Party, are not entitled now for 
the said facility. It is case of the 1 st Party that, said facility 
is computed in money in place of Uniforms/work clothes 
and is merged in monetary benefits and as such it cannot 
become service condition. 

7. To prove that no evidence is led by the Union. 
However, Management lead evidence by filing affidavit at 
Exhibit 24 ofNarayan Shiva Mane, in lieu of his examination- 
in-chief who gave same case contending that, the workmen 
working in clerical category in Mumbai refinery are not 
entitled for Uniform/work clothes as per settlement dated 
17-3-1991 and as such prayer does not have any substance. 
In the cross he states and submit that, Union cannot seek 
relief as prayed in the claims statement. On that 1st Party 
closed its evidence by filing closing purshis at Exhibit 26. 
Written arguments are filed by 1 st Party at Exhibit 27 which 
are replied by the 2nd Party at Exhibit 28. 

8. The case of the 1st Party is that, initially clerical 
category employees were getting uniforms/work clothes, 
however, as per settlement dated 17-3-1991 said facility 
was withdrawn and the workmen working in clerical 
category in Mumbai Refinery are now not entitled for 
uniforms/work clothes and said is computed in terms of 
money and is merged with the monetary benefits. As far as 
Settlement dated 17-3-1991 is cop emed it is not dispute. 
Nothing is shown by the Union on which basis they are 
claiming the relief sought of providing work cloth/uniform 
for the clerical staff working in the Mumbai Refinery? 
Against that, 1st Party succeeds in proving its case that, 
as per Settlement dated 17-3-1991 workmen working in 
clerical category of Mumbai Refinery are not entitled for 
uniforms/work clothes. 

9. Besides looking to the purpose of providing work 
clothes/uniforms it reveals it is provided as safety measures 
and is protective one. As far as clerical staff is concerned 
they are not supposed to come in contact with any 
machinery or accident or any type of other unavoidable 
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things which may cause injury on their body as happens in 
the case of workers working in actual field like workers 
working in the Mumbai Refinery . The clerical staff is 
working within the four walls. They are not supposed to 
work at or near the place where machines are installed or 
on machines. When clerical staff members are not supposed 
to work on the site or on the machines and when they are 
working within four walls as well as under the shelter in my 
considered view, the meaning of uniform/work clothes does 
not match with clerical staff. 

10. Besides, generally we know in the labour field 
blue coller and white colter. Even it is distinction from white 
coller and blue coller is generally a symbol of workmen 
working on machine and said workman has to work on the 
site whereas white coller are supposed to work within the 
four walls under shelter or ceiling . Even while making 
distinction between the work of blue coller and white coller 
workmen they are not treated at par or on same line and 
level. In the labour field blue coller is symbol of workmen 
working on machines or in the field whereas white coller is 
symbol of workmen working within the four walls under 
shelter. 

11. When that is the position and when workmen 
were in the clerical category and it is not shown as to why 
they are in need of uni forms/work clothes and why they 
require protective clothes as expected or as require to the 
workmen working in the field of machines, in my 
considered view workmen working in clerical category 
though working in Mumbai Refinery are not entitled for 
the uniforms/work clothes. Besides if at all they are in 
need of it, they can give Charter of Demands to the Party 
on which there will be discussions between 1st Party and 
Union. Unless and until Union succeeds in showing that, 
employees working in clerical category working in the 
Mumbai Refinery are entitled for work clothes/uniforms 
and when Settlement dated 17-3-1991 is not disputed by 
the Union, and whereas 1 st Party claims that, as per said 
Settlement providing uniforms/work clothes to the 
workmen working in the clerical category is withdrawn by 
1st Party, in my considered view Union is not entitled for 
the relief as sought which is subject matter of this reference 
. When Union did not led any evidence nor put its 
witnesses in the witness box in support of its case, in my 
considered view, prayer of the Union does not required 
to consider. So I answer above issues to that effect and 
passes the following order: 

ORDER 

Reference is rejected with no order as to its costs. 

A. A. LAD, Presiding Officer 

Bombay, 

4th February, 2010. 
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New Delhi, the 29th March, 2010 

S.O. 1020.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the* Central 
Government hereby publishes the award (Ref. No.74/1993) 
of the Central Government Industrial Tribunal/Labour Court, 
No. I, Dhanbad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of M/s. B.C.C.L. and their workman, 
which was received by the Central Government on 
29-03-2010. 

[No. L-20012/82/92-IR (C-I)] 
SNEH LATA JAWAS, Desk Officer 


ANNEXURE 

» O 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO.I, DHANBAD 


In the matter of a reference U/s. 10 (1) (d) (2A) of the 
Industrial Disputes Act, 1947. 

Reference No. 74 of 1993 


Parties : Employers in relation to the Management of 
Gondudih Col liery of M/s. BCCL 

And 

Thier workmen 

Present :Shri H.M.Singh, Presiding Officer 
APPEARANCES 


For the Employers';Shri D.K.Verma, Advocate 
For the Workmen : None. 


State :Jharkhand Industry : Coal 

Dated, the 9 th March, 2010 


AWARD 


By Order No. L-20012/(82)/92-IR(Coal-I) dated 
22-2-1993 the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal: 
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. “Whether the action of the management of Gandudih 
Colliery of M/s. BCCL in not regularising S/Shri Lai Mohan 
Singh and 12 others {as per annexure) as their departmental 
employees engaged in canteen and not paying them wages 
as per NCWA-IV is justified ? If not, to what relief the 
workmen are entitled?” 

ANNEXURE 

1. Lai Mohan Singh 8. Mukund Singh 

2. Anil Kumar Jha 9. Sobha Nath Singh 

3. Bhujanga Singh 10. Mithilesh Kumar 

4. Rup Lai Chouhan 11. MurliGope 

5. Suresh Prasad 12. Birendra Singh 

6. PrabirMukherjee 13. Sunil Kumar Singh. 

7. Nawal Kishore Mahto 

2. Written Statement has been filed on behalf of the 
workmen stating that Lai Mohan Singh and 12 others have 
been working in the colliery canteen provided by the 
management of the colliery since 1976 as required under 
Mines Rules. The colliery canteen is situated in the colliery 
premises in the building provided by the management. The 
management of Gandudih colliery of M/s. BCCL is treating 
the workmen as contractor’s workmen just to hide the real 
employer-employee relationship between the management 
and workmen . The workers engaged in such canteen shall 
be deemed to be the workers of the management of the 
colliery' and as such these workers should be regularised 
as regular workers of the colliery and paid wages as per 
wages prescribed under NCWA-IV and should be given 
other benefits which are given to the regular workers of the 
colliery. The concerned workers are being deprived of their 
real status as workers of BCCL and being treated as 
contractor's workers with a mala fide intention of depriving 
these workers of real wages and other benefits given to 
other regular workers. 

It has been prayed before this Hon’ble Tribunal to 
please pass an award in favour of the workmen by directing 
the management to regularise the concerned workmen and 
to pay them wages as per NCWA with retrospective effect. 

3. Written statement has been filed by the 
management stating that Gondudih colliery is situated at 
the interior area and the canteen established in a colliery 
is required to cater the need of employees of the colliery, 
including workmen of different categories. The canteen 
staff are required to serve tea and food stuff to the 
workmen of the colliery' and they are required to wash the 
utencils, cups, and dishes used by workmen without any 
reservation and in that process they are treated by the 
workmen of the colliery in the category of domestic 
servants. Therefore, it becomes difficult to run the canteen 
smoothly in some interior area by engaging departmental 
workers because of nature of jobs required to be perfomed 
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by them. The management of Gondudih colliery gave 
contract for running the canteen to a contractor who 
selected and recruited the workmen for performing the 
different types of jobs, including serving the food stuff, 
tea etc. and cleaning the utencils, cups, dishes etc. It is 
also necessary to arrange for suitable cooks for 
preparation of such materials and the contractor is in a 
position to recruit such persons to cater the needs 
according to the test of the workers employed in a 
particular colliery in a particular locality. The contractor 
is competent enough to arrange for the materials required 
for preparation of food stuff, tea, snacks etc. and for his 
own interest he takes the trouble to procure best quality 
materials from the open market and takes the trouble in 
preparation of good food stuff with good taste. It has 
been submitted that the concerned persons being the 
workmen of the contractor cannot raise any dispute 
demanding employment under the management or in the 
form of departmentalising of contractor workers. The 
concerned workmen are not entitled to any relief. 

It has been prayed before this Hon'ble Tribunal to 
pass an award in favour of the management holding that 
the action of the management in not regularising the 
concerned workmen is justified and they are not entitled to 
any relief. 

4. Both the parties have filed their respective 
rejoinders admitting and denying the contents of some of 
the paragraphs of each other's written statement. 

5. The concerned workmen have produced WW-1 
Lai Mohan Singh, one of the concerned workmen, who has 
proved documents as Exts. W-I and W-2. 

The management has produced MW-1, Rohit 
Bhattacharjee, in support of their case. 

6. Main argument advanced on behalf of the 
concerned workmen is that they have been working in the 
canteen of the management at Gondudih colliery and they 
are working for the benefit of the management. They have 
put more than 240 days in a calendar year. But they have 
not been regularised. 

■ In this respect the evidence of WW-1 is very much 
material, who is manager of the canteen. He has stated that 
the canteen is situated within the premises and precinct of 
Gondudih colliery of BCCL. Basuria colliery is just by the 
side of Gondudih colliery. The workers of both the collieries 
come to the said canteen and avail benefits of the same. 
The licence of the said canteen is in the name of manager 
of Gondudih colliery of M/s. BCCL. All the canteen workers 
of BCCL have already been regularised excepting the 
worken of the present case. The collier)' canteen started 
functioning from 6-2-76 and running from morning to 
evening. They demand regularisation and payment of 
wages as per NCWA-IV. 
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7. The management argued that the canteen is run 
by Tribhuban Singh, contractor with the help of the family 
members. In this respect it has been argued that WW-0, 
Lai Mohan Singh in his cross -examination stated at page 2 
that “I do not have any paper with me to show that I am 
working in the said canteen as Manager. I have also no 
paper to show that rest of die concerned workmen are 
working in the said canteen. I do not have any document 
to show that all the canteen workers of BCCL, barring us, 
have already been regularised. One Tribhuban Singh is 
the Contractor of the said canteen. The accounts of the 
said canteen are being maintained by an Accountant 
engaged privately. He has been deputed for that purpose 
by a Contractor. We do not have any receipt to show that 
the money which is being received is deposited with the 
colliery management. We all were initially engaged by the 
Contractor. It is true that the said Contractor, Tribhuban 
Singh is my father. It is also true that one of the concerned 
workmen Bhujanga Singh is my uncle. “It only shows that 
they are family members. There is no document to show 
that WW-1 is working as Canteen Manager and account is 
being maintained privately. 

8. The counsel of the management has referred 2009 
(4) JUR-44 in which Honble High Court, Jharkhand at Ranchi 
laid down -“Absorption—Sections 7, 10 and 12 of Contract 
Labour (Regulation and Abolition) Act, 1970— industrial 
award directing for absorption of respondent-workmen — 
cases in which no notification of prohibition has been issued 
that by itself cannot entitle the workmen for automatic 
absorption—no finding with regard to nature of contract and 
as to whether it was a comouflage or sham nor any finding 
that any prohibition notification was issued U/s 10 (1). Merely 
because workmen have worked continuously for more then 
240 days in a calendar year, no right of absorption/ 
regularisation follows—impugned award quashed." 

In this regard cases which have been relied on are 
(1995) 5 SCC 27, (2008) 9 SCC 377, (2002) 4SCC609, (2006) 
SCC 674, (2006)4 SCC 1,2006 (2) JUR(SC)282, (2007) 1 
SCC 533,(2007) l SCC408, (2007) 6 SCC 207, CA2244/2002. 

9. Ext. W-2 is licence issued by Licensing Authority, 
C.M.A.D.A. , Dhanbad under Foor Adulteration Rules, 
1958 on4-3-1971 for renewed from 1-4-83 to31-3-1987 and 
from 31-3-1988 and this licence was for sweet and tea in 
Gondudih colliery. This licence was issued by the Manager, 
Gondudih coliery. It does not contain the name of WW-1. 
Ext, W-1 is information that there is a canteen in the colliery 
started from morning to evening and the workmen may 
take this facilities. 

There is no document to prove that they are working 
in the above canteen for 240 days in a calendar year or 
more. 

In view of the facts and circumstances mentioned 
above, I hold that the concerned workmen are not entitled 
to any relief. 


10. Accordingly, I render the following award:— 

The action of the management of Gondudih Colliery 
of M/s. BCCL in not regularising S/Shri Lai Mohan Singh 
and 12 others as their departmental employees engaged in 
canteen and not paying them wages as per NCWA-IV is 
justified and hence the concerned workmen are not entitled 
to any relief. 

H. M. SINGH, Presiding Officer 
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New Delhi, the 29th March, 2010 

S.O. 1021.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award 
(Ref. No,47/2009) of the Central Government Industrial 
Tribunal/Labour Court, No. I, Dhanbad now as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the management of M's. B.C.C.L 
and their workman, which was received by the Central 
Government on 29-03-2010. 

[No. L-20012/56/2009-IR (C-I)] 
SNEH LATA JAWAS, Desk Officer 
ANNEXURE 

BEFORE LOK AD At AT 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. I AT DHANBAD 

In the matter of a reference U/s. 10 (1) (d) (2A) of Industrial 
Disputes Act. 

Reference No. 47 of 2009. 

Parties: Employers in relation to the management of 
P.B. Area of M's. BCCL. Ltd. 

And 

Their workmen 

Present: Shri H. M. Singh, Presiding Officer 
APPEARANCES 
For the Employers: None 
For the Workmen: Shri R. S. Tiwari and 

Shri N. G. Arun, ROMS. 

State : Jharkhand Industry: Coal 


<1 I 






[HPT II—3(ii)] 


WTt : 3T^T 17, 2010/^h 27, 1932 


1989 


Dated, the 8th March, 2010 
AWARD 

By Order No. L-20012/(56)/2009-IR(CM-I) dated 
10-8-2009 the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 
sub-section (I) and sub-section (2 A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal: 

“Whether the action of the management of Pootki 
Balhari Area of M/s. BCCL in denial to fix proper pay with 
benefit of wage protection to Smt. Chhota Binoti Orangin, 
Office Peon is justified and legal? (ii) To what relief is the 
concerned workman entitled?” 

2. The reference was received in this Tribunal on 
19-8-2009. Thereafter on 23-12-2009 Sri R. S. Tiwary, 
President, R. C. M. S., P. B.Area, appearing on behalf of 
the concerned workman filed a petition duly signed by 
Smt. Chhota Binoti Orangin, stating therein that the 
Competent Authority has been pleased to decide to settle 
the case amicably. In view of such circumstances the case 
was fixed on 21-1-10 for settling the issue through Lok 
Adalat. 

3. On 21-1-10 though on behalf of the union, 
R.C.M.S., S/Shri R. S. Tiwary and N. G. Arun were present, 
none appeared on behalf of the management. 

However, in view of the letter dated 11-12-2009 of 
the management in which it has been decided by the 
Competent Authority to settle the issue, so there is no 
dispute the parties. 

Accordingly, 1 pass a ’No Dispute' Award in the 
present reference case. 

H.M. SINGH, Presiding Officer 
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New Delhi, the 29th March, 2010 

S.O. 1022—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 96/89) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No.I, Dhanbad now as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of M/s. B.C.C.L. and their workman, 
which was received by the Central Government on 29-3-10. 

(No. L-20012/90/88-D.4(A)IR (C-1)] 
SNEH LATA J AWAS, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL No. 1, DHANBAD 

In the matter of reference U/s. 10 (I) (d) (2A) of the 
Industrial Disputes Act, 1947 

Reference No. 96 of 1989 

Parties: Employers in relation to the management of 
Lohapatti Colliery of M/s. B.C.C. Ltd. 

And 

Their workmen 

Present: Shri H. M. Singh, Presiding Officer 
APPEARANCES: 

For the employers : Shri D. K. Verma, Advocate 
For the workman : None. 

State : Jharkhand. Industry : Coal 

Dated, the 11th March, 2010 

AWARD 

By Order No. L-20012/90/88-D4(A)/l.R (Coal-I) dated 
28-8-89 the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section (2 A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal: 

“Whether the action of the management in denying 
employment to Shri Atwari Bhuia, Miner/Loader, who 
was transferred from Barora Area No. I to Mahuda 
Area No. II vide their letter No. GM-I/PD/4811/80 
dated 10/14-9-80 is justified? If not, to what relief is 
the workman entitled to ?” 

2. The Written statement has been filed on behalf 
of the concerned workman stating that Atwari Bhuiya was 
originally appointed as permanent Miner/Loader by letter 
dated 9-10-79 by the management of Barora Area. Thereafter 
he was transferred to Lohapatti colliery by an office order 
dated 10-14-9-1980. It has been submitted that the 
concerned workman is an illiterate workman and the 
management is taking advantage of his illiteracy and did 
not allow him to resume his duty. The concerned and the 
union represented before the management several times 
for allowing the concerned workman to resume his duty 
but the management did not pay any heed to their request. 
Seeing no other alternative the union raised an industrial 
dispute before the A.L.C. (C). The conciliation proceeding 
ultimately failed due to adamant attitude of the management. 
Thereafter the present dispute ha* been referred to this 
Tribunal for adjudication. 

It has been prayed before this Tribunal to answer 
the reference in favour of the workman by directing the 
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management to reinstate the concerned workman with full 
back wages. 

3. The management has filed written statement 
stating therein that Atwari Bhuia did not at any time produce 
before the management of Lohapatti colliery any documents 
relating to his appointment in Barora Area No. 1 or about 
his transfer to Lohapatti colliery. When the sponsoring 
union raised the purported dispute, it took a definite stand 
to the effect that one Sri Atwari Bhuia was appointed in 
Barora collirey and that he was transferred from Barora 
colliery to Lahapatti colliery. During the course of 
conciliation proceeding, the union concerned could not 
produce any documents that any such person was 
appointed in Barora colliery or that he was transferred to 
Lohapatti colliery. It could not also produce any documents 
that any such person had worked in Barora Area No. I. If 
the person concerned had worked earlier in Barora Area 
No. I he would have been issued with an Identity Card and 
no such Indentity Card was ever produced by the union 
concerned either before the management or before any 
authority. If any such person had also worked in Barora 
Area No. 1, he would also have become a member of the 
C.M.P.F. Scheme and he would also have been allotted a 
C.M.P.F. Number, but neither the union nor the person 
concerned ever furnished any such information to the 
management. In view of the facts and circumstances, the 
employers submit that the management of Lohapatti 
collier)' is not required to provide any employment to any 
person referred to in the Reference order. 

It has been prayed before this Hon’ble Tribunal be 
pleased to pass the award by rejecting the prayer/claim of 
the concerned union. 

In rejoinder the management has stated almost same 
facts as has been stated in its written statement. 

4. Notices were sent to the parties by speed post 
on 8-5-2009 fixing the case for hearing of argument on merit 
on 1-6-2009. 

5. Argument was heard on behalf of the 
management, but none appeared on behalf of the workman. 
Direction was given to the workman to file written argument 
within 15 days, but no written argument has been produced. 

6. As per written statement the contention of the 
concerned workman is that he was transferred from Barora 
colliery to Lohapatti colliery vide office order No. C'M-I/ 
PD/4811 /SO dated 10/14-9-1980, but he was not allowed to 
resume his duty. The matter was raised before the A.L.C. 
(C) but it was ended in failure. So the above dispute has 
been referred for adjudication to this Tribunal by the 
Ministry of Labour. 

7. The management's contention is that the 
concerned workman was never transferred from Barora 
colliery to Lohapatti colliery. The concerned workman has 
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not produced any document to show' that he had been 
transferred from Barora colliery to Lohapatti colliery. He 
has not filed his appointment letter or transfer letter. He 
has not produced any Identity Card before the 
management, so that he may be allowed to join. The entire 
claim of the union is fake and Fictitious which relates to a 
fake person. So he cannot be in any view given any relief 
by this Hon’ble Tribunal. In this respect the order which 
has been filed in Ext. M-l which is conciliation proceeding 
in which it has been stated that his claim is false to resume 
his duty to Lohapatti Area. The order has been passed for 
transfer from Barora Area to Mohuda Area to Atwari Bhuia. 
But no order has been filed by the concerned workman as 
it has been alleged that he was transferred from Barora 
Area to Lohapatti colliery. Moreover, the concerned 
workman has not filed Identity Card of Barord colliery' and 
pay slip which may show that he was working at Barora 
Area. 

In view of such discussions made above, it is held 
that the concerned workman is not entitled to any relief. 

8. Accordingly, I render the following award— 

The action of the management in denying 
employment to Shri Atwari Bhuia, Miner/Loader, who was 
transferred from Barora Area No. I to Mohuda Area No. II 
vide their letter No. GM-I/PD/481 1 /80 dated 10/11 -9-80 is 
justified and the concerned workman is not entitled to any 
relief. 

H.M. SINGH, Presiding Officer 
29 2010 
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New Delhi, the 29th March, 2010 

S.O. 1023. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 24/90) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No.l, Dhanbad now as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of M/s. C.C.Ltd and their workmen, 
which was received by the Central Government on 29-3-10. 

[No. L-20012/252/89-1R (C I)] 
SNEH LATA JAWAS, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL No. 1, DHANBAD 

In the matter of a reference U/s. 10 (1) (d) (2A) of the 
Industrial Disputes Act, 1947. 

Reference No. 24 of 1990 

Parties: Employers in relation to the management of 
Kuju Area of M/s. Central Coalfield Ltd. 

AND 

Their workmen 

Present: Shri H. M. Singh, Presiding Officer 

appearances 

For the Employers : None 

For the Workman : None 

State : Jharkhand. Industry : Coal 

Dated, the 10th March, 2010 
AWARD 

By Order No. L-20012/252/89-I.R. (Coal-I) dated 
12-2-1990 the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section (2 A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following 
dispute for adjudication to this Tribunal: 

“Whether the action of the management of General 
Manager (K), Kuju Area of C.C.L. P.O. Kuju, Dist. 
Hazaribagh by not reinstating the service of 
Shri Sheo Shankar Singh, Ex-Security Guard w.e.f. 
27-10-1988 (Forenoon) alongwith back wages and 
other benefits provided by the management from time 
to time is legal and justified ? If not, to what relief 
the workman concerned is entitled ?” 

2. The case of the concerned workman, as per 
written statement, is that he was working as Security Guard 
in the G.M. Office, Kuju Area of M/s. C.C.Ltd. He was 
issued with a charge-sheet dated 11-3-1982 which reads as 
“while you were on duty in the night of 7-3-1982 from 10 
P.M. to 6 A.M. in the backside yard of Regional Stores, 
Kuju Area, a Jeep No. BHM-473 which was parked there 
was stolen due to your negligence of duty.” 

At the same time the management of C.C.L. filed an 
F.I.R. with regard to the alleged theft of the Jeep in question 
with the police and the concerned workman was arrested 
by the police on the basis of F.I.R. though the concerned 
workman was not named in the F.I.R. Since the concerned 
workman was arrested and lodged in the jail he could not 
receive the charge-sheet and he could not submit any reply 
to the charge-sheet in question. The allegation contained 
in the charge-sheet was totally false and motivated. On the 
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date of alleged occurrence of theft of Jeep No. BHM-47 \ 
the concerned workman was on duty from 10 P.M. on 
7-3-1982 to 6 A.M. on 8-3-1982 and no jeep of the number 
quoted above was handed over to him by any one for safe 
custody and no jeep was stolen during the duty hours of 
the concerned workman. It is suspected that the jeep in 
question was stolen while it was under the custody of the 
concerned officer and the concerned workman has made a 
scape-goat. A domestic enquiry was held and during the 
domestic enquiry none of the witnesses examined by the 
management said anything against the concerned workman 
and when his co-worker Sri R.L. Paswan, S.A. &F.A.M.(B) 
Office Barkakhana started cross-examination of the 
management witnesses, all witnesses were declared hostile 
and nothing was proved against the concerned workman. 
Again a 2nd enquiry was held by the management but no 
charges could be proved against the concerned workman. 
Ultimately the concerned workman was dismissed from 
service w.e.f. 27-10-1983. After acquittal from criminal 
charges under Section 379 l.P.C. by judgement dated 25th 
September, 1987 the concerned workman approached the 
management for his re-instatement in his service and 
submitted an application dated 17-12-1987 alongwith the 
copy of the said judgement of the Court to the management 
but nothing came out of such representation. Thereafter 
he raised an industrial dispute and the same has been 
-referred to this Hon’ble Tribunal for adjudication. 

It has been prayed before this Tribunal to please 
pass an award in favour of the workman by directing the 
management to re-instate the concerned workman w.e.f. 
27-10-1983 with full back wages. 

3. written statement has been filed by the 
management stating that the concerned workman was 
previously employed as a Security Guard in Kuju Area of 
M/s. CCL and at that relevant time he was posted at the 
office of General Manager, Kuju Area. It was the duty of 
the concerned workman as a Security Guard to protect 
among other things the property of the management. He 
was on duty from 10 P.M. of 7-3-82 to 6 A.M. of 8-3-82 at 
the Regional Stores of Kuju Area of M/s. CCL. During his 
duty hours Jeep No. BHM 473 which was parked in the 
regional Stores of Kuju Area, was stolen due to his 
negligence of duty. He was issued with a charge-sheet. 
The concerned workman submitted his reply which was 
found not satisfactory. Thereafter, the management ordered 
a regular domestic enquiry and appointed an Enquiry 
Officer. But due notice to the concerned workman, the 
Enquiry Officer held an enquiry in which he fully- 
participated. The witnesses of the management were 
examined in his present and he was given an opportunity 
to cross-examine them. He was also given opportunity to 
defend his case. After holding enquiry the Enquiry' Officer 
submitted his report of enquiry in which he held the 
concerned workman guilty of the charge framed against 
him. The report of the Enquiry Officer was fully considered 
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along with the proceedings of enquiry by the Disciplinary 
Authority who accepted the findings of the Enquiry Officer 
and accordingly the concerned workman was dismissed 
from service w.e.f. 23-10-88. The domestic enquiry was held 
in accordance with principles of natural justice. 

It has been prayed that the Hon’ble Tribunal be 
pleased to hold that the action of the management in 
dismissing the concerned workman w.e.f. 23-10-88 is fully 
justified and he is not entitled to any relief. 

4. Both the parties have filed their respective 
rejoinders admitting and denying the contents of some of 
the paragraphs of each other’s written statement. 

5. The concerned workman has examined himself 
as WW-l who has proved Ext. W-l. 

The management has produced MW-1, Somra 
Oraon, MW-2, Md. Samsuddin and MYV-3, Prakash 
Shankar Verma. 

6. The management’s witness MW-1 has stated 
that he had given the charge to the concerned workman of 
the stores on 7-3-82 and his duty was from 10 PM to 6 AM 
on 8-3-82 and the vehicle No. BHM-473 was stolen due to 
negligence of the concerned workman. MW-2 was Driver 
who used to park the vehicle at Regional Stores. On 7-3-82 
he had parked the vehicle at the Regional Store parking 
area at about 6 PM. At about 8 A.M. next morning when he 
came to duty he found that the jeep was missing. He brought 
the fact to the knowledge of MW-3, Asstt. Chief Security 
Officer w'ho lodged F.I.R. regarding missing of the vehicle. 
He stated that the concerned workman was on duty from 
10 P.M. of 7-3-82 to 6 A.M. of 8-3-82. 

7. Main argument advanced on behalf of the 
concerned workman is that he was acquitted because the 
duty register was not produced before criminal court and it 
has been stated by the Investigating Officer in criminal 
court that he has not received duty register and he has not 
seized duty register. There is no doubt that the concerned 
workman was posted with the management and his duty 
was from 7-3-82 at 10 PM to 6 AM of 8-3-82. It has not been 
denied by the concerned workman. In the criminal case the 
prosecution has failed to prove its case beyond all 
reasonable doubts. But in the departmental enquiry it is 
not so. When the concerned workman was posted for duty 
to guard the property of the management from 10PM of 
7-3-82 to 6 AM of 8-3-82 at Regional Stores, it was his duty 
to guard the property of the manage meat, but in the night 
of 7-3-82 during his shift duty the vehicle ws: stolen 
causing loss to the management. 

8. Another argument advanced on behalf of the 
concerned workman is that he has been false:y implicated 
but it does not seem to be genuine as there is no cnemity 
with the officer who has lodged F.I.R. with rue police. 

9. Notice was sent on 12-8-2D02 but no one 
appeared on behalf of the concerned workman to take any 
step in the matter. 


10. The concerned workman (WW-l) stated in 
cross-examination at page 2 that “I had taken over charge 
from Somra Oran. It shows that he was performing his 
duty in the night when the vehicle was stolen. 

11. Another argument advanced on behalf of the 
concerned workman that the vehicle register has not been 
produced in the domestic enquiry. There was no 
requirement of vehicle register when the person who parked 
the vehicle, MW-2 stated that he parked the vehicle at the 
Regional Store Parking area and at about 8 AM next morning 
he came to duty and found the jeep missing. He stated that 
“ l cannot say why that vehicle register has not been 
presented during domestic enquiry. W W-1 stated in cross- 
examination at page 2 that “I had taken over charge of the 
vehicle already parked in the Regional Stores”. So, it shows 
that due to his negligence the vehicle was stolen and which 
chargesheet was issued and later on he was dismissed 
from service. 

12. In view of the discussions made above, 1 hold 
that the action of the General Manager (K), Kuju Area of 
M/s. C.C.Ltd., P.O. Kuju, Dist. Hazaribagh by not reinstating 
the service of Sheo Shankar Singh. Ex-Security Guard w.e.f. 
27-10-83 with back wages and other benefits provided by 
the management from time to time is legal and justified. 
Hence the concerned workman is not entitled to any relief. 

This is my Award. 

H. M. SINGH, Presiding Officer 
29F^, 2010 
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New Delhi, the 29th March, 2010 

S.O. 1024--!.. ursuance of Section 1 7 of the 
Industrial Disputes Act, 1947 {14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 44/89) 
of the Central Government industrial Tribunal-cnm-Labour 
Court No. 1, Dhanbad now as shown in the Anuexure in 
the Industrial Dispute between the employers in relation 
to the management of M/s. B. C. C. Ltd. arc their won nan, 
which was received by the Co;, ui Guvemnicnt on 29-3-10. 

[No. L-20012/54/88-D .4 (A HR (C-I)J 
SNEH LATA J A WAS Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL No. 1, AT DHANBAD 

Present: Shri H. M. Singh, Presiding Officer 

In the matter of Industrial Dispute under Section 10 < 1 ) 
(d) of the I.D. Act, 1947. 

Reference No, 44 of 1989 

Parties: Employers in relation to the management of 
Amlabad Colliery of M/s. B. C. C. L. and their 
workman. 

APPEARANCES 
On behalf of the workman None 
On behalf of the Employers : None 

State: Jharkhand. Industry: Coal 

Dated, Dhanbad, the 18th March, 2010 
AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them wider Section 10 
(!) (d) of the I. D. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L-20012/54/88-D.4 (A)-IR (Coal-1) dated, 16th March, 
1989. 

SCHEDULE 

“Whether the action of the management of Amlabad 
Colliery of M/s. B.C.C.L., P.O. Amlabad, Dt, Dhanbad 
in superannuating Shri Ananda Dasandhi, Mining 
Sirdar, w.e.f. 1 -5-1987 when the age of the employee 
in his Identity Card and Mining Sirdar-ship Certificate 
are 1-3-1928 is justified ? If not, to what relief the 
workman concerned is entitled ?” 

2 . In this case both the parties appeared and filed 
their respective W.S. rejoinders etc. The case thereafter 
proceeded along its course. Subsequently in course of 
proceeding the concerned workman involved in the dispute 
died and thereafter a substitution petition has been filed 
on behalf of the deceased workman. For hearing the 
substitution petition several opportunities were granted 
to the parties. But no step has been taken either of the 
party. 

Since the concerned workman had died and no step 
has been taken by the parties for hearing of the substitution 
petition, a ‘No dispute’ Award is passed in this case 
presuming non-existence of any industrial dispute between 
the parties. 

H. M. SINGH, Presiding Officer 
29 mm, 2010 
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New Delhi, the 29th March, 2010 

S.O. 1025—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
25/04) of the Central Government Industrial Tribunal-cum- 
Labour Court No. 1, Dhanbad now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of M/s. BCCL and their workmen, which 
was received by the Central Government on 29-3-10. 

[No. L-20012/245/2003-IR (C-1)] 
SNEH LATAJAWAS, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL No. 1, DHANBAD 

In the matter of reference U/s. 10 (1) (d) (2 A) of the 
Industrial Disputes Act, 1947. 

Reference No. 25 of2004 

Parties: Employers in relation to the management of 
Kustore Area of M/s. B. C. C. L. 

And 

Their workman 

Present: Shri H. M. Singh, Presiding Officer 

APPEARANCES 

For the employers : Shri U. N. Lai, Advocate 
For the workman : Shri N. M. Kumar, Advocate. 

State : Jharkhand. Industry : Coal 

Dated, Dhanbad, 15th March, 2010 

AWARD 

By Order No. L-20012/245/2003-l.R. (C-l) dated 
12-3-2004 the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 
sub-section (l) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal: 

“Whether the demand of Jharkhand Janta Mazdoor 
Union from the management of BCCL, Kustore Area 
to regularise the services of Shri Nirmal Mahato as 
Driver is justified ? If so, to what relief is the workman 
entitled and from what date ? 
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2. The record was put up before Lok Adalat. 
Shri (J.N. La!, Advocate, appearing on behalf of the 
management filed two items of documents. 

A petition was filed on behalf of the workman 
stating therein that the concerned workman is not interested 
to proceed the case further and an prayer was made to 
withdraw the case. 

In view of such submission 1 allowed to withdraw 
the case and accordingly passed a ‘No Dispute’ award in 
the present reference case. 

H. M. SINGH, Presiding Officer 

29 2010 
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New Delhi, the 29th March, 2010 

S.O. 1026.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
82/89) of the Central Government Industrial Tribunal No, 1, 
Dhanbad now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of M/s. Tisco and their workmen, which was 
received by the Central Government on 29-3-2010. 

[No. L-20012/S9/87-D.1II (A)-IR(C-I)] 
SNEH LATAJAWAS, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL No. 1, DHANBAD 

In the matter of a reference U/s. 10 (1) (d) (2 A) of the 
Industrial Disputes Act, 1947. 

Reference No. 82 of 1989 

Parties: Employers in relation to management of Sijua 
Colliery of M/s. Tata Iron & Steel Co. Ltd. and their 
workmen Ministry’s order No. L-20012/59/87-D.til (A)-IR 
(C-l) dated 26-6-89. 

Present: Shri H. M. Singh, Presiding Officer 
APPEARANCES 

For the employers : ShriD. K. Verma, Advocate 
For the workman : None 
State : Jharkhand. : Industry : Coal 
Dated, the 12th March, 2010 
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AWARD 

The Central Government in the Ministry of Labour, 
in exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal: 

“Whether the action of the management of Sijua 
Colliery of M/'s. Tata Iron & Steel Co. Ltd. in denying 
Cat. IV to Shri Bijay Mahato and 18 other stowing 
Mazdoors shown in the Annexure is justified ? If 
not, to what relief the concerned workman entitled 
to ?” 

2. Written statement has been filed on behalf of 
the concerned workmen stating that Bijay Mahto and 18 
others have been working in permanent post in Sijua 
Colliery of M/s. TISCO Ltd. They have been designated as 
stowing Mazdoor and have been placed in category-111. 
The management is taking extra work from them without 
paying them wages of higher category for doing extra work. 
The extra work which is taken from them is of transporting 
casting iron pipes from store to the pit mouth and also to 
the working places where stowing operation is made. They 
demanded upgradation to Category-IV for transporting 
casting of 6" iron pipes from surface to underground and 
also from store to the working sections. They made 
representation to the management but without any effect. 
The sponsoring union raised industrial dispute which 
ended in failure, resulting to the present dispute. 

It has been prayed that the Hon’ble Tribunal be 
graciously pleased to answer the reference in favour of the 
workmen. 

3. written statement has been filed by the 
management stating that as per the wage Board 
Recommendations read with NCWA, the stowing 
Mazdoors are placed in Category-U whereas Stowing 
Mistries are placed in Category-l V. Similarly Stowing pipe 
Mazdoors are placed in Category-11 and Stowing Pipe fitters 
are placed in Category-IV. The Tyndals had been placed in 
Category-IV. Considering the nature of jobs performed by 
the concerned workmen they have been placed in 
Category-Ill in consultation with Rashtriya Colliery 
Mazdoor Sangh, the recognised union. The prescribed 
duty of Stowing Mazdoors under the control and 
supervision of Stowing Mistries is to carry'' the material like 
Bamboo mattings, ropes, nails etc. from surface to 
underground workings and to assist the Timber Mistry for 
preparation of barricad. The concerned workmen also carry 
toolsjoints,bends, bolt-cuts, short-pieces etc. from surface 
to underground to assist the Stowing Fitters in leying 
Stowing pipe range, repairing and maintenance of stowing 
pipe joints, re-opening of joints etc. They carry the stowing 
pipe underground one place to another and assist 
theStowing Fitter in proper lay out of the stowing pipes for 
the purpose of effecting hydraulic sand stowing. The 
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Stowing Fitters have been fixed in Category-! V and the 
stoweing Mazdoors have been fixed in Category-Ill. The 
demand of the sponsoring union for Category-I V fixed for 
Stowing Fitter and heavy Tyndals is not only absurd but 
also fantastic. It has been submitted that the concerned 
workmen are getting one category higher than that of 
Mazdoors, they should ungrudgingly perform all types of 
jobs connected with sand stowing machineries. As such, 
the concerned workmen are not entitled to Category-IV 
wages. 

It has been prayed that this Hon’ble Tribunal be 
pleased to pass an award in favour of the management 
holding that the concerned workmen are not entitled to 
any relief. 

4. Both the parties have filed their respective 
rejoinders admitting and denying the contents of some of 
the paragraphs of each other’s written statement. 

5. Notices were issued to the parties on 8-5-2009 
by speed post fixing the date on 1-6-2009 for hearing of 
argument on merit. But none appeared on behalf of the 
workmen to argue the case on merit. 

6 . Perused the record. Management produced 
MW-1, Arabinda Basu. The concerned workmen produced 
WW-I, D.D. Paswan. 

7. The main contention of the workman is that he 
has been given Category-Ill, but he has not been given 
Category-IV 

8 . The management’s contention is that the 
concerned workmen cannot be given Category-IV, because 
Category-IV is specialised job which is given only in such 
person. Stowing Pipe Fetters and Tyndals. The concerned 
workmen are not Stowing Mistry. The concerned workmen 
are not Stowing Mistry, Stowing Pipe Fitters and Tyndals. 
They are helping them. They have been placed in Category- 
II and later on they have been placed in 
Category-Ill. They cannot be given Category-IV. 

In this respect the evidence of the concerned 
workman is important. WW-I, D.D. Paswan has stated that 
“There is stowing fitter in our department. We used to 
work with the stowing fitter. Stowing fitter gets 
Category-IV. Workmen working with Stowing Fitter are 
given Category-11 of Category-Ill. Initially we were 
appointed as Category-I and on promotion some were given 
Category-II and Category-Ill. As per stowing fitter after 
completion of the work we used to take pipe to the other 


work site on asking of the fitter and again work is done 
there.” In cross -examination at page 2, he also stated that 
“we help fitter in fitting the pipe and bolting it. Sometime 
the pipe is blocked and we reopen it. We work of stowing 
with stowing whereever he goes. Tyndals are given 
Category-IV and V.” This statement of the concerned 
workman clearly shows that he is helping stowing Mistiy 
and Tyndals. He is not performing the job of Stowing 
Mistry, Stowing Pipe Fitter and Tyndai and he has been 
given from Category-I to Category-Ill. So, in any way these 
workmen are not entitled to Category-IV. 

9. Accordingly, I render the following award- 

The action of the management of Sijua Colliery of 
M/s. Tata Iron and Steel Co. Ltd. in denying Category-IV 
to Shri Bijay Mahato and 18 other Stowing Mazdoors shown 
in the Annexure is justified and the concerned workmen 
are not entitled to any relief 

H. M. SINGH, Presiding Officer 
M 31 2010 
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New Delhi, the 31 st March, 2010 

S.0.1027—In pursuance of Sub-Rule (4) of rule 10 
of the Official Language (Use for official purposes of the 
Union) rules, 1976 (as amended 1987), the Central 
Government hereby notifies following office under the 
administrative control of the Ministry of Labour & 
Employment, at least 80% Staff whereof have acquired 
working knowledge of Hindi :- 

Sub-Regional Office, 

ESIC, Gurgaon. 

[No.E-l 10I7/1/2C96-RBN J 

K. M. GUPTA, Economic Advisor 
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